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WeCelebrate
Potential

Fiorelo H. LaGuardia
Community College is one
of 17 undergraduate col-
leges of The City University
of New York. A vibrant
community of learners—
students, faculty and staff—
the College was conceived as a place where awide

range of educationa opportunities would be available
to anyone seeking to enrich his or her life. Since
admitting its first class of 540 students over 25 years
ago, LaGuardia has continualy supported the prin-
ciples of open access and equa opportunity for dl.
Today, the College has grown to nearly 11,000 stu-
dents.

LaGuardia serves the growing neighborhoods of
Western Queens, aswell asthe greater New Y ork City
metropolitan area and the world. With over 100 nations
represented in the student body, many of our students
are recent arrivals to the United States or have traveled

here from their home countries specifically to study at
LaGuardia The College, through an array of academic
programs, serves students studying in both associate
degree and certificate programs. Our 30 academic
majors and two certificate programs meet the needs of
al students, whether they plan to continue study toward
the baccalaureate degree at afour-year college or are
seeking to immediately embark on a career.

Students with limited English language proficiency
and students needing additional academic preparation to
successfully complete college-level courses are well
served through innovative English-as-a-Second Lan-
guage and developmenta skills programs. Courses in
reading, writing, speaking, critical thinking and math-
ematics provide a comprehensive framework that helps
to ensure success in mgjor and €l ective coursework.
Students receive additiona academic support through
tutorial support services and academic and transfer
counseling.

Each year, through a variety of non-credit programs



in continuing education, some 20,000 students take
advantage of courses available both on and off campus.
In so doing, we reach out through community based
programs to respond to the educational needs of such
groups as the homeless, senior citizens, prisoners, deaf
adults, recent immigrants and the under- and unem-
ployed.

LaGuardia promotes the dynamic interplay between
the classroom and the workplace through the offerings
of our groundbreaking program in cooperative educa-

tion. Through co-on
b =

internships, students blend professional and humanistic
learning and hone the array of skills necessary for afull
life of work, service, and personal growth.

Long committed to collaboration between colleges

and secondary schools, LaGuardia hosts three model

high schools on campus—a constructive partnership
between the College and the New Y ork City Board of
Education. Middle College High School is a unique

educationa opportunity for students who

are a risk of

dropping out. Internationa High School serves recent

rmmigrants fromnumerous countries by

comprehensive secondary curriculum wh

ffering a
ile developing

students' oral and written English language compe-

tence. The Robert F. Wagner Institute for

Artsand

Technology, a New Visions school, uses the standard

ogYy|
phase.

core curricu-
lum and
melds art
and technol-
into every

Whether by traditiona
means or via the information

super highway, LaGuardia continues to
to higher education and meaningful empl
those populations in New York City that
been neglected:  ethnic minorities, wome
the poor, and recent immigrants. Now, on
the next millenium, LaGuardia will remal
mission and indeed, build upon it by mak
increasingly innovative technologies that
the College to benefit even more under-9
tions. By celebrating the potentia of an 4
community, embracing its diversity, and
focus for economic development and intg
tion, LaGuardia will continue to forge ney

rovide access
pyment for
have so often
N, the disabled,
the brink of

n true to its
ing use of

will enable
brved popula
Ver growing
sharpening the
prnationalizar
W paths of

educational opportunity for every student it serves.




Admission,
Tuition and
Financial Aid

LaGuardia Community College is accredited by the Commission on
Higher Education of the Middle States Association of Colleges and
Schools.

©Pre-Admission Counseling

The Admissions Office of LaGuardia Community College encourages
prospective students to meet with an admissions counselor regarding
their higher education goals. The counselor will help students examine
their objectives, evaluate the requirements of the programs offered at
LaGuardia, and discuss career opportunities. The Admissions Office
islocated in the Main Building, M-147. Students may call (718) 482-
7206 to arrange an appointment.

©Applyingfor Admission

When students apply, they choose which program they want to enter.
Most majors offer both a day and an extended day (evening and
Saturday) program. All applicants admitted as day students are
required to compl ete the college’ s cooperative education requirement.
In general, the Co-op requirement is optional for most extended day
students. Onceregistered, students cannot changetheir day or extend-
ed day status. However, regardless of students’ day or extended day
program, they can register to take classes at any time.

Applications

Completeonly oneof thefollowing applications. Studentsarerespon-
sible for filing the correct application. Failure to file the correct
application will result in a delay in processing for admission and
additional fees. Be certain to read theinstructions carefully and submit
all necessary documentation. Studentseducated outsidetheU.S. should
refer to CUNY’s" Information for International Undergraduate Appli-
cants” for further application instructions.

There arethreetypes of applications:

Undergraduate freshman application for admission

Studentswho have never attended a college, university or postsecond-
ary ingtitution since graduating from high school or receiving its
equivalent (a GED) should file a freshman application. Applicants
must submit a high school diplomaand transcript or their equivalent,

a GED and scores. Neither a high school certificate nor an I.E.P.
diplomaisacceptable. Applicantswho earned aUnited States Armed
Forces I nstitute Diploma must submit proof of having earned amini-
mum score of 225 on the GED examinations.

Current high school seniorsinNew Y ork City public schoolsandin
some parochial schools should contact their high school college advi-
sor to receive a personalized City University of New York (CUNY)
application. All others can acquire applications at the locationslisted
at the end of this section.

The application fee is $40.00.

Undergraduate transfer application for admission
Students who have attended a college, university or postsecondary
institution, either inthe U.S. or outside the U.S., since graduating from
high school or receiving it equivalent (a GED) should file a transfer
application. Applicants must submit a high school transcript and
diplomaor GED and scoresand an officia college transcript from each
college attended.

To be eligible for advanced standing, students should have been
matriculated with good academic standing at their home college. In
addition, they are required to meet CUNY standards of retention as a
condition for admissions.

The application fee is $50.00.

Non-degree application for admission
Thisapplicationisusedfor bothfreshmanandtransfer studentswhoare
applying to LaGuardiaasanon-degree student. A non-degree student
is defined as a student who enrolls for individual courses but is not
enrolled in a specific curriculum or major. The student is not working
towards a degree.

This application must be delivered in person to the Admissions
Office, M-147. Donot sendtheapplicationtotheUniversity Applica-
tion Processing Center. Applications must be completed by the
deadline; see the academic calendar |ocated on the inside back cover of
this catalog for dates. Non-degree registration is on a space available
basis each semester. Non-degree students must have a minimum of a
high school diploma or equivdent (GED and scores) and are not
eigible for financia aid.

The application fee is $40.00.



Where to request an application

Undergraduate freshman and transfer applications
Admissions Office

LaGuardia Community College

31-10 Thomson Avenue, M-147

Long Island City, N.Y. 11101

(718) 482-7206

CUNY Office of Admissions Services
101 West 31st Street, 6th floor

New York, N.Y. 10001

(212) 947-4800

Non-degree application
Admissions Office

LaGuardia Community College

31-10 Thomson Avenue, M-147

Long Island City, N.Y. 11101
(718) 482-7206

S mmunization

The State of New Y ork requiresall studentsborn on or after January 1,
1957 to present proof of immunity against measles, mumps, and
rubella. Acceptable proof of immunization must include two doses of
meades vaccine and one dose of mumps and rubella vaccine.  All
students, both degree and non-degree, who register for six or more
tuition units must comply with this law. Free immunization clinics
through the Health Services Office are of fered periodically throughout
theyear toaccommodatethestudents’ obligations. Further information
is available from the Admissions Office, M-147, Hedlth Services
Office, MB-40, and from the New Y ork City Department of Health.

CFreshman Skills Assessment
Test Policy

The Freshman Skills Assessment Program (FSAP) is a series of three
tests: reading comprehension, mathematics, and writing. The Univer-
sity instituted thesetestsin 1978in order to assess students' readiness
in these three basic learning skills. As aresult of their performance,
students may be required to take remedia or developmental coursesin
these areas to strengthen their academic skills or ESL courses to
strengthen their English language proficiency. After successful com-
pletion of coursework in any of these three areas, students are tested
again on another version of thetest. Successful retesting certifies the
students' academic skills and is an important part of their record.

The following is the college’ s testing policy:

1) All matriculated freshmen must take the FSAP.

2) Students admitted to CUNY prior to 1978 are exempt from
testing.

3) Students who hold a Bachelor’ s degree from an accredited U.S.
institution of higher education are exempt from testing.

4) All studentstransferringfromanon-CUNY collegemust takethe
FSAP.

5) Students transferring within CUNY who do not have passing
scoresin oneor more areas of the FSAP should retakethetest inwhich
they do not havepassing scoresor they will berequiredtotaketheskills
courses into which their initia testing places them.
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©Advanced Placement and
Transfer Credit at LaGuardia

Advanced placement credit

LaGuardia is a member ingtitution of the College Entrance Examina
tion Board. The college has a policy governing the granting of credit
to students who have taken Advanced Placement (AP) exams and
College Level Examination Program (CLEP) subject exams.

Advanced Placement: Students presenting scores of 3 or above
will receive appropriate credit.

College Level Examination Program: Credit is granted at the
discretion of individual academic departmentsin conjunction with the
Transfer Credit Office. Check withthe Transfer Credit Office, M-149,
or cal (718) 482-5149.

Transfer credits
Students may transfer to LaGuardia credits earned at other accredited
collegesor universitieseither inthe U.S. or outsidethe U.S. for courses
that are comparableto those offered at LaGuardia. Transfer creditsare
evaluated by the Transfer Credit Office, M-149, prior to or during the
first semester of attendance at LaGuardia. The maximum number of
creditsto begranted toward the degreeis 30 and 10 toward acertificate.
In general for coursesto be transferred, agrade of C or better must
have been earned or, if taken at another unit of CUNY , agrade of D or
better must have been earned. However, students admitted into
Nursing, P.T.A. or O.T.A. programs will be awarded credit for trans-
ferable courseswith earned gradesof A, B, C, or D from any accredited
college.

Transfer and the freshman skills assessment program

(FSAR)

In generdl, transfer students are required to take CUNY's FSAP tests
in reading, writing and mathematics. The only exceptions are those
studentswho hold abaccal aureate degree froman accredited institution
of higher education in the U.S. or students who were enrolled in a
CUNY college prior to 1978.

Placement at LaGuardiais based on FSAP results. Students who
transfer into LaGuardiawho have not passed the FSAP must take and
passtheremedial course or coursesinto which they are placed. Upon
completion of theremedial course, transfer credit will be granted on a
case-by-case basis by the chairperson of the appropriate department.

Studentswho havetaken basic skillsor ESL coursesat other CUNY
colleges but who have not passed FSAP retestsin those skill areaswill
be tested before enrolling at LaGuardia and will be placed on a
combination of their highest scores. Based on those test results,



LaGuardia may require students to retake basic skills courses passed
elsewhere,

Note: Transfer studentsfrom other CUNY unitsare urged to make
every effort to pass al parts of the FSAP test before applying for
transfer to LaGuardia

Transfer credits in cooperative education

Transfer credit may be granted for cooperative education courses for
credits at another college. The number of credits transferred may not
exceed three. The determination of comparability ismade by the Dean
of Cooperative Education. Transfer students without cooperative
education credit must satisfy the cooperative education requirement.

Transfer credits in English

Transfer credits in English are awarded for college-level English
courses taken at postsecondary institutions in the U.S. and English-
speaking countries. English credits are not awarded for college-level
English courses taken at postsecondary institutions in non-English
speaking countries.

Transfer credits in foreign languages

Students who have taken an elementary level foreign language course
at another institution and wish to receivetransfer credit must compl ete
an intermediate level course before transfer credits will be awarded.

Transfer credits in health education

Transfer credit may be granted for coursework in health education
taken at other institutions of higher education. The Natura and
Applied Sciences Department will beresponsiblefor approving trans-
fer credits in health education. Transfer credits for clinica phase
nursing, OTA and PTA courses will not be awarded.

Transfer credits in noncollegiate education

Transfer credits may be granted for formal courses and educational
programs sponsored by noncollegiate organizations such as work-
related courses and formal military training recognized by The Center
for Adult Learning and Educational Credentials or The National
Program on Noncollegiate Sponsored Instruction (PONSI).

Transfer credits in religious studies

Transfer credit may be granted for theological or religious courses
where those courses come under the heading of philosophy. This
decision shall be made by the chairperson of the Humanities Depart-
ment.

Transfer credits in remediation
Transfer credit will not be granted for any remedial, developmental-
level, or ESL course previously taken at another college.

Veteran's credit for military service
Veterans enrolled in degree programs (matriculated) who have been
honorably discharged from the United States Military may qualify for
unrestricted elective credit. The veteran must have been in active
service for more than 90 days and must have completed at least one
semester at LaGuardia Community College with acumulative GPA of
2.00 or higher. Unrestricted elective credits will be awarded based on
length of active service according to the following scale:

less than 3 months = none

3 months through 12 months = 2

12 months through 24 months = 4

25 months or more=6
Veterans who qualify under the above guidelines should present form
DD214 to the Registrar’ s Office, M-101, for review.

©Special Learning
Opportunities

LaGuardiaoffersanumber of special | earning opportunitiesto students
prior to starting college, during their college careers as well as during
the summer.

Prior to College

Orientation for New Students

All incoming students are invited to meet with a counselor during the
Orientation Program. Counselors provide an overview of the college
and itsvariouscollegeresources, explaintheplacement test results, and
assist students with selecting their academic program for their first
semester.

Quick Start Program

The Quick Start Program offers special pre-college coursesin reading,
math, and writing for students whose placement test results indicate
that they may benefit from such courses. Quick Start courses are
offered over the summer and during intersessions.

New students eligible to participate in Quick Start are invited to
attend the Strategies for Success course. Strategies for Success is an
intensive learning-to-learn course designed to provide students with
the academic skills needed to be successful in college.

Students are contacted by the Coordinated Freshman Program
Officeif they areeligiblefor the Quick Start Program. If you think you
might be eligible but have not received a letter, please call (718) 482-
5414.

During College

Learning Communities

During Fall Session | and Spring Session | the college offers over 20
different kinds of learning communities. The content of pairs and
clustersisthematically linked by faculty who have created the courses
together. Students are encouraged to learn how to study particular
disciplines and also to make connections across disciplines. Learning
communities provide students with an enriched learning experience as
well asasupportiveandfriendly environment. They havebecomevery
popular modes of learning and are offered by Liberals Arts, COPE and
Enterprise. Some learning communities, such as New Student House,
serveentering studentsspecifically. Studentswho areeligiblefor these
programs will receive letters inviting them to participate. When you
get aletter, be sureto respond quickly because the classesfill early. If
you think you might be eligible but have not received a letter, please
call (718) 482-5408.

Bridges to the Future Program

TheBridgestothe Future Program providesopportunitiesfor minority
students to gain research experience in science, mathematics or com-
puter science areas. Working closely with faculty mentors, students
execute challenging research projects, attend unique research student
seminars, and receive specialized counseling and other support servic-
es. In addition to research, the program facilitates transfer of commu-
nity college studentsto further study in biomedicine and the sciences.

CollegeDiscovery Program
The College Discovery Program, available at CUNY’s community
colleges, provide dligible students with concentrated and specialized
counseling, remedia instruction, tutorial services and financia aid
stipends for educational expenses.

In accordance with the State Education law and CUNY policies,
students are eligible for admission to the College Discovery Program
if they meet the following criteria



« are economicaly disadvantaged,

« are educationally disadvantaged,

« graduated from an approved high school or attained a New Y ork
State high school equivalency diploma (GED) or their equivalent,

« did not previously attend a college or university, and

eresidedinNew Y ork City for at |east oneyear prior tothefirst day
of classes.

Program servicesinclude aspecia new student orientation session,
aNew Student Seminar section devoted specifically to CD students,
individualized counseling aswell as specialized CD counseling groups,
workshopsand tutorials.

Note: Applicants for the College Discovery Program will only be
considered if they compl ete the College Discovery portion of the City
University Undergraduate Freshman Application at thetimethey make
initial application to the university.

College Discovery certification is determined by completing finan-
cial aidforms: the Free Application for Federal Student Aid (FAFSA)
and the Financial Aid Supplemental Information Request (FASIR).

COPE Program

CollegeOpportunity to Preparefor Employment (COPE) ispart of the
New Y ork State response to the Federal Job Opportunities and Basic
Skills(JOBS) program established by theWelfare Reform Act of 1988.

Thegoasof the CUNY COPE plan areto seethat public assistance
recipients graduate from CUNY schools more quickly, that their
retention isimproved, and that ultimately, they find employment.

COPE is a college-within-a college, consisting of small, thematic,
multidisciplinary learning communities. These communities utilize
activelearning strategiesand set carefully in place an intensive support
system, involving counselors, HRA liaisons, tutors, and job placement
counselors.  Faculty plan their syllabi together and team-teach as
appropriate. The curricula for each COPE Learning Community
prepares students to pursue careers in Allied Health, Business and
Computer Science or Human Services. COPE studentsenroll in one of
the following learning communities: New Student House, Human
Services Cluster, Career Pair, or Enterprise.

HRA providestraining related expenses (TRES) to COPE partici-
pantsto assist with transportation and child care expenses. Inorder to
remain eligible for TREs, participants must attend college full-time
and make satisfactory progress towards their degree. For more
information, students may visit the COPE Office, M-418 or call (718)
482-5479.

CUNY BA/BSProgram

Established in 1971, the CUNY Baccaaureate Program (CUNY BA/
BS) is the only university-wide alternate degree program that allows
students, working with faculty mentors, to design aprogram of study
tailored to their unique individual academic interests and goals. Stu-
dents may take courses at any of CUNY’s 17 colleges and at The
Graduate School. Theprogramisadministered by TheCity University
of New Y ork Graduate School and University Center.

TheCUNY BA/BSProgramacceptsupto 68transfer creditsearned
at acommunity college toward the 120 credits needed for the degree.
Qudlified LaGuardia students can bein the CUNY BA/BS Program at
the same time they are taking courses at LaGuardia toward their
associate's degree.  To be dligible for admission to the program
studentsneed 15 college creditsand aGPA of at least 2.50. For further
information contact the CUNY BA/BS campus coordinator at (718)
482-5395.

Enterprise Program

The Enterprise Program offers regular college courses in innovative
waysto hel pstudentssucceedintheir studies. Enterpriseoffersgroups
of two or three courses linked together by common themes, assign-
ments or techniques. Theinstructors of these course pairs or clusters

work together to create |essons and assignments which help students
to see connections between different subjects and to master difficult
skills and concepts.

Some Enterprise courses feature study groups led by advanced
students. The studentsin study groupswork together on challenging
course assignments or problems, helping each other to learn how to
handle difficult concepts or skills. The study group leaders guide the
groups so that each group can complete the required work.

Research has shown that most studentsparticipating in Enterprise
versions of required courses have done better than studentstaking the
regular sections of the same courses. Many students return each
semester to find out what Enterprise course they should take next
because they believe that the Enterprise approach has helped them
achieve success at the college.

Enterprisecoursesare opento anyonewho meetstheprerequisites
and who registers for them. Y ou can find the course pairs or clusters
or Enterprise courses with study groups listed in the class schedules
each semester along with the regular sections of each course. (Most
frequently, Enterprise courses are found in business areas such as
accounting, business and computers or in the math section.) Enter-
prise course pairsand clusters have special course codes starting with
ENT. For moreinformation, studentsmay call (718) 482-5408 or stop
by the Enterprise Office, M-412.

The Honors Experience

The Honors Experience is dedicated to providing an enriched educa-
tional experience to highly motivated studentsinterested in transfer-
ring to four-year institutions. The ultimate aim is to equip honors
students with the academic abilities and personal confidence needed
to succeed at demanding public and private four-year colleges and
universities. Honors students enroll in special sections of regular
courses. These sections provide additional instruction in reading
complex texts, thinking critically, and writing gracefully and analyt-
ically. Students are guided in independent research, oral debate, and
the creative examination of ideas.

Each semester, approximately eight honors courses are offered in
avariety of departments. In past semesters, they haveincluded The
Novel, American History, Pre-Calculus, Sociology, Introduction to
Poetry, Principles of Management, and Writing Through Literature.
Honors courses are designated in the Schedule of Classes.

Honorsstudentsarerequired to haveaGPA of at least 3.2in 12 or
more credits, and to have the willingness to engage in more challeng-
ing academic work. They receivean honors designation ontheir grade
transcriptsand the opportunity to attend special transfer information
sessions, honors receptions, and guest lectures. For additional infor-
mation, contact the honorscoordinator, E-235, or call (718) 482-5792.

NASA’sUndergraduate Student ResearchersProgram
Thisprogramisfunded by agrant from NASA toincreasethepresence
of under-represented minority studentsand studentswith disabilities,
who are UScitizensin thefields of science, mathematics, engineering,
or computer science. Students awarded this prestigious scholarship
receive financial suport in the form of tuition assistance, stipend,
books, and program related student travel (professiona conferences
and summer research experience).

Through the mentor program, afaculty member providesintensive
individual academic counsdling to each student. The mentoring
involves monitoring each student’s academic progress (they must
maintain at least a 3.0 GPA), providing them with academic counsel-
ing, exposing them to professional conferences and lectures, identify-
ing and involving them in research activities, enhancing their confi-
dence asscholars, and providing them with strong role modelsin their
areas of concentration, aswell aswithin LaGuardia s college commu-
nity.



During the summer, the students are required to participate in a
research project. An example of a research experience has been with
the Goddard Institute for Space Studies. Students have been engaged
inresearch activitiesin theinvestigation of stratospheric aerosolsinthe
atmosphereof Jupiter. They havehadto analyzedatatransmittedfrom
Jupiter by the VVoyager spacecraft.

Supplemental Instruction
Supplemental instruction, anon-remedial peer tutoring program avail-
able at the college since 1993, provides free tutoring in high-risk or
difficult courses. Courses in biology, human biology, microbiology,
calculus, dtatistics, and accounting have currently been targeted as
Supplemental Instruction courses. These courses have a tutor or
student leader assigned to them. This student, who has already
successfully completed the course, attends all classes and arranges a
minimum of three weekly group tutoring sessions. The sessions are
designed to help students improve their grades. To date, the average
grade of studentswho have participated in Supplemental Instructionis
one -half to one full-letter grade higher than students who do not
participate.

When registering for a course or receiving advisement, ask if there
is a Supplemental Instruction session being offered. For additional
information, please call (718) 482-5637.

Enriched Off-Campus Summer Programs

Exchanges
TheBarnard-LaGuardialntercollegiatePartner ship Programisa
component of the Hughes Science Pipeline Project at Barnard College
aimed at transferring quality students to study science at Barnard or
other senior colleges. Qualified LaGuardiastudentstake partinafive-
week co-educational residential programat Barnard. Studentstaketwo
science courses which are team-taught by Barnard and LaGuardia
faculty. Studentswho successfully complete the summer program are
invited to take one science course at Barnard during the academic year.

The Vassar College “Exploring Transfer” Program is afive-
week summer program designed to give qualified LaGuardia students
theopportunity toexploretheir transfer opportunitieswhileexperienc-
ing education at afour-year residential college. Studentsenroll intwo
interdisciplinary courses team-taught by LaGuardiaand Vassar facul-
ty, earning six academic credits. In addition, special transfer counsel-
ing is provided, as well as social and recreational activities. All
expenses are paid for students. Since 1985 over 200 LaGuardia
students have benefited from this award-winning program, going on to
continuetheir education at outstanding collegeslike Vassar, Columbia,
Yae, Middlebury, New York University, Clark, and Smith.

Study Abroad Program

The Study Abroad Program provides LaGuardia students with an
opportunity to earn up to six academic creditsduring Spring Session ||
while gaining invaluable experience living in a country and culture
different from their own.

Eligible students are invited to apply for study abroad where the
City University of New York has summer programs (Spring Il Ses-
sion). Most programs offer humanities and social science courses.
Countries of destination include, but are not limited to, Denmark,
Dominican Republic, Ecuador, England, Germany, Greece, Ireland,
Puerto Rico, Senegal, and Spain. It is possible to do internships or
clinical fieldwork abroad, depending on the student’s major and upon
approval of theintership/clinical fieldwork advisor. Applicationsfor
study abroad are due by December first. The selection process takes
place in January.

In order to apply for participation in the Study Abroad Program,
studentsmust:

1. have an overal G.P.A of 3.0 or higher;
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2. have completed at |east 24 credits;

3. have finished dl basic skills requirements,

4. have completed all prerequisites for course/internship/clinical
fieldwork to be done oversess,

5. be recommended by a faculty member;

6. go through the selection process.

For further information, students may contact the Director of the
Study Abroad Program at (718) 482-5715.

@Articulation Agreements

LaGuardia has articulation agreements with over twenty public and
private four-year colleges and universities. The Office for Academic
Affairs has devel oped specific agreements that guarantee acceptance
of LaGuardia credits when students transfer to these colleges after
earning the Associate degree. At the time of printing, the following
institutionshavejoined LaGuardiain articul ation partnerships: Baruch
College, City College, Hunter College, John Jay College, Lehman
College, Queens College, York College, SUNY College at Old West-
bury, SUNY College at Plattsburgh, SUNY College of Technology
Utica/lRome, Adelphi University, Bethune-Cookman College, Clark-
son University, College of the Atlantic, Dominican College of Blau-
velt, Laboratory Institute of Merchandising, Long Island University,
Middlebury College, New Y ork University, PaceUniversity, St. John's
University, The College of Insurance, and Vassar College.

©Tuition and Fees

The cost of education

Cost is an important consideration for most students when they are
deciding which educational program is best suited to their goals and
aspirations.

The following information will help students cal culate the cost of
attending The City University of New Y ork. By performingsomebasic
calculations, students can devel op their own “student budget.”

Generally, astudent budget consists of the direct educational costs
of tuition, fees, books and supplies, as well as those costs which are
incurred by virtue of attendance, such astransportation and lunch. In
addition, all students have costs related to recreation and personal
expenses.



Developing a budget

Students who depend on some other person to provide a substantial
portion of their support are generally defined as dependent students.
For these students, the costs, defined bel ow, represent thetotal out-of -
pocket costs which result from college attendance.

For self-supporting students, who do not depend upon some other
person for support, the out-of-pocket costs must be considered in
addition to theregular cost of living, which studentsincur asaresult of
being dependent upon their own resources. A general description of
these living costs is described below.

Typica expenses

Following is an itemized estimation of the educationally-related ex-
penses students are likely to incur for a twelve-month period. It is
possible that during students’ internship semester, their salary may
cover some expenses. Most students receive some form of financial
assistance to help meet these expenses.

Dependent and Certain Independent Students

Dependent students, thosewho receive assistancefromfamily or other
sources, can expect to pay $2,612inannual tuitionandfees. Inaddition,
thefollowing costsare estimated for the 1996-97 academic year: books
and supplies $500, transportation $675, persona and lunch items
$2,177, and room and board $1,500.

Independent Students

Independent students and dependent studentsliving away from home
for 12 months during the 1996-97 academic year can expect the
following expenses in addition to $2,612 tuition and fees: books and
supplies $500, transportation $675, personal and lunch items $2,360
and room and board $5,618.

OTuition

All fees and tuition charges listed in the college catalog and in any
registration material issued by the college are subject to change by
actionof theuniversity’ sBoard of Trusteeswithout prior notice. Inthe
event of any increase in the fees or tuition charges, payments already
madeto the college will betreated as partial paymentsand notification
will be given of the additional amount due and the time and method of
payment. Any studentwho hasnot pai dthetotal feesandtuition by the
time indicated in the Schedule of Classes will not be considered as
registered and will not be admitted to classes.

In the event of an overpayment, the appropriate amount will be
refunded. However, al students seeking refunds must complete a
refund application beforethe refund process can begin. Tuitionrefund
applicationsaredistributedintheRegistrar’ sOffice, M-101. TAPand
other refund applications, suchasPELL, aredistributed at theBursar’ s
window, basement of the Main Building.

Tuition per semester

Students must pay their tuition and fees or clear their accounts on the
day they register. Students' financial aid may be used to cover all or
part of the total amount due.

New Y ork City Residency

To qualify, students must have made New Y ork State their principal
placeof abodefor at |east 12 consecutivemonthsand residedinthe City
of New Y ork for at | east 6 consecutivemonthsimmediately prior tothe
firstday of classes. New Y ork Stateresidentswho arenot city residents
must obtain a Certificate of Residence from their County Treasurer
prior to registering. A new Certificate of Residence is required each
school year.

New Y ork City/New Y ork Stateresidents

Full-time matriculated students (12 tuition units or more) $1250.00
Part-time matriculated students (fewer than 12 tuition units) ~ $105/unit
Nondegree students $120/unit
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Non-state residents and foreign students

Full-time matriculated students (12 tuition units or more)
Part-timematricul ated students(fewer than 12 tuition units)
Non-degree students

Senior Citizens (60 or older)
(Enrollment on space available basis)
Tuition waived

Student fee $65.00

CUNY BA/BSProgram

Tuition and student activities fees for al students in the CUNY
Baccalaureste program are billed for and collected by the Bursar at
their home college. Students are billed according to the fee schedule
in effect at their home college.

Permit students

All tuition and student activitiesfeesare payableto the“home” college
in accordance with itsfee schedule. No additional payment of tuition
or feesis required at the college where the course is taken.

Tuition waivers

Staff membersof City University, including professional staff, instruc-
tional staff, and Gittleson employees (with six months of employment
priortothefirst day of classes), arepermittedtoenroll inundergraduate
courses on a space available basis, tuition free .

$1,538.00
$130/unit
$175/unit

Tuition refunds
Tuition refunds are computed according to the date that the student
drops a course or courses. Refund applications are available in the
Registrar’ sOffice, M-101. Incasesof Medical Leaveof Absences, the
refund is computed according to the effective date of the leave. Non-
instructional fees are non-refundable, except when courses are can-
celled by the college, a student’s registration is cancelled by the
college, orif thestudent entersmilitary, Peace Corpsor Vistaservice.
Students who drop courses from their record during the Change of
Program period are entitled to a refund according to the following
schedule:

Falland Falland
Spring Spring

12-week 6-week

Sessions Sessions

100%
75%

100%
50% (within 8 days)

On or before the 1st day of classes

Within 6 calendar days after
schedul ed opening date

Between the 7th and 12th calendar
days after scheduled opening date
Betweenthe 13th and 17th calendar
daysafter scheduled opening date
Beyond the 17th calendar day after
the schedul ed opening date
Note: If the6th, 8th, 12th or 17th day fallson aweekend, therefund

period is extended to the next business day.

Military, Peace Corpsand VistaRefunds

The following guidelines govern all applications for refunds for stu-
dents withdrawing from the college for service in the military, Peace
Corps or Vista. Refund applications are available at the Bursar's
window.

Evidence of Service

Military service must be documented with a copy of induction orders
or military orders. Service in the Peace Corps or Vista must be
documented with appropriate | etters or other evidence.
Quadlifications for Grades

No refund will be made for any course in which a student has been
assigned a grade regardless of whether the grade is passing or failing.
Refund

If astudent hasenlisted inthe armed services, the Peace Corpsor Vista,

50% 25%

25% none

none none



does not attend classes for a sufficient time to qualify for agrade, but
continues in attendance within two weeks of induction, refund of
tuition and fees, except for the application fee, will bemade asfollows:

Withdrawal sbeforethefifth calendar week after scheduled opening
of session: 100% refund; withdrawals thereafter: 50% refund.

Tap Refunds

Students who have paid their full tuition prior to receiving award
notificationinthemail fromthe Tuition Assistance Program (TAP) are
entitled, if infull attendance at the college, to arefund in the amount of
the TAP award notification.

TAPrefundswill beissued within45 daysafter thecollegereceives
acertified TAProster from the State of New Y ork. A postcard will be
sent to each student entitled to aTAP refund with instructions on how
and when to obtain this refund.

Other Refunds

The regulations concerning TAP also apply to al other refunds to
whichastudent may beentitled. Asageneral rule, however, thecollege
will process non-TAP and non-tuition refunds within six weeks of the
submission of the request at the Bursar’ s window.

Pro-Rata Refunds

Refunds are computed for first-time LaGuardia Community College
students who register and attend, receive Federal (Title 1) Financial
Aid, and withdraw from all classes after the first day of classes and
before the end of the first 60% (11 weeks) of the 18-week term.
Applications are available at the Bursar’ s window.

Federal Refunds (Other than Pro-Rata)
Refunds are computed for students who are not affected by the Pro-
Rata Refund Policy who receive Federal (Title 1) Financial Aid and
withdraw from classes in Session | according to the following sched-
ule:

100%: prior to first day of classes.

90%: betweenthefirst day of classesand theend of the second week
of classes.

50%: between thethird week andtheend of thefifthweek of classes.

25%: between the sixth week and the end of the ninth week of
classes.

Applications are available at the Bursar’ s window.

CFees

Student Fees

These are non-refundable fees paid each semester of registration.

Full-time students (12 tuition units or more)
Student Activity Fee/$50

Consolidated Services Fee/$5

University Senate Fee/$.85

Part-time Students (Less than 12 tuition units)
Student Activity Fee/$15

Consolidated Services Fee/$5

University Senate Fee/$.85

Senior Citizens (60 or older)
Student Fee/$65
Consolidated Services Fee/$5

Non-instructional fees (not refundable)
Freshman A pplication/$40

Transfer Application/$50

Late Registration/$15

Program Change/$10

Transcript/$4 (Transcript sent freeto CUNY . Cash or money order for
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al others))

Readmission/$10

Reinstatement/$10

Penalty Fee for issuance of bad check/$15
Duplicate Diploma/$15

Duplicate ID/$5

Duplicate Bursar’s Receipt Fee Form/$5

Locker per year/$1

Soeci a Exaninati on

First examination/$15

Each additional examination/$5

Maximum each quarter/$25

Reserve Materials

First hour overdue/50¢

For the rest of the day/50¢

For each succeeding day/50¢ (to maximum of $10)
Lost or Damaged Materials:

Overduefines, accumul ated to thedatereported, and replacement costs
of the materials, plus a $5 processing charge.
Waiver of Change of Program Fee

No Change of Program Fee will be charged if any one of the following
conditionsis met:

1. the college cancels or withdraws a course, whether or not the
student substitutesanother course;

2. the college changes the hours of the course or makes other
substantive changes that provide the student with justification for a
change;

3. the college requests that the student transfer from one section to
another section of the same course; or

4. the college cancels the registration of the student for academic,
disciplinary or other reasons.

©Financial Aid
At LaGuardiaevery effort ismadeto help students overcomefinancial
hardships. TheFinancial Aid Office, MB-10, isstaffed by professional
counselors who assist students in securing financia aid.

What followsis adescription of some of the financial aid programs
availableto eligible students of the college. Applications and addition-
al information may be obtained in the Financial Aid Office.

Federa Programs:
All students applying for the following programs must complete the
Free Application for Federal Student Aid (FAFSA).

When a student filesa FAFSA, they are applying for: Federa Pell
Grants, Federal Supplemental Educational Opportunity Grants, Feder-
a Perkins Loans, Federal Work-Study and Federal Direct Loans.

Note: When questionsof eligibility exist for any of these programs,
the student or prospective student should seeafinancial aid counselor.

New Y ork State Programs:

AtCUNY studentsapplyingfor thefollowing programsmust complete
the TAP/APTSapplication. Thisapplicationwill bemailedto CUNY
applicants and students after they completeaFAFSA.

When studentsfileaCUNY TAPapplication, they areapplyingfor:
Tuition Assistance Program, Aid to Part-Time Students, Child of
Veteran Award, Child of Deceased Police Officer/Firefighter, College
Discovery Program, Vietnam Veterans Tuition Award, and Nursing
Scholarship.



©Federal Programs
Federd Pell Grants

Application Procedures: The complete application takes at least six
weeksto process. A processed Student Aid Report (SAR) will besent
to the applicant. The amount of the applicant’s award is determined
fromthe SAR by the Financial Aid Office. Upon enrollment, fundsare
paid directly to the applicant or applied to the students' tuition bill.

Sdlection of Recipients and Allocation of Awards: The Federal Pell
Grant is an entitlement program. Eligibility and award amounts are
based on need rather than academic achievement. The applicants must
be enrolled at an approved post-secondary institution, demonstrate
need and must attend their classes.

Financial needisdetermined by aformulaappliedtoall applicants.
Itwasdevel oped by theU.S. Department of Educationandisreviewed
annually by Congress. The Expected Family Contribution (EFC) is
calculated by this formula

Award Schedule: 1998-99 awardsrangefrom $200.00to$1,500.00
per semester. The amount of the award will be affected by costs of
attendance and full- or part-time enrollment status. The Federal Pell
award does not duplicate State awards.

Rights and Responsihilities of Recipients: Students must continue
to make satisfactory academic progress in the degree program in
whichthey areenrolled. Studentsmust not oweany refundson Federal
Pell Grantsor other awards paid, or bein default on repayment of any
student loan.

Award paymentsmade by check must be picked up by the student
within areasonable time. The Financial Aid Office notifiesall digible
students of the dates, times and place of check distributions.

Studentsmust attempt 24 credits during theacademic year in order
to earn the full Federal Pell award. Therefore, enrollment status for
Federal Pell will be as follows: full-time 12 credits (or equivalent);
3/4 time 9 through 11.5 credits (or equivalent); 1/2 time 6 through 8.5
credits (or equivalent); and lessthan half time 1.0 through 5.5 credits
(or equivaent). Please see Schedule of Classes for more information.

Federal Supplemental Educational Oppor-
tunity Grants(FSEOG)

SHlection of Recipients and Allocation of Awards: The applicants
must: 1) have exceptiona financia need; 2) be enrolled at least half-
timeasundergraduatestudentsinanapproved post-secondary institu-
tion, and 3) be enrolled in an ingtitution which will provide the
applicants with additional financial assistance at least equal to the
amount of the Supplement Grant award.

Award Schedule: The awards can range from $400.00 to $600.00
in 1998-99.

Rights and Responsibilities of Recipients: The student must con-
tinueto make satisfactory academic progress, and meet all therequire-
ments for the Pell Grant.

Federa PerkinsLoan (FPL)

Sdection of Recipients and Allocation of Awards: Loans are available
to students enrolled at least half-time in approved post secondary
ingtitutions.

Award Schedule: Awards can range up to $3,000.00 for each year
of undergraduate study. The total debt cannot exceed $15,000 as an
undergraduate.

Rights and Responsibilities of Recipients: Continued dligibility is
dependent on maintenance of satisfactory academic progress. The
currentinterest rate of 5%ispayableduring therepayment processand
begins six months after graduation or leaving school and may extend
over aperiod of 10years. Paymentisnot requiredfor uptothreeyears
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of active U.S. military service or service in the Peace Corps, VISTA,
or similar national program.

Federal Work-Study Program (FWYS)

Selection for Recipients and Allocation of Awards: The applicant must
be enrolled at least half-time.

Employment is reasonably available to al eligible students in the
ingtitution who are in need of financia aid. In the event that more
studentsare eligible for FWSthan there arefunds available, preference
isgivento studentswho have greater financial need and who must earn
apart of their educational expenses.

Award Schedule: The post-secondary institution arrangesjobs on-
campus or off-campus, with public or private nonprofit agencies, such
as hospitals, for up to 20 hours a week, based on the availability of
funds.

Factors considered by the Financial Aid Office in determining
whether, and for how many hours, the recipient may work under this
program are: financial need, class schedule, and academic progress.

Level of salary in 1998-99 is $6.00 an hour.

Rights and Responsibilities of Recipients: Satisfactory academic
progressmust be maintained, and all the requirements of the Pell Grant
must be met.

Federal Direct Loan Program

Application Procedures. Application is made through the Financial
Aid Office by completing a Loan Origination Request Form. The
applicant isrequired tofir st fileand receivearesponsefromaFAFSA.

A counseling session and an interview are required. When the [oan
isapproved, apromissory note issigned by the student.

Selection of Recipientsand Allocation of Awards: Tobeéligiblefor
aFederal Direct Loan, astudent must be: 1) aU.S. Citizen or permanent
resident alien; and 2) enrolled in or admitted as amatriculated, at least
half-time student at an approved college, university or other post
secondary institution in any of the United States or aforeign country.

Loan Schedule: Theloan amountsvary and are based on classyear:
for example, $2,625.00 during the student’ s freshman year, $3,500.00
during the sophomore year, etc. All students are eligible to receive
interest benefitsontheir loansunl essthey chooseto waivethem. Some
students are eligible for a full interest subsidy on a subsidized loan
during thetime he/sheisin school at least half time, and for afollowing
six month grace period before repayment must begin. An “ Origination
Fee” of 4% of theloan amount issubtractedin full at thetimethe check
isissued.

Rights and Responsibilities for Recipients: Students may borrow at
arelatively low interest rate (currently 7.66%) with no repayment as
long asthey remain enrolled at |least half-time, and for six months after
they ceaseto be at |east ahalf-time student. Payment of principal may
further be deferred during study under a graduate fellowship program
approved by the U.S. Commissioner of Education, during up to three
yearsasafull-time Peace Corpsor VISTA or similar national program
volunteer.

Six months after ceasing to be at least a haf-time student, the
borrower must make formal arrangements with the loan servicer to
begin repayment. The following regulations apply:

1) Depending on the amount of the loan, the minimum monthly
payment may be at least $50.00 plus interest. Under unusual and
extenuating circumstances the loan servicer, on request, may permit
reduced payments.

2) The repayment period varies and is dependent upon the repay-
ment plan chosen. For example, the Standard Repayment Plan has a
maximum period of ten years, and the Income Contingent Payment
Plan has a maximum period of 25 years.

3) Repayment in whole or part may be made at any time without
penality.



Federal Direct Parent Loan for Under-
graduate Students(FDPLUYS)

FDPLUS enables either natural or adoptive parents of dependent
undergraduate studentsto borrow per child up to the cost of education,
for each academic year at federally-approved schools. The amount
borrowed in any year cannot be greater than the cost of going to school
during that year, minusal other financial aid received for the period of
theloan. Coststhat may be coveredinclude: tuition and fees, room and
board, books, transportation, and an allowance for personal expenses.
FPLUSloansfor whichthefirst disbursement wasmadeonor after July
1, 1993 have no aggregate loan limit. Interest rates are variable and
change every July 1st.

Repayment of the loan must begin within 60 days after the date
funds are distributed. Borrowers have 10 years to repay. The loan
servicer may charge an Insurance Premium of up to 4% on the loan
principal. This premium is deducted from each loan disbursement.
Application is made through the Financial Aid Office by completing a
Loan Origination Request Form. Parents will be eligible for the same
authorized deferments described in the Federal Direct Loan Program.

Academic Requirements for Federd Aid
(TitlelV)

Federal regulations stipulate that a student at LaGuardia Community
College may remain eligible to receive Title IV assistance upon
achieving at least a “C” average, or its equivalent according to the
College's retention policy, and accumulating credits towards the
degree according to the following standards:

1. astudent’ s earned credits are equal to or greater than two-thirds
of the creditsthe student has attempted at the institution;

2. thecreditsastudent hasattempted are not morethan 150 % of the
credits normally required for completion of the degree.

If thestandardin Lisnot met, eligibility may beretained by meeting
the following conditional standard:

3. the creditsthe student has earned are equal to or greater than .875
of the total amount of credits attempted minus 21.

Students who fail to meet the conditional statuswill lose Title 1V
eligibility. They may file a Financial Aid Waiver Appeal through the
Academic Standing Committee. The decision of thecommitteeisfinal.

Special Value Courses: To be eligible to receive Title IV, you
must, according to Federal guidelines, be “ making significant progress
toward your degree”, meaning that you must be earning credits at a
sufficient rate. The Federal guidelinesfor achieving full-time statusin
asemester do alow youtoinclude, along with credits, thetuition units
of the “special value” courses, but there is a limit: after you have
registered (and received Title IV money) for thirty or more “specia
value’ tuition units, Title IV programswill not pay for any additional
“special value” courses. For example, if you register for Basic Writing
099 and Math 095, those two courses count for atotal of 10.0 “special
value” tuition units. If those unitsare used in calculating your Title 1V
award for the semester, you will have 20.0“ special value” tuition units
remaining in your account.

If, however, you register for other, “non-special value” courses
which make you full-time without using the “specia value’ tuition
units, you would still have 30 “specia value’ tuition units in your
acount.

Once you have used up your 30 “special value” tuition units, you
canonly receiveTitleIV money for “non-special value” courses. Any
futureawardswill be based on thecredit values of regular coursesonly.
Itistherefore to your advantageto try to take “ special value” courses
along with regular courses, if you have met the prerequisites.

Note: Although ESL courses are listed as “ special value” courses,
those courses do not count toward the Title IV maximum.

Probation: Studentswho do not meet the college’ sminimum grade

13

point average (GPA) will be placed on academic probation. They will
begiven one semester to achievethe minimum grade point averagethat
was required before they were placed on probation. During this
probationary period studentswho make sati sfactory academic progress
will continue to maintain their academic standing with the college and
their concurrent eligibility for financial aid.

Additional Regulations: For Federal Pell awards, studentsnot yet
24 yearsold by January 1st must provetheir independenceif they claim
to be independent of their parents. They must also have unusual
circumstances which must  be documented.

Studentsarereminded that attendanceisarequirement for receiving
financial aid. Failureto attend classes could result in areduction or loss
of financia aid. If students charge tuition and/or books and do not
attend classes, they are still liable for the costs and will be billed
accordingly.

Permanent residents who have not had their status confirmed by
INSmust al so submit acopy of their permanent resident card. Students
who have an 1-94, with the following endorsements, are no longer
digible for Federal Pell, Federa Work-Study, FSEOG or Federa
Perkins: a) Adjusted Applicant, b) 245, c) 245 Applicant, d) Applicant
for Permanent Residence, €) Voluntary Departure, and f) Deferred
Action.

C©Officeof VeteransAffairs

The Office of Veterans Affairs, MB-10, provides a full range of
counseling services for the veteran population. The Veterans Coordi-
nator provides information regarding al of the benefits available to
studentsand assistswith any other problemsencountered whileattend-
ing the college. The programs available to veterans are:

Veterans Tutorial Benefits: To be eligible for tutoria benefits,
veterans must be receiving monthly benefits on at least a haf-time
basis. A veteran is entitled to 12 months of tutorial benefits to a
maximum of $100.00 per month.

Veterans Work Study: Veteransmust bereceiving full-time benefits
tobeeligibletowork upto 750 hoursper year. Thehourly rateis$4.50.
Placements are in areas which directly affect the student veteran
population.

Vocational Rehabilitation: Thisis available to veterans who have
at least a 20% disability rating from the Veterans Administration and
includespaymentfor tuition, fees, andamonthly stipend. Full-timeand
part-time veteran students are eligible.

Benefits for Dependents of Veterans: There are numerous pro-
grams availableto dependents of disabled veterans. For moreinforma-
tion about these programs, please visit the Office of Veterans Affairs.

Veterans Administration Educational
Benefits
Montgomery G.I. Bill—Active Duty (Chapter 30)

Application Procedure: Application forms are available at al VA
offices, the Office of Veteran Affairson campus, room MB-10, active
duty stations and American embassies.

Eligibility Reguirements: Individuals entering military service on
or after July 1, 1985 havetheir basic military pay reduced by $100.00
amonth for the first 12 months of their service, in order to be eligible
for thiseducationa assistance program. Individualseligiblefor the Old
G.l. Bill (Chapter 34) as of December 31, 1989, who meet certain
digibility criteriamay also be eligible but do not have their basic pay
reduced. Persons who, after December 31, 1976, received commis-
sions as officers from service academies (e.g., West Point, the Naval
Academy, etc.) or ROTC scholarship programsare not eligiblefor this
program.



Entitlement/Monthly Rates:

Active duty for 3 years or 2 years active duty plus 4 years in the
Selected Reserved or National Guard entitlesan individual to $439.85

amonth basic benefits for 36 months or the equivalent in part-time
training. If anindividua’ sinitial obligated period of activeduty isless
than 3 yearswhichisnot followed by servicein the Selected Reserve,

the basic educational assistance benefit is $325.00 monthly for 36

months (or the equivalent in part-time training). There is aso a
targeted, discretionary kicker of up to an additional $400.00 available
to personswhose skills are critical to the military (e.g. Army College

Fund, Navy Sea College Fund programs).

Montgomery G.1. Bill-Selected Reserve
(Chapter 106, Title 10, U.S. Code)

Chapter 106 of title 10, U.S.C., Educationa Assistancefor Mem-
bersof the Sel ected Reserve, isal soreferred to astheM ontgomery G.1.
Bill-Selected Reserve. Since July 1, 1985, DVA has held benefit
payment responsibility, although the funding of educational assis-
tance paymentsunder this program isprovided by the Department of
Defense.

Monthly Rates: The rates of educational assistance alowance
payable under Chapter 106 for pursuit of aprogram of education are:

$208.94 per month for full-time pursuit,

$156.70 per month for three-quarter time pursuit,

$104.47 per month for half-time pursuit.

Post-Vietham Era Veterans Educationa
AssistanceProgram (V EAP) (Chapter 32,
Title38,U.S. Code)

This is a voluntary Contributory matching program in which each
person has the right while on active duty to enroll in and make
contributions to the program. Service members may contribute be-
tween $25.00 and $100.00 each month while on active duty up to a
maximum of $2,700.00 with 2-for-1 matching funds from the govern-
ment. Participants, while on active duty, may make a lump sum
contribution to the training fund at any time prior to discharge or
release from active duty. The government may also make additional
contributions, called “kickers,” into the fund on behalf of certain
servicepersonsincritical military fields, asdetermined by the Depart-
ment of Defense, or asdeemed necessary to encourage personsto enter
or remain in the Armed Forces.

Veterans enrolled in full-time study may agree to part-time em-
ployment under VA supervision and receive extra benefits. For 250
hours of work, the student will receive 250 x the minimum wage, but
not lessthan $775.00. L esser numbersof hoursarepaid proportionate-
ly.

Tutorial benefits for Veterans: To be eligible for tutoria benefits,
veterans must be receiving benefits on at least a half-time basis.

Rights and Responsibilities of Recipients: Educational and voca
tional counseling will be provided by the VA on request. A program
of education outsidethe United Statesmay be pursued at an approved
institution of higher learning. Institutions are required to report
promptly tothe VA interrupted attendance or termination of study on
the part of students receiving benefits.
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CGState Programs
Academic Requirementsfor State Aid (TAP)

In order to be eligible for TAP, there are three maj or requirementsthat
students must meet. They are outlined below.

1. Studentsmust beregistered asfull-time students. Inthe Schedule
of Classes, thereisachart caled, “ Am| aFull Time Student?’ Students
should check each semester at registration to be sure they areregister-
ing for a full-time program.

2. Students must be making satisfactory academic progresstoward
their degree. In each semester that they wish to receive an award, they
must meet the following standards: a) Successfully pass a specified
number of credits (see chart below), and b) Achieve a grade point
average a a specified minimum level (see chart below).

Y our total Your average

To be digible earned credits  (GPA) must
for payment # must equal be at least
1-2 0 0.00

3 6 1.00

4 18 1.20

5 31 2.00

6 45 2.00

7 60 2.00

8 75 2.00

3. Students must pursue their courses at a specified level of
completion. Completion means receiving any LaGuardia grade except
WA, W or WU (grades of R and F are acceptable). Students complete
their courses at the rate shown below.

To be digible Y ou must compl ete this %
for payment # of the courses you take

1 0%

2-3 50%

4-5 75%

6-10 100%

In addition to the academic requirements described, they must also
meet certain residency reguirements, citizenship requirements, and
financial program criteria. For a full explanation of these regulations,
students should contact the Financial Aid Office.

Every semester, all students' recordsarereviewedintheRegistrar's
Office to seeif they are meeting all of the academic TAP regulations.
If they have met al of the conditions outlined above, they will be
eligible to receive the next payment. Students who do not meet the
criteria will be decertified for the following semester. Students may,
however, file an appea through the Academic Standing Committee.
The decision of the committee isfinal.

TuitionAssstanceProgram(TAP)
Application Procedures. Applicants must complete CUNY's TAP
application.

The Higher Education Services Corporation determines the appli-
cant’ seligibility and mailsan award certificatedirectly to the applicant
indicating the amount of the grant.

Sdlection of Recipients and Allocation of Awards: The Tuition
Assistance Program is an entitlement program based on financial need.

Theapplicant must:

1) be a New York State resident for at least one year and a U.S.
citizen or permanent resident alien:

2) be enrolled full-time and matricul ated at an approved New Y ork
State post secondary institution:

3) if dependent, have a family net income below $50,500.00; and

4) be charged a tuition of aleast $200.00 per year.

The current definition of independent statusisasfollows (indepen-



dent status under the State definition does not necessarily insure
independent status for federal aid programs)

1) thirty-five years or older on June 30, 1998 or

2) twenty-two years or older on June 30, 1998 and not

« aresident inany house, apartment, or building owned or |eased by
parentsfor morethan 2 consecutiveweeksin calendar years1997, 1998
or 1999, or

« claimed asadependent by parentsontheir Federal or Stateincome
tax returns for 1997 and 1998

3) under 22 years of age on June 30, 1998 and meeting all other
requirementsof (2) above, and ableto meet at |east one of thefollowing
requirements:

« both parents deceased, disabled or incompetent;

« receiving public assistance other than Aid as a Dependent Child
(ADC) or food stamps;

« ward of acourt;

« unable to ascertain parents’ whereabouts,

 unable, due to an adverse family situation, to submit parents
income;

* married on or before December 31, 1997,

Undergraduate studentsmay generally receive TAPawardsfor four
yearsof study. Studentsenrolled in approved five-year programs may
receiveawardsfor morethan atotal of eight yearsof undergraduate and
graduate study.

Award Schedule: Theamount of the TAP award is scaled according
to level of study, tuition charge, and net taxable income. The income
measureisthefamily’s (or independent student’s) New Y ork State net
taxableincome, and (for dependent students) support from divorced or
separated parents. This income is further adjusted to reflect other
family members enrolled full timein post secondary study.

AidToPat-TimeStudents(APTS)

Application Procedures: Application is made through the Financial
Aid Office by completing the APTS application. This program is
openedto eligible studentswho meet incomerequirementsand who are
taking 6.0 to 11.5 credits. Since funds are restricted, applicants are
advised to apply early.

Child of Veteran Award

The Child of Veteran Award isafinancia aid program for children of
veterans who are deceased, disabled, or missing in action as aresult of
service during such service.

A Child of Veteran awardee can receive up to $450.00 each year
without consideration of income or tuition costs. The award may be
granted for 4 years of full-time undergraduate study (or for 5 yearsin
an approved 5-year bachelor’ s degree program).

The combined Child of Veteran Award and TAP award can never
exceed the amount of tuition charges.

For further information contact NY SHESC (see TAP application
procedures) and request a Child of Veteran Award Supplement.

Child of Deceased Police Officer/Firefighter
Awad

The Child of Deceased Poalice Officer-Firefighter Award is afinancia
aid program for children of police officers, firefighters, and volunteer
firefighterswho died asaresult of injuries sustained in theline of duty.

A recipient of a Child of a Deceased Police Officer-Firefighter
Award can receive up to $450.00 each year without consideration of
income or tuition costs. The award may be granted for 4 years of full-
time undergraduate study (or for five years in an approved 5-year
bachelor’s degree program).

The combined Child of Deceased Police Office-Firefighter award
and TAP award can never exceed the amount of tuition charges.
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For further information contact NY SHESC (see TAP application
proceedures) and request a Child of Veteran Award Supplement.

CollegeDiscovery (CD)

Application Procedures: Applicationismadeby compl eting theappro-
priate section of the admission form available from the Admissions
Office, M-147, and returning the form to the University Application
Processing Center of TheCity University of New York. CUNY'sTAP
application must also be compl eted.

Award Schedule: The amount of financial assistance and other
support provided to CD participants is dependent on need as deter-
mined by the CUNY Officeof Student Financial Assistanceand/or the
individual college CD programs, within State Guidelines.

Nursing Scholarships

These scholarships are awarded by the Senate Education Department
(SED) based on national test (ACT, SAT) scores. Scholarshipsmay be
granted for 4 years of full-time undergraduate study (or for 5 yearsin
an approved bachelor’'s degree program.) For further information,
contact the Financial Aid Office, MB-10.

Perdan Gulf Veterans Ttuition Award

The Persian Gulf Veterans Tuition Award (PGVTA) provides up to
$1,000 per semester for full-time study or $500 per semester for part-
time study to Persian veterans matriculated in an undergraduate (or
graduate) degree-granting programin New Y ork State. A student must
have served in the U.S. Armed Forcesin the hostilities that occured in
the Persian Gulf from August 2, 1990 to the end of hogtilies as
evidenced by receipt of the Southwest Asia Service Medal which was
awarded from August 2, 1990 to November 30, 1995.

Application Procedures: CompleteaFAFSA,aCUNY TAP appli-
cation (if full-time) and a Persian Gulf Veterans Tuition Award
Supplement.

For further information and applications, contact NY SHESC.

Vietnam Veerans Tuition Award

TheVietnam Veterans Award (VVTA) Program providesfinancial aid
toveteranswho servedin Indochinabetween January 1, 1963 and May
7, 1975. Awards are available for full- and part-time study in both
undergraduate degree and certain vocational programs.

Full-timeawardsare $500.00 per semester or full tuition, whichever
isless, andareavailablefor four yearsof full-timestudy (or for fiveyears
in an approved five-year bachelor’ s degree program.) The applicant is
required to apply for aTAP award and Pell Grant. If aTAP award is
approved, thecombinationof TAPand VV TA cannot exceed tuition.

Part-time awards are $250.00 per semester or tuition, whichever is
less, and are for students taking 3-11credit -hours (or the equivalent)
per semester. Theawardsareavailablefor upto 16 semesters(8years),
or 20 semesters (10 years) in an approved program which would
normally require 5 yearsif the study were full-time. The applicant is
required to apply for a Federal Pell Grant.

For further information, contact, NY SHESC and request aVietnam
Veterans Tuition Award Supplement.

Note: Duetolegidlativeand budgetary constraints, any of theabove
information is subject to change.
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Academic
Programs

LaGuardia Community College is designed to provide its students
with a wide range of learning opportunities in the areas of personal
growth, academic achievement and career preparation. To meet these
goals, the college has created a variety of academic programs.

The college offers programs leading to three degrees: the Associ-
atein Arts (AA), the Associate in Applied Sciences (AAS), and the
Associate in Science (AS). In addition, the college offers two
Certificate programs. The programs of study include:

Associatein Applied Sciences
Accounting

Joint Accounting/Computer Option
Administrative Assistant (pending approval)
Business Management

Business Finance Option

International Business Option
Commercial Foodservice Management
Commercial Photography
Computer Operations

Network Systems Administration Option
Computer Technology

Telecommunications Option
Emergency Medical Technician/Paramedic
Mortuary Science/Joint with

American Academy McAllister Institute
Nursing
Microcomputer Systemsand Applications
Pardlegd Studies
Physical Therapist Assistant
Programming and Systems
Secretaria Science: Legal Secretary (There are no new admissionsto

this program.)
Travel and Tourism
Veterinary Technology
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AssociateinArts

AA/BA Program in Liberal Arts/Education
Education Associate: The Bilingual Child
Human Services: Child Development

Human Services. Gerontology

Human Services: Mental Health

Liberal Arts: Socia Sciences and Humanities

Associatein Science

BusinessAdministration

Computer Science

Dietetic Technician

FineArts

Liberal Arts: Mathematics and Science
Occupational Therapy Assistant

School Foodservice Management

Certificate Programs

Commercia Photography
Word Processing Specidist



Accounting

The Accounting Program, coordinated by the Accounting and Mana-
gerial Studies Department, offers a course of study leading to an Asso-
ciate in Applied Science (AAS) degree.

Although an AAS degree program is usually designed for students
with immediate career goals upon graduation, experience has proven
that a large percentage of accounting majors will continue their stud-
ies at a four-year college upon graduation (either full-time or part-
time). Therefore, the accounting curriculum provides options for both
the student who plans to transfer to a four-year college and the stu-
dent whose immediate post-graduation goal is full-time employment.

The Accounting/Computer Information Systems Option recognizes
the dominance of computers in the accounting field today. Through
the option, students can acquire dual proficiency by becoming famil-
iar with basic concepts in both computer systems and accounting.
This combination of skills increases the job opportunities for which
graduates will qualify.

The program of study recommended for students who intend to
continue their education at a four-year college enables them not only
to receive exposure to accounting and related fields but also to com-
plete many of the liberal arts courses required at four-year colleges.
The recommended program of study enables the student to transfer to
a four-year college with the skill levels necessary for successful com-
pletion of the baccalaureate degree and also limits the additional
course work that must be completed for the baccalaureate.

The program of study recommended for students with immediate
career goals upon graduation is tailored to the needs and demands of
job opportunities in the general business environment or in specific
accounting positions.

Graduates are employable in entry level accounting positions in
the private business sector and in federal, state, and local governmen-
tal agencies. Graduates are also qualified to perform routine auditing
and accounting functions on the staffs of public accounting firms.

Regardless of post-graduation goals, students are able to complete
internships from numerous job opportunities available through La-
Guardia's Cooperative Education Division. These work experiences
not only enable the students to bridge the gap between classroom the-
ory and practical applications in the business world, but also provide
valuable experience for subsequent full-time employment.

Students who need additional skill development in reading, writ-
ing, mathematics and communication will be required to take basic
skills and/or ESL courses. These courses are not listed in the curricu-
lum. The particular courses students must successfully complete are
determined by their scores on the college placement test. For more in-
formation on the hasic skills requirements see page 103.

Accounting Curriculum: AASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities/Social Science: 3credits
Liberal ArtsElective 3

Mathematics: 3credits
Elementary Statisticsl MAT120* 3

Mathematics/Science: 3 credits 3
Liberal ArtsElective

Accounting

Accounting/Managerial Studies: 26 credits

Principlesof Accountingl AMA111

Principlesof Accountingll AMA112

Accounting Applicationsfor theMicrocomputer AMA130
Introductionto BusinessAMM 101

BusinessLaw | AMM110

Select threeof thefollowing courses:
IntermediateAccountingl AMA201
IntermediateAccounting!l AMA202

CostAccountingl AMA210

Cost Accountingll AMA211

Individual Income Tax ProceduresAMA150
Partnership and Corporation Tax ProceduresAMA 155
Internal Audit AMA220

Computer Information Systems: 3credits
Introduction to Computers and their Applications CIS100 3

Socia Science: 3credits
Introductory Economics| SSE101 3

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 2credits 2
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedul e of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives: 5credits 5
Transfer students are advised to take liberal arts courses. Career
students are advised to select courses from the Accounting/Managerial
Studies Department.
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One elective must be an urban study course.

Note:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 68 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.
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Joint Accounting/Computer Option

Accounting/Managerial Studies: 20 credits

Principlesof Accountingl AMA111

Principlesof Accountingll AMA112

Accounting Applicationsfor theMicrocomputer AMA 130
Introductionto BusinessAMM 101

Select oneof thefollowing pairs:
Intermediate Accountingl AMA201 and
Intermediate Accountingll AMA202

or

Cost Accountingl AMA210and

Cost Accountingll AMA211

Computer Information Systems: 12 credits

Introduction to Computers and their Applications CIS100
Principles of Programming with BASIC CIS109

Data Base Concepts and Programming CI S250
Introductionto Teleprocessing Cl S260
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Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 5credits 5
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Sciences
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives; 2 credits 2

[EnY

One elective must be an urban study course.

Note:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 68 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Tota credits, 60

* Precalculus, MAT200, or Calculus, | MAT201, can be used to satisfy
this degree requirement.

Note: Students should consult with a counselor and/or faculty advisor
in the selection of elective courses to ensure maximum transferability of
credits taken.
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Administrative
Asg stant

The Administrative Assistant Program, sponsored by the Account-
ing and Managerial Studies Department, leads to the Associate in Ap-
plied Sciences (AAS) degree. This program prepares students for posi-
tions which require office technical skills and also typically involve su-
pervising office operations, interacting with customers or clients, and
managing a hilling system or office budget. A graduate of this pro-
gram could work in such settings as a corporate, real estate, medical or
dental office. In addition to being expected to have a command of the
appropriate technical skills, individuals in such positions would be ex-
pected to be capable of independent decision-making based on relevant
knowledge and experience. The program aims to give the student a
well-rounded career preparation through comprehensive classroom in-
struction supplemented with two internships.
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Administrative Assistant
Curriculum: AASDegree
(formerly Administrative Secretary)

Counseling

New Student Seminar 0
English: 6 credits

Compositionl ENG101 3
Writing Through Literature ENG102 3

Humanities; 3credits
Oral Communication HUC101

Mathematics/Science: 3 credits
Liberal ArtsElective

Social Science: 3credits
Introduction to Sociology SSS100 3

Accountingand Managerial Studies: 30 credits

Essential Computer SkillsAMO116

Word Processing | AMO155 (Formerly OFT155)

Word Processing | AMO156 (Formerly OFT 156)
Business Communications AM 0260 (Formerly OFT 260)
Electronic Office ProceduresAM 0270 (Formerly OFT270)
Principlesof Accountingl AMA111

Accounting Applicationsfor theMicrocomputer AMA130
Introductionto BusinessAMM 101

BusinessLaw | AMM110

Elective (any Accountingand M anagerial StudiesDepartment course)
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Computer Information Systems: 3credits
Introduction to Computers Cl1S100 3

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectiveCredits: 6credits 6
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog.) See pages 104-105 for these courses.

One elective must be an urban study course.

Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 71 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.

(Revisions pending approval.)



Commercia
Foodsarvice
M anagement

The Commercial Foodservice Management Program, offered
through the Natural and Applied Sciences Department, leads to
an Associate of Applied Science (AAS) degree. The program
provides course work in food preparation, menu planning, san-
itation and safety, purchasing, management and personnel ad-
ministration. Through the cooperative education component of
the program, students apply classroom learning to practical
work experience in the foodservice industry. Additional sup-
port courses include food microbiology, accounting, advanced
foods and nutrition.

The foodservice industry is the third largest employer in the
country. The industry anticipates it will need at least 250,000
new employees per year in the next decade. Program gradu-
ates are qudified for entry-level middle management trainee
positions in large-scale foodservice enterprises such as food ca-
tering businesses, cafeterias, fast food outlets and vending ma-
chine operations. Areas of employment include purchasing,
sanitation and safety management, personnel supervision and
food production management.

Students who need additional skill development in reading,
writing, mathematics and communication will be reguired to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on the basic skills
requirements see page 103.
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Commercial Foodservice
Management Curriculum:
AASDegyree

Counseling

New Student Seminar 0
English: 6 credits

Compositionl ENG101 3
Writing through Literature ENG102 3
Humanities: 3credits

Oral Communication HUC101 3
Mathematics: 3credits 3

Liberal ArtsElective
Natural and Applied Sciences: 7 credits

Foods Microbiology SCB160 4
Introductory Nutrition SCD200 3
Socia Science: 3credits

Introduction to Sociology SSS100 3

Accounting/Managerial Studiesand
Computer Information Systems: 10 credits
Principlesof Accountingl AMA111
Principlesof Management AMM 103

Select oneof thefollowing courses: 3
Personnel AdministrationAMM 121
Introduction to Computers and their Applications CIS100
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FoodserviceM anagement: 18 credits

Foods SCD100

Quantity Food Production SCD250
Foodservice Sanitation and Safety SCD251
Quantity Food Purchasing SCD252
Foodservice Administration SCD253
Advanced Foods SCD205

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201

Liberal ArtsElectives: 4 credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule

of Classes or College Catalog. See pages 104-105 for these courses.)

WWwwww

A WON PR

One elective must be an urban study course.

Totd credits: 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 74 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Commercia
Photography

The Commercial Photography Program, administered by the
Department of Humanities, leads to both an Associate in Ap-
plied Science (AAS) degree, and/or a one-year certificate.

The one-year Certificate curriculum emphasizes basic and
intermediate photography skills and is an excellent introduc-
tion to commercial laboratory techniques. It is particularly
suited to people interested in seeking employment in a com-
mercial photography lab. Students will learn to process color
transparencies, color negative film, and print color photo-
graphs using professional automated equipment. In addition to
color photography, the curriculum involves the student in in-
tensive black and white photography techniques including pho-
to chemistry, lighting, mathematics, and basic techniques of
the commercial photographer.

The two-year AAS degree program is designed to train and
qualify graduates for entry-level positions in the commercial
photography industry. The first year of the program is almost
identical to that of the certificate curriculum. In the second
year, the student will concentrate on advanced concepts and
techniques of commercial photography, including 4x5 camera,
electronic flash and tungsten illumination. Students will also
receive essential information on business practices, self-promo-
tion, portfolio development, and how to secure employment as
either a Photographer’s Assistant or Staff Photographer. Addi-
tional curriculum focus on content includes color theory, com-
puter art (graphics, necessary as an introduction to digital im-
agery), 2-dimensiona design and urban studies in Photo Jour-
nalisn. This AAS degree is aso an excellent vehicle through
which to transfer to a variety of four-year colleges with profes-
sional programs in photography.

The New York metropolitan area leads the nation in the
quantity of work produced in commercial photography.
LaGuardia Community College takes advantage of its location
by placing AAS degree students in required internships. This
provides excellent “hand-on” experience in the field to comple-
ment students on-campus studies.

Students who need additional skills development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Commercial Photography
Curriculum: AASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 12 credits

SpeechElective 3
TheArt of Film HUC150 3
Select two of thefollowing courses: 6

Introductionto Design HUA 104
Color Theory HUA115
Computer ArtHUA125

Mathematics: 3credits 3
Liberal ArtsElective

Natural and Applied Sciences: 3credits

Topicsin Chemistry SCC101 3
Social Science: 3credits
Introduction to Sociology SSS100 3

Commercia Photography: 24 credits

Beginning Photography HUA 130
Intermediate Photography HUA 230

Studio Lighting | HUA145

Studio Lighting || HUA245
ColorPhotographyHUA 234

Color Darkroom TechniquesHUA 235
Commercial Photography Workshop HUA 275
Commercial Photography Seminar HUA280

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor el ective courses.)

Liberal ArtsElectivesCredits: 3credits 3
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

WWwWwwwwww

N -

One elective must be an urban study course.

Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 69 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability of
credits taken.



Commercia Photography Certificate

Curriculum

Counseling
New Student Seminar

English: 3credits
Composition| ENG101

Humanities: 6 credits
SpeechElective

Chooseonecoursefromthefollowingthree:

Color Theory HUA115
Introductionto Design HUA 104
Computer Art HUA125

Mathematics: 3credits
Liberal ArtsElective

Natural and Applied Sciences: 3credits
Topicsin Chemistry SCC101

Commerical Photography: 15 credits
Beginning Photography HUA 130
Intermediate Photography HUA 230
Studio Lighting | HUA 145
ColorPhotographyHUA 234

Color Darkroom TechniquesHUA 235

Unrestricted Electives: 3credits
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Tota Credits 33
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Computer
|nformation
Systems

Computer Information Systems (CIS): All programs and op-
tions award students an Associate of Applied Science (AAS) de-
gree, except for the Computer Science Program which awards
the Associate of Science (AS) degree. A Certificate may be
earned by completing the Word Processing Specialists curricu-
lum.

The major objectives of the department’s curriculum offer-
ings are to provide students with technical competency in the
area of specidization and to ingtill a basic understanding of
business organization and the role of computer information
systems in support of the management process. All offerings
assist students to prepare for careers in the field of computer
information systems, as well as facilitate to senior colleges.

Students may select the following courses of study:

Computer Science:  The major in Computer Science is appro-
priate for those students interested in mathematics and/or
computer science who plan to transfer to a senior college for
further study in computer science. Graduating students will be
prepared for careers as programmers for business and/or scien-
tific applications.

Programming and Systems: The Programming and Systems
curriculum provides training for entry-level jobs as well as for
transfer to a senior college as a business or information sciences
major. Graduates of this program may qualify for positions as
programmers or programmer trainees.

Computer Operations. The Computer Operations Curricu-
lum prepares students to operate computer equipment. After
graduation, students will qualify for positions as inpur/output
control clerks, computer operators, and console operators.

Computer Operations: Network Systems Administration Op-
tion: This option will provide graduates with a thorough
knowledge of network operating systems, thereby enabling
graduates to fully support client server environments. In addi-
tion, students will be prepared to take certification examina
tions in three major network operating systems. LaGuardia is
a NEAP (Novell Education Academic Partner) and as part of
its relationship with Novell, students will be prepared for CNA
(Certified Novell Administrator) certification exams.

Computer Technology: This curriculum provides the skills
needed for careers in a rapidly growing technica area. Stu-
dents will be prepared for careers as field engineers specializing
in microcomputer repair and network diagnosis. Students will
be prepared to transfer to a bachelors of technology program at
a senior college.

Computer Technology: Telecommunications Option: The
option in  Telecommunications provides students with skills for
working in data switching centers, maintaining data lines and
repairing communication devices. In addition, students have
the opportunity to plan advanced studies in teleprocessing and
telecommunications. Students will be prepared to transfer to a
bachelors of technology program at a senior college.

Microcomputer Systems and Applications: Studentswho wish
to employ the latest in end user computer applications in the
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workplace will be interested in this program. Graduates will be
qualified to fill positions in technical support, training and of-
fice administration, as well as becoming a computer aide or an
applications software specialist. Students will be offered the op-
portunity to take qualification exams for certification by Mi-
crosoft.

Word Processing Specidlist Certificate: This certificate pro-
gram enables students to obtain proficiency in word processing,
while enhancing their communication skills.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not list-
ed in the curriculum. The particular courses students must suc-
cessfully complete are determined by their scores on the college
placement test. For more information on basic skills require-
ments see page 103.

Computer Science Curriculum:
ASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition| ENG101 3
Writing Through Literature ENG102

Humanities: 3credits
Liberal ArtsElective*

Mathematics: 19credits

Calculus| MAT201

Calculusll MAT202

Calculuslll MAT203

Linear AlgebraMAT210

Introductionto Discrete M athematical StructuresMAT230

Social Science: 3credits
Introduction to Sociology SSS100
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Computer Information Systems: 20 credits

Introduction to Computer Science CIS101

Structured Programming Techniques with COBOL CIS195
Basic Assembler Language for Computer Science CIS196
Data Structures C1S286

Computer Architecture CIS295

Accounting/Manageria Studies: 3credits
Introductionto BusinessAMM 101 3

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor el ective courses.)
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Total credits 60
*Elective must satisfy the urban study requirement.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 78 credits in order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPl may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective courses to ensure maximum transferability of credits
taken.



Programming and Systems
Curriculum: AASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities: 3credits
Liberal ArtsElective

Mathematics: 4 credits
PrecalculusMAT200 4

Social Science: 3credits
Introduction to Sociology SSS100 3

Accounting/Managerial Studies: 7 credits
Principlesof Accountingl AMA111
Introductionto BusinessAMM 101
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Computer Information Systems: 24 credits

Introduction to Computers and Their Applications CIS100
Database Concepts and Programming CIS250
Introductionto Teleprocessing Cl S260

System Analysis and Design CIS110

Computer Information SystemsElective

(Choose any CI'S course except CI S105)

wWwwww

Chooseeither: 9
Structured Programming Techniques with COBOL CIS195 and

Basic Assembler Language for Computer Science CIS196

or

Principles of Programming with BASIC CIS109 and

C/C++ Programming CIS125 and

MS-DOS Concepts and Programming CIS130

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 5credits 5
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives; 2 credits 2

N

One elective must be an urban study course.

Tota credits, 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 71 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
sel ection of elective coursesto ensure maximum transferability of
credits taken.

Computer Operations Curriculum:
AASDeyree

Counseling
New Student Seminar 0

English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Mathematics: 3or 4 credits 3-4
Liberal ArtsElective

Social Science: 3 credits

Introduction to Sociology SSS100 3
Accounting/Managerial Studies: 7 credits

Principlesof Accountingl AMA111 4
Introductionto BusinessAMM 101 3

Computer Operations

Humanities; 3credits
Liberal ArtsElective 3

Computer Information Systems: 24 credits
Introduction to Computers and Their Applications ClIS100
Principles of Programming CIS109
Systems Analysis and Design CIS110
Comparative Operating Systems CIS230
Data Center OPS: Basics CIS270

Data Center OPS: Advanced CIS275
Introductionto Teleprocessing Cl S260
Computer Information SystemsElective
(choose any CI'S course except CIS105:
recommended-CIS241, CIS250 or CIS265)

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 5credits 5
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedul e of Classes
or College Catalog. See pages 104-105 for these courses.)
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Unrestricted Electives: 2or 3credits 2-3

One €elective must be an urban study couse.

Note:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 70 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPl may be found on page 112.
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Network Systems Administration Option

Humanities: 3credits
Oral CommunicationsHUC101 or 3
Communication in aProfessional Setting HUC108

Computer Information Systems: 25 credits

Introduction to Computers and Their Applications CIS100
Comparative Operating Systems ClS230

Principles of Programming CIS109

Novell Network Operating Systems ClS231

UNIX Network Operating Systems Cl S232

Windows Network Operating System CIS233

Computer Repair and Network Maintenance CIS293
Computer Information SystemsElective

(Choose any CIS course except C1S105)
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Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-TimelInternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 5credits 5
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science EXCEPT
when noted as unrestricted elective in the Schedule of Classes or College
Catalog. See pages 104-105 for these courses.)

Unrestricted Electives: 1or 2credits 2
One elective must be an urban study course.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 71 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Computer Technology Curriculum:
AASDeyree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 3credits

Oral Communication HUC101 3
Mathematics: 8credits

Technical Mathematics| MAT241 4
Technical Mathematicsll MAT 242 4
Social Science: 3credits

Urban Sociology SSN187 3
Accounting/Managerid Studies: 3credits

Introductionto BusinessAMM101 3

Totd credits 60

Note: Students should consult with a counselor and/or faculty advisor in
the selection of elective coursesto ensure maximum transferability of
credits taken.

Computer Technology

Computer Information Systems: 31 credits

Introduction to Computers and Their Applications CIS100
Computer Electronics| CI1S241

Computer Electronics| | CIS242

Computer Hardware Interfacing and Programming CIS265
Computer Technology Project Lab C1S289

Computer Logic, Design and Implementation | CIS291
Computer Logic, Design and Implementation | | CIS292
Computer Repair and Network Maintenance C1S293
Computer Architecture CIS295

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)
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Note:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 75 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPl may be found on page 112.
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Telecommunications Option

Computer Information Systems: 30 credits

Introduction to Computers and Their Applications CIS100
Computer Electronics| CI1S241

Computer Electronics|| ClIS242

Computer Architecture CI S295

Introductionto Telephony CI1S261

Data Communications Cl S262

Network Operations C1S263

Computer Hardware Interfacing and Programming CIS265
Computer Technology Project Lab C1S289

Cooperative Education: 6 credits

Gateway to the Workplace CEP100

Part-Timelnternship CEP151

Full-Time Internship CEP201

(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Unrestricted Electives: 1 credit 1
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Note:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 74 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPl may be found on page 112.

Totd credits; 60

Note: Students should consult with a counselor and/or faculty advisor
in the selection of elective courses to ensure maximum transferability of
credits taken.
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Microcomputer Systems and
Applications Curriculum: AASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 3credits

Chooseoneof thefollowing: 3

Oral Communication HUC101
Communication in a Professional Setting HUC108

Mathematics: 3credits 3
Chooseoneof thefollowing:

Mathematicsand theModern World MAT107

Elementary Statistics| MAT120

Social Science: 3 credits
Introduction to Sociology SSS100 3

Accounting and Managerial Studies: 14 credits

Essential Computer SkillsAMO116

Word Processing | AMO155 (Formerly OFT155)

Word Processing || AMO156 (Formerly OFT156)
Introduction to BusinessAMM 101

Electronic Office ProceduresAM 0270 (Formerly OFT270)

Computer Information Systems: 20 credits

Introduction to Computers CI S100

Spreadsheet Applications CIS170 (Formerly OFT280)
Database Applications CIS171 (Formerly OFT281)
Desktop Publishing CI1S172 (Formerly OFT282)
Integrated Software Systems CIS173

Comparative Operating Systems CIS230

Computer Information Systemsel ective

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 5credits 5
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)
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One elective must be an urban study course

Total credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 73 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.

(Revisions pending approval)



Word Processing Speciaist
Certificate Curriculum

Counseling
New Student Seminar

English: 6 credits
Composition| ENG101
Writing Through Literature ENG102

Humanities: 3credits
Oral Communication HUC101

Accounting/Computer Information Systems: 24 credits
Keyboarding | AMO131 (Formerly OFT131)

Keyboarding |1 AMO132 (Formerly OFT132)

Keyboarding 11l AMO133 (Formerly OFT133)

Word Processing | AMO155 (Formerly OFT155)

Word Processing || AMO156 (Formerly OFT156)

Business Communications AM 0260 (Formerly OFT260)
Electronic Office ProceduresAM 0270 (Formerly OFT270)
Introduction to Computers and Their Applications ClIS100
Desktop Publishing Applications CIS172 (Formerly OFT282)

Unrestricted Electives: 3credits
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Tota credits: 36
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Dietetic
Technician

The Dietetic Technician Program, coordinated by the Depart-
ment of Natural and Applied Sciences, leads to the Associate of
Science (AS) degree. The program is approved by the Ameri-
can Dietetic Association, the nationa professional accredita-
tion/approval organization.

The program is designed to train individuals in the areas of
nutritional care and foodservice management. Students are
trained to screen and assess patients and to plan and imple-
ment appropriate nutrition intervention plans. They are aso
trained in the areas of food production, menu planning, sanita-
tion and safety and personnel supervision, evaluation and
training.

The program provides courses in normal and therapeutic
nutrition, nutrition education methodologies and foodservice
management. The basic science course includes human anato-
my physiology and biological chemistry.

Students complete three required clinical affiliation experi-
ences at health care facilities in the New York Metropolitan
area. These experiences provide the opportunity to combine
classroom learning with practica work experience.

Successful graduates are digible to sit for the dietetic tech-
nician registration exam. Employment opportunities exist in
medical centers, hospitals, skilled and intermediate nursing fa-
cilities, foodservice companies, educational feeding programs
and community health programs. Graduates may also enroll in
bachelor's degree programs at various senior colleges. Mem-
bership in the American Dietetic Association and Dietary Man-
agers Association is aso available to program graduates.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Dietetic Technician Curriculum:
ASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 3credits

Oral Communication HUC101 3

Natural and A pplied Sciences: 13credits
Fundamentals of Human Biology | SCB203
Fundamental of Human Biology || SCB204
Biological Chemistry SCC140

Community Health SCN195

Human Services: 3credits
Principles of Human Relations HSC102 3

Social Science: 3credits
Introduction to Sociology SSS100 3

Dietetic Technology: 26 credits

Foods SCD100

Introductory Nutrition SCD200

Clinical Nutrition A SCD201

Clinical Nutrition B SCD202

Life Cycle Nutrition SCD203

Applied Dietetics SCD206

Quantity Food Production SCD250
Foodservice Sanitation and Safety SCD251
Foodservice Administration SCD253

Cooperative Education: 5 credits
Co-op Prep SCO007

Dietetic Field Experience | SCD260
Dietetic Field Experience |l SCD221
Dietetic Field Experiencelll SCD222

Libera ArtsElective: 1 credit

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedul e of Classes
or College Catalog. See pages 104-105 for these courses.)
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Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 71 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Education

The jointly registered AA/BA Program in Liberal ArtEducation, coordinated by
the Socia Science Department, is designed for students who are interested in
pursuing teaching as a career, and who plan to transfer to the Queens College
School of Education. The program can lead to admission to Queens College
upon successful completion of LaGuardia s Associate of Arts (AA) degreere-
quirements (60 credits) in Liberal Arts, and provides a clearly defined academic
path that leads to New York State provisiona certification in teaching. It aso
ensures that the students' course selection at LaGuardia will smultaneously sat-
isfy degree requirements a Queens College. Therefore, a student can earn an AA
degreein Liberal Artsand aBA degree within the 120 credit limit.

This program is a response to a predicted teacher shortage nationwide in the
coming years. This shortage is envisioned as being particularly acute among mi-
nority teachers, especialy in the City of New York. This program is designed to
respond to the shortcomings within the teaching profession itself by combining a
strong Liberal Arts course of study with an early experiential component. It em-
phasizes a broad intellectual foundation and an understanding of the world we
livein, its history, diversity and cultures.

The program has one Cooperative Education internship. The internship is
accompanied by a Cooperative Education seminar designed to integrate theory
and practice.

The intent of the Cooperative Education internship isto involve studentsin
the educationd life of the classroom, to let them experience a variety of school
settings, and to learn beginning skillsin ateaching role. The aim of the seminar
is to provide knowledge and practice that reinforce and explain the experience of
internship. Through this experiential component, students will have the oppor-
tunity to clarify their persona goals, gain insight into the teaching profession and
make informed career decisions about continuing in the field of urban education.

Studentsin this program must maintain an average grade of B in the English
courses and a minimum overall cumulative average of 2.5 in order to begin the
study of education at Queens College. While aGPA of 2.5 isthe minimum re-
quirement for consideration, it does not guarantee admission to the School of Ed-
ucation at Queens College. Furthermore, students in this program are required
to completea Liberal Arts major along with the education co-major a Queens
College. Queens College offers alarge number of academic mgjors. The credits
required to complete each range from 27-83 credits. Currently, we have identi-
fied four Queens College Liberal Arts and Sciences majors that students can be-
gin a LaGuardia as part of the generd requirements for the AA degree and at
the same time can earn a BA degree within the 120 credit limit; Sociology, An-
thropology, Spanish and Political Science. Therefore, the Liberal Arts elective
credits at LaGuardia should be taken towards a Libera Arts mgjor at Queens
College.

Students who need additional skill development in reading, writing, mathe-
matics and communication will be required to take basic skills and/or ESL
courses. These courses are not listed in the curriculum. The particular courses
students must successfully complete are determined by their scores on the college
placement tests. Basic skills courses do not transfer to Queens College. For more
information on basic skills requirements see page 103.

AA/BA PrograminLiberal Arts/
Education Curriculum: AA Degree

Counseling

New Student Seminar 0
English: 12credits*

Composition!| ENG101 3
Writing Through Literature ENG102 3
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Select oneof thefollowing courses: 3
The Drama ENG265

Shakespeare ENG266

Introduction to Poetry ENG270

Select oneof thefollowing courses: 3
Afro-Amer. Literature ENG225
Contemporary Black American Fiction ENG269

Humanities: 9or 12 credits
Select oneof thefollowing courses: 3

IntroductiontoArtHUA101
Introductionto MusicHUM 101

Modern Languages**:

Elementary Language |

Elementary Language |1

Advanced Spanish Composition HUS210**

Social Science: 21 credits

Introduction to Sociology SSS100

Sociology of Education SSS185

General Psychology SSY 101

Devel opmental Psychology SSY 240

Cultural Anthropology SSA101

Sel ect oneof thefollowing courses:

Western Civilization | SSH103

Western Civilization |1 SSH104

Introduction to Philosophy HUP101 (Humanities course)
Select oneof thefollowing urban study courses: 3
Urban Sociology SSN187

Sociology of the Black Community SSN186

69
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The Urban Economy SSN189

Mathematics: 3credits

Elementary StatisticsMAT120 3
Natural & Applied Sciences: 8 credits

ChooseONE PAIR of coursesfrombelow: 8

Fundamentals of Chemistry | SCC201 and
Fundamentals of Chemistry || SCC202

or

Fundamentals of Physics | SCP201 and
Fundamentals of Physics || SCP202

or

Fundamentals of Biology | SCB201 and
Fundamentals of Biology |1 SCB202

Cooperative Education: 4 credits

Gateway to the Workplace CEP100 1
Full-Time Internship CEP201 3
(Required for both day and extended day students.)

Liberal ArtsElectives: Oto3credits

The Liberal Arts elective credits must be coursesin the area of
concentration that you will study at Queens College, for example:
3 creditsin English

3creditsin Psychology

3 creditsin Anthropology, and so on

0-3

Totd credits; 60

* Students in this program must have a minimum overall cumulative
average of 2.5 and an average grade of B in English courses in order to
begin the study of education at Queens College.

**HS|180 and HSI181 American Sign Language | & 11 fulfill the
requirements for modern languages.

*** For students whose modern language is Spanish, this course is to be
taken at LaGuardia if the student will major in Spanish at Queens. If
taken, it reduces the number of elective credits to be taken at
LaGuardia to one.



Education
Asociate:
The Bilingual
Child

The Education Associate: The Bilingual Child Program is a
two-year program that prepares Bilingual Education Associates
to meet the critical need for professionally trained teaching
support personnel to work in schools comprised largely of
Spanish-speaking children. The program is administered by
the Department of Humanities and awards the Associate in
Arts (AA) degree. Students are encouraged to transfer to a se-
nior college after graduation. Students admitted to the pro-
gram must demonstrate written and oral proficiency in Spanish
equivalent to HUS105, Spanish for Fluent Speakers |.

Selected courses in mgjor subject areas: socia science, psy-
chology and mathematics are offered bilingually, in English
and Spanish, with a focus on Hispanic culture. In addition, the
program provides field-based instruction in bilingual curricu-
lum development and teaching methodology.

Students who are not currently working as paraprofession-
als will serve internships in bilingua schools. Working class-
room paraprofessionals may use their current employment site
to fulfill the internship requirement.

The internships are accompanied by seminars designed to
assist students with problems they encounter in their teaching
positions. The seminars available to program participants in-
clude: Sociad Science in the Bilingual Program, Redlities of
Your Career Choice, Bilinguals and the World of Work, and In-
dependent Research.

Students who need additional skill development in reading,
writing, mathematics and communication will be reguired to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on the basic skills
requirements see page 103.
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Education Associate: The Bilingual
Child Curriculum: AA Degree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities: 6 credits

(These courses are taught in Spanish only.)

Advanced Spanish Composition HUS210

Sel ect oneof thefollowing courses: 3
Latin American Literature | HUS200

Latin American Literature || HUS201

Literature of the Caribbean HUS270

Mathematics: 6credits
Early Conceptsof Mathfor ChildrenMAT103or MAB103
(bilingual mode) 3
Mathematicsin Elementary Education MAT104or MAB104
(bilingual mode)
Natural and Applied Sciences: 3credits
Select oneof thefollowing courses:
TopicsinBiology SCB101

Topicsin Chemistry SCC101
Topicsin Physical Science SCP101

Social Science: 9 credits

Introduction to Sociology SSS100 or SSB110 (bilingual mode)
General Psychology SSY 101 or SSB102 (bilingual mode)
Group Dynamics SSY 260 3

Bilingual Education Core Courses: 15 credits
(These courses are taught in the bilingual mode)
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Introduction to Bilingualism HUN101 3
Educational Psychology: Bilingual Child in the

Urban Environment HUB102 3
Principles and Practices of Bilingual

Education and ESL HUB103 3
Teaching Reading and Language Arts in the

Bilingual Classroom HUB200 3

Latin American Civilizations HUS204

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201

Liberal ArtsElectives: 9credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)
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Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 69 credits in order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Emergency
Medica
Technician/
Paramedic

This program offers career advancement possibilities to pre-
hospital health care providers in New York City.

Emergency Medical Technicians (EMT) will take a year of
required and elective courses at the college, followed by a year
in the specialized paramedic training program at the affiliated
clinical facility. Successful completion of the two-year pro-
gram will give students an Associate in Applied Science (AAS)
degree, and will provide digibility to sit for the New York State
Department of Health certification examination for the AEMT-
IV paramedic.

Paramedics who already hold paramedic certification will
receive 33 credits in recognition of their specialized technical
skills and training. A course of study toward the AAS degree
consisting of required and elective courses will be tailored to
match the interests and career goals of individua paramedics.
They must teke 27 additional credits at LaGuardia.

Although other students are ineligible to enrall in this pro-
gram without the respective certifications, they can work to-
ward admission by taking the appropriate prerequisites and by
earning the New York State EMT certificate. The EMT course
is offered at the college through the Division of Adult and Con-
tinuing Education.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Emergency Medica Technician/
Paramedic Curriculum: AAS Degree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities/English: 3Credits
Liberal ArtsElective

Mathematics: 3credits
Elementary StatisticsMAT120 3

Social Science: 3credits
Introduction to Sociology SSS100 3

Natural and Applied Sciences: 8 credits
Fundamentals of Human Biology | SCB203 4
Fundamentals of Human Biology || SCB204

Paramedic Component: 33 credits

Introduction to Paramedic Technology SCE200

Cardiovascular Physiology and Pathophysiology SCE202

Fluid Dynamics, Shock and Clinical SCE210

Clinical Rotation SCE224

Pharmacology for the EM T-Paramedic SCE251

Muscul oskel etal/Soft Tissue and Medical Emergencies SCE252
Etiology of Respiratory Diseases and Clinical SCE265

Obstetric and Pediatric Pathophysiology and Clinical SCE266
Physiology and Pathophysiol ogy of the Nervous System SCE271
Operations, Crisis, Behavioral Emergencies and Clinical SCE275
Seminar in Paramedic Technology and Clinical SCE285

Unrestricted ElectiveCredits: 4 credits
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One €elective must be an urban study course.

Tota credits; 60

Notes: EM Ts wishing to begin Paramedic training must, in addition to
listed academic prequisites, demonstrate a minimum of six months or
200 hours paid or voluntary experience. With successful completion of
the paramedic tract of courses, students will be eligible to take the New
York State AEMT-1V Certification Examination. Studentswho enter
the college already certified as Paramedics and compl ete one enhanced
semester at LaGuardiawill receive (on their official transcript as a
grade of “CR”) 33 total creditsfor prior paramedic training. To earn
the AAS degree, students will complete atotal of 27 required credits
and elective credits. Since 33 credits are being awarded from prior
paramedic training, students may not transfer any additional credits
from other college coursework. Studentswho have taken one or more
of the required courses at another college, will have substitute courses
recommended.

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 68 credits in order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



FineArts

The Fine Arts Program, coordinated by the Humanities De-
partment, leads to an Associate of Science (AS) Degree. This
two-year program will offer training in studio art for students
seeking careers in either the Fine or Applied Arts. Emphasis
throughout the curriculum will be placed on individua creativ-
ity, aesthetic awareness and an understanding of the visua arts
in societies past and present.

The Fine Arts Program is open to students of al levels who
wish to expand their technical and aesthetic knowledge in the
areas of painting, drawing, sculpture, design, photography and
the history of art and film. The curriculum is structured to
prepare students for immediate career objectives or for transfer
to B.A. or B.F.A. programs in studio art at the senior colleges of
City University or other metropolitan area art schools. The
Fine Arts curriculum is aso designed to meet the needs of stu-
dents who intend to transfer to specialized commercial art pro-
grams.

The curriculum places emphasis on drawing techniques and
visual fundamentals. There are two required courses in draw-
ing and one in design. A third drawing course may be selected
as an eective. Within the curriculum, it is possible for students
to select concentrations in painting, sculpture, photography or
design. Two required courses in art history form an introduc-
tion to the major movements of world art. A third elective
course in art history provides focus on the arts of a particular
culture or period. Required areas of study in the Liberal Arts
include writing, literature, mathematics, science, history and
the humanities, providing indispensable cultural and practical
background for the visual artist.

The program also provides important “hands on” experi-
ence in the New York art world through cooperative education
internships in professional art studios, galeries and museums.

Students who need additional skill development in reading,
writing, mathematics and communication will be reguired to
take basic skills and/or ESL courses. These courses are not
listed in the required courses section of the curriculum. The
particular courses students must successfully complete are de-
termined by their scores on the college placement test. For
more information on basic skills, see page 103.
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Fine Arts Curriculum: ASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition| ENG101 3
Writing Through Literature ENG102

Humanities: 3credits
Liberal ArtsElective (other than Fine Arts)

English/Humanities: 3credits 3
Liberal Arts Urban Study Elective

Mathematics: 3credits 3
Liberal ArtsElective

Natural and Applied Sciences: 3 credits 3
Liberal ArtsLab Science Elective

Social Science: 6 credits
Introduction to Sociology SSS100 3
History Elective 3

Liberal Arts: 3credits
Humanism, Science and Technology LI1B200 3

FineArts: 27 credits

Beginning Drawing HUA103

Introductionto Design HUA 104

Life Drawing HUA180

ArtHistory: Prehistoric Through GothicHUA 165
Art History: Renaissance Through Modern HUA 166

Selecttwo of thefollowing Studio Art courses:
Three-Dimensional DesignHUA 106
Beginning Painting HUA 110

Color Theory HUA 115

Beginning Sculpture HUA120

Beginning Photography HUA 130
Beginning Printmaking HUA150

Select oneof thefollowing Studio Art courses: 3
Intermediate Drawing HUA203

Intermediate PaintingHUA210

Intermediate Sculpture HUA220

Intermediate Photography HUA 230

Select oneof thefollowing Art History courses: 3
Art of the 20th Century HUA 200

ArtinNew York HUA201

History of Photography HUA 202

Art of the Renaissance HUA 215

Art of Africa, Oceaniaand Pre-Columbian AmericaHUA216

Art of Film HUC150

Cooperative Education: 6 credits
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Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3

Totd credits; 60

Note: Students should consult with a counselor and/or faculty advisor in
the selection of el ective coursesto insure maximum transferability of
credits taken.



Human
Sarvices

Human Services Programs, coordinated by the Department of
Natural and Applied Sciences, lead to an Associate in Arts (AA)
degree with a specia orientation toward the helping profes-
sions. Students may select from one of the following programs:
Child Development, Mental Health or Gerontology. The cur-
riculum is designed to prepare students either for career objec-
tives or for transfer to senior colleges.

The Child Development Program prepares students for
work with young children in group settings. Child develop-
ment graduates who transfer to senior colleges can continue
their studies in such fields as early childhood and specia edu-
cation.

The Mental Health Program prepares students for careers in
social services agencies, community centers, hospitals, and oth-
er related institutions. Mental health graduates who transfer to
senior colleges can continue their studies in fields such as socia
work and psychology.

The Gerontology Program prepares students for careers in
neighborhood senior citizen's centers, in nursing homes and in
geriatric outreach programs. Gerontology students who trans-
fer to senior colleges can continue their studies in fields such as
gerontology and socia work.

To complete the program successfully, all human services
students must earn six credits in supervised internships in an
approved human services setting. Internships are not assigned
before the second semester. Integration of classroom and work
experience is then achieved through a weekly schedule divided
between classroom study and field work.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Human Services. Child Development
Curriculum: AA Degree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 6 credits

IntroductiontoArtHUA101 3
IntroductiontoMusicHUM 101 3
Mathematics: 3credits

Early Conceptsof Mathfor Children MAT103 3
Natural and Applied Sciences: 6 credits

TopicsinBiology SCB101 3
Topicsin Physical Sciences SCP101 3

Social Science: 9 credits
Introduction to Sociology SSS100
General Psychology SSY 101
Developmental Psychology | SSY 240 3

Human Services: 18 credits

Core Courses: 9 credits

Orientation to Human Services HSC101
Principles of Human Relations HSC102
Community Dynamics: Impact on Human Services HSN103 3
ChildDevelopment: 9credits

(Specialization courses must be taken with internships)

w W

w W

Integrated Curriculum A: The Developing Child HSD170 3
Integrated Curriculum B: Developing Problem
Solving Skills HSD171 3

Integrated Curriculum C: Developing Creativity HSD172

Cooperative Education: 6 credits
Co-op Prep

2 half-time Internships, 1 credit each
2 full-time Internships, 2 credits each

Liberal ArtsElectives: 6credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog.) See pages 104-105 for these courses.

Totd credits; 60

o dDNO

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 66 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability of
credits taken.



Human Services. Gerontology
Curriculum: AA Degree

Counseling
New Student Seminar

English: 6 credits
Composition| ENG101
Writing Through Literature ENG102

Humanities: 3credits
Liberal ArtsElective

Mathematics: 3credits
Liberal ArtsElective

Natural and Applied Sciences: 6 credits
TopicsinBiological Science SCB101
Aging as a Health Process SCH111

Social Science: 9 credits

Introduction to Sociology SSS100
General Psychology SSY 101
Developmental Psychology |1 SSY 241

Human Services: 18 credits

Core Courses: 9 credits

Orientation to Human Services HSC101

Principles of Human Relations HSC102

Community Dynamics: Impact on Human Services HSN103

Gerontology: 9credits

(Specialization courses must be taken with internships)
Introduction to Gerontological Services HSG150
Human Services Roles and Systems HSC135
Activities for Human Services Settings HSC130

Cooperative Education: 6 credits
Co-op Prep

2 half-time Internships, 1 credit each
2 full-time Internships, 2 credits each

Liberal ArtsElectives: 9credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedul e of
Classes or College Catalog.) See pages 104-105 for these courses.
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Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College

Preparatory Initiative (CPI) requirement of 13 units may need to take

from 60 to 63 creditsin order to graduate. The total number of
credits depends on the number of units the student is missing.
Additional information regarding CPl may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the

selection of elective coursesto insure maximum transferability of
credits taken.
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Human Services. Mental Health
Curriculum: AA Degree

Counseling
New Student Seminar

English: 6 credits
Composition| ENG101
Writing Through Literature ENG102

Humanities: 3credits
Liberal ArtsElective

Mathematics: 3credits
Elementary StatisticsMAT120

Natural and Applied Sciences: 6 credits
Topicsin Biological Science SCB101
Liberal ArtsElective

Social Science: 12credits

Introduction to Sociology SSS100

General Psychology SSY 101

Developmental Psychology | SSY 240

Group Dynamics: Small Group Processes SSY 260

Human Services: 18 credits

Core Courses: 9 credits

Orientation to Human Services HSC101

Principles of Human Relations HSC102

Community Dynamics: Impact on Human Services HSN103
Mental Health: 9 credits

(Specialization courses must be taken with internships)
Survey of Psychological Treatment ApproachesHSM 120
Human Services Roles and Systems HSC135

Activities for Human Services Settings HSC130

Cooperative Education: 6 credits
Co-op Prep

2 half-time Internships, 1 credit each
2 full-time Internships, 2 credits each

Liberal ArtsElectives: 3credits
(Any course in English, Human Services, Humanities, Library,
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Mathematics, Natural and Applied Sciences, or Social Science EXCEPT
when noted as unrestricted elective in the Schedule of Classes or College

Catalog.) See pages 104-105 for these courses.
Unrestricted Electives: 3credits

Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College

Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 63 credits in order to graduate. The total number of credits

depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability of credits

taken.



Libera Artsand
Sciences

The Liberal Arts and Sciences Program is designed for students
who want to continue their education at senior colleges and to
engage in studies leading to careers in the arts and sciences.
Students in these programs choose from a wealth of courses of-
fered by the Departments of English, Humanities, Mathemat-
ics, Natural and Applied Sciences, and Social Science.

The Science Program, leading to the Associate in Science
(AS) degree, is suggested for students interested in pursuing a
career in mathematics, the sciences, engineering, medicine,
and alied heslth fields. The science and mathematics career
concentrations are designed specificaly to meet the require-
ments of those students who wish to continue their education
beyond the Associate degree.

The Liberal Arts Program leads to an Associate in Arts (AA)
degree. For students who want an early start in planning for a
liberal artsrelated career, the program has a number of Career
Preparation Patterns from which to choose. Career patterns
are now offered in such areas as art, music, media, theater,
film, journalism, aging, community studies, child development,
Latin American studies and lega studies.

In the Introductory Cluster, an interdisciplinary approach to
the liberal arts, AA students learn how to make meaningful
connections among different areas of study. Through core
courses, students gain knowledge of liberal studies necessary to
continue their education after graduation.

In addition to required courses, students choose electives to
meet their individual career goals and interests; electives may
include courses from one or more of the career patterns listed
below. Through the sequence of courses offered in patterns
and concentrations, students are prepared for internships taken
in the Division of Cooperative Education. These internships
provide a laboratory for linking classroom preparation with
further exploration of careers in the liberal arts and sciences.
Students bring together their work/study experience in a final
seminar where liberal studies are viewed through humanistic,
scientific and technological themes.

Liberal Arts and Sciences majors have specificaly appoint-
ed faculty advisors to help with the planning of their programs.
Students are requested to consult with their faculty advisors
each semester. Planning courses well allows students to take
full advantage of existing articulation agreements.

Students who need additiona skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test.  For more information on basic skills re-
quirements see page 103.
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Liberal Arts. Social Sciences and
Humanities Curriculum: AA Degree

Counseling
New Student Seminar 0

English: 11credits

Composition| ENG101

Writing Through Literature ENG102

Preparing and Writing the Research Paper ENG103
Liberal ArtsElective

Humanities: 3credits
Liberal ArtsElective

English/Humanities: 3credits 3
Liberal ArtsElective

Liberal Arts: 3credits
Liberal Arts Seminar: Humanism, Science & Technology LIB200 3

Mathematics: 3credits
Liberal ArtsElective

Natural and Applied Sciences/Mathematics: 6 credits
Liberals Arts Lab Science Elective 3
Liberal Arts, Science or Math Elective 3

Social Science: 9credits
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Introduction to Sociology SSS100 3
Liberal ArtsElective 3
Sel ect oneof thefollowing courses: 3

Themesin American History to 1865 SSH101

Themesin American History since 1865 SSH102

Western Civilization from Ancient Timesto the Renaissance SSH103
Western Civilization from the Renaissance to Modern Times SSH104
East Asian Civilization and Societies SSH110

Afro-American History SSH231

Survey of Latin American and Caribbean History SSH232

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3

(Required for day students. Extended day students may take Co-op
Internshipsor el ective courses.)

Liberal ArtsElectives: 7 credits 7
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives: 9credits 9

One elective must be an urban study course.

Totd credits; 60

Note: Students should consult with a counselor and/or faculty advisor
in the selection of elective courses to ensure maximum transferability of
credits taken.



Introductory Cluster Requirement

An Introductory Cluster containing four courses with an integrated
Seminar (LIB110) isrequiredfor all DAY students; students must takethe
Cluster during the 12-week session when they take ENG101.

Core Requirement
All students must select 12 credits from the core courses listed below.
One course must be taken in each of the following areas.

English Core Courses(chooseone):

The Short Story ENG250

TheNovel ENG260

Drama ENG265

Afro-American Literature ENG225
Images of Women in Literature ENG245
Introduction to Poetry ENG270

HumanitiesCoreCourses(chooseone):
IntroductiontoArtHUA101

Oral Communications HUC101
Creative Thinking HUR101
IntroductiontoMusicHUM 101
Introduction to Bilingualism HUN101
Introductionto Philosophy HUP101

MathematicsCoreCourses(chooseone):
Math andthe Modern World MAT 107
Elementary Statisticsl MAT120
History of MathematicsMAT132
Pre-calculusMAT200

Natural and Applied Sciences Core Courses(chooseone):

Fundamentals of Biology |, SCB201

Fundamentals of Chemistry I, SCC201

Fundamentals of Physics |, SCP201

This core area can be fulfilled by atopics course as well as a funda-
mentals course.

Social ScienceCoreCourses(chooseone):
Introduction to Cultural Anthropology SSA101
Introduction to Economics SSE101

Power & Politicsin America SSP101

Urban Sociology SSN187

General Psychology SSY 101

ElectiveCareer Preparation Patterns

Students may choose to use el ective courses to complete one of the
career preparation patterns which include journalism, fine arts, film
production and performance, cinema studies, jazz performance, vocal
performance, legal studies, aging, community studies, child develop-
ment, Latin American studies, or a business minor in office technology,
computer information systems, or accounting/managerial studies. See
the Liberal ArtsHandbook for coursesinthese patterns.
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Liberal Arts. Mathematics and
Science Curriculum: AS Degree

Counseling
New Student Seminar

English: 6 credits
Composition| ENG101
Writing Through Literature ENG102

Humanities: 3credits
Elective

English/Humanities: 3credits
Elecltive

Liberal Arts: 3credits
Liberal Arts Seminar: Humanism, Science & Technology L1B200

Social Science: 9credits
Introduction to Sociology SSS100
Elective

Sel ect oneof thefollowing courses:
Themesin American History to 1865 SSH101
Themesin American History since 1865 SSH102
Western Civilizationfrom Ancient Timestothe
Renaissance SSH103
Western Civilization from the Renai ssanceto
Modern Times SSH104
East Asian Civilization and Societies SSH110
Afro-American History SSH231
Survey of Latin American and Caribbean History SSH232

Mathematics/Sciences: 24 credits 24
At least one math course and one lab science course must be included;
all math courses must be at the MAT120 level or higher. Students may
follow one of the suggested patterns below:

Pre-Engineering

Calculusl, I1,I11MAT201, MAT202, MAT203
Differential EquationsMAT204

General Physics, I, 11, 111, SCP240, SCP241, SCP242
Engineering Mechanics: Statics SCP250

Engineering Mechanics: Dynamics SCP251

Biology/Hea thSciences

Fundamentals of Biology I, II SCB201, SCB202
Fundamentals of Chemistry I, I, SCC201, SCC202
Electives from Natural and Applied Sciences*
PrecalculusMAT200

Chemistry
Fundamentals of Chemistry I, I, SCC201, SCC202
Organic Chemistry |, 11 SCC251, SCC252
Calculusl,11,MAT201, MAT202
Electives from Natural and Applied Sciences or

M athematics Departments*
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Mathematics
Precalculus MAT200 (if needed)
Calculusl, 11,1l MAT201, MAT202, MAT203

Oneor both of thefollowing courses:
Differential EquationsMAT204
Linear AlgebraMAT210

Oneor moreof thefollowing courses:

Elementary Statistics| MAT120

Elementary Statistics|| MAT121

History of MathematicsMAT132

Oneor moreof thefollowing sequences:
Fundamentals of Biology I, Il SCB201, SCB202
Fundamentals of Chemistry I, || SCC201, SCC202
General Physicsl, I1, 111 SCP240, SCP241, SCP242

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor el ective courses.)
Unrestricted Electives: 6 credits 6
One elective must be an urban study course.

Tota credits 60

* To be chosen by the student in consultation with afaculty advisor.

Note: Students should consult with a counselor and/or faculty advisor
in the selection of elective courses to ensure maximum transferability of
credits taken.
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Managerial
Studies

The Managerial Studies Program, coordinated by the Depart-
ment of Accounting and Manageria Studies, is designed to ac-
quaint the student with the range of opportunities in the busi-
ness world and to introduce the student to the various func-
tional areas of business.

The Business Administration curriculum leads to an Associ-
ate in Science (AS) degree and is designed for students who in-
tend to transfer to a senior college after graduating from La-
Guardia. The Business Management curriculum leads to an
Associate in Applied Science (AAS) degree and is designed for
students who are interested in immediate full-time employment
upon graduation.

The Business Finance Option is specifically designed to in-
troduce the student to the place of commercia credit in today’s
business world. The program will examine the role of the cred-
it department within a company and the career possibilities
within the department. It will prepare the student for entry
level positions in a credit department. Employment opportuni-
ties exist in manufacturing, banks, retail establishments, and
factoring firms. Employment opportunities are excellent.

The International Business option is designed to lead to em-
ployment and careers in firms which operate in the growing
global marketplace. Graduates could be employed by import-
export firms, banks, transportation companies and other firms
directly or indirectly engaged in international trade. The op-
tion includes specialized courses focused on internationa as-
pects of marketing, finance, and trade documentation. Study
of a modern language is required.

During the first year of study, the courses taken under ei-
ther program are essentially the same, enabling students to
clarify their post-graduation goals. Transfer-oriented students
(in the AS program) must then take more libera arts courses in
the second year of study since these are usually required during
the first two years at a senior college. Career-oriented students
(in the AAS program) are able to select numerous business-ori-
ented courses related to their specified fields of interest, such as
marketing, personnel, finance, insurance, and salesmanship.

Regardless of the program selected, the student will be able
to complete internships from numerous job opportunities avail-
able through LaGuardia's Cooperative Education Division.
These work experiences enable the student to bridge the gap
between classroom theory and practical applications in the
business world and provide valuable experience for choosing a
career and subsequent full-time employment.

Students who need additional skill development in reading,
writing, mathematics and communication will be reguired to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test.  For more information on basic skills re-
quirements see page 103.
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Business Administration Curriculum:
ASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities: 3credits
Liberal ArtsElective

Mathematics: 3credits 3
Elementary StatisticsMAT120*
Natural and Applied Sciences/Mathematics: 3 credits 3

Liberal ArtsElective

Social Science: 6 credits
Introductory Economics| SSE101 3
Liberal ArtsElective

Accounting/Managerial Studies: 20 credits
Principlesof Accountingl AMA111
Principlesof Accountingll AMA112
Introductionto BusinessAMM 101
Principlesof Management AMM 103
Principlesof Marketing AMM 104
BusinessLaw | AMM110

Computer I nformation Systems: 3credits
Introduction to Computers and their Applications CIS100

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151

Full-Time Internship CEP201

(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Liberal ArtsElectives: 9credits 9
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Elective: 1 credit 1
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One elective must be an urban study course.

Totd credits; 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 62 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability of
credits taken.



Business Management Curriculum:
AASDeyree

Counseling
New Student Seminar

English: 6 credits
Composition| ENG101
Writing Through Literature ENG102

Mathematics: 3credits
Elementary Statistics| MAT120*

Mathematics/Science: 3 credits
Liberal ArtsElective

Social Science: 3credits
Introductory Economics| SSE101

Computer Information Systems: 3credits
Introduction to Computers and their Applications CIS100

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201

(Required for day students. Extended day students may take Co-op

Internshipsor elective courses.)
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BusinessM anagement

Humanities/Social Science: 3credits
Liberal ArtsElective

Accounting/Managerial Studies: 29 credits

Principlesof Accountingl AMA111

Principlesof Accountingll AMA112

Accounting Applicationsfor theMicrocomputer AMA130
Introductionto BusinessAMM 101

Principlesof Management AMM 103

BusinessLaw | AMM110

Choosethreeof thefollowing courses: 9 credits
AMM102,AMM104,AMM105,AMM106,AMM108,AMM 111,
AMM115,AMM120,AMM121, AMM 140, AMM 141, AMM 142,
AMM150,AMM155, AMA 150, AMA155, AMA201. AMA202,
AMA210,AMA211,AMA220,AMN195

Liberal ArtsElectives: 2credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule

of Classes or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives: 2 credits

One elective must be an urban study course.
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Business Finance Option

Humanities/Social Science: 3credits 3
Liberal ArtsElective

Accounting/Managerial Studies: 29 credits

Principlesof Accountingl AMA111

Principlesof Accountingll AMA112

Introductionto BusinessAMM 101

Principlesof FinanceAMM 102

Principlesof Management AMM 103

BusinessLaw | AMM110

Introductionto Credit Management AMM 140

Financial Statement AnalysisAMM 141

AccountsReceivable Financing AMM 142

Liberal ArtsElectives: 2credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

Unrestricted Electives: 2 credits 2
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One elective must be an urban study course.
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International Business Option

Humanities/Social Science: 6 credits 6
Choose two of the following cour ses:

Introduction to Economics |l SSE102

Modern Language Elective*

Modern Language Elective*

Accounting/Managerial Studies: 29 credits
Principlesof Accountingl AMA111
Principlesof Accountingll AMA112
Introductionto BusinessAMM 101
Principlesof Management AMM 103
BusinessLaw | AMM110

Principlesof International Business**
International Trade Documentation**
International Marketing**

International Finance**

Unrestricted Electives: 1 credits

P WWwWwwwwwwhs~Db

*A 102-level Modern Language course must be completed before
graduation credit is granted for a 101-level course. A language
maintenance course (HUF/I/K/S150) does not satisfy this degree
requirement, but may be taken as an unrestrictive elective.

**New courses to be devel oped.
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Totd credits, 60

*Precal culus, MAT200, or Calculus |, MAT201, can be used to satisfy
this degree requirement.

Notes:

Students enrolled in these programs who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 71 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.




Mortuary
Science

The Mortuary Science Program, coordinated by the Depart-
ment of Natural and Applied Sciences, leads to an Associate in
Applied Science (AAS) degree and career preparation as a fu-
neral service practitioner.

The funeral service practitioner has responsibility for repos-
ing and buria procedures carried out according to Statutes, re-
ligious codes and traditions. This includes embalming, restor-
ative arts and coordinating services. Students in the Mortuary
Science Program are given both a theoretical and a practica
understanding of funeral home operation and are taught the
public health roles of the funera director and embamer.

Mortuary Science is a joint program between LaGuardia
Community College and the American Academy-McAllister In-
stitute in Manhattan. AAMI is nationally accredited by the
American Board of Funeral Service Education.

Students spend their first year at LaGuardia completing 27
liberal arts and unrestricted elective credits. The second year
of the program is taught at AAMI, where the necessary practi-
cal training and coursework in mortuary science are completed.
At AAMI, students earn an additional 33 credits, completing
the requirements for the Associate in Applied Science degree.
Graduates serve residencies at funeral homes, and take the Na-
tiona Funeral Services Board Examination for New York State
Licensure.

During their first year at LaGuardia, students pay al tuition
and fees to the college bursar; during the second year at AAMI,
the students pay AAMI tuition charges to the AAMI bursar.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. When basic skills courses or ESL are re-
quired, they are included in the program in place of unrestrict-
ed elective courses. For more information on basic skills re-
quirements see page 103.
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Mortuary Science Curriculum: AAS
Degree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 3credits

Oral Communication HUC101 3
Natural and A pplied Sciences: 11 credits

Biological Chemistry SCC140 3
Fundamentals of Biology | SCB201 4
Fundamentals of Biology |1 SCB202 4
Social Science: 6 credits

Introduction to Sociology SSS100 3
General Psychology SSY 101 3
Unrestricted Electives: 1 credit 1
Mortuary ScienceCourses: 33credits 33

(to be taken at the American Academy-McAllister Institute of Funeral
Service, Inc.)

Accounting 101

Anatomy 131, 132, 133

Business Law 101

Chemistry 121,122

Clinical Embalming 122

Computer Application to Funeral Service 101
Funeral Service Principles 121, 122

General Psychology & Dynamicsof Grief 101
History of Funeral Service 101

Microbiology 121,122

Mortuary Law 101

Pathology 121, 122

Principles of Counseling the Bereaved 101
Principles of Embalming 132, 133
Professional Ethics101

RestorativeArts121, 122

Small Business Management 122

State Rules and Regulations 101
Thanatology and Society 101

Totd credits; 60

Notes: Students must have a minimum 2.00 cumulative GPA to be
considered for transfer to the second year of the program at the
American Academy-McAllister Institute.

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 68 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Nursing

The Nursing Program, coordinated by the Department of Natu-
ral and Applied Sciences, offers a course of study leading to the
Associate in Applied Science (AAS) degree.

The program prepares graduates to function as registered
nurses in structured care settings, using the nursing process to
provide direct care to clients of al ages. The curriculum con-
tains a balance of nursing and general education courses to en-
able the graduate to provide direct client care within the legal
and ethical framework of nursing.

Classroom instruction for each nursing course is comple-
mented by campus laboratory experience and actual clinical
practice in area hedlth care facilities.

Graduates will be eligible to sit for the National Council of
State Boards Licensure Examination (NCLEX-RN).

Special progression standards exist for nursing magors.  Stu-
dents admitted into this program for Fall 1994, and al stu-
dents admitted thereafter, are considered to be in the “pre-clin-
ical” phase of the major. To progress to the “clinical” phase,
students must meet specific criteria which are described in the
Nursing Student Handbook. This handbook is available from
the Admissions Office and from the program director.

Students are advised that achievement of the progression
standards does not guarantee advancement to the clinica
phase. Only a small number of students are admitted to the
clinical phase of each program due to limited program capacity.

The Nursing program is fully accredited by the National
League for Nursing.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on the basic skills
requirements see page 103.

Note: The Nursing Student Handbook provides information
on retention and graduation rates as well as a descriptive sum-
mary of graduate employment status.
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Nursing Curriculum: AASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition] ENG101* 3
Writing Through Literature ENG102

Natural and A pplied Sciences: 15credits
Biological Chemistry SCC140*
Fundamentals of Human Biology | SCB203*
Fundamentals of Human Biology |1 SCB204
General Microbiology SCB260

Social Science: 9 credits

General Psychology SSY 101*
Developmental Psychology | SSY 240

Select oneof thefollowing Social Scienceurban study courses: 3
Urban Anthropology SSN182

Urban Sociology SSN187

Mathematics: 2credits
M athematicsof Medical DosagesMAT106 2

Nursing: 33 credits
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Fundamentals of Nursing SCR110 6
Perspectives of Nursing SCR150 1
Psychiatric Mental Health Nursing SCR200 4
Medical Surgical Nursing | SCR210 4
Trends in Nursing SCR260 1
Parent-Child Health Nursing SCR270 8
Medical Surgical Nursing II SCR290 9

Total credits 65

* Pre-Clinical Nursing Key Courses

Notes:
The nursing courses required for this program are only offered in the
day.

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 65 to 77 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Occupational
Therapy
Ass stant

The Occupational Therapy Assistant Program is coordinated by
the Department of Natural and Applied Sciences and offers a
course of study leading to the Associate in Science (AS) degree.

Graduates work with occupational therapists providing ser-
vices to persons with problems caused by physical injuries, de-
velopmental impairment, aging, or other disabilities.

Such services include: using developmental and play activi-
ties to help the child who has growth problems and learning dis-
abilities develop the skills to manage school and socid learning;
assisting the elderly and others with diminished physical endur-
ance to perform essential tasks of daily living and achieve maxi-
mum independence; working with patients who have lost a limb
to use a new prosthesis and master normal skills; designing and
fabricating hand splints and instructing the client in their use;
helping depressed clients fedl more positively toward their envi-
ronment through the use of productive activity; and making it
easier for the socially withdrawn person to interact with others
through the use of planned group experiences.

Specia progression standards exist for occupationa therapy
assistant mgjors. Students admitted into this program for Fall
1994, and dl students admitted theresfter, are considered to be
in the “pre-clinical” phase of the mgjor. To progress to the
“clinical” phase, students must meet specific criteria which are
described in the program’s admissions handbook. These hand-
books are available from the Admissions Office and from the
program director.

Students are advised that achievement of the progression
standards does not guarantee advancement to the clinical phase.
Only a small number of students are admitted to the clinical
phase of the program due to limited program capacity. The Oc-
cupationa Therapy Program is accredited by ACOTE, The Ac-
creditation Council for Occupational Therapy Education of the
American Occupational Therapy Association located at 4720
Montgomery Lane, P.O. Box 31220 Bethesda, MD 20824-1220.
AOTA'’s telephone number is (301) 652-A0TA.

Graduates will be able to st for the national certification
exam for the occupational therapy assistant, administered by the
National Board for Certification in Occupational Therapy. Most
states require licensure in order to practice. State licensure is
usually based on the NBCOT certification exam. However, New
York State does not require the exam for practice as an occupa
tional therapy assistant. All Occupational Therapy Assistant
students must complete fieldwork within 18 months of complet-
ing their academic work.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not list-
ed in the curriculum. The particular courses students must suc-
cessfully complete are determined by their scores on the college
placement test. For more information on basic skills require-
ments see page 103.
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Occupational Therapy Curriculum:
ASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition] ENG101*
Writing Through Literature ENG102

Humanities: 3credits
Liberal ArtsElective

Natural and A pplied Sciences: 10credits
Fundamentals of Human Biology | SCB203* 4
Fundamentals of Human Biology |1 SCB204
Community Health SCN195*

Saocial Science(Psychology): 12 credits
General Psychology SSY 101*
Abnormal Psychology SSY 230
Developmental Psychology | SSY 240
Group Dynamics SSY 260

Occupational Therapy Foundationsand Skills: 14 credits
Introduction to Occupational Therapy SCO101

Physical Aspectsof Human Growth & Development SCO200
Occupational Therapy Skills and Functional Activities| SCO214
Occupational Therapy Skills and Functional Activities |l SCO215
Functional Pathology SCO230

Occupational Therapy Theory and Practice: 8credits
Occupational Therapy Process: Psychosocial Dysfunctionand
Geriatric Conditions SCO204 4
Occupational Therapy Process: Physical and
Developmental Disabilities SCO205 4

CooperativeEducation: (Fieldwork) 7 credits
Occupational Therapy Co-op Prep SCO054 0
Occupational Therapy Clerkshipfor Psychosocial/
Dysfunction and Geriatrics Conditions SCO284
Occupational Therapy Clerkship for Physical/
Developmental Disabilities SCO285
Occupational Therapy Fieldwork in Psychosocial Dysfuntion
and Geriatric Conditions SCO294 2
Occupational Therapy Fieldwork in Physical and
Developmental Disabilities SCO295

Liberal ArtsElectives: 3credits 3
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)
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Totd credits; 63

*Pre-Clinical Occupational Therapy key courses.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 63 to 75 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability of
credits taken.



Paral egal
Studies

Students who complete the Paralegal curriculum, which is ad-
ministered by the Department of Accounting and Managerial
Studies, will receive the Associate in Applied Science (AAS) de-
gree. The curriculum prepares students for entry-level posi-
tions as paralegals.

Paralegals, or legal assistants, assist lawyers in a wide range
of activities. (Paralegals may not themselves give legal advice,
appear in court, or set fees.) In the litigation area, for example,
paralegas interview prospective clients, research the law, pre-
pare court documents, and assist at trials. Paralegals who
work in corporate legal departments may prepare contracts,
maintain records, and ensure that the corporation has complied
with various statutes and government regulations. Paralegals
who work for banks or real estate firms may prepare mortgage
agreements and other documents relating to real estate transac-
tions and assist a closings. Paraegals may work in similar ca
pacities for government agencies and community legal service
projects. The curriculum may also be highly suitable for stu-
dents who contemplate pursuing other law-related careers or
who seek a broad, practical knowledge of the law for its own
sake.

The Paralegal curriculum has been carefully designed to
balance paralegal specialty and related courses with a broad
liberal arts background. Students gain valuable practical expe-
rience through internships. Paralegal specialty courses are
taught by experienced attorneys.

Students who need additional skill development in reading,
writing, mathematics and communication will be reguired to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Paralegal Studies Curriculum:
AASDeyree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
Humanities: 6 credits

Liberal ArtsElective* 3
Select oneof thefollowing courses: 3

Oral Communication HUC101
Voice and Diction HUC104
Communication in a Professional Setting HUC108

Mathematics: 3or4credits** 3-4
Elementary Statistics| MAT120

or
PrecalculusMAT200

Social Science: 6 credits
Introduction to Sociology SSS100 3
Liberal ArtsElective* 3

Accounting/Managerial Studies: 10 credits
Principlesof Accountingl AMA111
Introductionto BusinessAMM 101
BusinessLaw | AMM110

Paralegal Studies: 21 credits

Introduction to Paralegal Studies AMP101
Legal Research and Writing AMP204

Civil Litigation AMP205

Computer Applicationsfor ParalegalsAMP211

Select any threeof thefollowing courses:
AdministrativeLaw AMP201

Wills, Trusts and Estates AM P202

Family Law AMP203

Real Estate Law for Paralegals AMP207

The Law of Business Enterprisesfor Paralegals AMP208
Criminal Law and Procedure AMP209

Cooperative Education: 6 credits

Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Unrestricted Electives: 1 or 2credits 1-2
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Totd credits: 60

*One elective must satisfy the urban studies requirement.

** Studentswho take M AT120 must complete at |east 2 elective credits.
Students who take MAT200 must complete at least 1 elective credit.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 70-71 creditsin order to graduate. The total number of
credits depends on the number of units the student is missing.
Additional information regarding CPl may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Physical
Therapist
Assistant

The Physical Therapist Assistant Program leads to an Associate
in Applied Science (AAS) degree and its graduates are eligible
for certification by the New York State Licensure Board. The
Program is approved by the New York State Education Depart-
ment and accredited by the American Physical Therapy Associ-
ation.

Graduates work under the supervision of a licensed physical
therapist in a variety of settings such as nursing homes, general
hospitals, rehabilitation centers, school programs, developmen-
tal centers, orthopedic and sports medicine programs and pri-
vate offices of physical therapists. The patients served could
include those with cerebral palsy, mental retardation, cerebro-
vascular accidents (stroke), fractures, amputations, arthritis,
head or spina cord injuries, burns, back and musculoskeletal
problems, and other conditions.

Some of the treatment techniques performed by the physical
therapist assistant include therapeutic exercise, massage, heat
and cold treatments, hydrotherapy, ultrasound, electrical stim-
ulation, and mobility training.

The program consists of classroom and laboratory courses
a the college, as well as clinical placements (affiliations) in dif-
ferent types of settings where physical therapy services are pro-
vided.

Special progression standards exist for physical therapy as-
sistant majors. Students admitted into this program for Fall
1994, and al students admitted thereafter, are considered to
be in the “pre-clinical” phase of the major. To progress to the
“clinical” phase, students must meet specific criteria which are
described in the program’s admissions handbook. These hand-
books are available from the Admissions Office and from the
program director.

Students are advised that achievement of the progression
standards does not guarantee advancement to the clinical
phase. Only a small number of students are admitted to the
clinical phase of the program due to limited capacity.

Students who need additiona skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on basic skills re-
quirements see page 103.
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Physical Therapist Assistant
Curriculum: AASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition] ENG101*
Writing Through Literature ENG102

Natural and A pplied Sciences: 16 credits
Fundamentals of Human Biology | SCB203*
Fundamentals of Human Biology |1 SCB204
Community Health SCN195*

Functional Pathology SCO230

Aging and Health SCH111

Socia Science: 6 credits
General Psychology SSY 101*
Developmental Psychology | SSY 240

Physical Therapist Assistant: 20credits
Introductionto Physical Therapy SCT101
Clinical Kinesiology SCT203

Therapeutic Procedures| SCT211
Therapeutic Procedures || SCT212

Mobility Activitiesfor P.T. Assistants SCT225
Therapeutic Exercise Applications SCT260

Cooperative Education and Affiliations:” 9credits
Gateway to the Workplace (for PTA students) CEP100
Part-Timelnternship (Physical Therapy Internship

and Seminar) CEP151
Physical Therapist Assistant Affiliation Seminar | SCT291
Physical Therapist Assistant Affiliation Seminar 11 SCT292

Liberal ArtsElectives: 3credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)
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Totd credits; 60

*Pre-Clinical Physical Therapy Key Courses.

**While all other courses are offered in both the day and evening,
affiliations are available during the day only.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 75 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



School
Foodsarvice
M anagement

Admission to the School Foodservice Management Program is
available only to students referred to LaGuardia by District
Council 37/Local 372 and/or the New York City Office of
School Food and Nutrition Services. Those referred are em-
ployed in school foodservice positions such as school lunch as-
sistants, school lunch aides and school lunch helpers.

The School Foodservice Management program at La
Guardia awards the Associate in Science (AS) degree to those
who successfully complete the program. The degree fulfills the
academic requirements for digibility for promotion to a school
lunch manager position with the Office of School Food and Nu-
trition Services, NYC Department of Personnel. Students may
also choose to pursue their bachelor's degree at a senior college
of their choice.

Cooperative education internships are completed at stu-
dent’s school work sites under the direction of their district su-
pervisors. The internships are accompanied by internship sem-
inars, designed to assist students with problems and to provide
reinforcement for technical and human relations skills.

Applications for the program are submitted through the
District Council 37 Education Fund. The basic skills testing
and any additional basic skills courses required in reading,
writing and mathematics are also provided by the Education
Fund of District Council 37. Courses in Foodservice Manage-
ment are offered in the day and evening in consideration of
students' work schedule.
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School Foodservice Management
Curriculum: ASDegree

Counseling
New Student Seminar 0

English: 6 credits
Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities: 3credits
Oral Communication HUC101 3

Mathematics: 3credits
Mathematicsand the Modern World MAT107 3

Natural and Applied Science: 9 credits
Community Health SCN195 2
Foods Microbiology SCB160

Introductory Nutrition SCD200

Social Science: 9 credits
Introduction to Sociology SSS100
General Psychology SSY 101
Urban Sociology SSN187 3

Accounting/Manageria Studies: 3credits
Principlesof Management AMM 103 3
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FoodserviceManagement: 18 credits

Foods SCD100

Advanced Foods SCD205

Quantity Food Production SCD250
Foodservice Sanitation and Safety SCD251
Quantity Food Purchasing SCD252
Foodservice Administration SCD253

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201

Liberal ArtsElectives: 3credits

(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Science
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)
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Totd credits; 60

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 72 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Secretarial
Science

The Lega Secretary Program prepares students for secretarial
positions in law departments, private and corporate law offices
and judicia agencies.

This course of study leads to the Associate in Applied Sci-
ence (AAS) degree. There are no new admissions to this pro-
gram.
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Secretarial Science:
Legal Secretary Curriculum: AASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3

Humanities: 3credits
Oral Communication HUC101

Mathematics/Science: 3 credits
Liberal ArtsElective

Social Science: 3 credits
Introduction to Sociology SSS100 3

Accountingand Managerial Studies: 33 credits

Stenography | AM0O100 or AMO102 (formerly OFT100 or OFT102) 3
Stenography Il AMO1100or AMO112 (formerly OFT1100r OFT112) 3
Stenography 11 AMO120,AM0121,AM0O122

(formerly OFT120, OFT121, OFT122) 3
Keyboardingl AMO13L1 (formerly OFT131) 2
Keyboarding Il AMO132 (formerly OFT132) 2
Keyboarding 1l AMO133 (formerly OFT133) 2
Word Processing | AMO155 (formerly OFT 155) 3
Electronic Office ProceduresAM 0270 (formerly OFT270) 3
Legal OfficeTechnology | AMO235, AMO236 or AMO237

(formerly OFT235, OFT236, OFT237) 3
Legal Office Technology Il AMO245, AMO246 or AMO247

(formerly OFT245, OFT246, OFT247) 3
Legal Dictationand Transcription] AMO265, AM 0266 or AM 0267

(formerly OFT265, OFT266, OFT267) 3
Legal Dictationand Transcription|l AMO275, AMO276 or AMO277

(formerly OFT275, OFT276, OFT277) 3
Cooperative Education: 6 credits
Gateway to the Workplace CEP100 1
Part-Timelnternship CEP151 2
Full-Time Internship CEP201 3

(Required for day students. Extended day students may take Co-op
Internship or el ective courses.)

Liberal ArtsElectiveCredits: 6credits 6
(Any course in English, Human Services, Humanities, Library,
Mathematics, Natural and Applied Sciences, or Social Sciences
EXCEPT when noted as unrestricted elective in the Schedule of Classes
or College Catalog. See pages 104-105 for these courses.)

One elective must be an urban study course.

Totd credits: 60

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 72 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.

There are no new admissions to this program.



Travd and
Tourism

The Travel and Tourism curriculum, a course of study leading
to the Associate in Applied Science (AAS) degree, is adminis-
tered by the Accounting and Managerial Studies Department
and co-sponsored by the Department of Social Sciences. The
program is designed to prepare students either for career-entry
positions in the travel and tourism industry or for transfer to
tourism management programs at senior colleges.

The Travel and Tourism industry is very diverse. It encom-
passes airline, bus, rail and ship travel; hospitality enterprises
(hotels, motels, resorts); tour packaging; retail and wholesale
travel agencies; car rental; etc. Each of these areas has em-
ployment needs on severa levels: sales, market research and
development, packaging and advertising, customer service, op-
erations, and general management.

The curriculum is designed to meet the needs of the indus-
try, combining liberal arts courses, business courses, special-
ized courses in travel and tourism, and the experience of two
internships. These cooperative education internships give stu-
dents experience as travel industry employees, enabling them
to utilize the knowledge learned in the classroom and to learn
the realities of working at their chosen profession. The travel
operations courses in the program are taught by experienced
professionals.

Students who need additiona skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the curriculum. The particular courses students must
successfully complete are determined by their scores on the col-
lege placement test. For more information on the basic skills
requirements see page 103.
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Travel and Tourism Curriculum:
AASDegree

Counseling

New Student Seminar 0
English: 3credits

Compositionl ENG101 3
Humanities: 3credits

Select oneof thefollowing courses: 3

Oral Communication HUC101

Voice and Diction HUC104

Communication in a Professional Setting HUC108
Communication and the Non-Native Speaker HUL 100

Mathematics: 3credits
Elementary StatisticsMAT 120* 3

Social Science: 12credits
Introduction to Sociology SSS100
Cultural Anthropology SSA101
World Geography SSE125
General Psychology SSY 101

Accounting/Manageria Studies: 10 credits
Principlesof Accountingl AMA111
Introductionto BusinessAMM 101
Principlesof Personal Selling AMM 155

Travel and Tourism: 21 credits
IntroductiontotheTravel Industry AMT101
AirlineReservationsand Ticketing AMT110
AirlineReservationsComputer SystemsAMT111
Basic Tour Planning AMT120

Advanced Tour Planning AMT121

Travel, Tourism and Hospitality Law AMT205
Travel, Tourismand Hospitality Marketing AMN211

Cooperative Education: 6 credits
Gateway to the Workplace CEP100
Part-Timelnternship CEP151
Full-Time Internship CEP201 3
(Required for day students. Extended day students may take Co-op
Internshipsor electivecourses.)

Unrestricted Electives: 2credits 2
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Tota credits; 60

*Precalculus, MAT200 or Calculus |, MAT201 can be used to satisfy
this degree requirement.

Notes:

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 73 creditsin order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto ensure maximum transferability of
credits taken.



Veterinary
Technology

The Veterinary Technology Program provides for both class-
room and clinica training in the areas of smal and large ani-
mal care, and laboratory anima science. It is coordinated by
the Department of Natural and Applied Sciences and leads to
an Associate in Applied Science (AAS) degree. The program
meets requirements set forth by the New York State Depart-
ment of Education, is accredited by the American Veterinary
Medica Association, and will prepare the graduate for a career
as a Veterinary Technician.

Veterinary Technicians work under the supervision of a vet-
erinarian in a wide variety of tasks. These include such ser-
vices as: collection of specimens and performance of tests on
blood and urine, preparation of animal patients and equipment
for surgery; routine nursing of medica and surgica patients;
exposure and development of radiographs; supervision of sub-
ordinate hospital personnel; and routine business management
procedures.

Students will spend internships working in veterinary prac-
tices and research animal facilities. A number of New York
City practicing veterinarians will provide work experience for
students. Students will aso work with laboratory animals at
one of many research laboratories in New York City.

There are a wide variety of employment opportunities for
Veterinary Technicians in the metropolitan area.  These in-
clude animal research laboratories, private veterinary practices,
institutional veterinary hospitals, pet shops, and animal shel-
ters. The LaGuardia Community College program will prepare
students to meet the requirements for New York State licensure
as veterinary technicians. Students will also be prepared for a
certifying examination given by the American Association for
Laboratory Animal Science.

Students who need additional skill development in reading,
writing, mathematics and communication will be required to
take basic skills and/or ESL courses. These courses are not
listed in the required course section of the curriculum. The
particular courses students must successfully complete are de-
termined by their scores on the college placement test. For
more information on the basic skills requirements see page
103.

Veterinary Technology Curriculum:
AASDegree

Counseling

New Student Seminar 0
English: 6 credits

Composition| ENG101 3
Writing Through Literature ENG102 3
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Humanities: 3credits

Select oneof thefollowing courses: 3
Oral Communication HUC101

Speech: Voice and Diction HUC104

Communication in aProfessional Setting HUC108

Communication and the Non-Native Speaker HUL 100

Mathematics: 3or 4 credits

Select oneof thefollowing courses:
MathematicsandtheModern World MAT107*
Elementary Statistics| MAT120*

Precalculus MAT200**

Socia Science: 3credits 3
Select oneof thefollowing courses:

Introductionto Anthropol ogy SSA 100

Cultural Anthropology SSA101

Introductory Ecomonics| SSE101

Themesin American History to 1865 SSH101

Theme in American History Since 1865 SSH102

U.S. Power and Politics SSP101

Introduction to Sociology SSS100

General Psychology SSY 101

Natural and A pplied Sciences: 12 credits
Vertebrate Anatomy and Physiology | SCB208
Vertebrate Anatomy and Physiology || SCB209
Biological Chemistry SCC140

General Microbiology SCB260

Veterinary Technology: 24 credits

Introductionto Veterinary Technology SCN101
Research Animal Technology SCV201
Veterinary Nursing | SCV210

Veterinary Nursing || SCV211

Veterinary Radiography SCV212

Veterinary Laboratory Techniques SCV213
Farm Anima Nursing SCV214

Cooperative Education: 6 credits

Gateway to the Workplace CEP100

Part-Timelnternship CEP151 2
(Research Animal Practice)

Full-Time Internship CEP201 3
(Small Animal Practice)

Unrestricted Electives: 2or 3credits

34
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Totd credits; 60

* Studentstaking MAT107 or MAT120 must take three credits of
unrestricted electives.

** Students taking MAT200 must take two credits of unrestricted
electives.

Notes:
The Veterinary Technology courses required for this program are
offered in the day.

Students enrolled in this program who have not fulfilled the College
Preparatory Initiative (CPI) requirement of 13 units may need to take
from 60 to 66 credits in order to graduate. The total number of credits
depends on the number of units the student is missing. Additional
information regarding CPI may be found on page 112.

Students should consult with a counselor and/or faculty advisor in the
selection of elective coursesto insure maximum transferability.
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HUP210Ethics

3 credits; 3 hours

This course investigates the nature of morality and its place in human
experience. Among the questions posed and discussed are: Is morality simply
relative to specific cultures? What are criteria for right and wrong? What is
moral agency? Does love have a place in the moral life? Students are
encouraged to explore how morality functions in their own lives.
Prerequisite: HUP101

HUP215 Philosophy of Love and Sexuality

3 credits; 3 hours

This course involves a philosophical analysis of the basic structures of love and
sexuality, their relationship to each other and their place in human existence.
Among the questions posed and discussed are: What is the nature of love?
What is the relationship between love and sexuality? What is the significance
of the language of sexuality? Is there a specific sexual morality? Students will
be encouraged to explore and develop the philosophical implications of their
perceptions in these areas. Philosophers to be studied include Nagel, Moulton
and Solomon.

Prerequisite: ENC101 or ENG101, HUP101, and any additional 3
credit philosophy course.

HUP220 Political and Social Philosophy
3 credits; 3 hours

The course will explore the following questions: What are sources of politica
authority? What are the limits of political authority? What are the rights and
duties of the individual in relation to the state? How do socia institutions
influence human personality? What is the nature of social control? What are
its consequences? These questions will be examined in terms of both a logical
and a normative point of view.

Prerequisite: HUP101

HUP230 Philosophy of Religion

3 credits; 3 hours

An examination of humanity’s basic perceptions of itself as they are reflected
in religion. Both Western Theism and Eastern Non-Theism will be explored
and evaluated. Specia attention will be given to the phenomenon of religious
experience as it occurs in the different traditions.

Prerequisite: HUP101

HURZ100 Critical Thinking AcrossCultures

3 credits; 3 hours

This course will explore the field of critica thinking from an international
perspective, explaining how various cultures define such concepts as effective
thinking, problem solving, logical reasoning, issue analysis, and knowledge.
Students will develop a rich and culturally diverse understanding of the critical
thinking process. They will enhance their own critical thinking abilities by
analyzing varied cultural perspectives on events in the world around them.
Pre- or Corequisite: CSE098 or CSE099, ENA/ENG099, MAT095
or MABQ95,.

This courseis closed to students who have taken HUP100

HURZ101 Creative Thinking Theory and Practice

3 credits; 3 hours

This course explores the process of thinking creatively and guides students in
developing the creative thinking process, opportunities to work on a variety of
projects and activities requiring creative thinking, and personal appearances
by creative people discussing their work.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABQ95
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HUS101 Elementary Spanish|

3 credits; 4 hours (3 lecture, 1 lab)

This course for beginners is designed to develop listening, speaking, reading
and writing skills through work in the classroom and the |language laboratory.
Prerequisite: CSE098 or CSE099, ENA/ENG099

Note: A student must successfully complete HUS102 before credit is
granted for HUS101 Elementary Spanish I.

HUS102 Elementary Spanishl|

3 credits; 4 hours (3 lecture, 1 1ab)

This is a continuation of HUS101.

Prerequisite: CSE098 or CSE099, ENA/ENG099, HUS101 or
exemption exan

HUS103 Intermediate Spanish

3 credits; 4 hours (3 lecture, 1 1ab)

This course is designed to further develop language skills. The relationship
among speaking, reading and writing is emphasized.

Prerequisite: CSE098 or CSE099, ENA/ENG099, HUS102 or
exemption exam

HUS105 Spanish for Fluent Speakers|

3 credits; 4 hours (3 lecture, 1 lab)

This course is designed to enable the native speaker of Spanish to master the
intricacies of Spanish accentuation and spelling, to expand his’her vocabulary
and to alow him/her to conduct a basic grammatical analysis of the sentence.
Prerequisite: placement exam

HUS150 Skills Maintenance in Modern Language

1 credit; 2 lab hours

This laboratory course is designed to maintain foreign language skills during
an interruption in the study sequence. Individual instruction is directly related
to students’ particular field of interest. Hours individually arranged.
Prerequisite: CSE098 or CSE099, ENA/ENG099

HUS200L atin American Literaturel

3 credits; 3 hours

This course deals with an introduction to Latin American literature and its
relationship to the dynamics of social change. The course also traces the
influence of European, North American, African, and pre-Columbian ele-
ments on Latin American literary movements. Topics include pre-Columbian
literatures, colonization and exploration, the wars of independence, and
abolition.

Prerequisite: HUS105 or exemption exam

HUS201 Latin AmericanLiteraturell

3 credits; 3 hours

This course is a continuation of HUS200. The second term deals with
urbanization, social consciousness, alienation, black awareness, and the new
revolutions.

Prerequisite: HUS105 or exemption exam

HUS204 L atin American Civilizations

3 credits; 3 hours

This course deals with an in-depth study of the peoples and cultural institutions
of Latin America through the examination of selected topics such as caudillismo,
machismo, mestizaje, honor, savery, and aboriginal traditions as reflected in
different forms of literary and artistic expression. Students will learn to
comment critically on Latin American civilization and to make significant
comparisons with their own backgrounds and experiences.

Prerequisite: HUS105 or exemption exam



HUS210 Advanced Spanish Composition

3 credits; 3 hours

This course is designed as an introduction to the study of fiction and stylistics
in the Spanish language. Students learn to identify and utilize effective
communicative strategies in written Spanish. They also build an adequate
vocabulary for career or academic purposes. Weekly assignments will stress
critical and composition skills.

Prerequisite: HUS105 or exemption exam

HUS270 Literature of the Caribbean

3 credits; 3 hours

This course deals with a comparative study of the novel, drama, poetry, and
essay of the countries in the Caribbean basin. Course content will change
according to instructor and student preferences. Representative authors may
include Marti, Hostos, Llorens Torres, Guillen, Lezama Lima, Mir, Bosch,
Cesaire, Carpentier, and Ferre.

Prerequisite: HUS105 or exemption exam

HUZ101 Elementary Portuguesel

3 credits; 4 hours (3 lecture, 1 1ab)

This course for beginners is designed to develop listening, speaking, reading
and writing skills through work in the classroom and the language laboratory.
Prerequisite: CSE098 or CSE099, ENA/ENG099

Note: A student must successfully complete HUZ102 beforecreditis
granted for HUZ101 Portuguese 1.

HUZ102 Elementary Portuguesel|

3 credits; 4 hours (3 lecture, 1 lab)

This is a continuation of HUZ101.

Prerequisite: CSE098 or CSE099, ENA/ENG099, HUZ101 or
exemption exam

Libera Arts Seminar: Departments of English,
Humanities, Mathematics, Natural and Applied
Sciences, and Socia Science

L1B110 Integrating Seminar: Liberal Arts Cluster

1 credit: 1 hour

This one-hour integrating seminar will be used to tie together the content
material of the Liberal Arts Cluster. Class time will be spent exploring
connections and thematic links introduced in the cluster classes. Instructional
methods may include small group work, discussion, media presentations, field
trips and guest speakers. Information regarding the introductory clusters may
be found in the Liberal Arts Advisement Handbook.

Prerequisites: CSE098, ENA/ENG099

Prerequisites of coursesin cluster to which LIB110 is assigned.

L1B200 Humanism, Science and Technology: Libera
Arts Seminar

3 credits; 3 hours

The Liberal Arts Seminar explores aspects of the relationship between
humanism, science and technology. The course deals with such questions as:
What does it mean to be a man or woman in a world of machines? Are the
values we cherish in conflict with those imposed on us by mechanization? The
course probes these and other issues in class discussions based on selected
readings; student seminar reports and papers; attention to current develop-
ments as covered, for example, in The New York Times; and trips to various
museums.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABQ96, and 33 credits
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Library Media Resources
Center

Instruction in the use of library resources is a regular part of LaGuardia's
educational program. Library faculty and classroom instructors arrange
integrated lessons in which library lectures are tied in with class assignments
to aid students in successfully completing their course work.

Department Faculty

Ngozi P. Agbim, Chief Librarian; Jane Devine, Francine Egger-Sider,
Louise Fluk, William Grauer, Juan Hurtado, Clementine Lewis, Terry
Parker, Kenneth E. Peeples, Jr., Evgheni Sandu, Regina Silvestri, Louise
Spain.

LRC102 Information Strategies

3 credits; 3 hours

This course is an introduction to the nature and uses of information sources
(i.e., print, non-print and computerized) for study, problem-solving, and
research. Students will identify topics, pose research questions, plan research
strategies, assess materials, use the LaGuardia Library, and identify other
libraries for collecting data and producing critical bibliographies. Through the
use of the latest research technology, students will gain greater understanding
of the information age in which we live.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MAB09%6

Mathematics
Department

The Mathematics Department offers a great variety of courses to students a all
levels: from basic arithmetic and algebra to linear algebra, calculus and
differential equations. From these courses, students gain skills and confidence
for advanced work while learning to apply their course work to other disci-
plines.

Department Faculty:

Jorge Perez, Chairperson; Daniel J. Aulicino, Andrew Berry, Denise A. Carter,
Maria Cossio, Elvin Escano, Anthony P. Giangrasso, Frantz Huggins, Jerry
lanni, Algjandro Ibanez, Joanne Kennedy, Rudhra Meangru, Barbara Muir,
Kathirgama Nathan, Dehlly Porras, Yvonne Powell, Renan Sezginer, Kwan-
Yuk C. Sit, Elizabeth R. Spicer, Assad J. Thompson.

MATO095MABO95MathemdticsinActionl

0 credit; 6 hours (5 lecture, 1 lab)

This course develops basic arthmetic and geometric concepts and skills in the
areas of whole numbers, fractions, decimals, percents, and signed numbers in
the setting of algebra. Algebraic topics include: combining like terms,
polynomial multiplication, solving linear equations. An emphasis is placed on
problem-solving skills, graphing, and interpretation of tables and graphs,
incorporating the use of the calculator. A graphing calculator will be required
at an approximate cost of $80.00. Admission to the course is based on
placement exam Sscores.

MAT096/MABO96MathematicsinActionl|

0 credit; 6 hours (5 lecture, 1 lab)

This course introduces the student to the concept of a function via numerical,
graphical, and algebraic representations. Operations with polynomials, ratio-



na expressions, and radicals are explored in the context of functions. Linear
equations, inequalities, and quadratic equations are additional topics studied.
Students are introduced to data collecting and elementary formulations of
models for data. An emphasis will be placed on problem solving skills
incorporating the use of a graphing calculator. A graphing calculator will be
required a an approximate cost of $80.00. Admission to the course is based
on placement test scores.

MAT103Early Conceptsof Mathfor Children

3 credits; 3 hours

This course combines theory with practical aspects of how children learn
mathematics. Students learn how to help young children to develop numerical
relationships and geometric patterns. This course is of particular value to Child
Development majors, prospective elementary school teachers and parents.
Prerequisite: CSE098 or CSE099, MAT096/MAB096

MAT104 Mathematicsin Elementary Education

3 credits; 3 hours

This is the second course of a two-quarter sequence devoted to the study of how
children learn mathematics. The course examines the mathematics curriculum
of the elementary school with an emphasis on how to teach it. Among the topics
included are operations on rationals, geometry, measurement and basic
notions of statistics of particular value to prospective school teachers and
paraprofessionals.

Prerequisite: MAT103

MAT 106 Mathematicsof M edical Dosages

2 credits; 2 hours

This course is designed for Nursing majors and will aid them in applying basic
mathematical concepts to on-the-job situations. Students will learn the various
techniques of calculations. These include conversions using metric, house-
hold, and apothecary systems of measurement as well as the computational
methods used in the preparation of oral medication, solutions, parenteral
therapy, and pediatric dosages.

Prerequisite: MAT096/MABO96

Coreguisite: SCR110

MAT107 MathematicsandtheM odernWorld

3 credits; 3 hours

This course introduces selected topics in mathematics which have significant
application in other fields. For each topic studied, emphasis will be placed first
on the mathematics itself, and then on one or more significant applications of
the mathematics. Topics to be included will be chosen from the areas of
number theory, algebra, probability and statistics, topology, computers, and
geometry.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABQ09%6

MATI120Elementary Statitics|

3 credits; 4 hours (3 lecture, 1 lab)

This course serves as a study of fundamental concepts and computational
techniques of elementary statistics. Among the topics studied are: measures
of central tendency, standard deviation, percentiles, statistical graphs, bino-
mial and normal distributions, probability, confidence intervals, hypothesis
testing, regression and correlation. A statistical software package will be used
by students to obtain basic sample statistics, to simulate fundamental theorems
and to assist with hypothesis testing. A graphing calculator at approximate
cost of $80.00, will be use by students to assist with computations, as well as
with tabular and graphical displays of data.

Prerequisite: MAT096/MABQ96
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MAT121 Elementary Statisticsl|

3 credits; 3 hours

As a sequel to MAT120 this course develops the methods of statistical
inference including experimental design, sampling, estimation, hypothesis
testing and decision making.

Prerequisite: MAT120

MAT132Higory of Mathemétics

3 credits; 3 hours

This course serves as an examination of the theoretical developments of
mathematics from antiquity to the end of the last century. Mathematical
thoughts will be studied in relation to the social, economic and technological
forces of various crucia periods. Among the topics treated historically are
systems of numeration, logic, geometry from Euclid through Riemann, and the
development of the modern computer beginning with primitive instruments.
Prerequisite: ENA/ENG099, MAT096/MABQ96

MAT200 Precdculus

4 credits; 5 hours (4 lecture, 1 lab)

This course is intended as a preparation for the study of calculus. Functions and
their graphs will be analyzed theoretically within a framework that emphasizes
their appearance in applied settings. Particular attention will be placed on
polynomical, exponential, logarithmic, and trigonometric models. The use of
graphing utilities as analytical tools will be emphasized. Each student is
required to have a graphing calculator at an approximate cost of $80.00.
Prerequisite: MAT096/MAB096

MAT201Cdculusl

4 credits; 4 hours

This course is is intended as a preparation for the study of Calculus. Functions
are their graphs will be analyzed theoretically within a framework that
emphasizes their appearance in applied settings. Particular attention will be
placed on polynomial, exponential, logarithmic, and trigonometric models.
The use of graphing utilities as analytical tools will be emphasized. Each
student is required tom have a graphing calculator as an approximnate cost of
$80.00.

Prerequisite: MAT200

MAT202Cdculusll

4 credits; 4 hours

This is a course designed to provide students with an appreciation of the
usefulness and power of calculus. Emphasis will be placed on the application
of calculus to various disciplines. Among the topics studied are the definite
integral, area, formal integration and applications of integration.
Prerequisite: MAT201

MAT203Caculuslll

4 credits; 4 hours

This is the third course in the calculus sequence and is designed to build upon
the concepts and techniques of MAT201-202 and to provide a more rigorous
conceptual grounding for the entire calculus sequence. Topics to be covered
include limits and continuity, indeterminate forms, infinite series, the Taylor
expansion and applications, solid geometry, the calculus of several variables,
and an introduction to partial derivatives.

Prerequisite: MAT202

MAT204 Elementary Differential Equations

4 credits; 4 hours

This course will consider selected problems and mathematical models which
generate first and second order differential equations. Both numerical and
analytical methods will be used to obtain solutions for first and second order
differential equations. Power series solutions will be emphasized, and where



feasible, solutions utilizing computer methods will be explored.
Prerequisite: MAT202
Pre- or Corequisite: MAT203

MAT210Linear Algebra

3 credits; 3 hours

This course is designed to introduce the students to the theory and applications
of agebraic structures. This is done by studying the structure and properties
of the matrix. The matrix is viewed both as an object possessing algebraic
structure and an aid to computation. Systems of equations and their solutions
are studied, and the concepts of basis and dimension are developed. Applica-
tions are discussed, including linear programming and computer programs in
BASIC.

Prerequisite: MAT201

MAT230Introductionto Discrete M athematical
Structures

4 credits; 4 hours

This course covers mathematical concepts essential for continued study in
computer science and related fields. The topics of study include: the math-
ematical concept of algorithm with emphasis on the process of recursion;
Boolean algebra with applications to logic; switching circuits; an introduction
to combinatorics with application to probability; linear algebra with applica-
tions to programming; and graph theory.

Prerequisite: CIS101 or any programming language course,
MAT201

Pre- or Corequisite: MAT202

MAT?241 Technicad Mathematicsl|

4 credits; 4 hours

This course helps students to appreciate the usefulness of mathematics in
today’s technical world. The concepts of college algebra and trigonometry are
presented with emphasis on their applications in science and technology.
Topics include analytic geometry, trigonometry, exponential and logarithmic
functions and their graphs, system of linear equations, matrices and complex
numbers.

Prerequisite: MAT096/MAB096

MAT?242 Technicd Mathematicsl|

4 credits; 4 hours

This is the second course in the Technical Mathematics sequence. Scientific
methods of differential calculus are developed and applied to solving practical
problems. Topics include differentiation and integration of algebraic, expo-
nential, logarithmic and trigonometric functions, curve sketching, rectilinear
motion, extrema, area and volume.

Prerequisite: MAT241

Natural and Applied
Sciences Department

The Department offers courses in: natural sciences (biology, chemistry,
general science, health science, and physics), applied sciences, (veterinary
technician, dietetic technician, nutrition care services and foodservice man-
agement, school foodservice management, EMT/Paramedic, human services,
American Sign Language, child development, gerontology, mental health,
nursing, occupational therapy assistant and physical therapist assistant), and
urban study.
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Department Faculty

John P. Bihn, Chairperson; Mary Lee Abkemeier, Anthony Amodia, Gall
Baker, Olga Calderon, Diane Mary Camilleri, Marcia Caton, Lisa Challenger,
Godfrey G. CheePing, Alfredo Cifuentes, Bette Cohen, Grace Cumberbatch,
Patricia Dillon, Joanne Downes, Maureen Doyle, Mary Beth Early, Ann
Feibel, Carol Garel, Michagl Gottlieb, Naomi S. Greenberg, Walter E. Gross,
Carol Haspel, Rosann Ippolito, Phyllis Israglton, Carole Lazorisak, Margit
Lesser, Lorence Long, Luis R. Marrero, Douglas McBride, Joseph R. McPheg,
Kathleen Mulryan, Jaime Nieman, Rosely Octaviano, Sherrell Powell, Kathleen
Rider, Ellen Rodriguez, Maria Rojas, Herb Samuels, Bryon A. Storck, Iris R.
Sutherland, Barbara Svitlik, Mary Tobin, Norma Vladic Clara Wu.

HSC101 Orientation to Human Services

3 credits; 3 hours

This course is designed to provide students with a broad view of human
services through a combination of field visits to community agencies and
classroom presentations. Topics include an overview of human services as a
profession; examination of similarities and differences in program functions
and service delivery styles; identification of issues and concerns of workers
and consumers.

Prerequisite: CSE098 or CSE099, ENA/ENG099

HSC102 Principles of Human Relations

3 credits; 3 hours

Students will be given the opportunity to learn fundamental concepts and skills
needed for relating to, and working with, people from different cultural and
ethnic backgrounds. The course work will focus on the principles of human
relationships through discussions, exercises, and role-playing activities. Top-
ics to be covered within a multicultural framework will include self-under-
standing, the helping relationship, using communication tools, and the profes-
sional self.

Prerequisite: CSE098 or CSE099, ENA/ENG099

HSC130Activitiesfor Human Services Settings

3 credits; 3 hours

This course will enable the student to understand the reasons for and uses of
activity in human services settings. Topics covered will include theoretical
frameworks underlying different approaches, an introduction to the range of
activities, a consideration of the processes involved in using activities with
clients, and the use of activities in relation to clients with different cultural
heritages. Students will participate in selected activities and will develop a
resource portfolio.

Prerequisite: MAT095/MAB095, HSC102, SSY 101

Corequisite: A Cooperative Education internship in a related
setting.

HSC135Human ServicesRolesand Systems

3 credits; 3 hours

The students in this course will explore the concepts related to worker,
supervisor and client roles in human services settings. Guidelines for specific
roles will be identified. The dynamics of bureaucratic organizations will be
discussed in relation to students' experiences as interns. Understanding of
elementary systems theory will be reinforced, and aternative types of service
delivery systems will be compared with the agencies known by the students.
Prerequisite: HSC101, HSC102, SSS100 or SSB110

Corequisite: A Cooperative Education internship in a related
Setting.

HSC160 Conflict Resolution

3 credits; 3 hours

Students in this course will explore the nature of conflicts in a multicultural,
pluralistic society, the difficulties that arise in resolving them, and aternative
methods for settling them in a peaceful way (negotiations, mediation, arbitra-



tion, adjudication). Special emphasis will be placed on mediation as an
extension of the negotiation process in the resolution of interpersona, commu-
nity, and workplace disputes.

Prerequisite: ENG101, HUC101, SSS100 or SSE101 or SSY 101

HSC200 Cooperative Education, Child Development

1 credit; 15 hours

This is the part-time internship of the Cooperative Education program for
Human Services students, along with its companion seminar. Students are
placed in multicultural settings where they learn to interrelate practice with
theory through the internship and seminar, taken along with co-requisite
Human Services courses.

Prerequisite: HSC101, HSC102, HSS014

Corequisite: HSD170 or HSD171 or HSD172

HSC201 Cooperative Education Child Devel opment

3 credits; 15 hours

This is a full-time internship of the Cooperative Education program for Human
Services students, along with its companion seminar. Students are placed in
multicultural settings where they learn to interrelate practice with theory
through the internship and seminar taken along with co-requisite Human
Services courses.

Prerequisite: HSC101, HSC102, HSS014

Corequisite: HSD170 or HSD171 or HSD172

HSD170 Integrated Curriculum A: Framework for the
Deveoping Child

3 credits; 3 hours

This first course in the Child Development sequence introduces the concept of
the integrated curriculum as the preferred approach in early childhood educa-
tion. Theories on the acquisition of language and its sequential development
will provide a framework for understanding the significance of language in
interpersonal relationships within one’s culture and across other cultural
groups. Curriculum experiences for children will be planned and tested in a
required co-requisite internship setting.

Prerequisite: HSC102, SSS100 or SSB110

Pre- or Corequisite: SSY 101

Corequisite: approved Co-op internship

HSD171 Integrated Curriculum B: Developing Problem-
Solving ills

3 credits; 3 hours

This course will introduce students to the problem solving and logical thinking
processes that are common to both science and mathematics learning for
young children. The continuing emphasis on language development will focus
on huilding a specialized vocabulary and the communication of thinking
processes. The course will aso foster knowledge and understanding of the
mathematical and scientific legacies ancient cultures and civilizations have
passed on to the modern world. There is a required co-requisite internship.

Prerequisite: HSD170

Pre- or Corequisite: MAT103 or SCB101 or SCP101

Corequisite: approved Co-op internship

HSD172 Integrated Curriculum C: Developing Crestivity
3 credits; 3 hours

This course will consider the media through which children’s creativity is
expressed. The content will focus on the use of imaginative play, music and
movement, art and materials. The course will also challenge students to study
and present art, music, and literature in their many forms from various cultura,
ethnic, religious, and racial perspectives.

Prerequisite: HSD170

Pre- or Corequisite: HUA101 or HUM 101, SSY 240

Corequisite: approved Co-op internship
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HSE105 Understanding and Working With Children
With Disgbilities

3 credits; 3 hours

This course is designed to link an understanding of the normal growth and
development of children with an understanding of the special developmental
problems of children with disabilities. Students will learn to identify the
cognitive, affective, physical and social ways in which disabled children vary
from other children. They will develop competence in evaluating and selecting
culturally diverse activities and materials that are appropriate for use with
children with a range of disahilities.

Prerequisite: SSY 240

HSE106 Working with Communication-lmpaired
Populations

3 credits; 3 hours

This course is designed to acquaint students with the natural development of
language and to give them an understanding of communicative disorders. It
will introduce students to specific characteristics of communication-impaired
persons and the ways they relate to their environment. Students will develop
competency in evaluating materials appropriate use with culturally diverse
populations. They will be able to recognize the characteristics of the typical
educational environment which must be adapted to meet the needs of people
with communicative disorders.

Prerequisite: CSE098 or CSE099, ENA/ENG099, SSY 240

Pre- or Corequisite: HSE105

HSE111 Introduction to Developmental Disabilities

3 credits; 3 hours

This course will provide an overview of developmental disabilities and the
nature and needs of disabled people throughout the life cycle. Issues to be
expored include definition of developmental disabilities, etiology, normaliza-
tion, mainstreaming, and the role of the interdisciplinary team. Legdl, ethical,
and cultural considerations will be emphasized, as well as the impact of
disahilities on the person affected, the family and community. One field visit
will be required.

Prerequisite: ENC101 or ENG101, HSC102, SSS100 or SSB110,
SSy101

HSE112 Intervention with Fragile Infants and Toddlers
3 credits; 3 hours

Thiscourse provides studentswith strategiesto work with fragile and
at-risk infants and toddlers, including those prenatally exposed to
drugs. Emphasiswill be placed on the children’s cognitive, linguistic,
social, physical and affective development. Other topics include:
laws, regulations, and policies, parents and family involvement; cul-
tural factors that may impact on intervention. Acquired theoretical
conceptswill beappliedinappropriate co-op settings. Twofieldvisits
are required.

Prerequisites: HSE111

Pre-Corequisite: ENG102

Corequisite: Approved Co-op internship or employment in thefield

HSG150 Introduction to Gerontologica Services

3 credits; 3 hours

This course introduces students to the theories underlying practice in the area
of gerontological services in New York City's culturally diverse environment.
Substantive areas covered include an overview of the social forces, policy
issues and institutions impacting on older adults, major legislation affecting
older adults, service delivery programs for a culturaly diverse aging popula-
tion, employment opportunities and career advancement in aging services.
Field visits to a variety of service programs required.

Prerequisite: CSE098 or CSE099, ENA/ENG099



HSI180 American Sign Languagel

3 credits; 3 hours

This is a beginning course designed to develop skills in a form of manual
communication used primarily by American-born deaf persons in interper-
sonal (face-to-face) relations. Emphasis will be on the use of the body for
visually-based communication, and the structure, vocabulary and develop-
ment of American Sign Language.

Prerequisite: CSE098 or CSE099, ENA/ENG099

HSI181 American Sign Languagell

3 credits; 3 hours

This course is a continuation of American Sign Language | with emphasis on
vocabulary building in conjunction with appropriate use of the body and
grammatical patterns.

Prerequisite: HSI180

HSI182 American SignLanguagel 1

3 credits; 3 hours

In this course, students who have learned some of the vocabulary and
grammatical principles of American Sign Language in ASL | and ASL 11 will
begin to apply what they have learned in a conversational context. Students
will become acquainted with a variety of ASL communication styles and
dialects used by deaf people.

Prerequisite: HSI181

HSI183 American SignLanguagelV

3 credits: 4 hours (3 lecture, 1 lab)

This course builds on the vocabulary and grammar learned in ASL 1 through
3. Language skills will be refined in the areas of complex non-manual

grammatical markers, advanced ASL spatia rules, classifiers (particularly as
used for descriptions of small items, people, cars and places), and adverhial

modifiers for small items and details. Students will be able to use ASL in a
variety of discourse types such as persuasion, negotiation, problem-solving,
giving directions and dialogue. Upon completion, students' abilities to
communicate with Deaf persons will be enhanced.

Prerequisites: MAT095/MAB095,HS| 182

HSM 120 Survey of Psychological Treatment Approaches
3 credits; 3 hours

In this course students will be introduced to those treatment approaches most
frequently used in mental health treatment settings in the United States. These
will include psychoanalytic, Rogerian, behavioral and other common treat-
ment systems.  Western concepts will be compared with approaches from other
cultures. The development, theoretical framework, guidelines and uses of
each approach will be considered. The class will review case studies demon-
strating each approach.

Prerequisite: HSC102, SSY 101, internship in a human services
setting or permission of the instructor

HSM125AIDS-Rel ated CaseManagement

3 credits; 3 hours

This course will enable students to learn about case management with clients
who are HIV-positive or who have AIDS. Topics include the hiopsychosocial
aspects of HIV/AIDS, the role of worker in HIV prevention and testing, and
providing services and functioning as a case manager or technician. The AIDS
service delivery system, management of occupational risk, and self and group
support for the worker are also discussed. An AIDS-specific internship is a co-
requisite.

Prerequisites: MAT096/MAB096, HSC101, HSC102, HSC135,
SSS100, SSB110, SCN194

Corequisite: AIDS-specific internship approved by program
director and Cooperative Education Coordinator
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HSM 140 Principlesof Child Welfare Services

3 credits; 3 hours

Students in this course will survey the history, laws, theoretical concepts,
operating models and significant theorists related to child welfare services. A
field visit to a child welfare agency will be required.

Prerequisites: ENG101, HSC101, SSY 101

HSM 200 Cooperative Education: Menta Health/
Gerontology

1 credit; 15 hours

The cooperative education program for Human Service students consists of
part-time and full-time internships with coordinated internship seminars.
Students learn to interrelate practice with theory through this part-time
internship and seminar, taken along with co-requisite Human Service courses.
Prerequisite: HSC101, HSC102, HSS014 or current employment in
an approved mental health or gerontological setting

Corequisite: HSM 120 or HSC130 or HSC135

HSM 201 Cooperative Education: Mental Health/
Gerontology

2 credits; 30 hours

The cooperative education program for Human Services students consists of
part-and full-time internships with coordinated internship seminars. Students
learn to interrelate practice with theory through this full-time internship and
seminar taken along with corequisite Human Services courses.
Prerequisite: HSC101, HSC102, HSS014

Corequisitee. HSM 120 or HSG150, HSC130, HSC135

HSN103 Community Dynamics. Impact on Human
Services

3 credits; 3 hours

Students will examine New York City's multicultural urban community as an
action system in the delivery of human services. Topics to be included are: the
community decision-making process, community planning and the develop-
ment of human services, and community change techniques. Field visits will
be made to community decision-making groups.

Prerequisite: HSC101, SSS100 or SSB110

HSN110 Perspectiveson Homel essness

3 credits; 3 hours

Students in this course will study homelessness as a social problem. Topics
will include factors contributing to the rise and persistence of homelessness,
the meaning of homelessness to homeless people and to the genera public, and
the emerging role of the human services system. Responses of people from
different cultures to the scarcity of affordable housing will be explored. The
course will explore the national scope of homelessness, but will focus
primarily on the problem in New York City. Field trips will be made to
program sites.

Prerequisite: MAT095/MABQ95, SSS100 or SSB110 or SSE101 or
SSy101

Pre- or Corequisite: ENC101 or ENG101

HSS014 Co-op Prep Human Services

0 credits; 1 hour

This course enables students to prepare for the internships that are required of
all Human Services students, regardless of status. The course introduces
students to the requirements and processes of the internship program. Students
are assisted in recognizing their skills, writing learning objectives for their
internships, preparing a resume, preparing for employment interviews and
learning about Human Services careers.

Prerequisite: CSE098 or CSE099, ENA/ENG099



SCB101 Topicsin Biological Sciences

3 credits; 4 hours (2 lecture, 2 lab)

This course gives an introduction to the scientific method, the origin and
organization of life, and reproduction and ecology. The relevance of modern
biological theory to human life in particular areas will be emphasized using
selected topics such as urban pollution and population control.
Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABQ095

SCB160FoodMicrobiology

4 credits; 6 hours (3 lecture, 3 lab)

This course is an introduction to the science of food, with emphasis on
microorganisms which affect it. Digestive processes and fundamental chem-
istry of food are studied, as well as the complex interactions which exist
between food and microorganisms, including handling, preparation and stor-
age. The laboratory will focus on morphological and physiological character-
istics of microorganisms associated with contamination, spoilage, preserva-
tion, and food borne disease. This course does not fulfill the Dietetic Technol-
ogy General Microbiology requirement.

Prerequisite: SCD100

This course satisfiesthe New Y ork City Department of Personnel
requirement for the foods course for eligibility for School Lunch
Manager.

SCB201, 202 Fundamentals of Biology | and 1

4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab)

This course is an integrated two-semester |aboratory-based sequence, stress-
ing major concepts of hiology designed to assist the student in relating these
concepts to the environment. The scientific method of thinking and the
experimental approach will be stressed. Among the topics studied are: SCB201:
Cellular and molecular basis of life, heredity, and the evolution of life.
SCB202: Survey of the kingdoms, organismic anatomy and physiology with
emphasis on the human system. The principles of ecology and problems of
population.

Prerequisite for SCB201: CSE098 or CSE099, ENA/ENG099,
MAT096/MABO%%

Prerequisite for SCB202: SCB201

SCB203 Fundamentals of Human Biology |

4 credits; 6 hours (3 lecture, 1 recitation, 2 lab)

This course is an introduction to the anatomy and physiology of the human
body. The architecture and function of cells, tissues and organ systems will be
studied. The laboratory includes physiology experiments and gross and
microscopic anatomy experiments using the cat as a dissection subject. Topics
will include the chemistry of life, the cell, skeletal, muscular, cardiovascular
and respiratory systems. Students should expect to spend an additiona $25.00
for equipment.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABQ09%

SCB204 Fundamentals of Human Biology |1

4 credits; 6 hours (3 lecture, 1 recitation, 2 lab)

This course is an introduction to the anatomy and physiology of the human
body. The architecture and function of cells, tissue and organ systems will be
studied. The laboratory includes physiology experiments and gross and
microscopic anatomy experiments, using the cat as a dissection subject. Topics
will include the digestive, nervous, endocrine, urinary, and reproductive
systems. A student will need disposable gloves and a dissection kit.
Prerequisite: SCB203
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SCB208V ertebrate Anatomy and Physiology 1

2 credits; 3 hours (1 lecture, 2 lab)

This course introduces the student to the evolution, anatomy and physiology
of the major vertebrate classes. Emphasis is placed on the taxonomy and
characteristics of vertebrates. Muscle and bone organization and the physiol-
ogy of contraction are also covered in depth. In the laboratory, students have
the opportunity to dissect representative non-mammalian vertebrates.
Prerequisite: SCN101 for studentsin Veterinary Technology
Program, SCB202 for al Associate of Science students, SCC140

SCB209V ertebrate Anatomy and Physiology 2

3 credits; 4 hours (2 lecture, 2 lab)

This course is a continuation of Vertebrate Anatomy and Physiology 1. Major
organ systems are discussed while emphasis is place on mammalian anatomy
and physiology. In the laboratory, students have the opportunity to view these
systems through the dissection of a cat.

Prerequisite: SCB208

SCB240Biotechnology |

2 credits; 4 hours (1 lecture, 3 lab)

Biotechnology is the application of recombinant DNA technology to living
systems. Biotechnology | is an introductory laboratory course which will
alow the student to learn some of the basic techniques used in molecular
hiology and recombinant DNA laboratories. This course will include basic
applications of gel elecrtrophoresis and interpretation of restriction enzyme
cleavage patterns of DNA, including DNA fingerprinting.

Prerequisites: SCB201 or SCB208 or SCC201

SCB260 Genera Microbiology

4 credits; 6 hours ( 3 lecture, 3 lab)

This course offers an introduction to microorganisms found in nature, industry
and disease. The student is introduced to virology, bacteriology, immunology,
epidemiology, pathology and other related areas of microbial physiology. The
lahoratory will deal with the isolation and identification of common patho-
genic and nonpathogenic organisms utilizing techniques of staining, culturing,
fermentation reactions and microscopic inspection.

Prerequisite: SCB202 or SCB204 or SCB209

SCC101 TopicsinChemistry

3 credits; 4 hours (2 lecture, 2 lab)

This course is a one-semester survey of the principles and applications of
chemistry. Emphasis will be placed upon descriptive chemistry in areas such
as food and drugs, synthetics and biological chemistry. Lecture and discussion
will be complemented by laboratory experiments in which chemical principles
and techniques are gpplied to the analysis and synthesis of familiar items. Note:
This course is not open to students with credit in SCC140 or SCC201
Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABQ95

SCC140Biologica Chemistry

3 credits; 4 hours (2 lecture, 2 lab)

This course is an introduction to the chemical basis of life. Topics will include
an introduction to basic chemical principles, atomic structure, bond formation,
and structure and mechanisms in organic and bio-chemical systems. These
will be related to the basic life processes of reproduction development, growth,
nutrition and health.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABO%

SCC201, 202 Fundamentals of Chemistry | and Il

4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab)

This is a two-semester sequence covering the basic concepts of chemistry and
their historical development. The experimental nature of chemistry as well as



the role of chemistry in many aspects of daily life are stressed. Among the
topics studied are:

SCC201: Atomic structure, chemical bonding, chemical reactivity, quantita-
tive relationships in chemical reactions, thermochemistry, gases.

SCC202: Liquids, solids, solutions, acid-base theory, chemical kinetics, chemi-
ca equilibrium, chemical thermodynamics, electrochemistry, neclear chemistry.
Prerequisite for SCC201: CSE098 or CSE099, ENA/ENG099,
MATO096/MABO96

Prerequisite for SCC202: SCC201

SCC251, 252 Organic Chemistry | and 11

5 credits; 7 hours each (3 lecture, 4 lab)

This course is a two-semester sequence emphasizing the synthesis, structure,
reactivity and mechanisms of reaction of organic compounds. Laboratory
stresses synthesis, purification, separation and identification of compounds.
SCC251: Aliphatic and aromatic hydrocarbons; sterochemistry.

SCC252: Alcohols, ethers, aldehydes, ketones, carboxylic acids, amines,
heterocycles, hiomolecules.

Prerequisitefor SCC251: MAT096/M AB096, SCC202

Prerequisite for SCC252: SCC251

SCD007 Co-op Prep - Dietetic Technician

0 credit; 1 hour

This course reviews the policies and procedures for dietetic fieldwork eligibil-
ity, introduces students to the skills necessary to successfully complete
fieldwork, and aids the student in developing personal and career goals.
Students must successfully complete this course the semester immediately
preceding their fieldwork experience.

Prerequisite: SCD200

SCD100Foods

3 credits; 5 hours (2 lecture, 1 recitation, 2 lab)

This course will investigate the didactic and experiential components of the
scientific study of foods. Upon completion of the course the student will have
acquired a basic understanding of the scientific principles governing foods and
the use of commercial food service equipment. Emphasis will be placed on the
identification of qualitative aspects of foods and elementary food preparation
techniques.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABQ095

SCD200 Introductory Nutrition

3 credits; 3 hours

This course is an introduction to the scientific principles of human nutrition.
The following aspects of dietary nutrients are studied: physical and chemical
properties, physiologica functions, effects of deficiency or excess, dietary
allowances, food sources, and availability of nutrients from various foods.
Current experimental and population studies data will be discussed. Projects
will be required.

Prerequisite: MAT095/MAB095, ENC101 or ENG101

SCD201 Clinica NutritionA

3 credits; 3 hours

This course is a study of the relationship between diet and disease. Students
learn methods of nutritional assessment, obtaining nutrition histories, and
caculating and planning prescribed diets. Students will explore the relation-
ship of diet to various disease conditions such as diabetes, weight control,
cardiovascular disease, hypertension and allergies.

Prerequisite: SCB203, SCD200

Corequisite: SCD221 for D.T. students only
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SCD202 Clinical Nutrition B

3 credits; 3 hours

This course is a continuation of the study of the relationship between diet to
disease begun in Clinical Nutrition A. Emphasis will be placed on the dietary
implications of gastrointestinal diseases, disease of the liver, pancreas, gall-
bladder and kidney, cancer, surgery and burns.

Prerequisite: SCB203, SCB204, SCD201

Corequisite: SCD222 for D.T. studentsonly.

SCD203LifeCycleNutrition

3 credits; 3 hours

This course is a study of the nutritional requirements of individuals throughout
the life-cycle. Emphasis is placed on the physiological, socioeconomic and
cultural factors affecting nutritional status. Nutrition intervention by govern-
ment and private agencies for population groups at nutritional risk will be
addressed.

Prerequisite: SCD200

SCD205 Advanced Foods

3 credits; 5 hours (2 lecture; 3 lab)

This course introduces the student to advanced culinary techniques with an
emphasis on food presentation and garniture. Topics include recipe develop-
ment, menu planning, cost control and energy saving practices. Professiond
cooking techniques are utilized and students are introduced to the organization
of the classical kitchen.

Prerequisite: SCD100, SCD250

SCD206 Applied Dietetics

2 credits; 2 hours

This course will introduce students to the concepts, techniques and skills
necessary for the assessment of clients' normal nutritional needs for the
promotion of wellness through nutritional planning and clients' education.
Topics to be addressed include gathering nutritional assessment, developing
and implementing a nutrition instruction plan, and documenting interventions.
Participation in the LaGuardia Nutrition Fair is a requirement of this course.
Prerequisite: SCD200

SCD221 Dietetic Field Experiencell

2 credits; 1 seminar hour, 16 fieldwork hours

This fieldwork course is an application of the principles learned in Clinical
Nutrition A. With supervision, students review medical records, interview
patients to obtain nutrition histories, and develop and document nutrition care
plans. Students calculate and plan diets for weight control, diabetes and
cardiovascular diseases. Attendance at a weekly seminar is required. Students
must provide proper uniform, liability insurance, and evidence of physical
examination.

Prerequisite: SCD260 and permission of D.T. coordinator.
Corequisite: SCD201

SCD222 Dietetic Field Experiencelll

2 credits; 1 seminar hour, 16 fieldwork hours

This fieldwork course is an application of the principles learned in
Clinical Nutrition B. With supervision, students refine skillsin inter-
viewing and nutrition care plan development and documentation.
Students calculate and plan dietsfor gastrointestinal, liver, and kidney
diseases, aswell ascancer, surgery, traumas, and burns. Attendance at
aweekly seminar isrequired. Students must provide proper uniform,
liability insurance, and evidence of a physica examination.
Prerequisite: SCB204, SCD221 and permission of D.T. coordinator.
Corequisite: SCD202



SCD250 Quantity Food Production

3 credits; 3 hours

This course covers the basic principles involved in the planning, preparation,
and service of large quantities of food in foodservice facilities. Topics include
food selection variables, menu planning techniques, forecasting procedures,
“front and back of the house” management, and recipe standardization,
conversion, and costing. Term projects are required.

Prerequisite: ENC101 or ENG101, SCD100

Corequisite: SCD260for D.T. studentsonly

SCD251 Foodservice Sanitation & Safety

3 credits; 3 hours

The emphasis of this course is on the sanitation and safety needs of quantity
foodservice operations. Topics include food handling and storage, cleaning
and sanitizing procedures, foodborne diseases, principles for prevention of
food poisoning, and pertinent regulations. The course integrates basic prin-
ciples of equipment selection, layout and design, and work simplification.
Term projects are required. Completion of this course enables students to be
eligible for the Food Protection Certificate from the NYC Department of
Health.

Prerequisite: SCD100

SCD252 Quantity Food Purchasing

3 credits; 3 hours

This course covers the technical aspects and procedures involved in forecast-
ing and ingtitutional procurements for foodservice systems. Topics include
market analysis, buying ethics, legal aspects, and effective control of food
costs. The development and implementation of accurate and precise food
commodity specifications, purchasing strategies, portion control methods,
inventory controls, and receiving procedures are introduced. Food cost ac-
counting topics and relevant calculations are presented. Term projects are
required.

Prerequisite: MAT096/MAB096, SCD250

SCD253 FoodserviceAdministration

3 credits; 3 hours

This course deals with the organization and administration of foodservice
systems in ingtitutions. Topics include the functions of management, person-
nel procedures and management, marketing and promotional activities, and
human relations techniques for employees and clients. Also administrative
leadership topics are presented such as legal, organizational, and cost control
aspects of management. Term projects and case studies are required.
Prerequisite: MAT096/MAB096, SCD250

SCD260 Dietetic Field Experiencel

1 credit; 8 fieldwork hours per week

This course is an application of theories learned in Quantity Food Production.
The practical implementation of the principles involved in the preparation and
service of large quantities of food in health care facilities will be studied. The
student will actually be involved in the supervised preparation of large
quantities of food in the various units of a foodservice system in a hedlth care
institution. Proper uniform, liability insurance, physical examination, semi-
nars, and reports are required.

Prerequisite: MAT096/M AB096, SCD100

Corequisite: SCD250

SCE200 Introduction to Paramedic Technology

2 credits; 2 hours

The course will introduce students to the roles and responsihilities of the EMT/
Paramedic including major job functions, medical/legal implications, medical
ethics, and death and dying. An overview of body systems will be used to
introduce the techniques and methods of patient assessment. Laboratory work
will focus on paramedic skills with emphasis on vita signs, physical exami-
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nation, history-taking, the general scene survey, and the overall approach to
the acute patient.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABOQ96, permission of program coordinator, 6 months (minimum
200 hours) paid or voluntary EMT experience

Corequisite: SCE210, SCE224, SCE251, SCE 265

SCE202 Cardiovascular Physiology and Pathophysiology
5 credits; 5 hours

A review of the anatomy and physiology of the cardiovascular system will be
the basis for a study of its pathology. Specific disorders will include artery
disease, angina, myocardial infarction, heart failure, syncope, cardiogenic
shock, dysrhythmias, cardiac arrest and surgical emergencies. Patient assess-
ment techniques and treatment modalities will be presented. Students will
practice the following skills: CPR, ECG interpretation, defibrillation,
cardioversion, and heart/lung sound evaluation. Interpretation of ECG's will
be stressed.

Prerequisite: SEC200, SCE210, SCE224, SCE251, SCE265
Corequisite: SCE252, SCE266, SCE271, SCE275, SCE285

SCE210 Fuid Dynamics, Shock and Clinica

4 credits; 4 hours

A review of the anatomy and physiology of the cardiovascular system and
body fluid dynamics will be the basis for a study of disease processes in fluid
and electrolyte imbalance, dehydration, overhydration and shock. Patient
treatment modalities will be presented. Students will practice skills such as
phlebotomy, 1V cannulation, fluid administration and the application of the
anti-shock garment. Clinical work involves the administration of these skills
in a patient care environment.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABOQ96, permission of program coordinator, 6 months (minimum
200 hours) paid or voluntary EMT experience

Corequisite: SCE200, SCE224, SCE251, SCE265

SCE224 Clinica Rotation

3 credits; 19 hours

This course consists of clinical rotations in the emergency department and on
the paramedic ambulance. The student will participate with increasing levels
of responsihility in the care of the emergency patient. The role of the student
will vary from observation to the direct application of the interactive, assess-
ment, management and treatment skills and techniques learned throughout the
program. The student will be supervised by paramedics, emergency nurses and
physicians.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABQ96, permission of program coordinator, 6 months (minimum
200 hours) paid or voluntary EMT experience

Corequisite: SCE200, SCE210, SCE251, SCE265

SCE251 Pharmacol ogy for theEM T-Paramedic

3 credits; 3 hours

This course provides an introduction to the major mediators of body systems
and clinical prehospital pharmacology. Emphasis is placed on the action of
drugs on the major body systems, as well as the indications, contraindications,
complications, methods of administration and routes of administration of
prehospital drugs. Lab work involves computing dosages and preparing
medications for administration and practice with various administration
techniques, sublingual, intravenous, intramuscular, subcutaneous and endot-
racheal installation. Skills taught in this course are necessary for later applica-
tion in the sequence of paramedic courses during clinical rotations in the
emergency department and paramedic ambulance.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABO096, permission of program coordinator, 6 months (minimum
200 hours) paid or voluntary EMT experience

Corequisite: SCE200, SCE210, SCE224, SCE265



SCE252 Muscul oskeletal/Soft Tissue and Medical
Emergencies

3 credits; 3 hours

The etiology and management of a variety of medical emergencies such as.
alcohol and drug abuse, poisoning, diabetic emergencies, anaphylaxis, and
abdominal emergencies will be presented. An overview of the skin, soft tissues
and musculoskeletal system will provide the basis for the recognition and
treatment of fractures, wounds, and environmental emergencies. Practice will
include immobilization techniques for extremity fractures, bandaging, and the
sterile techniques of wound and burn management.

Prerequisite: SCE200, SCE210, SCE224, SCE251, SCE265
Corequisite: SCE202, SCE266, SCE271, SCE275, SCE285

SCE265 Etiology of Respiratory Diseasesand Clinica

4 credits; 4 hours

A review of respiratory anatomy and physiology will be the basis for a study
of disease processes in respiratory emergencies. Patient assessment and
treatment modalities will be presented. Students will practice related oxygen,
ventilation and airway skills. Clinical rotations in the operating room will
require performance of advanced airway management techniques.
Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABOQ96, permission of program coordinator, 6 months (minimum
200 hours) paid or voluntary EMT experience

Corequisite: SCE200, SCE210, SCE224, SCE251

SCE266 Obstetric and Pediatric Pathophysiology and
Clinica

4 credits; 4 hours

This course explores gynecological emergencies, emergency childbirth, and
pediatric emergencies. A review of the anatomy and physiology of the
reproductive system and of the developing child is included. Assessment and
management will be emphasized. Clinica rotations in the delivery room and
pediatric emergency department are required.

Prerequisite: SCE200, SCE210, SCE224, SCE251, SCE265
Corequisite: SCE202, SCE252, SCE271, SCE275, SCE285

SCE271 Physiology and Pathophysiology of the Nervous
System

2 credits; 2 hours

The anatomy and physiology of the nervous system will be the basis for a study
of the pathophysiology of neurological emergencies. Patient assessment, the
neurological examination and treatment modalities will be presented. Empha-
sis will be on life-threatening problems and the management of head and spinal
injuries. Students will practice spinal immobilization techniques.
Prerequisite: SCE200, SCE210, SCE224, SCE265

Corequisite: SCE202, SCE252, SCE266, SCE275, SCE285

SCEZ275 Operations, Criss, Behavioral Emergencies
and Clinica

2 credits; 2 hours

An overview of behavioral emergencies, related medical/legal issues, meth-
ods of evauation and management will be presented. Techniques specific to
the geriatric patient will be stressed. EMS and paramedic field operations will
be presented, emphasizing triage, radio/telemetry and unusua incidents.
Discussion of stress on the paramedic will be the basis to study its manage-
ment. Clinical observation in the psychiatric unit is required.

Prerequisite: SCE200, SCE210, SCE224, SCE251, SCE265
Corequisite: SCE202, SCE252, SCE266, SCE271, SCE285

SCE285 Seminar in Paramedic Technology and Clinical
1 credit; 25 hours (1 lecture, 24 clinical)

Medical and trauma scenarios will enable students to practice paramedic
techniques, develop diagnostic abilities, and decision-making skills and to
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apply treatment modalities. Case studies from clinical rotations will be
discussed and their management will be evaluated. Clinical rotations with
medical examiner and in the intensive care units will be required.
Prerequisite: SCE200, SCE210, SCE224, SCE251, SCE265
Corequisite: SCE202, SCE252, SCE266, SCE271, SCE275

SCH111 AgingandHedlth

3 credits; 3 hours

This course will discuss the aging process and the effect of biologica changes
on the mental processes and functioning of the individual. The relationship
between aging and chronic disease will be reviewed with specid consideration
given to prevention of the effects of physica and mental deterioration. Role
playing, exercises and group discussions will be used to increase the knowl-
edge of the aging process and consider the relationship between the emotiond,
social and physical forces of aging.

Prerequisite: CSE098 or CSE099, MAT095/MAB095, ENC101 or
ENG101, SCT101 for PT Assistant majorsonly.

SCH150Drugsand Behavior

3 credits; 3 hours

This course is an overview of drug abuse and addiction. It encompasses issues
related to alcohol and drug dependency. A variety of methods is used to
explore such issues as the psychosocial aspects of drug taking; the dynamics
of dependence; pharmacology; medical and non-medical use of drugs; preven-
tive measures and aternatives. Students will have the opportunity to develop
a fundamental philosophy and understanding which can be used in more
advanced study.

Prerequisite: CSE098 or CSE099, ENA/ENG099

SCH210Human Sexudlity

3 credits; 3 hours

This is a survey course designed to provide students with knowledge of
sexuality as related to their physical, mental, and emotional maturation. Topics
to be addressed include: anatomy and physiology of the reproductive system,
sexua hedlth concerns, dternative life styles (i.e., bisexuality, homosexuality,
and erotic minorities). Emphasis is placed on the positive functional aspects of
sexuality rather than the dysfunction.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABOQ95

SCN101 Introductionto V eterinary Technology

3 credits; 3 hours

This is a comprehensive introduction to the fundamental principles of animal
science. Subjects covered include genetics and breeding, growth and senes-
cence, environmental physiology, nutrition and feeding, and animal behavior.
In addition students will begin the study of basic anima care and management,
dosage calculations and animal diseases. There will be field trips to selected
animal facilities in the metropolitan area.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT096/
MABQ09%6

SCN1MAIDSINNew Y ork City

3 credits; 3 hours

This course is a comprehensive examination of what is currently known about
Acquired Immune Deficiency Syndrome (AIDS) and its impact on the New
York health care system. Topics to be addressed will include the history of
AIDS; definition and transmission; symptoms, diagnosis and treatment;
prevention and risk reduction techniques. Students will learn about the
poilitical, economic, epidemiological, psychsocial, and sociocultural aspects
of HIV infection. Visits to AIDS health care facilities are included.
Prerequisite: CSE098 or CSE099, ENA/ENG099



SCN195Community Hedlth

2 credits; 2 hours

Thiscourseisabas corientationtotheorganization of hedthcaresystems
inNew Y ork City and theposition of thehealth careworker withinthese
systems. Topics will include hedlth careers, the nature of health and
disease, prevention of disease, public healthmeasures, typesof fecilities,
payment sources, medical careavailable, andfuturetrends. Visitstolocal
hedlthfacilities(i.e., hospitals, nursinghomes) areincluded.
Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/
MABOQ95, major in Allied Health or permission of instructor

SCO054 Occupational Therapy Fieldwork Preparation

0 credits; 1 hour

Thiscourseservesasanintroductiontooccupational therapy asacareer
area.  Students learn the history, requirements for graduation and
certification, thesettingsinwhich occupational therapy assistantstrain
and work, the categories of personnd in thefield and the professional
organizationsand opportunities. Experiencesincludewriting aresume
and preparing for an interview. Supervision and responsibilities are
discussed aswell as procedures for placement and evaluation.
Prerequisite: Open only to students in the Occupational Therapy
Assistant Program.

SCO101 Introduction to Occupational Therapy

3 credits; 7 hours (1 lecture, 6 |abs)

This course provides an overview of occupationa therapy, its scope of practice
and basic principles, and the roles of occupational therapy assistant. Course
activities include practice in basic craft skills, analysis and instruction of
games and small crafts, development of communication skills, and field visits.
The effects of environmental and cultural differences in shaping activity
behaviors and preference are emphasized.

Prerequisite: ENC101 or ENG101, SCB203, SCN195, SSY 101

Pre- or corequisite: SCO054

SCO200 Physical Aspectsof Human Growthand
Deveopment

2 credits; 2 hours

This course presents an overview of human biological development as it
affects functional performance from birth to pubescence. Specific topics
inlcude development of the sensory and motor systems, sensory integration,
reflex integration, differentiation of joint motion, and the role of the endocrine
system. The importance of the human and non-human environment in
facilitating and supporting optimal development is emphasized.
Prerequisite: SCB204, SCO101, SSY 101, SCN195

Pre- or Corequisite: SCB230

SCO204 OT Process. Psychosocia and Geriatric
Conditions

4 credits; 4 hours

This course presents occupational therapy theory base and process skills for
evaluation and treatment of patients with psychosocial dysfunction and/or
disorders associated with aging. Topics include: data collection, problem
solving, treatment planning and implementation, reassessment, family in-
volvement, legal, ethical and regulatory issues. The importance of the
individual in planning treatment is emphasized, with special attention to
persona history and preferences, culture and environment.

Prerequisite: SCB204, SC0054, SCO101, SSY 230, SCN195,
SCO054

Pre-or Corequisite: SSY 260

Corequisite: SCO284
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SCO205OT Process: Physica and Developmental
Disabilities

4 credits; 4 hours

This course presents occupational therapy theory base and process skills for
evaluation and treatment of patients with physical and/or developmental
disabilities. Topics include: data collection, problem solving, treatment
planning and implementation, reassessment, family involvement, legal and
ethical and regulatory issues, supervision of ancillary personnel and volun-
teers. Identification and management of functional performance deficits is the
primary emphasis.

Prerequisite: SCN195, SCO054, SCO101, SCO200, SCO204,
SCO214, SCO230, SSY 240

Pre- or Corequisite: SC0215, SCO285

SCO214 OT Skillsand Functiond Activitiesl

3 credits; 6 hours (2 lecture, 4 1ab)

This course provides a foundation for performing, analyzing and instructing
activities used in the treatment of patients with psychosocia dysfunction and/
or disorders associated with aging. The roles of student, worker, homemaker,
parent, recreator and self-maintainer serve to frame the assessment and
treatment process and the selection of activities. Activity programming,
reality orientation and remotivation, program administration and management
are included.

Prerequisite: SCB204, SCO054, SCO101, SSY 230

Pre-or Corequisite: SSY 260

Corequisite: SCO204, SC0O284

SCO215 OT Skillsand Functional Activitiesl|

3 credits; 6 hours (2 lecture, 4 lab)

This course provides the student with experience in performing, analyzing,
adapting and instructing activities used in the treatment of patients with
physical and/or developmental disabilities. Activities are organized around
the childhood roles of player and learner, and the adult roles of student, worker,
homemaker, parent, recreator and self maintainer. Topics include: splinting,
toys and play activities, adaptation of equipment and environment, position-
ing, transfers and treatment modalities. Splinting and orthotics are included.
Prerequisite: SCO101, SCO200, SCO214, SCO230, SSY 240
Corequisite: SCO205, SC0O285

SCO230 Functiond Pathology

3 credits; 3 hours

Thiscourseisasystemsapproachtothestudy of pathophysiology. Empha:
siswill beonthenorma and abnorma responsetodiseaseandinjury, and
effectsonbodily systems. Cond derationwill begiventosd ecteddisorders,
includingasurvey of pathol ogy, symptomatol ogy, management and prog-
nosis. Knowledgeof proper terminol ogy will alsobeemphasized.
Prerequisite: SCB204

SCO284 OT Clerkshipfor Psychosocia/Geriatric
Conditions

1 1/2 credits; 5 hours (1 lecture, 4 fieldwork)

This is an introductory fieldwork experience in a supervised setting. The
setting may be one which serves persons with psychosocial conditions or one
which provides activity/recreation/leisure programming for the aged. The
student spends a minimum of one half day per week or the equivalent at the
fieldwork site. Attendance at a weekly seminar is required and provides
opportunities for students to integrate classroom theory with fieldwork expe-
riences.

Prerequisite: SCB204, SCO054, SSY 230

Pre-or Corequisite: SSY 260

Corerequisite: SCO204



SCO2850T Clerkshipfor Physical/Development
Disabilities

1 1/2 credits; 5 hours (1 lecture, 4 fieldwork)

Introductory fieldwork in a supervised setting. The setting may serve persons
with physical disabilities or developmental disabilities. The student spends a
minimum one half day per week or the equivalent a the fieldwork site. A
weekly seminar provides opportunities to integrate classroom theory with
fieldwork experiences.

Prerequisite; SCB204, SCO054, SCO101, SCO200, SCO230
Corequisite: SC0O215, SCO205

SCO294 OT Fieldwork in Psychosocia /Geriatric
Conditions

2 credits; 38 hours (1 lecture, 37 fieldwork)

This is a full-time placement in a supervised setting for six weeks. The setting
may be one which serves persons with psychosocia conditions or one which
provides activity/recreation/leisure programming to the aged. Attendance at
a weekly seminar is required. A minimum of 220 hours (excluding absences)
of fieldwork must be completed to satisfy requirements of the American
Occupational Therapy Association. Students are responsible for their travel
costs for fieldwork.

Prerequisite: SCO204, SCO214, SCO284, permission of Occupa-
tional Therapy Assistant Program Director is required to register.

SCO2950T Fieldwork: Physical/Devel opment
Disabilities

2 credits; 38 hours (1 lecture, 37 fieldwork)

The student is assigned to a full-time clinical facility under professional
supervision. The internship provides exposure to clients with physical and/or
developmental disabilities. The student is provided with opportunities to
practice a variety of treatment approaches under supervision. Participation at
a weekly seminar facilitates integration of theory with practice.
Prerequisite: SCO101, SC0O205, SCO215, SCO230, SCO285,
permission of Occupational Therapy Assistant Program Director
required to register.

SCP101 TopicsIn Physical Sciences

3 credits; 4 hours (2 lecture, 2 lab)

This course consists of a survey of the major concepts in physics, astronomy,
chemistry and geology. The physics section includes the theory of motion
(Kinematics); the law of conservation of energy; different forms of energy,
especialy eectrical and atomic; and the laws of wave motion and optics. The
astronomy section deals with both planetary and stellar astronomy. The unit on
chemistry, emphasizes the structure of atoms and their combination into
molecules. Findly, the segment on geology centers around the theory of plate
tectonics and how it is used to explain phenomena such as earthquakes and
volcanos.

Prerequisite: CSE098 or CSE099, ENA/ENG099,
MATO095/MABO95

SCP140 Topicsin Astronomy

3 credits: 4 hours (2 lecture, 2 1ab)

This course surveys modern astronomy with special emphasis on recent
developments in space and astrophysics. Among the topics to be covered will
be planetary astronomy and geology, the moon, the possibility of life on other
worlds, energy production in stars, stella evolution, pulsars, quasars, “black
holes,” and cosmology. Laboratory periods will include field trips to plan-
etariums and observatories in the N.Y.C. area. Students should expect field
trip expenses to amount to about $20.00.

Prequisites: CSE098 or CSE099, ENA/ENG099, MAT096/MABO96
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SCP201, 202 Fundamentals of Physics| and 11

4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab)

Fundamentals of Physics | and Il are together a two-semester sequence
covering the basic laws of physics with an emphasis on laboratory experience
and mathematical solutions of problems. This is a basic course for students
intending to continue their studies in the physical and biological sciences,
since more advanced courses in the natural sciences assume knowledge of this
material. Among the topics studied are:

SCP201: The basic concepts of mechanics; kinematics, Newton's gravitation;
conservation of momentum and energy; heat, emphasizing the kinetic theory;
and electrostatics (charge, forces, fields, electrical energy. )

SCP202: The basic concept of electrodynamics (currents and magnetism
electromagnetism); optics (wave theory, lenses); and modern physics (relativ-
ity, atomic theory, quantum mechanics.)

Prerequisite for SCP201: CSE098 or CSE099, ENA/ENG099,
MATO09/MABQ096

Prerequisite for SCP202: SCP201

SCP240, 241, 242 Generd Physicsl, Il and 111

4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab)

Generd Physics |, Il and 11l are together a three-semester sequence in physics
for science and pre-engineering students. The topics covered in the first
semester include: motion in one, two and three dimensions; vectors; forces and
moments; Newton's Laws; work and energy; center of mass; momentum and
collisions; rotational motion; moment of inertia; hydrostatics and hydrody-
namics. The topics covered in the second semester include: heat and tempera-
ture; the laws of thermodynamics; kinetic theory; entropy, oscillations; wave
motion; properties of light; optics. The topics covered in the third semester
include; electrostatics; DC circuits; magnetism and magnetic materials, AC
circuits, specia relativity, modern physics. This is a calculus-based physics
course.

Prerequisite for SCP240: CSE098 or CSE099, ENA/ENG099,
MAT201

Pre- or Corequisite for SCP240: MAT202

Prerequisite for SCP241: SCP240, MAT202

Prerequisite for SCP242: SCP241

SCR110 Fundamentals of Nursing

6 credits; 12 hours (3 lecture, 3 lab, 6 clinical)

This course is an introduction to the interrelated roles of the associate degree
nurse, with emphasis on the role of provider of care. Students focus on the
assessment and analysis phases of the nursing process to formulate nursing
diagnoses. Campus laboratory experiences stress the development of funda-
mental nursing skills. Clinical experience in health facilities involves care of
clients with health problems. Proper uniform, liability insurance and physical
examinations are required.

Prerequisite: ENC101 or ENG101, SCB203, SCC140, SSY 101, pre-
clinical index of 2.5 or above and permission of Nursing Program
Director.

Pre-or Corequisite: SCB204

Corequisite: MAT106, SCR150

SCR150 Perspectivesof Nursing

1 credit; 1 hour

This course focuses on historical influences on nursing. The evolution of the
nursing profession within the health care delivery system will be explored.
Emphasis will be placed on past nursing leaders and various types of nursing
education.

Prerequisite: ENC101 or ENG101, SCB203, SCC140, SSY 101
Corequisite: SCR110



SCR200 Psychiatric Mental Health Nursing

4 credits; 14 hours (5 lectures, 3 lab, 6 clinical)

This course focuses on the psychosocia needs of clients throughout the life
cycle. The assessment of clients' physical and behavioral responses to stress
will be explored as well as the determination of goals for intervention.
Focusing on the use of self as a therapeutic agent, students will learn
techniques of intervention to promote and maintain clients' mental health, as
well as assist clients who are mentally ill. Experiences will be provided in
psychiatric/mental health settings.

Prerequisite: MAT106, SCB204, SCR110, SCR150, SSY 240

SCR210Medicd Surgical Nursingl

4 credits; 14 hours (5 lecture, 3 lab, 6 clinical)

This course will focus on nursing care of adults with major health problems.
Utilizing the nursing process, students will develop appropriate plans of care
for clients. Emphasis will be placed on formulating goals for intervention.
Prerequisite: MAT106, SCB204, SCR110, SCR150, SSY 240

Pre-or Corequisite: SCB260

SCR260 Trendsin Nursing

1 credit; 1 hour

This course provides students with the opportunity to discuss contemporary
issues and trends and their impact on the nursing profession. Emphasis will be
placed on legal and ethical concerns of nursing. The role of the associate
degree nurse and the transition from student status to member of the profession
will be explored.

Prerequisite: SCR150

Coreguisite: SCR290

SCR270 Parent-Child Health Nursing

8 credits; 14 hours (5 lecture, 3 lab, 6 clinical)

This course focuses on the promotion of health and caring for childbearing
families, their newborns, and children with major health problems from
infancy to adolescence. Emphasis is placed on the implementation of nursing
care plans. Experiential learning offers opportunities to provide care during
the antepartal, intrapartal, and postpartal periods of the maternity cycle, as well
as in the newborn and pediatric settings.

Prerequisite: SCR200, SCR210, SCB260

Pre-or Corequisite: ENG102

SCR290Medica Surgica Nursingll

9 credits, 19 hours (4 lecture, 3 lab, 12 clinica)

This course focuses on the care of adult clients whose ability to meet one or
more hedlth needs is severely compromised. Emphasis will be placed on the
evauation phase of the nursing process. Selected experiences will be provided
in specialized acute care settings.

Prerequisite: SCR270

Corequisite: SCR260

SCS099 Introductory Science

0 credit; 4 hours (2 lecture; 2 lab)

This course provides students with the basic biology and chemistry
concepts and content needed for successin the allied health fields. It
promotes critical thinking skills through laboratory work in which
students design their own experiments. (For COPE students only.)
Prerequisites: CSE098, ENA099

Corequisites: CSE099, MAT095

SCS150 Mentoring: The Helping Relationship

3 credits; 3 hours

This course offers a study of, and experience in, the helping relationship.
Theoretical approaches to the helping process will be covered as well as
specific skills. Topics and guest presentations include peer tutoring, problem
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solving, adolescence, peer counseling, and use of a mentor in career develop-
ment. Students will be involved in seminar discussions, training, and field
visits. Each participant will serve as mentor in a supervised experience with a
high school student.

Prerequisite: MAT095/MABO095, ENC101 or ENG101 and one of
the following: ENG104 or HSC102, or HUC101 or SSY 101,
minimum cumulative GPA of 2.0

SCT101 Introduction to Physical Therapy

2 credits; 2 hours

This course introduces the concepts and scope of physical therapy, its profes-
sional organization and its relationship with other health professions. Subjects
include: the role and function of health personnel, professional ethics and
conduct, medico-legal aspects of physical therapy services, vital signs, medi-
cal terminology, communication skills, and record keeping.

Prerequisite: ENC101 or ENG101, SCB203, SSY 101, SCN195

SCT203Clinicad Kinesiology

4 credits: 6 hours (2 lecture, 4 lab)

This course introduces students to the study of muscles as the basis for
movement and exercise. Topics include: biomedical principles of movement,
body mechanics, types of joints and movements, measurement of joint range
of motion, muscle actions and innervations, assessment of strength through
manual muscle testing, and orthopedic and neurological conditions resulting
in impaired movement in the pediatric, adult and geriatric populations.
Prerequisite: SCT101

Pre- or Corequisite: SCB204

SCT211 Therapeutic Proceduresl

4 credits; 6 hours (2 lecture, 4 lab)

This course will focus on the principles and use of hest, cold, water, light and
traditional massage as they relate to physical therapy. Topics include: proper
preparation of patients, treatment areas and equipment, application of hot and
cold packs, paraffin, whirlpool, infrared, ultraviolet, basic massage, intermit-
tent compression, sterile technique and wound debridement. Physical therapy
techniques for the treatment of respiratory disorders are included.
Prerequisite: SCT101

Pre- or Corequisite: SCB204, SCT202

SCT212 Therapeutic Proceduresl|

4 credits; 6 hours (2 lecture, 4 lab)

This course covers advanced physical therapy procedures and techniques and
focuses on the treatment of pain. Topics include: Use and application of short-
wave and microwave diathermy, ultrasound, electrical stimulation, and pelvic
and cervica traction. Pain control theories are discussed, including the use of
acupressure, T.EIN.S. and biofeedback. Postural evaluation and exercises for
posture and back pain are included.

Prerequisite: SCB204, SCT202, SCT211

SCT225Mohility Activitiesfor P.T. Assstants

2 credits; 3 hours (1 lecture, 2 lab)

This course covers the principles of mohility activities and their application to
various physica disabilities. Topics include: bed and mat activities, wheel-
chair specifications, architectural barriers, transfers, normal gait, gait devia-
tions, use of assistive and supportive devices, orthotics and prosthetics.
Prerequisite: SCB204, SCT202

SCT260 Therapeutic Exercise Applications

4 credits; 6 hours (2 lecture, 4 lab)

This course covers the rationale and clinica application of therapeutic exercise
to improve endurance, flexibility, gait and balance, posture, strength and
performance or functional activities in al patient populations. The focus is on
implementation of a comprehensive treatment plan developed by a physical



therapist, including interpretation of the therapist's evaluation, and perfor-
mance of appropriate assesssment and measurement of techinques to assist in
monitoring and modifying the plan of care.

Prerequisite: ENG102, SCO230, SCT225

Pre- or Corequisite: SCT212

SCT291 Physica Therapist Assstant Affiliation &
Seminar |

3 credits; 19 hours (1 lecture, 18 affiliation)

This course provides students with an opportunity to apply and integrate the
theory and practice of physical therapist assistant skills in clinical settings
under the supervision of a physica therapist. The biweekly seminar integrates
the students' experiences with their classroom training. Students are required
to provide their own uniform, liability insurance and proof of a physical
examination.

Prerequisite: SCT212, SCT250, permission of PT Asssitant
Coordinator.

SCT292 Physica Therapist Assstant Affiliation &
Seminar |1

3 credits; 19 hours (1 lecture, 18 affiliation)

This course provides students with the continued opportunity to apply and
integrate the theory and practice of physical therapist assistant skills in clinical
settings under the supervision of a physical therapist. The student is expected
to assume increased responsibility for treatments and administrative tasks and
to improve higher ability to manage time effectively. Students are required to
attend scheduled seminars and provide their own uniform, liability insurance
and proof of a physical examination.

Prerequisite: SCT291, permission of PT Asssitant Coordinator.

SCV 150 Principlesof Anima Control

2 credits; 2 hours

This course is designed to prepare students to work in anima care and control
programs in municipalities and other government agencies. It will cover the
philosophy and history of such programs, as well as the federal, state and loca
regulations that govern their use.  Students will study the design and operation
of animal shelters including the procedures by which animals are appre-
hended, cared for and disposed of.  The characteristics of common and exotic
animal species will be discussed, as well as the important diseases of each
group.

Pre- or Corequisite: SCN101

SCV201: Research Animal Technology

4 credits; 6 hours (3 lecture, 3 lab)

This course prepares students to work with rodents, rabbits and other animals
used in research. Laboratory sessions provide hands-on training in restraint,
drug administration, sample collection, anesthesia and research techniques.
Classroom periods will cover husbandry, diseases, and sanitation, as well as
the principles and ethics of animal research. Students will participate in the
operation of the college’s animal facility.

Prerequisite: SCN101

SCV210Veterinary Nursingl

4 credits; 6 hours (3 lecture, 3 lab)

This course introduces students to the technical procedures of veterinary
practice. The major disciplines to be covered in lecture sessions are anesthe-
siology, parasitology and small animal diseases. In the laboratory students will
anesthetize dogs and cats and perform basic diagnostic and therapeutic
techniques. They will also prepare patients for aseptic surgery, employ
techniques of surgical assisting, and learn the principles of cardiopulmonary
resuscitation.

Prerequisite: SCB209, SCV201
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SCV211Veterinary Nursingl|

4 credits; 6 hours (3 lecture, 3 lab)

This course deals with advanced technical procedures in veterinary practice
and laboratory animal science. Lecture sessions will cover animal  diseases,
emergency care, pharmacology and gnotobiology. In the laboratory, students
will receive training in the care of sick and injured animals, including dentistry,
catheterization, fluid and drug administration, and the use of monitoring
devices. In addition, students will maintain a germfree isolator and perform
minor surgical procedures on rodents.

Prerequisite: SCV210

Pre- or Corequisite: SCB260

SCV212Veterinary Radiography

3 credits; 5 hours (2 lecture, 3 lab)

This course will provide lectures which explore the theory and principles of
radiography. The laboratory will provide students with training in the opera-
tion and maintenance of the x-ray machine, automatic and manual film
processing, animal restraining and positioning, health and safety precautions
and radiograph evaluation and storage.

Pre- or Corequisite: SCV211

SCV213Veterinary Laboratory Techniques

3 credits; 5 hours (2 lecture, 3 lab)

This course deals with the examination of blood , urine, and other body
substances for diagnostic and prognostic purposes in veterinary practice.
Students will learn to perform complete blood counts, blood chemistries,
serological tests and urinalysis. Lecture periods will cover the theories on
which the tests are based and the relevance of laboratory results in the
evaluation of the health of animals.

Pre- or Corequisite: SCV210

SCV214FarmAnimal Nursing

3 credits; 5 hours (2 lecture, 3 lab)

In this course, students will study the application of animal health technology
to farm animals. Class sessions will cover diseases, government health
regulations and programs, emergency care, orphan animal care, and relevant
farm management procedures. Using various species of animals and types of
equipment, students will learn techniques for restraint, administration of
medication, sample collection, bandaging, surgical preparation and assis-
tance, and positioning for radiology.

Prerequisite: SCV201

This course will be taught at an off-campus location. Students must
pay their own travel and room and board expenses.

SCV 220 Principlesof ExoticAnima Medical Care

2 credits; 2 hours

This course introduces the student to the comparative anatomy, physiology
and medical care of exotic animals. Anesthesia, blood collection, radiography
laboratory testing and treatment methods of birds, reptiles, anphibians, fish,
marine mammals, hoofstock, primates, small mammals and carnivores will be
discussed as they apply to the work of veterinary technicians in private
practice, zoos, aquariums, wildlife rehabilitation and research.
Prerequisites: SCB209, SCV201

SCV 245 Theory and Practice of Transgenic Techniques
3 credits; 5 hours (1 lecture, 4 lab)

Transgenic techniques involve the manipulation of genes and gene fragments
and their incorporation into new host animals. Lectures will provide an
understanding of the theoretical principles involved. Laboratory sessions will
involve transgenic techniques in mice and will include DNA separation,
collection of ova, microinjection, ova transfer, embryonic stem cell manipu-



lation, colony management and related procedures. The laboratory sessions
will be held at Rockefeller University.

Prerequisites: SCV201, SCB209

Pre- or Corequisites: CEV201, CPA040

Social Science
Department

Social Science courses examine why people behave the way they do; why
society is the way it is; who has power, wedlth, and prestige and how they got
them. Many of the courses emphasize the themes of ethnicity, class, gender,
and power through which students can better understand themselves, society,
and the world in which they live.

The department offers interdisciplinary courses as well as courses in
anthropology, economics, history, political science, psychology, sociology,
and urban study.

Department Faculty

Lily Shohat, Chairperson; Gilberto Arroyo, Lakshmi Bandlamudi, Mark
Blasius, Lorraine Cohen, John L. Hyland, Terence Julien, Jeffrey Kleinberg,
Richard K. Lieberman, Joanne R. Reitano, Celeste Ridgeway, Lawrence
Rushing, Ming Yan.

SSA100 Introduction to Anthropology

3 credits; 3 hours

In this course, students will be introduced to the fields of anthropology—
physical anthropology, archeology, cultural anthropology, and anthropologi-
cal topics in Linguistics. The aim shall be to explore the origins and
development of some of the world’s hunter-gatherer, agricultural, peasant and
industrial societies. Utilizing examples from both extinct and modern day
societies, the student will gain an appreciation of the wide diversity of human
cultures.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSA101 Cultura Anthropology

3 credits; 3 hours

This course examines the similarities and differences found in the various
types of human cultures and societies. It acquaints students with the basic
concepts that help explain differences and similarities. The role of culture and
language in determining human behavior is examined as is the interrelation-
ship of aspects of behavior (economics, politics, family and religion) in
different types of societies. Patterns of cultural change will also be discussed.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSA106 Anthropology of Latin America

3 credits; 3 hours

This course will focus on the different peoples and cultures of Latin America,
including Indian groups, rural communities of peasants, blacks and other
plantation workers, urbanized peasants, urban workers, new middle classes
and elites. The socia and cultural organization of each of these groups will be
examined, particularly in their relationship to the larger society. The impact
of the global economy on Latin American cultures will also be examined.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSA 120 Peoples and Cultures of the Caribbean

3 credits; 3 hours

This course will survey the evolution of cultures in the Caribbean from the
original formation of Native American societies through the age of European
conquest, colonization and cultural dominance, to the contemporary period of
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national independence and the revival of previously marginalized, subordi-
nated cultures. The focus will be on analyzing the unique Caribbean eco-
nomic, family, stratification, political and cultural systems formed out of the
fusion of Native American, European, African and Asian peoples and cultures.
Prerequisite: ENG101, SSS100 or SSB110 or SSE101 or SSY 101 or
SSB102

SSD/CIS105 Computersand Soci ety

3 credits; 4 hours

This course examines the relationship between human values, society and
technology. It begins with an explanation of how computers work and then
investigates how technology affects such issues as jobs, privacy, and educa-
tion. Lab work is included.

Prerequisite: CSE098 or CSE099, ENA/ENG099, MAT095/MAB095

SSE101 Introductory Economics|

3 credits; 3 hours

This course serves as an introduction to some of the major economic prin-
ciples, institutions and policies in the United States. Among the topics
included are: the nature and methods of economics; the historical development
of the market and other systems; supply and demand; the roles of industry and
government in the market place; money and banking; income levels, and the
problems of inflation and unemployment.

Prerequisite for Accounting, Business Administration or Manage-
ment mgjors; CSE098 or CSE099, ENA/ENG099

For al others: ENA/ENG099, SSS100 or SSB110

Pre- or Corequisite: MAT096/MABQ096

SSE102 Introductory Economicsl|

3 credits; 3 hours

As a continuation of SSE101, Economics Il introduces students to the
allocation of resources in the world economy. Specificaly, students will
examine how capitalist and socialist countries manage their resources. In
addition, students will learn about major issues in international trade and
finance, economic development in third world countries, pollution and the
environment, defense spending, and the economics of energy.
Prerequisite: SSE101

SSE125World Geography

3 credits; 3 hours

The course studies the influence of physical features and climates of the world
on human activities, production, distribution and other economic activities.
Emphasis is placed on the location and distribution patterns of the world's
resources and their uses. Topics studied include urban geography, geopolitics
of oil and gas and preparation and interpretations of maps by physical features
and cultural aspects.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110

SSH101 Themesin American History to 1865

3 credits; 3 hours

This course will focus on the major themes in American History from the
colonial period to the Civil War. Topics such as slavery, women'’s roles,
expansion, urbanization, reform movements and the development of the
American character will be examined in this course.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSH102 Themesin American History Since 1865

3 credits; 3 hours

This course will examine American history since 1865. Such topics as
industrialization, labor unions, immigration, organization, political parties,
reform movements, foreign policy and the rise of the U.S. as the major force
in the world will be covered in this course.

Prerequisite: ENA/ENG099, SSS100 or SSB110



SSH103 Western Civilization from Ancient Timesto the
Renaissance

3 credits; 3 hours

This course investigates the main features of human civilization from ancient
times to the Renaissance. The importance of geography, religion, custom and
ideology are explored for the purpose of capturing the spirit of the past as well
as understanding its relationship to the present.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSH104 Western Civilization from the Renaissance to
ModernTimes

3 credits; 3 hours

This course discusses the mgjor ways in which Western Society has changed
over the past 250 years. It covers the scientific revolution, the industrial
revolution, and the major political revolutions. It also explores the impact of
ideas such as liberalism, Marxism, Darwinism, Nazism, and Freudianism. The
two World Wars and prospects for world peace are examined.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSH110 East Asian Civilization and Societies

3 credits; 3 hours

This course concentrates on one of the oldest continuous civilizations in the
world, East Asia, which includes, in geographical and cultural terms, the
domains of China, Japan, Korea and Vietman. Using both chronological and
topical approaches, the course examines historical and social development in
East Asia. Topics include the dynastic transition, economic structures, social
organizations and customs, as well as the scholarly and artistic traditions in
East Asa Throughout the course, students learn to appreciate the richness of
East Asian culture and gain a knowledge of the growing political and economic
power of this region.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSH231Afro-AmericanHistory

3 credits; 3 hours

This is an introduction to some of the basic issues in the black American’s
struggle against slavery and racist oppression in the United States. Specia
attention is given to the following: the methods that blacks have used in their
attempts to bring about social change; important persons and institutions from
the African beginning to the present; and the contributions blacks have made
to American society.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSH232 Survey of Latin Americaand Caribbean History
3 credits; 3 hours

This course begins with a study of the interaction between the Indian,
European, and African peoples who shaped the history of Latin America and
the Caribbean. It then considers the colonia period, the Independence move-
ments, and the challenge of modernization in selected Latin American and
Caribbean nations. The relationship between Latin America and the United
States will also be discussed.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SS1210 Womenin Society

3 credits; 3 hours

The course will examine the role of women in society from historical and
cross-cultural perspectives. It will examine women's psychological issues,
economic functions and their relationships to social ingtitutions. The debates
surrounding women at work, women in politics and women's movements will
be discussed.

Prerequisite: ENA/ENG099, SSS100 or SSB110
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SSN/HUN180 Introduction to I ntercul tural
Communications

3 credits; 3 hours

The course introduces students to the dynamics of intercultural communica:
tion and enables them to communicate more effectively in multicultural
settings. Through field trips, cultural research, and role-plays, students
develop the skills needed to look objectively at other culturals. Using New
York City as a laboratory, they gain experience identifying and analyzing
dominant cultural patterns, thus improving their ability to understand the
often perplexing behavior of people from cultures other than their own.
Prerequisite: ENC101 or ENG101, MAT095/MAB095, SSS100 or
SSB110 or SSE101 or SSY 101 or SSB102, HUC101 or HUL 100

SSN182 Urban Anthropology

3 credits; 3 hours

This course examines urban culture and society in different parts of the
world. It includes an examination of the role cities play in different societies,
urbanization in developing societies and a comparison of urban society and
culture in developing societies with urban life in the United States. Field trips
to sites in New York City such as new immigrant communities will be
included to familiarize the students with recent changes in urban culture.
Prerequisite: ENA/ENG099, MAT095/M AB095, SSS100or
SSB110 or SSE101 or SSY 101 or SSB102

SSN183 History of Minorities/Urban Studies

3 credits; 3 hours

This course focuses on the experiences of and challenges to minorities in the
United States. It examines changing patterns of the immigration, settlement
and employment of various minority groups including Afro-Americans,
Irish-Americans, Hispanic-Americans and Asian-Americans. In addition,
the situation of the Native Americans, women, gays and the aged will be
discussed in an historical context.

Prerequisite: ENA/ENG099, MAT095/M AB095, SSS100or
SSB110 or SSE101 or SSY 101 or SSB102

SSN184 Urban Studies: Environmental Psychology

3 credits; 3 hours

This course explores the relationship between the urban physical environ-
ment and human behavior. Topics to be considered include the effects of
personal space, noise, crime, crowding, architectural design, and urban
blight on the actions and feelings of urban dwellers. Two field trips in this
course will be based on research projects aimed at understanding behavior
in such urban settings as subways, parks, and neighborhoods.
Prerequisite: ENA/ENG099, MAT095/M AB095, SSS100or
SSB110 or SSE101 or SSY 101 or SSB102

SSN186 Sociology of the Black Community

3 credits; 3 hours

This course is about the social dynamics of Black communities in urban
America. With special reference to New York City, it examines the social-
ization process, the family, education, and organizational life within urban
Black communities. Current problems and future prospects for the urban
Black community are discussed. Field trips to communities such as Harlem
and Bedford Stuyvesant are included.

Prerequisite: ENA/ENG099, MAT095/M AB095, SSS100or
SSB110 or SSE101 or SSY 101 or SSB102

SSN187 Urban Sociology

3 credits; 3 hours

This course examines changing ideas about the city and the changing impact
of the city on American lifestyles. With reference to New York City, the
course explores the origins and the social structure of the city. It focuses on
the relationship of class to family, gender, education, ethnicity, religion,



politics and economics. Visits to housing projects, community organizations,
or service delivery agencies will familiarize the students with the issues of
planning and change in the city.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110
or SSE101 or SSY 101 or SSB102

Prerequisite for Computer Technician majors: ENA/ENG099,
MAT095/MABO%S

SSN189 TheUrban Economy

3 credits; 3 hours

This course examines key economic problems facing cities and urban neigh-
borhoods, particularly those of New York City. The students will study how
supply and demand, land use, taxation, national product, unions, and state and
federal policies affect the local economy. Through visits in their neighbor-
hoods, and such places as the Office of Economic Development and the Stock
Exchange, students will apply the above concepts to local issues of employ-
ment, housing, transportation, and business activity.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110
or SSE101 or SSY 101 or SSB102

SSN190L eadership

3 credits; 3 hours

This course explores aternative leadership theories and styles. It focuses on
leadership within the urban context and on the importance of New York City
figures such as Boss Tweed, Fiorello H. LaGuardia and Shirley Chisholm.
Specia reference will be made to the particular leadership problems presented
by cities. The course will include speakers and field trips to centers of
leadership in New York City, either on the citywide or community level, in the
public or private sector.

Prerequisite: ENA/ENG099, SSS100 or SSB110 or SSE101 or

SSY 101 or SSB102

SSN192 Practicd PaliticsinNew Y ork City

3 credits; 3 hours

This course examines New York City as a unique political entity within the
context of urban politics in America. It explores the roles of elected officials,
community boards, unions, minority groups and business interests in political
decision making. The course includes guest speakers and field trips.
Prerequisite: ENA/ENG099, SSS100 or SSB110 or SSE101 or

SSY 101 or SSB102

SSN/ENN193Ided Societies

3 credits; 3 hours

This course is designed to help students understand utopian movements in
urban society from historical, psychological and sociological perspectives.
This course will focus on both the causes for creating utopian experiments and
the ways in which utopias approach family structure, religion, education,
power, and economic organization. Literary versions of utopian communities
will be studied. Field trips may be taken to such places as Roosevelt Island and
Shaker Village.

Prerequisite: ENA/ENG099, SSS100 or SSB110 or SSE101 or

SSY 101 or SSB102

SSN194 Religion and Socid Change

3 credits; 3 hours

This course will trace the evolution of traditional and nontraditional religions
among various groups within the New York City religious community. The
course will focus on Latin groups and Eastern religions as well as socia action
projects sponsored by mainline major denominational groups. Field inter-
views by students will be made.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110
or SSE101 or SSY 101 or SSB102
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SSN199 Neighborhood History

3 credits; 3 hours

This course will study the social, economic and political changes of New York
City neighborhoods. The focus will be on the people who migrated into, lived,
and then moved out of these neighborhoods. Through field research, students
will look closely at such things as immigration, housing, businesses, govern-
ment legidation, and mass transit lines that have significantly effected neigh-
borhood changes. The course will include field trips such as walking tours and
a visit to Ellis Iand.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110
or SSE101 or SSY 101 or SSB102

SSN210 The Politics of Sexuality

3 credits; 3 hours

This course explores how urbanization and socio-economic develop-
ment have made sexuality apolitical issue. Topicsare discussed from
across-cultural perspective and include separation of sexuality from
reproduction, AIDS, alternative definitions of family, the extent of
persona freedom as compared with social control of sexua expres-
sion, and others. Specia attention is given to how these topics are
addressed through feminist, religious, gay/lesbian and other move-
ments. At least two field trips are required.

Prerequisites: ENA/ENG099, MAT095/MAB095, SSS1000r
SSB110 or SSE101 or SSY 101 or SSB102

SSN240History of New Y ork City

3 credits; 3 hours

This course is about the development of New York City from colonia times
to the present. It deals with changes in housing, transportation, immigration,
politics, and social classes. The rise of New York City as a financial and
cultura center will be discussed. New York City's current problems and future
prospects will be assessed. The course includes a walking tour of old New
York and a museum trip.

Prerequisite: ENA/ENG099, SSS100 or SSB110 or SSE101 or

SSY 101 or SSB102

SSN280 Urban Black Psychology

3 credits; 3 hours

This course introduces students to psychological theories and issues relating
to blacks in America. Emphasizing the shift from rural to urban environments,
it examines the impact of davery and racism on blacks. With special reference
to New York City, the course investigates the relationship between black
persondity and family, education, work, culture, and mental health. There will
be field trips to Harlem and to a community mental health center.
Prerequisite: ENA/ENG099, SSS100 or SSB110 or SSE101 or

SSY 101 or SSB102

SSP101 U.S. Power and Politics

3 credits; 3 hours

This course analyzes the relationship between the theory, form, and practice
of American government. The course studies the strengths and weaknesses of
the American political system. A major concern of the course is the nature of
power in America and the options for reforming the American political system.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSP200 World Politics

3 credits; 3 hours

This course will investigate the dynamics of international power palitics. After
an introduction to alternative forms of political organization, the class will
study the problems of achieving a balance of power between nations and the
ultimate breakdown of that balance in war. It will examine the role of the
superpowers, the impact of emerging nations and the Third World as well as



the function of alliances in world relations. The class will dso evaluate the
feasibility of various plans for international order and peace.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSP220 Politics of Latin America and the Caribbean

3 credits; 3 hours

This course will examine the mgjor groups which seek power in Latin America
and the Caribbean, and analyze the various strategies they use including
revolution, populism, democratic reform, socialism and military authority.
The prospects for modernization will be drawn from a variety of Latin
American and Caribbean countries. The course includes discussion of the role
of foreign nations in the politics of this area.

Prerequisite: ENA/ENG099, MAT095/MAB095, SSS1000r SSB110

SSP240 Crime and Punishment

3 credits; 3 hours

This course deals with the purposes and problems of pena systems, old and
new, national and international. The course will investigate the relationship
between the criminal, punishment, society, and politics. Selected famous cases
will be studied in detail as will the American crimina justice system and the
issue of the death penalty.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSP245 Law and Human Rightsin America

3 credits; 3 hours

This course will focus on the legal aspects of human rights issues in America.
Starting with the origins of democracy and the Bill of Rights, students will
explore major Supreme Court cases and Constitutional amendments dealing
with such topics as freedom of speech, freedom of the press, freedom of
religion, the right to vote, equaity before the law, and the rights of the accused.
Controversia contemporary issues such as abortion, privacy, and gun control
will aso be discussed in a legal context.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSP250 Palitical Ideas and Ideologies

3 credits; 3 hours

This course explores the relationship between political ideas and practice.
Political ideologies such as liberalism, conservatism, socialism, and liberation
ideologies (feminist, black, and gay/lesbian) are examined in their historical
development. The relationship between their goals and the methods used to
achieve them is analyzed and criticized. The relevance of these ideologies for
understanding current political issues is discussed. Readings include original
theories of politics as well as commentaries upon them.

Prerequisites: ENA/ENG099, SSS100 or SSB110

SSS100/SSB110 Introduction to Sociology:
Contemporary Society

3 credits; 3 hours

This course offers students information and ideas with which to understand the
socid factors of human life. It places the study of socia interaction, socia
processes, and social institutions in an historical context. It examines the
human condition with particular reference to work, to culture, to personality,
to ethnic, class and gender relations, as well as economic and political
ingtitutions. (SSB110 is the bilingual version of SSS100.)

Prerequisite: CSE098 or CSE099, ENA/ENG099

Prerequisite for SSB110: CSE098 OR CSE099, ESB/ESH/ESL/
ESR098

Pre- or Corequisite for SSB110: ESL/ESR099
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SSS175 Sociology of Organizations

3 credits; 3 hours

This course will analyze the social structure and dynamics of large scale
organizations such as the corporation, the government agency, and the labor
union. It will examine the significance of these organizations in the larger
world as well as investigate the social worlds which exist within these
organizations. Through this course, the student will come to understand the
interaction between individual personality and bureaucratic structure.
Prerequisite: ENA/ENG099, SSS100 or SSB110

SSS185 Sociology of Education

3 credits; 3 hours

This course examines the socia relations which exist in educational institu-
tions and processes. It also analyzes the reciprocal influences of family,
school, economic, political, and other social institutions. The relationships
between changes in society and in education are explored in depth. Focus is on
the educational system of the U.SA.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSS280 Sociology of the Family

3 credits; 3 hours

This course examines the contemporary American family from historical and
cross-cultural perspectives. It considers sub-cultural variations within Ameri-
can society; the influence of industrial and technological changes on family
life; relationship of socialization to personality development; programs to
meet family needs, dating, courtship and marriage.

Prerequisite: ENA/ENG099, SSS100 or SSB110

SSY 101/SSB102 Genera Psychology

3 credits; 3 hours

This is an introduction to some of the major fields of study in the science of
psychology. Areas covered include learning, perception, theories of personal-
ity, mental illness and therapy, sociad psychology, and the research methods of
psychology. (SSB102 is the bilingua version of SSY101.)

Prerequisite for Occupational Therapy, Nursing, Physical Therapy
majors; CSE098 or CSE099, ENA/ENG099

For al others: ENA/ENG099, SSS100 or SSB110

SSY 200 Persondity

3 credits; 3 hours

Theories, methods, and selected issues in the field of personality will be
discussed in the context of achieving greater self-awareness and insight into
the behavior of others. Among the topics discussed are: psychoanalytic,
behavioristic and phenomenological theories of personality types and traits,
the achievement of self-knowledge, psychological testing and personality
research methods.

Prerequisite: SSY 101 or SSB102

SSSY 205 Psychol ogy of Women

3 credits; 3 hours

This course will critically examine gender bias and gender exclusion in
research and theory in psychology. The topics will include interconnections
between biology and gender, focusing on the psychological factors of men-
struation, sexuality, pregnancy, childbirth, motherhood, abortion, and meno-
pause. The course will focus on the experiences of women of different racial
and ethnic backgrounds and examine how these biological functions shape
their identity. Throughout the course, students will critically examine the
social and political contexts that define women's bodies and familiarize
themselves with critical feminist consciousness.

Prerequisite: SSY 101 or SSB102



SSY 210 Principles of Behavior Management

3 credits; 3 hours

This course will provide students with an overview of behavior modification
principles which are based on theories of learning in relation to the acquisition,
maintenance and modification of human bahavior. The course focuses on the
specific application of these principles to special needs populations. Topics
will include assessment and data collection techniques, design of effective
multicultural behavioral programs and ethical issues in behavior treatment.
Prerequisites: ENC101 or ENG101, SSY 101 or SSB102.

SSY 230Abnormal Psychology

3 credits; 3 hours

This course introduces the major categories of mental illness, their symptoms,
causes and treatment. Among the mental disorders covered are personality
disorders, anxiety disorders, schizophrenic, and affective disorders. Theoreti-
cal models for understanding mental disorders are discussed.

Prerequisite: SSY 101 or SSB102

SSY 240 Developmenta Psychology |

3 credits; 3 hours

This course examines the physiological and psychological factors in indi-
vidual development from birth through adolescence. It includes a study of
emotional and behavioral disorders of children as well as principles of child
guidance. Issues such as battering, drug usage and discipline will be discussed.
The course emphasizes cognitive, moral and personality development.
Prerequisite: SSY 101 or SSB102

SSY 241 Developmental Psychology |1

3 credits; 3 hours

This course examines the hiological, psychological, and social changes of
adults and the principles underlying these changes. The course explores such
topics as social sex roles, self-identity, self-esteem, worker productivity, ideas
and values. Students will learn about adult life crisis issues such as marriage,
divorce, mid-life crisis, menopause, unemployment and aging.
Prerequisite: SSY 101 or SSB102

SSY 250 Socia Psychology

3 credits; 3 hours

This course examines how the individual’s personality is affected by the
influences of other people and the physical environment. Among the topics
discussed are; forming attitudes, conformity in groups, helping others, preju-
dice, and environmental stress. Research methods will also be introduced.
Prerequisite: SSY 101 or SSB102

SSY 260 Group Dynamics

3 credits; 3 hours

This is an introduction to the theory, research and practice of group dynamics
and small group interaction in a variety of settings. Methods and techniques
utilized in the investigation of small group processes will be demonstrated and
critically examined. Through participation in role playing and small group
interaction, students will be introduced to basic principles of interpersona and
group dynamics in families, groups, and at work.

Prerequisite: SSY 101 or SSB102

SSY 290Psychology of Aging

3 credits; 3 hours

This course will examine the principles underlying the biological, psychologi-
ca and socid changes that occur during the latter part of the life span. Students
will explore such determinants of aging as: cognition, personality, role
changes, and cross cultural factors. This course will also examine individual,
family and societal attitudes and adjustments towards dying and death.
Prerequisite: ENC101 or ENG101, SSY 101 or SSB102, recom-
mended SSY 241

HEGISCodes

All degreeand certificate programsoffered by LaGuardiaCommunity Collegeare
registeredwiththeNew Y ork State Education Department. Enrollmentinother
than registered or otherwise approved programsmay jeopardizeastudent’s
eligibility for certain student aid awards.
Thefollowingisanofficial list of Stateapproved programs, H.E.G.1.S. (Higher
Education General I nformation System) codesand approved degrees.
LaGuardiaCommunity College-New Y ork Statel nstitutionNo. 1100.

N.Y.S. H.E.G.I.S.

N.Y.S. Program Name Degree Approved Code No.
Accounting AAS 5002
BusinessAdministration AS 5004
Business Management AAS 5004
Administrative Assistant (pending approval) AAS 5005
Secretarial Science: Legal Secretary

(no new admissions) AAS 5005
Word Processing Specialist CERT 5005
Microcomputer Systems& Applications AAS 5005
Commercia Photography CERT 5007
Commercial Photography AAS 5007
Travel and Tourism AAS 5011.10
Paralegal Studies AAS 5099
Programmingand Systems AAS 5103
Computer Science AS 5103
Computer Operations AAS 5105
Computer Technician AAS 5105
Veterinary Technology AAS 5206
Nursing AAS 5208.10
Occupational Therapy Assistant AS 5210
Human Services: Mental Health AA 5216
Physical Therapist Assistant AAS 5219
Emergency Medical Technician/Paramedic AAS 5299
Mortuary Science/Joint w/American

Academy McAllister Institute AAS 5299.20
Dietetic Technician AS 5404
School Foodservice Management AS 5404
Commercial FoodserviceManagement AAS 5404
Human Services: Child Development AA 5503
Education Associate: TheBilingual Child AA 5503
Human Services: Gerontology AA 5506.20
FineArts AS 5610
Liberal Arts: Social Sciences& Humanities AA 5622
Liberal Arts: Mathematicsand Science AS 5649
AA/BA PrograminLiberal Arts/Education AA/BA 5649

(with QueensCollege)

Note: In compliance with Federal regulation, it isthe policy of LaGuardia
Community Collegetorecruit, employ, retainand promote employees, and to
admitand provideservicesfor studentswithout regard to sex, age, race, col or,
religionor handicap. Asapubliccollege, LaGuardiaCommunity Collegebelieves,
inaccordancewiththerequirementsof Titlel X of theEducation AmendmentsActs
of 1972 and theimplementing Federal regulations, inapolicy of non-discrimina-
tiononthebasisof sexintheoperation of the College’ seducational programsand
activities. Federal requirementsof non-discrimination onthebasisof sexinclude
employment by the Collegeand admissionsto L aGuardiaCommunity College.
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Common Goals

LaGuardiaCommunity Collegestrivesto hel p each student acquirethe
academic, socia and professional knowledge and valuesneeded tolive
effectively and creatively in an urban environment. A LaGuardia
education aims to produce a well-rounded individual aware of higher
ownpotential. Eachgraduateshould understand theinterconnectedness
of knowledge and be able to uselife experience and analytical thinking
astoolsfor lifelong growth and learning. The college seeksto provide
each student with the intellectual, technical and interpersona skills
needed for continued education and for productive participationinthe
world of work. A LaGuardia education will prepare a student to
achieve the following goals:

1. interpret and communicate ideas effectively

The student will demonstrate increased ability to:

« identify the thesis and major supporting details of written, oral and
visua materids;

« organize and expressideasin aclear, precise and logical manner; and

 use appropriate verbal and nonverbal techniques and skills when
interacting with others.

2. reason logicdly, solve problems and think abstractly

The student will demonstrate increased ability to:

« formulate hypotheses, gather information and test hypotheses;

« define the problem, identify and evaluate alternative solutions, and
reach a provisional conclusion;

« use such processes as analogy, cause and effect, and comparison and
contrast;

« formulate and solve problems in mathematical terms; and

« reason inductively and deductively, and generaize from specific
information.

3. gather, analyze, synthesize and report information

The student will demonstrate increased ability to:

« conduct research using the library and other available resources;

« organize and interpret research information accurately and logically;

« useinformation based on research to support athesis, topic or issue;
and

» communicate research information clearly in written, spoken and/or
graphic form.

4. develop self-awareness by examining value systems

and ethics

The student will demonstrate increased ability to:

« recognize and understand value systems of one’ s own culture and of
different cultures;

« examine and articulate one's persona value systems and goals; and

« act independently and responsibly in one's personal and public life.

5. understand the complexity of the natural world
The student will demonstrate increased ability to:

« describe basic laws of nature;

« use the scientific method in the solution of problems;

« appreciate the impact of science on humankind; and

« understand our interdependent rel ationship with nature.

OR

6. understand the diversity and richness of the human

experience and the creative process

The student will demonstrate increased ability to:

« recognize the intellectual and spiritual importance of the artsin the
development of non-Western and Western cultures;

« understand theimportance of the creative processfor individualsand
societies;

* engage in the creative process from the beginning of an ideathrough
its development;

« understand the interdependence of form and content;

« critically evaluate creative works; and

« understand our need to seek meaningful and creative waysto express
and communicate thoughts and emotions.

7. place contemporary society in a historical

perspective

The student will demonstrate increased ability to:

« identify issues related to United States history, government and
geography;

« understand the importance of gender, ethnicity and class in United
Statessociety;

* use past events in Western and non-Western history as an aid to
understanding present conditions and predicting future trends;

« identify major historical forcesthat influence contemporary society;
and

« identify major social, economic and/or political theories.

8. understand the dynamics of contemporary urban

issues

The student will demonstrate increased ability to:

« describe how institutions shape community life;

« appreciate historical, cultural and ethnic influences on urban devel-
opment;

« identify the problems of the city and their causes; and

« understand issues of career choice and mobility in an urban setting.

9. understand the impact of technology on society

The student will demonstrate increased ability to:

« describe the evolving relationship between technology and human-
ism;

« acquire knowledge of the technology in one's field;

« describe theimpact of social values on technological devel opments;
and

« understand what computers are and how they are used.

10. integrate forma education, career and life

experience

The student will demonstrate increased ability to:

« communicate effectively to enhance career progress and personal
fulfillment;

« apply critical thinking and problem-solving skills to career and
personal situations;

« apply ethical principlesto professional relationships and situations;

« recognize connections between formal education and career choice;
and

« recognize the need for continued professional development and
lifelong learning.
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Cooperative
Education

One of the major premises underlying LaGuardia s educational model
is that learning takes place in many different settings, both in and
outside the classroom. Through the Division of Cooperative Educa
tion, the college provides students with learning experiences that
enable them to realize their full potential in work, education and
everyday life. The" Co-op” program offersstudentstheopportunity to
learn through meaningful experiences in the work place. These expe-
riences help studentsto:

« explore various career options or confirm career plans;

« apply classroom learning to real work situations; and

« practice and strengthen interpersonal and technical skills.

All day students are required to take a specific number of intern-
ships depending on their mgjor. Internships are aso required for
extended day students in the following specialized curricular aress:
Human Services, Occupational Therapy Assistant, Veterinary Tech-
nology, Dietetic Technology, AA/BA Programin Liberal Arts/Educa-
tion, Education Associate: The Bilingual Child, Physical Therapist
Assistant, and School Food Service Management.

Students in these specialized curricular areas should consult with
their departments for specific guidelines regarding their cooperative
education requirements.

While on their internships, students take seminar classes that
provide a framework for analyzing and evaluating their internship
experiences. Students are eval uated and graded for each internship and
seminar. They receive credits and a grade for each successfully
completed internship and seminar pair.

WhileCooperative Educationisoptional for extended day students
in other magjors, it is highly recommended for students who are
considering career changes or advancement or who are undecided
about their career choice. Cooperative Education can also be hel pful to
extended day studentsseeking to devel op specific personal and profes-
sional skills.
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©The Program

“Cooperative Education: Gateway to the
Workplace’ - The First Step

Prior to thefirst internship, students take the Gateway to the Work-
placecourse. All studentsshould register for thiscourseafter complet-
ing 15 credits and theintroductory coursein their major. The purpose
of the courseisto:

« explain the objectives, procedures and requirements of the Co-op
Program and the value of experienced-based learning;

« help students understand the changing nature of the workplace
and the technological, social, economic and global forces transforming
work;

« explain the significant role diversity plays in the workplace;

« explain the importance of assessing one's own skills, values and
accomplishments and their relationship to career decision-making and
workplace access,

« explain the role played by ongoing education and continuous
learning in career development and workplace access;

« enable studentsto identify, interpret and apply sources of infor-
mation for career planning;

* enable students to define, describe and apply five essential
workplace competencies and understand how they enhance one's
access to and advancement in the workplace;

« enabl e students to devel op a satisfactory resume;

« enabl e studentsto successfully completethesimulated interview;

« help students develop written learning objectives and select
appropriate internships based on those obj ectives.

The Gateway to the Workplace course is taught by a faculty
member in the Division of Cooperative education. Generaly this
person becomes the Co-op Faculty Advisor for students in a given



Gateway course. Co-op Faculty Advisorswork closely with students
throughout their co-op experience. The Co-op Faculty Advisor guides
students through the program, advisesthem in the selection of intern-
ships based on their career, personal, and educational objectives, and
helps them to assess what has been learned through their internships
and seminars.

The Internship

While on internships, students work as regular employees of the
companiesin which they are placed. They are expected to follow the
rulesand regul ationsof the company and performtheir dutiesaswould
any other employee. During theinternship, studentsarevisited by the
Co-op faculty member who placed them. Co-op faculty are available
throughout the term should problems arise.

Students' performances are evaluated by their supervisors. The
evaluation forms a major part of the final grade for the co-op experi-
ence. Grading is discussed in greater detail later in this section.

Students choose their internships from over 350 cooperating com-
panies and organizations. The internships span awide range of fields
including accounting, business, education, the liberal arts, natural and
applied sciences, computer related fields, and office technology.

TheDivision of Cooperative Educati on devel opsinternshipsbased
on the interests and needs of students and job market conditions.
Students may also devel op their own internships or use existing jobs
asinternships. In order to do so, interested students must first receive
permission from their Co-op Faculty Advisors.

The Internship Seminar

LaGuardia Community College believes in the value of linking work
experience with opportunities for critical analysis and reflection.
While on their internships students return to the college to attend
Internship Seminars. The seminar curriculum provides a framework
for analyzing and evaluating students' internship experiences.

The purpose of the seminar isto enable studentsto:

« gain meaning fromtheday-to-day occurrencesof their internships
in order to broaden their understanding of theoretical conceptsasthey
apply toreal life situations;

« developinsightsinto therel ationship of the self towork andtothe
larger society by understanding their own values and strengthening an
awareness and appreciation of differences;

e understand the steps required in the career decision-making
process to plan for professional mobility and lifelong learning; and

« develop the personal and professional skills and strategies that
will facilitate success in the next stages of life.

©The Job Placement Office

The Job Placement Office, C-102, isapart of the Division of Coopera-
tive Education. Through the Job Placement Office, employers, current
students and graduates of one year or less can receive:

e assistance in assessing their skills, developing interviewing
techniques and in preparing a resume;

« full- or part-time, permanent or temporary job referrals based on
their interest, skills, experience and schedules; and

« assistance to employers in filling their staffing needs in a cost
efficient manner through direct job postings, on-campus recruiting,
career and job fairs.

Theofficeisopen Monday - Thursday 10 a.m. until 4 p.m. for day
students, and 4 p.m. until 7 p.m. for extended day students. There are
no evening hours during intersession. Graduates must call or visit the
office to schedule an appointment.

After oneyear graduates may pay a$30 annual fee and continueto
use the services of the Job Placement Office.
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©Cooperative Education
Policies

Thefollowing isalist of some of the basic policies of the Division of
Cooperative Education. For additional information about the Coop-
erative Education program and its policies, please contact the central

office of the Division of Cooperative Education, M-204, at (718) 482-
5204.

Internship requirements

Asstated before, aspart of therequirementsfor the LaGuardiadegree,
dl day students as well as extended day students in the following
specialized curricular areas are required to successfully complete
Cooperative Education courses:

Human Services, Occupationa Therapy Assistant, Veterinary Tech-
nology, Dietetic Technology, AA/BA Program in Liberals ArtsEdu-
cation, Education Associate: The Bilingual Child, Physical Therapist
Assistant, and School Food Service Management.

Students in these specialized curricular areas should consult with
their departments for specific guidelines regarding their cooperative
education requirements.

A Cooperative Education course is defined as an internshipand a
seminar.

Credits are awarded for each course. Placement on internships is
determined by astudent’ sinterests, needs, academic progress and the
availability of appropriateinternships.

Prerequisites to internships
Prior totheir firstinternship, studentsmust havefulfilled thefollowing
requirements:

« completion of basic skills courses as specified by the Division of
Cooperative Education or have received waivers,

« completion of the Gateway to the Workplace course;

« evidence of satisfactory academic progress. Studentsarerequired
to have at least a 2.0 cumulative grade point average the term prior to
each internship; and

« completion of the appropriate introductory or other prerequisite
coursesin the student’ smajor. Responsibility for deciding whether a
student isready to go out on aninternship restswith the student’ s Co-
op Faculty Advisor. Appeal of thisdecisionshouldbeaddressedtothe
Dean of Cooperative Education.
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The Internship Seminar

Part of the Co-op requirement is the successful completion of an
internship seminar. The seminar is normally taken during each
internship term. In special cases, a student’s Co-op Faculty Advisor
may approve taking the seminar in a subsegquent term. In unique
circumstances, a student may make arrangements with the Co-op
Faculty Advisor for an individualized project in place of a seminar.

Co-0p Seminar Descriptions

Below you will find listed the seminars offered by the division of
cooperative education for students on internships. The “All major”
seminars may be selected by students of most majors and in any
sequence. Selections should be made in consultation with the co-op
advisor prior toregistration. The“Magjor Specific” seminarsalso need
to be selected with the co-op advisor, but are designed for particular
program curricula, and with a particular sequence.

All Mgjor Seminars

CPA041 Understanding Critical Issues at Work : This seminar ex-
ploresdifferent dimensions of individual adjustment to theinternship
experience. The topics of culture, decision-making, leadership, or-
ganizational structure and ethics will be analyzed by students within
the context of their own values. Group work strategies and team
building experiences will be utilized extensively throughout the cur-
riculum to encourage collaboration and problem solving.

CPB041 Fundamentals of Career Advancement : This seminar is
designed to enhance career decision-making skills. Each student will
be engaged in the process of solving hisor her current career dilemma.
Other topics include planning for further education, career network-
ing, using career information, and learning from work experience.

CPC041 Humanism and Technology & the Transformation of
Work : This seminar exploresthe interaction between technology and
human beings, with special emphasis on workplace transformation
and humanistic concerns. It examines the technological and
organizational changesthat have occurred in the workplace during the
last few decades. Students are then asked to analyze their current
internship experience in the light of the changing American economy
and broader global trends.

Major Specific Seminars

CPA011 & CPBO11 Introduction to Teaching - Parts | & |1 :
Students on either first or second internships in educational settings
may take this combined seminar. The focus is on the playersin the
classroom - teachers, other participating adults and children; factors
which influence the classroom, both in and out-of school; the refine-
ment of observation and communication skillsessential for investigat-
ing a variety of classroom issues. Seminar topics will also focus on
classroom management, children’s learning and behavior, as well as
addressing the negative and encouraging the positive.

CPA040 Animal Research : This seminar is designed to increase
awareness of the workplace in the research animal field. Topics
include principles of research, governmental ordinances, professional
behavior and development, ethics and humane animal care. Emphasis
will be placed on the career choice and development as a laboratory
animal technician. Thisseminar accompaniesapart-timeinternshipin
animal research.

CPB040 Veterinary Practice : Thisseminar isdesigned to increase
awareness of veterinary medicine as a business. Topics include
veterinary practice management, legal implications, ethicsand profes-
siona development and behavior. Emphasis will be placed on the
career choice and the role of the licensed veterinary technician. This
seminar accompanies a full-time internship in small animal practice.

Grading
The cooperative education grade is determined by the degreeto which
a student meets the reguirements for both the internship and the
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internship seminar. The internship and seminar grades each contrib-
ute50%towardthefinal grade. Studentsmust passboththeinternship
and the seminars to receive a passing grade for the cooperative
education course. Students must meet with their Co-op Faculty
Advisors for afina evauation conference during the early weeks of
the term following their internship to receive afinal grade. Failureto
dosowill resultin afailing gradefor the cooperative education course.

The internship grade is based on the Co-op Faculty Advisor's
assessment of a student’s on-site visit evaluation, employer evalua-
tion and the progress made toward achieving learning objectives.

The seminar grade is based on grades received on class assign-
ments, classroom participation and attendance.

The Co-op Faculty Advisor determines the final cooperative
education grade based on the above. Only the final grade will appear
onthestudent’ stranscript.

The Division of Cooperative Education does not place or grant
further cooperative education credit to astudent who hasreceived two
F gradesin cooperative education courses. Appeals may be madeto
the Academic Standing Committee.

Financia aid and Co-op

By Federal law, projected co-op earnings, minus expenses, will be
applied againgt al financial aid awards other than TAP and PELL.
Students must consult with their Co-op Faculty Advisor and aFinan-
cia Aid Counselor to determine how their financid ad will be
affected.

Taking courses during an internship

Students on internships are permitted to take academic course work,
aslong asit does not conflict with their internship and seminar. It is
generally considered inadvisable for students to take more than 6
credits of academic course work while taking a full-time internship.

Foreign students with temporary non-immigrant

status

All day studentsaswell asextended day studentsin certain specialized
curricular areas (see I nternship Requirements section on the previous
page), attending L aGuardiaCommunity Collegewith temporary non-
immigrant status, arerequired to compl ete the Cooperative Education
requirements in order to graduate. They must inform their Co-op
Faculty Advisor of their status and meet with the college’s Foreign
Student Advisor, M-144, who will explain and help processthe steps
necessary to receive officia authorization from the Immigration and
Naturalization Service to work. This must be done before each

internship begins.



Pg 100
Full Bleed PIx 16



Reguirements
ndPolicies

©A cademic Regquirements

Students must successfully complete a specified number of required
courses prior to graduation. The number of courses required differs
with each major and also depends on the amount of basic skills work
needed as explained below. It isimportant that students consult each
semester with acounselor or faculty advisor to arrange an appropriate
sequence of courses. The basic skills, ESL, and college-wide require-
ments are outlined in this section.

Cooperative Education

Aspart of therequirementsfor the LaGuardiadegree, al day students
are required to successfully complete Cooperative Education courses
or their equivalent. Inaddition, extended day studentsinthefollowing
specialized curricular areas are al so required to successfully complete
Cooperative Education courses or their equivalent:

Human Services, Occupationa Therapy Assistant, Veterinary Tech-
nology, Dietetic Technology, AA/BA Program in Liberals ArtsEdu-
cation, Education Associate: The Bilingual Child, Physical Therapist
Assistant, and School Food Service Management.

Students in these specialized curricular areas should consult with
their departments for specific guidelines regarding their Cooperative
Education requirements.

A Cooperative Education course is defined as an internship and a
seminar. Credits are awarded for each course. For further discussion
of the Cooperative Education program and requirements, pleaserefer
to the Cooperative Education section of this catal og.

Basic skills program
Tobesuccessful at LaGuardia, all studentsmust be ableto usereading,
writing, and mathematical skills. The college offers a comprehensive
basic skills program to help students achieve success in their college
careers.

The Basic Skills Program includes:

1. careful evaluation of each student’s basic skills needs;

2. avariety of coursesin reading, writing, and mathematics geared
to specific skill levels; and
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3. extensive counseling help in making academic, vocationa, and
personal decisions.

Since basic skills courses are designed to teach skills needed in
other subjects, students are required to attend these courses regularly
and to compl ete these coursesduring their first 36 creditsearned at the
college. Studentswho need to take several basic skills courses should
expect to take extra time to complete dl of their LaGuardia degree
requirements.

Evauation and placement

The basic skills course requirements for each student are determined
by scores on the placement tests. Thesetestsin reading, writing and
mathematics are part of CUNY’s Freshman Skills Assessment Pro-
gram (FSAP). When studentsreport for their first semester registra-
tion appointment, they meet with counselors to review their initial
placement and plan their first semester programs. No degree or
certificate student will be permitted to register for classes without
having taken the placement tests.

Studentswho do not passoneor moreof thethreepartsof the FSAP
placement test should take a retest when they complete their basic
skillscoursesinthat area.  All three parts of the test must be passed
whileat LaGuardiaif astudent wishestotransfer toafour-year college
in CUNY.

Basic skills courses

For detailed descriptions of these courses, please refer to the Course
Description section of the catalog. In general, studentsarerequired to
complete each course in the sequence to which they are assigned from
the point of their initial placement.

Writing: There are generally two Basic Writing courses: Basic
Writing (ENA099) for those students who are placed into CSE094 or
CSE095, and Basic Writing (ENG099) for those students who are
placed into CSE098 or CSEQ099. Studentswho receivean “R” or “F”
grade in ENA099 cannot repeat this course but must take ENG099
instead. Students taking ENG099 who are waived from or have
successfully completed CSE098 or CSE099 may also register for an
introductory coursein their major.



Note: Students who receive an “R” or “F’ grade in ENG099 but
who successfully completed anintroductory coursein their major may
not proceed to advanced level courses in their major until they
successfully complete ENG099. However, they may register for
another introductory course.

Reading: There are two different Basic Reading sequences.

Sequence |: Fundamentals of Reading | (CSE094) followed by
Fundamentals of Reading Il (CSE098)

Sequence |1: Essentials of Reading | (CSE095) followed by Essen-
tials of Reading Il (CSE099)

Students who receivean “R” of “F’ in CSE094 cannot repeat this
course but must take CSE095 instead. 1n addition, CSE094 is offered
during the day only. Extended day students placing into CSE094
should register for CSE095 instead.

Mathematics: There is one Basic Math sequence: Essentials of
Mathematics| (MAT095/M ABO095) followed by Essentialsof Math-
ematicsll (MAT096/MABO96).

Studentswho arerequired to take ENA/G099, CSE094 or CSE095,
andMATO095or MAT096 arerecommendedtotakeall of thesecourses
in their first semester.

Tutoria laboratories and services
Each of the basic skillsdepartments provides, in addition to classroom
instruction, individual or small-group tutoring services.

The Writing Center offers help in all areas of writing, from
grammar through complex essays and reports. Peer tutors, students
who have successfully completed ENG104, provide a portion of the
tutoring services.

The mathematics lab, the reading lab, and the communication lab
all provide persona tutoring, as well as audio-visual aids to help
students master basic skills and concepts necessary for success in
college and for a career.

Pairs and clusters
At times, the college may link sections of two or more courses in
“pairs’ or “clusters.” Thepurposeof thislinkingisto enablestudents
to see connections between subjects by offering an integrated,
multidisciplinary, educational experience.

Some students, depending on their initial placement and/or career
goals, may berequiredto register for apair or cluster of courses. Other
students may elect to take sections which are paired or clustered.

Expresscourses
During intersession periods, the college may offer express courses.
Express courses offer students the opportunity to advance in basic
skillsareasby taking concentrated periods of computer-based instruc-
tion. The college currently offers express courses in writing, reading,
math, and ESL.

Studentseligibleto participatein express courseswill beinvited to
apply by the college.

English asa Second Language (ESL)

LaGuardia Community College offers through its English as a Second
Language Program, a four-level, integrated language skills program
for studentswhose native languageis not English. Studentsare placed
intheprogram onthebasisof their writing scoresonthe placement test.
English as a Second Language courses offer intensive instruction in
reading, writing, speaking and listening. The sequence ranges from a
beginning-level course designed for students with little or no English
to an advanced course focusing on expository writing and critical
reading skills. In addition, the ESL lab provides individua and small
group tutoring.
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The ESL sequence consists of the following courses:

ESL | (ESL096), ESL Il (ESB097/ESH097/ESL097), ESL IlI
(ESBO98/ESHO98/ESL098), and ESL 1V (ESL099). ESL for Se-
lected Readers (ESR098) and (ESR099) are offered to new students
based on high reading scores on the placement test. Students who
receivean“R” or “F’ gradein ESR098 or ESR099 cannot repeat these
courses but must take ESB/ESH/ESL098 or ESL099 instead.

Studentsaregenerally required to completethe ESL sequencefrom
the point of initial placement. Once the ESL sequence is completed,
students can expect to take ENG099 or in some cases, by permission
of the English Department, ENG101. For detailed descriptionsof the
courses, please refer to the Course Description section of the catal og.

Liberad Arts Elective requirements
Ingeneral, coursesoffered by the departments of English, Humanities,
Library, Mathematics, Natural and Applied Sciences, and Socia
Science are considered libera arts courses and may be used to fulfill
theliberal arts elective requirements specified in each degree program.
Liberal arts electives provide you with a valuable opportunity to
round out your academic program. They can also help you preparefor
transfer to the four-year colleges and help you meet the liberal arts
distributionrequirementsat thoseschools. Most coursesoffered by the
above-mentioned departments can be used to fulfill the libera arts
elective requirement.

Coursesthat DONOT count asLibera Arts:

Courses that are listed below cannot be used to fulfill the liberal arts
regquirement but may be used as unrestricted elective credit.
Accounting/Managerial Studies

All courses

Communication Skills

CSE094 Fundamentals of Reading |

CSE095 Essentials of Reading |

CSE098 Fundamentals of Reading |1
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CSE099 Essentials of Reading Il

CSE103 Advanced Reading and Study

CSE105 Vocabulary Enhancement

CSE200 Speed Reading

Computer Information Systems

All courses

Cooperative Education

All courses

English

ENAQ99 Basic Writing

ENGO099 Basic Writing

ENG112 Writing for Business

English as a Second Language

ESB097 ESL Il for Business and Computers

ESB098 ESL |11 for Business and Computers

ESHO097 ESL |l for Science and Health

ESHO098 ESL |1 for Science and Health

ESL096 ESL |

ESL097 ESL I

ESL098 ESL Il

ESL099 ESL IV

ESR098 ESL |1l for Selected Readers

ESR099 ESL 1V for Selected Readers

ESS011 Language Reinforcement for Fundamentals of Nursing

ESS020 Language Reinforcement for Psychiatric Nursing

ESS027 Language Reinforcement for Parent-Child Nursing

ESV090 English as a Second Language through Video

Humanities

HUA103 Beginning Drawing

HUA104 Introduction to Design

HUA106 Three-Dimensiona Design

HUA110 Beginning Painting

HUA115 Color Theory

HUA120 Beginning Sculpture

HUA125 Computer Art

HUA130 Beginning Photography

HUA145 Studio Lighting |

HUA155 The View Camera, Large Format Photography

HUA180 Life Drawing

HUA190 Technical Drawing

HUAZ210 Intermediate Painting

HUA220 Intermediate Scul pture

HUA 230 | ntermediate Photography

HUA234 Color Photography

HUA235 Color Darkroom Techniques

HUA238 Alternative Photography: The Manipulated Image

HUA?245 Studio Lighting |1

HUA280 Commercial Photography Seminar

HUB102 Educational Psychology: The Bilingual
Child in an Urban Environment

HUB103 Principles and Practices of Bilingual Education and ESL

HUB200 Teaching Reading and Language Arts
in the Bilingual Classroom

HUCQ99 Basic Speech Communication

HUC105 Voice and Diction Workshop

HUC195 Theatre Production

HUC240 Production Workshop

HUD101 Theatrical Dance |

HUD102 Theatrical Dance 11

HUM151 Contemporary Voca Ensemble

HUM155 Voice Class |

HUM156 Voice Class|

HUM170 Guitar |
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HUM171 Guitar Il

HUM180 Piano|

HUM181 Pianoll

HUM182 Pianolll

HUM201 The American Musical Theatre: A Production Workshop

HUN245 The New Y ork Theatre Experience

HUP100 Critical Thinking Skills (for Liberal ArtsAA and ASmagjors
only)

HUS220 Commercial Spanish

Human Services

HSC130 Activities for Human Services Settings

HSC135 Human Services Roles and Systems

HSD170 Integrated Curriculum A: Framework for the Developing

Child

HSD171 Integrated Curriculum B: Developing Problem-Solving

Skills

HSD172 Integrated Curriculum C: Developing Creativity

Mathematics

MATO095 Essential Math|

MATO096 Essential Math 11

MAT106 Math of Medical Dosages

Natural and Applied Sciences

SCH111 Aging & Health

SCN195 Community Health

Dietetic Technician

All courses except SCD200 Introductory Nutrition

EMT/Paramedic

All courses

Occupational Therapy Assistant

All courses

Physical Ther apist Assistant

All courses

Nursing

All courses

Veterinary Technology

All courses

Office Technology

All courses

Social Science

SSD105 Computers and Society (cross-listed as CI S105)




New Student Seminar

New Student Seminar is an orientation course required of all entering
freshmen and transfer students. Taught by the counseling faculty, itis
designed to help students adjust to college life and demands, improve
their study skills, and begin the process of educational and academic
planning to achieve their career goals.

Urban study requirement

LaGuardia Community College is proud of its unique urban studies
graduation requirement. It reflects the college’'s commitment to the
communitiesit servesand to its students asthe futureleaders of those
communities. Urban study courses promote a multi-disciplinary
understanding of the urban environment enriched by a hands-on,
experimental approach to learning in and through the city.

At least one urban study course must be completed by each degree
candidate for graduation. A course taken at an accredited college in
New Y ork City that fulfillsthe criteriafor the urban study course and
is the equivalent of an existing LaGuardia urban study course may
fulfill the urban study requirement. Some urban study courseswill be
offered each semester. Someurban study coursesalsofulfill thelibera
arts elective requirement. Othersfulfill only the unrestricted elective
requirement. Urban study courses:

1. focus primarily on aspects of urban life and help students
understand some aspects — cultural, historical, palitical, sociological,
economic, ecologica — of New York City;

2. exploresystematically andvisit resourceswithinNew Y ork City
inorder to introduce and/or reinforce course concepts—at | east two or
more field trips will be made during the session; and

3. are scheduled in a mode which facilitates the use of the city as
alearning laboratory and permits follow-through of conceptua mate-
rid in the classroom.

Thefollowing isalist, by department, of urban study courses:
Accounting/Managerial Studies
AMN195 Profile and Prospects of Businessin New Y ork City
AMN211 Travel, Tourism and Hospitality Marketing
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English

ENN191 Art, Politicsand Protest

ENN/SSN193 Ided Societies

ENN195 Violence in American Art and Culture

ENN198 Creative Writing

Human Services

HSN103 Community Dynamics. Impact on Human Services
HSN110 Perspectives on Homelessness

Humanities

HUNZ101 Introduction to Bilingualism

HUN/SSN 180 Introduction to Intercultural Communication
HUN192 Art and Society

HUN194 Puerto Rican Community: Minority Group Experience
HUN196 Film and New Y ork City

HUN245 The New Y ork Theatre Experience

Natural and Applied Sciences:

SCN101 Introduction to Veterinary Technology

SCN195 Community Health

Social Science

SSN/HUN 180 Introduction to Intercultural Communication
SSN181 Contemporary Urban Issues

SSN182 Urban Anthropology

SSN183 History of Minorities

SSN184 Environmental Psychology

SSN186 Sociology of the Black Community

SSN187 Urban Sociology

SSN189 The Urban Economy

SSN190 Leadership

SSN192 Practical Politicsin New York City

SSN/ENN193 Ideal Societies

SSN194 Religion and Socid Change

SSN199 Neighborhood History

SSN210 The Politics of Sexuality

SSN240 History of New Y ork City

SSN280 Urban Black Psychology

©Academic Policies

Academic policies are generally monitored through the Registrar’'s
Office. TheRegistrar' sOffice, M-101, servesthestudentsof LaGuardia
inavariety of ways. Inaddition to coordinating and implementing the
registration process, the Registrar’ s Officeal so providesthefollowing
services: distribution of the college’ s academic calendar, monitoring
of academic standing, TAP and Title IV certification, alied health
candidacy, certification of student enrollment, transcript requests,
tuition refund requests, verification of attendance, change of data
(name, address, etc.), maintenance of student records, and readmission
and reinstatement applications.

Inthis section you will find general information regarding semester
credits and credit loads, as well as specific information about the
grading system and policies, academic standards, attendance policies,
graduation, exemption credits and permit students.

Academic integrity

The college has established an Academic Integrity Policy that de-
scribes procedures and penalties for students who are suspected of
academic dishonesty. This includes cheating, plagiarism, academic
fraud, misconduct on internship or clinical affiliations, and bribery.
Copies of the Academic Integrity Policy are available in the Dean of
Student Affairs Office, the Student Government Office, the Student
Life and Development Office, Counseling Cluster offices and the
Library.



Academicreview

The academic records of al students are reviewed each semester, and
probation and suspension | ettersare sent studentswho do not meet the
scholastic requirements at LaGuardia. Not having received a letter,
however, does not excuse a student from knowing the policies and
adhering to them. All students are responsible for maintaining their
academic standing according to the college’s retention policy. See
page 112 for adescription of the retention policy.

Attendancepolicy

Attendance in class is a requirement and will be considered in the

evaluation of student performance. Instructorsarerequiredto keep an

official record of student attendance. The maximum number of

unexcused absencesislimited to 15% of the number of class sessions.
Note: Absencesare counted from thefirst day of classevenif they

are aresult of late registration or change of program.

Day and extended day status
After a student’s first registration at the college, the student’s day/
extended day (evening) status cannot be changed.

Extended day classes are a continuation into the evening and
weekend of scheduled credit classes.

To meet the special needs of adults who have work and family
commitments, extended day courses are scheduled in a variety of
patterns; these permit astudent to take several courseswhileattending
just two or three eveningsaweek. Some courses can be completed by
attending classes only one evening a week or on Saturday.

Extended day students may also take daytime courses as their
personal needs dictate; similarly, day students may enroll in evening
and weekend classes.

All students benefit from the basic college services: counseling and
advisement, health services, instructional laboratory facilities, book-
store, cafeteria, recreation facilities, and administrative services, and
are governed by the same general college policies and regulations.

Any questions concerning extended day classes can be directed to
the Extended Day Office, M-103, or call (718) 482-5395

©Academic Credits
Credit load

The college does not require that students enroll for a minimum
number of credits. A full-time program, however, is considered to be
12.0 credits or credit equivalents per semester. Many financial aid
programs depend on full-time status. For further information consult
with the Financia Aid Office, MB-10.

Full-time criteria
In order to be considered full-time, students must meet the conditions
of one of the following categories:

1. be registered for 12.0 or more credits;

2. betaking at least afull-time Co-op Internship (12 tuition units);

3. betaking a part-time Co-op Internship and 6 additional credits;

4. be afirst semester freshman and register for 3.0 creditsand 12.0
tuition units (at least one of the courses must appear on the special
value course list published in the Schedule of Classes); or

5. be registered for 6.0 credits and 12 tuition units (at least one of
thecoursesmust appear onthespecial valuecourselist publishedinthe
Schedule of Classes).

Students may achieve their full-time status in Session | or take a
combination of coursesin Session | and 1 in order to achieve full-time
status. It is recommended that students attempt to be full-time in
Session 1.
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Maximum tuition units per semester
Students may not register for more than 18 tuition units per 12-week
session, or two coursesnot to exceed 9tuition unitsper 6-week session.
Exceptions may be granted through special permission. In order to
receive special permission:

1. during advisement, students must consult with their faculty
advisor or counselor to receive his or her recommendation, or

2. itisrecommended that students planning to go out on full-time
internship should not register for more than two courses during their
internship. Studentsshould consult withtheir Co-op Faculty Advisor
in planning their academic schedule for that session; and

3. students must obtain written permission from the Dean for
Academic Affairs or designee.

Exemption credit

Exemption credit from any course offered at LaGuardia may be
granted on the basis of an examination or a project equivalent to the
final requirement of the course. Equivalencies are determined by the
faculty of theappropriatedivision or department and must beapproved
by thechairperson. Toreceivecredit by exemption, thestudent should
apply to the appropriate chairperson or designee.

The maximum number of exemption credits that can be counted
towards aLaGuardia degreeisten. These ten exemption credits may
be applied toward LaGuardia's 30 credit residency requirement for a
degree; amaximum of six exemption credits may be applied toward a
certificate. Any transfer credits are applied in addition to exemption
credits.

Note: Exemption credits are awarded to degree students only.

Independent study and individuaized
course credits

Independent study

The college offers students the opportunity to pursue independent
study credit(s). Thisformat is designed for the student who is self-
motivated, self-disciplined, and capable of doing advanced work.
Before registering for independent study credit(s), students must
secure permission fromtheinstructor and chairperson of theappropri-
ate academic department. This permission form is available in the
Registrar’s Office, M-101, and must be returned at registration. The
compl eted permission form must al so indicatethe number of creditsto
be earned. The formal learning contract must be developed with the
instructor and submitted to the Registrar’s Office. In addition:

1. the student must have successfully completed 36 credits;

2. the student must meet the requirementsfor individual study set
by the specific department;

3. thecontract may involvein-depth exploration of aspecial topic
not within an existing course or it may involve anin-depth exploration
of aspecific topic within (but not duplicating) an existing course; and

4. the student may take a maximum of 6 credits of independent
study and may not engage in morethan 3 credits of independent study
per session.

Note: A request for waiver may be madeto the Office of Academic
Affairs, M-400.

Individualized courses

At the discretion of the department, the college offers students the
chance to accomplish the goals of pre-existing courses in a non-
traditional mode. The project must be based on and fulfill the
instructional and performance objectives of the existing courses.
Studentsinterested in pursuing such aproject must meet departmental
prerequisites for the existing courses and must provide atranscript of
work already completed to the instructor. Students must also secure
permission from theinstructor and the chairperson of the appropriate



academic department. The permission form is available in the
Registrar’s Office, M-101, and must be returned at the time of
registration. The formal learning contract must be developed and
submitted to the Registrar’ s Office by the deadline date. The course
may be offered if any of the following conditions are met:

1. the student needs the course to graduate in the next semester;

2. the course isrequired for the student’s progress in a sequence;

3. the course has been cancelled by the college; or

4. the course won't be offered in the current session or the next
session.

In addition:

1. the student may take amaximum of 6 credits of individualized
courses but may not engage in more than 3 credits of individualized
course study per session (A reguest for waiver may be made to the
Office for Academic Affairs, M-400);

2. the student must meet departmental requirements of prerequi-
sites for individualized course study;

3. the student and faculty member must have met and formalized
alearning contract within stated time requirements; and

4. the course must be among those listed as being offered for
individualized course study by the department.

In order to pursue ndependent Study or an Individualized Course,
students must compl ete the following steps.

Faculty approva

The student must consult afaculty member who iswilling to serve as
an instructor. A Request to Register form must be signed by the
instructor, student and chairperson.

Registration

The student must submit the signed request form at registration so the
course can be put on aroster.

Planning the contract

The student must meet with the instructor at the beginning of the
session.  The purpose of this planning session is to complete the
contract form. For independent study, adetailed description of course
requirements must be listed on the contract. For an individualized
course, the course outline must be attached and the material to be
covered during the session noted. The student and instructor should
determine dates for future meetings. A minimum of 7 hours and a
maximum of 10 hours must be spent in discussing course work during
pre-determined sessions with theinstructor.

Recording the contract

The signed contract must be submitted to the Registrar’s Office by

either theinstructor or the chairperson of the department by the end of

the third week of classes.

Consequences for failing to make or carry out the plan

Once registered, students are responsible for completing al require-

ments as stated in the contract. Failure to meet with theinstructor as
agreed or to fulfill course requirements will result in a punitive grade.

Transfer credit

For information on transferring credits previously earned at other
accredited colleges or universities or for information on veteran's
credit for military service, please refer to page 6.

©College Advisement,
Registration, Withdrawal
and Leave

AcademicAdvisement

Counselors or faculty members provide academic advisement ser-
vices. Through academic advisement students connect their education
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and career goals. The advisement processincludes adiscussion with a
counselor or faculty advisor on students' current academic progress, a
review of their degree requirements, an evaluation of the coursesto be
completed and a decision on which courses to select for the next

semester. Counselors or faculty members from the major assist stu-
dents with the decision-making process.

Advisement isrequired at LaGuardia. Advisement is offered dur-
ing the semester, prior to registration, during registration and during
changeof program. Studentscannot proceed to registration unlessthey
have a signed advisement form or an alternate | etter, the “ Advisement
Express.” The “Advisement Express’ letter is given, or mailed, to
selected studentswho have a GPA of at least 2.75 and have earned 25
credits at LaGuardia. Students from selected majors are invited to
select the Advisement Express option.

Topreparefor theadvisement process, studentsareinvited to pick
up the advisement schedule, schedul e of classes, advisement form and
their Degree Requirements Checklist (DRC). The DRCisacomputer-
ized degree requirements checklist that matches students' completed
coursesagainst their degreerequirements. The DRC providesstudents
with an accurate statement of the courses they must complete to
graduate. The DRC is one of the educational planning tools students
useto monitor their academic requirements. Studentswho would like
to request a DRC, or who are considering changing their major and
wouldliketo seehow their creditsareredistributed, should cometothe
Academic and Career Counseling Cluster (ACC) Office, C-245.

LaGuardia sAdvisement Systems
Students are advised through different systems:

* New students are advised at Orientation and during new student
Registration.

* First semester students are advised in New Student Seminar.

¢ COPE and College Discovery students are advised by their
individual counselors.

« ESL students are advised by counselors and ESL faculty.

« Liberal Arts and Science students are invited to meet with the
Liberal Artsfaculty and the Liberal Arts Coordinator during assigned
advisement dates.

» Accounting, Managerial Studies, Paralegal Studies, Travel and
Tourism, and al Computer Information Systemsmajorsareadvisedin
academic planning workshops by the ACC counselors.

» Commercial Foodservice Management, Commercial Photogra-
phy, Dietetic Technicians, Education, Education Associate: TheBilin-
gua Child, Emergency Technician, Human Services, Mortuary Sci-
ence, Occupational Therapy Assistant, Office Technology, Physical
Therapist Assistant, School Foodservice Management, Veterinary
Technology majors are advised individually by the faculty advisors
from these majors during college-wide advisement.

» Readmitted and Reinstated studentsare advised by counsel orsthe
week before registration is scheduled for the next semester.

Registration

Thereare only two registration periods per academic year: prior tothe
12-week Fall session and prior to the 12-week Spring session. Stu-
dents who wish to take classes during the 6-week sessions must
indicate their intent to do so at the registratrions prior to the 12-week
sessions. There is no registration for the 6-week sessions; students
may only change their programs.

Late registration

Students will not be permitted to register for a course after the
announced late registration deadline published in the Schedule of
Classes.



Withdrawal from courses

There are two mechanisms for students to drop courses: Change of
Program and Officiad Withdrawal. During the Change of Program
period studentsmay cometo the Registrar’ s Officeto drop acourseor
courses. No gradewill appear onthe students' transcriptsfor courses
dropped during thistime. Students will have a financial liability for
these coursesand/or will beentitled to arefund according to thetuition
refund policy.

Dropping courses after Change of Program is discouraged but is
possible through the college’'s Officia Withdrawal procedure. A
student who wishes to withdraw from a course must have an Officia
Withdrawal form signed by the instructor indicating good academic
standing at thetime of withdrawal. All withdrawalsmust occur by the
deadline. When astudent officially withdraws by the deadline date, a
gradeof Wisgiven. Any student who stops attending aclass after the
official dateto withdraw will receive an F grade. Officia Withdrawal
does not necessarily entitle a student to a refund and may affect the
student’s financia aid.

Withdrawal from Cooperative Education

Termination or withdrawal from acooperative education internshipis
subject to the approval of the student’s Co-op faculty advisor. Itis
recognized that termination of employment may be dueto avariety of
justifiable reasons. Therefore, each case will be handled individualy
by the Co-op faculty advisor, subject to normal grading procedures of
review and appea of Cooperative Education grades.

L eave of absence

Students who wish to leave the college for one or more semesters do
not need to apply for a“leave of absence.” Normally, studentsattend
thecollegefor asmany consecutive semestersasthey need to complete
their requirementsand earntheir degrees. Those studentswhowishto
discontinue enrollment temporarily must go to the Registrar’ s Office
towithdraw from any coursesin progress prior to the deadline. When
they wish to return, they must apply to the Registrar’s Office for
readmission, observing the deadline listed in the academic calendar.

Medica leave of absence

Students may be permitted to take a medical leave of absenceif they
can provide a physician’s statement as well as verification by faculty
of students' attendance and grades prior to the onset of illness. The
documentsarethenreviewed by Health Center staff for approval. (See
page 114 for information on appealing a fina grade.)

Permit policy

LaGuardia students currently registered in good academic standing
whowish to take one or two courses at another CUNY college may do
so only by using the Permit procedure, and only degree seeking-
students are eligible to apply to go out on permit. At LaGuardia,
coursesallowed to betaken on permit arerestricted to thosewhich can
legitimately be transferred back toward the LaGuardia degree. Under
normal circumstances, only courses not being offered by LaGuardiain
a particular semester will be considered. All courses successfully
completed on permit are recorded on the LaGuardia transcript as
transfer credit, which is noted with the standard “TCR” grade and
which is not calculated in the GPA. Students who are interested in
taking courses on permit must secure approvals from the appropriate
academic departments and the Registrar’ s Office, and pay the tuition
and fees to LaGuardid's Bursar before beginning their studies at
ancther institution. Credit will begivenonly for those coursesgranted
prior approval andindicatedonthepermitformonfileintheRegistrar's
Office. Students who wish to apply for a permit must contact the
Registrar’s Office by the deadline indicated on the academic calendar.
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Studentsfrom other CUNY collegeswhowishto attend LaGuardia
on permit must obtain the required permissions and make payment at
their home college. They are digible to register on a space available
basis. Students should contact the Registrar’s Office, M-101, for the
permit registration dates.

Note: LaGuardia students wishing to go out on permit to another
CUNY college may do so during the 12-week sessionsonly. Students
from other CUNY colleges may comeinto LaGuardiafor all sessions.

Readmission to the college

All students who have not registered for classes for one or more
semesters must apply for readmission. Thisincludes those students
who have been on a medical leave of absence.

Readmission forms are available in the Registrar’ s Office, M-101,
and must be completed and returned by adeadline (approximately five
weeksprior tothesemesterinwhichthey wouldliketoreturn.) Call the
Registrar’ sOffice, (718) 482-7232, for exact deadlines. Thereisanon-
refundable $10 readmission processing fee payable to the Bursar.

Students returning to the college within one year (two semesters)
generally will be readmitted to the college under the same curriculum
(major) requirements which werein effect at the time the student was
admitted to the college. However, students returning after one year
will be readmitted under the curriculum requirements in effect at the
time of their readmission. In exceptional cases, where the new
requirements create an unnecessary hardship (such as graduating with
an excess of 72 credits), students will be eligible to petition the
requirements and seek possible exception to this policy to the Aca
demic Standing Committee. The decision of the committee is final.

Note: Readmission will not considered for the 6-week sessions.

Relnstatement
Students on academic suspension may apply in writing for reinstate-
ment during their period of suspension. Applicationsmust beobtained
at the Registrar’s Office, M-101, and returned prior to the deadline
date, published in the academic calendar, prior to the semester for
whichthestudentisapplyingfor reinstatement. Studentsshould check
the academic calendar for the reinstatement deadline. Thereisa$10
non-refundablereinstatement processing fee (evenif theapplicationis
rejected) payableto the Bursar. If reinstated, studentsare expected to
show substantial improvement in academic performance. Normally
thiswill requiremaintaining asemester GPA of 3.00. Studentswhoare
reinstated and do not obtain a3.00 GPA in the semester in which they
arereinstated or do not improve their GPA to within retention policy
standardsare oncemoresuspended. Students suspended twicearenot
allowed to register at the College again. Exceptions may be granted,
only under unusual circumstances, by the Academic Standing Com-
mittee or its chairperson. The decision of the committeeis final.
Note: Reinstatements are not considered for the 6-week sessions.

©Grading
Grading system

The following grading symbols are included in the calculation of
Grade Point Average (GPA):

A =90-100

B =80-89

C=70-79

D = Lowest passing grade (see D grade policy below)

F = Failure (see F grade policy below)

FIN = Failure from incomplete (see note below)

WU = Unofficial Withdrawal (see note below)

The following symbols are also used on the official transcript.

CR Exemption credit (credit earned). Studentswith demonstrated



competence in specific areas may be granted credit for coursesrelated
to these areas.

E Excellent. (used prior to Fall 1975 with GPA value of 4.00)

F TheFailuregradeisused when aninstructor evaluatesastudent’s
work as not having met the standards for the course. Ordinarily the
student is expected to retake the course. A student who has received
an F twice for the same course must consult with and receive permis-
sion from the department chairperson or designee before attempting
the course again.

FIN An INC (Incomplete) grade which has been converted to a
failinggrade will appear as a FIN grade.

G Good. (used prior to Fall 1975, with GPA value of 3.00)

INC The Incomplete grade may be awarded to studentswho have
not completed all of the required course work but for whom thereisa
reasonabl e expectation of satisfactory completion. AnINC grade can
be changed to a passing or failing grade by the instructor during the
semester after which the INC wasincurred. The one-semester allow-
ancemay be extended for a specified time under extraordinary circum-
stances at the discretion of theinstructor and department chairperson
or designee. If achange of grade form is not submitted by the end of
two semesters, theINC gradeautomatically convertstoaFIN. Instruc-
tors giving INC grades must inform students in writing of the condi-
tionsunder which they may receivepassing grades. THE STUDENT
SHOULD NOT RE-REGISTER FOR THE SAME COURSE.

NC Nocredit. Currently used only for high school studentsenrolled
in college-level courses. (used for all students prior to March, 1977;
calculated asan Finthe GPA if earned between September, 1976 and
March, 1977; not calculated for any other period)

P Passing. (used prior to Fall 1975; not calculated in GPA)

R The Repeat grade is awarded only in Basic Skills courses. In
general, the student has satisfactorily completed all assignments and
has demonstrated satisfactory progress toward the goal of the course
but has not reached the level required to pass the course. To earn a
grade of “R” studentswho do not pass the course must:

1. comply withthecollege’ sattendancepolicy. Studentswho have
stopped attending on or before the officia withdrawal date must
receive a grade of “WU” ;

2. complete all assigned work; and

3. make substantial progressin appropriate skillsimprovement.

S Satisfactory. This grade is used only in courses that carry no
credit, suchasNew Student Seminar; Co-op Prep; andNursing, O.T.A.
and P.T.A. candidacies.

TCR The Transfer Credit Grade grade is given to students who
havetransferredinto LaGuardia with creditsearned at other accredited
colleges and universities. Based on guidelines established by the
academic department, transfer credits are evaluated by the Transfer
Credit Office, M-149, prior toor during thefirst semester of attendance
at LaGuardia. Students may receive amaximum of 10 transfer credits
towards a certificate and 30 transfer credits towards a degree.

U Unsatisfactory. Thisgradeisused only in coursesthat carry no
credit, such as New Student Seminar, Co-op Prep; and Nursing,
O.T.A.,and P.T.A. candidacies.

W Officia Withdrawal. This grade is given when a student
officially withdrawsfrom acourse after the change of program period,
but prior to the official withdrawal deadline.

WA Administrative Withdrawal. For example, this grade is used
for students who have not been cleared for immunization.

WU The Unofficial Withdrawal gradeisassigned to a student who
never officially withdrew and never attended class, or stopped attend-
ing prior to the official withdrawal date. If the student stopped
attending after the official withdrawal date, a grade of “F” is given.

Y Indicated completion of thefirst quarter of atwo quarter course.
(used prior to Fall 1980)

Z This“temporary” grade indicates that a student’s official grade
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was not received by the Registrar in timeto be recorded on the official
transcript. The actual grade usually appears on the next issued
transcript.

@ Waiver of requirement (without credit). A student may obtain
awaiver for acourse when the appropriate department chairperson or
designee determines that such a waiver is warranted.

Studentsmay not register for credit coursesthat they have success-
fully completed with agradeof A, B, C,CR, E, G, INC, P, S, TCR or
@

D grade policy

Since Fall 1983, studentswhoreceive a“D” grademay wish to repeat
acourse in an attempt to upgrade the skill level achieved. Repeated
courses, however, cannot be used to determine students’ eligibility for
TAP. Each department has its own guidelines and procedures for
studentswho wish to repeat a“D” grade, and not every department
allows repetition of course work. Specia permission must be
obtained from the appropriate academi ¢ department prior to repeating
the course. In addition to securing departmental approval, thefollow-
ing genera conditions must be met:

1. students may repeat the same course only once;

2. the repeat must occur in the students' next semester of atten-
dance or the next time the course is offered by the department
(whichever comes first);

3. both gradeswill appear on the students’ transcriptsand will be
included in the calculation of the GPA (even if students failed the
course the second time);

4. whenacourseisrepeated, thecredit for that courseisnot counted
toward the degree a second time; and

5. generaly students may repeat only three different courses in
whicha“D” gradewasearned. Requeststo repeat morethanthree”D”
grade courses may be directed to the chairperson of the Academic
Standing Committee. The decision of the Committeeis final.

Note: For the purposes of TAP, courses repeated through the D
Grade Policy will not be counted when determining the student’ sfull-
time or part-time financial aid digibility.

Repeat Policy
Students may not repeat a course which they have successfully
completed with agrade of “A,” “B” or “C”.

F grade policy

At LaGuardia and other CUNY schools, any student who earns an
academic grade of “F,” or an administrative failing grade (“WU” or
“FIN™), and subsequently retakes the course and receives a grade of
“C” or better, will no longer have that “F,” “WU,” or “FIN” grade
computed into the grade point average subject to the following provi-
sions:

1. thispolicy was effective as of Fall 1990;

2. thefailing grade must have been earned after September 1, 1984.

3. the maximum number of failing credits that can be deleted from
the GPA shall be limited to atotal of 16 throughout CUNY;

4. the“F,” “WU,” or “FIN” gradewill remain onthetranscript, but
will not be calculated in the GPA;

5. for the student who earns agrade of “C” or better in a course
taken at LaGuardia, the original failing grade must have also been
earned at LaGuardia; and

6. partia deletions in the calculation of the cumulative GPA are
prohibited.

R grade policy

After Spring 1990, students who register for a course in which they
have previously received two or more “R” grades are not eligible to
receivean additional “R". Studentswho do not passthecourseintheir
third or subsequent attempt must be given agrade of “F’. However,



the instructor can submit an appeal on behalf of the student to the
department chair. For the purpose of TAP, coursesrepeated through
the R grade policy will not be counted when determining the student’ s
full-time or part-time financial aid digibility.

Policy on early advisement to improve student
performance
College policy requires that faculty will:

1. provide students with clear-cut course objectives and require-
ments and evaluation criteria (criteria for grading);

2. administer some form of evaluation (e.g., quiz, exam, written
assignment) by the end of the fourth week of a 12-week session or by
the end of the second week of a6-week session; the evaluationisto be
returned and discussed with students; and

3. initiate early contact with students performing poorly; assist
students by offering advice and by referring studentsto labs or to the
Personal Counseling Cluster Office, M-166.

GradePoint Average(GPA):

The GPA isanumerical computation of a student’s academic record
and is used to determine graduation eligibility, graduation honors,
inclusion on the Dean’ s List, probation and suspension. The GPA is
also used to determine continued eligibility for some financia aid
programs. The GPA is calculated per semester as follows.

1. Multiply the credit value of each coursewithagradeof A, B, C,
D, F, FIN or WU by the numerical value of the grade for that course.
Numerical Valuesare A =4.00, B =3.00, C=2.00, D =1.00, FIN, F,
& WU =0.00. Total the results of the multiplications.

2. Total the number of credits for all of the coursesinvolved.

3. Dividetheresult of Step 1 by theresult of Step 2 to obtain the
GPA (calculated to two decimal places).

Numerical Total Numerical
Grade Value Credits Value
A 4 X 3 12
B 3 X 3 9
C 2 X 3 6
D 1 X 3 3
F.WU,FIN 0 X 3 0

Therefore, 30 divided by 15 yields a grade point average of 2.00,
which is a C average.

Note: Courseswithgradesof CR,INC,R, S, TCR, U, W, WA and
Z are not included in calculating the GPA.

Academic appea s/change of grade
A student who wants to appeal a grade should contact his or her
instructor to discussthe grade. If no equitable solution isreached, the
student may then go to the instructor’s department chairperson for
consultation. If no agreement isreached, the student hasthe option of
appealing the case in writing to the chairperson of the Academic
Standing Committee. The decision of the Academic Standing Com-
mittee isfinal. Students who wish to appeal final grades must file a
written appeal within six months following the session in which the
course was taken, including requests for medical leaves of absence.
However, when amedical leave prohibits a student from returning to
theCollegethefollowing semester, the student hassix monthsfromthe
semester the student readmitstofilethewritten appeal. Appeal forms
are available from the Counseling Offices.

Note: Gradesof “W” and“WU” cannot bealtered by instructorsor
chairpersons. They canonly bechanged by appealingtothe Academic
Standing Committee. Gradesof A, B, C,D,F,FIN,INC, R, Z,or @
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may be changed by instructors with permission from the department
chairperson. The Registrar will review all cases in which changes
where more than one grade level isinvolved, eg. “C" to “A”, “B” to
“D”,“F"to“C.”

Dean’'sLigt
The Dean’sListisestablished every semester to honor those students
who have achieved academic excellence. To be eligible for inclusion
onthe Dean’s Listin a given semester, a student must have:
1. earned 9.0 credits or more;
2. achieved agrade point average (GPA) of 3.50 for the semester;
3. not received grades of F, FIN, INC, R, WU and Z; and
4. maintained a cumulative GPA of 2.00.

Probation

Studentswho do not meet the minimum grade point average (GPA) are
placed on academic probation. They are given one semester to achieve
the minimum grade point average required as per the college’s reten-
tion policy before they were placed on probation. During this proba-
tionary period, studentswho make satisfactory academic progresswill
continue to maintain their academic standing with the college and their
concurrent eligibility for financial aid. If the minimum GPA is not
achieved, students may be suspended from the college. However, in
order to allow studentsto file appeals (due to constraints associated
with the calendar), there is a one semester delay concerning suspen-
sions.

Probation Workshops

Counselors from the College Discovery, Persona Counseling and
Student Services Clusters offer workshops and specialized counseling
sessionsto studentsin academic probation. They hel p studentsunder-
stand the College' s Retention Policy and develop strategies for aca
demic success.

Retention policy

All students must achieve a minimum cumulative grade point average
(GPA).

Minimum
Credits Attempted Cumulative GPA
0.0-12.0 1.50
12.5-24.0 175
24.5-or more 2.00
Suspension

Students who have been suspended are not dligible to register for
courses at the college for one semester. They may appeal the suspen-
sion in writing to the chairperson of the Academic Standing Commit-
tee. Appea forms are available in the Counseling Cluster offices. If
the appeal isapproved, studentswill be expected to show substantial
improvement in academic performance. Normally this will require
maintaining asemester GPA of 3.00. Exceptionsmay be granted, only
under unusual circumstances, by the Academic Standing Committee
or its chairperson. The decision of the committeeisfinal.

©Graduation

At LaGuardia, a2.00 GPA (C average) is required for graduation. A
graduate whose cumulative GPA is between 3.50 and 3.89 shall be
graduated with honors. The term “with honors” will be inscribed on
the student’s diploma and noted on the commencement program. A
graduate whose cumulative GPA is3.90 or better shall be graduated
with high honors. Theterm*“with highhonors’ will beinscribed onthe
student’s diploma and noted on the commencement program. All
students must register for “Intent to Graduate” in order to have their



records reviewed. This should be done when they register for their
final semester. Students wishing to appeal graduation requirements
may submit a written appesal to the Academic Standing Committee.
The decision of the committee is final.

Note: If the Registrar’s Office determines that you have met the
requirements for graduation, you may not continue taking courses at
LaGuardia unless you have filed a second degree/credential or a non-
degree application.

College Preparatory Initiative (CPI)
TheCity University of New Y ork hasinstituted aprogram for entering
students called the College Preparatory Initiative. Students who
graduated from high school in or after June 1993, or received a GED
in or after September 1993, are subject to CPI requirements.
Students entering a community college between Fall 1997 and
Spring 1999 will be expected to have at least 13 units of high school
work in academic courses, including aminimum of 1 unit of laboratory
science, 2 unitsof mathematics, 4 unitsof English, and 2 unitsof social
science. InFal of 1999, students will be expected to have at least 15
units, including aminimum of 2 units of laboratory science, 3 units of
mathematics, 4 units of English, and 2 units of social science. By Fall
2000, the unit expectation is 16; 2 units of laboratory science, 3 units
of mathematics, 4 units of English, 4 units of socia science, 1 unit of
fine arts, and 2 units of foreign language will be required. The
minimum distribution of units for communiy colleges is specified in

the chart below.

Unit Soda Fine  Foreign
| I S N S .. I
1995 11 1 2 4 X X X
1997 13 1 2 4 2 X X
1999 15 2 3 4 2 X X
2000 16 2 3 4 4 1 2

High school students should consult with guidance counselors to
ascertain what courses are considered to be academic within the
English, science, mathematics, socia science, foreign language and
fine and performing arts curriculum.

All new studentswill beinformed of thepreparatory unitsthat have
been recognized asaresult of high school preparation. GED students,
who took the English language version of the exam, will receive units
based on their test scores.

Students who have not completed the academic unit expectations
prior to enrolling at LaGuardiawill be required to demonstrate skills
and knowledge in the discipline areas in which they lack preparation
prior to graduation from LaGuardia. Thisis generally accomplished
by taking designated college courses which serve as CPl substitutes.

CPI Substitute Courses
Academic Discipline: English
Sponsoring Department:  English
ENAO099 Basic Writing
ENGO099 Basic Writing
ENC101 Composition |
ENG101 Composition |
ENG102 Composition I1: Writing Through Literature
USI012 Basic Writing
Sponsoring Department: Humanities
HUC101 Oral Communication
or
HUL 100 Communication and the Non-Native Speaker
Academic Discipline: Foreign Language
Sponsoring Department: Humanities
HUE101 Modern Chinese |
HUE102 Modern Chinese Il

HUF101 Elementary French |

HUF102 Elementary French 11

HUF103 Intermediate French

HUK103 Intermediate Greek

HUS101 Elementary Spanish |

HUS102 Elementary Spanish |1

HUS103 Intermediate Spanish

HUS105 Spanish for Fluent Speakers
HUZ101 Elementary Portuguese |

HUZ102 Elementary Portuguese 1
AcademicDiscipline: Mathematics
Sponsoring Department: Mathematics
MATQ96 Mathematicsin Action |
MAT106 Mathematics of Medical Dosages
MAT107 Mathematics & the Modern World
MAT120 Elementary Statistics|

MAT200 Precalculus

MAT241 Technical Mathematics|
Academic Discipline: Performing & Visual Arts
Sponsoring Department: Humanities
HUA101 Introductionto Art

HUA103 Beginning Drawing

HUA110 Beginning Painting

HUA120 Beginning Sculpture

HUA130 Beginning Photography

HUC106 Public Speaking

HUC170 Art of Theatre

HUC180 Creative Drama

HUC190 Acting |

HUH100 Exploring the Humanities
HUM110Introductionto Jazz
HUM140Music Theory |

HUM 151 Contemporary Voca Ensemble (Studentswill haveto take
Vocal Ensemble two semesters to satisfy one CPI requirement.)
HUM155 Voice Class|

HUM160 Band

HUM 165 Wind Instruments|

HUM170 Guitar |

HUM180 Piano|

HUN192 Art and Society

HUN245 New Y ork Theatre Experience
HUP101 Introductionto Philosophy
HUR101 Creative Thinking and Practice
Academic Discipline: Science

Sponsoring Department: Natural & Applied Sciences
SCB101 Topics in Biological Sciences
SCB201 Fundamentals of Biology |
SCB202 Fundamentals of Biology |1
SCB203 Fundamentals of Human Biology |
SCB204 Fundamentals of Human Biology |1
SCB208 Vertebrate Anatomy and Physiology |
SCB209 Vertebrate Anatomy and Physiology |1
SCC101 Topicsin Chemistry

SCC140 Biologica Chemistry

SCC200 Essentials of Inorganic Chemistry
SCC201 Fundamentals of Chemistry |
SCC202 Fundamentals of Chemistry |1
SCP101 Topicsin Physical Sciences
SCP140 Topicsin Astronomy

SCP201 Fundamental s of Physics|

SCP202 Fundamentals of Physics||
SCP240 General Physics|

SCP241 General Physicsl|



SCS099 Introductory Science (for COPE students)

Sponsoring Department: CIS

C1S241 Computer Electronics |

C1S242 Computer Electronics |1

Academic Discipline: Socia Studies

Sponsoring Department: Social Science

SSE101 Introduction to Economics |

SSE125 World Geography

SSH101 Themes in American History to 1865

SSH102 Themes in American History Since 1865

SSH103 Western Civilization from Ancient Times to the Renaissance
SSH104 Western Civilization from the Renai ssanceto Modern Times
SSP101 U.S. Power & Politics

SSS100 Introduction to Sociology: Contemporary Society

SSY 101 Generd Psychology

Note: For further information about CPI, obtain aCPl Bookletfrom
the Admissions Office, M 147.

Residency requirement
Students must successfully complete a minimum of 30 credits at the
college before being awarded a degree.

Note: Up to ten exemption credits, as well as courses taken “on
permit,” may be used to fulfill this requirement.

Pursuit of additional study after
graduation

Second credentia students

Students who have earned a certificate and then wish to pursue a
degree, and students who graduate with a degree and wish to pursue a
certificate, must file a “Second Credential Application.” This is

available in the Registrar’s Office and must be filed by the deadline.

Coursescompleted for thefirst credential may also be used to meet the
requirements of the second credential. Students must re-register for

“Intentto Graduate” inthesemestersinwhichthey anticipatecomplet-
ing the second credential. Students with a previous degree from

LaGuardia who wish to pursue a second degree at LaGuardia should

obtain the application in the Career and Transfer Center, C-266.

Second degree students

Students who have graduated from LaGuardia Community College
and who are interested in pursuing a second degree at LaGuardia
should contact the Career and Transfer Center, C-266. Second degree
students must complete LaGuardia's residency requirements of 30
creditstoward the new degreeand may transfer upto 30 creditstoward
adegree. All second degree students will be held accountable for the
cooperative education requirements.

OTransfer and Articulation
Policies

CUNY articulation policiesfor community
college graduates

LaGuardia graduateswho earn the Associate in Arts or the Associate
in Science degree and meet al other CUNY requirements, including
the Skills Assessment Testsin basic reading, writing and mathematics,
are guaranteed admission to a CUNY senior college.

Under ordinary conditions, it will not be necessary to earn more
thanthe 120 creditsusually required for abachelor’ sdegree. However,
students are advised to plan their programs in consultation with
counselors and faculty advisors to insure that all prerequisites are
fulfilled. Additiona credits may be required if the major field is

changed or if students have not followed the prescribed program for
transfer.

An Associate in Applied Science degree graduate who changes at
the senior college into a program not directly related to the former
major cannot be assured a specific number of transfer credits. Addi-
tional credits may be needed to meet the new magjor requirements.

Admission is not guaranteed to the first-choice senior college for
the community college graduate. Further, admission into a high
demand program is not guaranteed either. In such cases, criteria for
admission are established by the senior colleges according to seat
availability.

Studentswho wish to transfer after graduating from LaGuardiaare
advised to contact the Career and Transfer Center, C-266, for assis-
tance with planning and executing the application.

CUNY transfer policiesfor non-graduates of

community colleges

Studentswhowish totransfer to another CUNY collegebeforeearning
the Associate degree from LaGuardia must meet that college's en-
trance requirements, have completed a certain number of credits, and
earned aminimum grade point average. Asof 1996, students need to
satisfy all CPI unitsin English and mathematicsin order to transfer to
another CUNY college. Specific guidelines vary from college to
college. Students are advised to contact LaGuardia’'s Career and
Transfer Center, C-266, or the Admissions Office of the college of
their choice for details.

Private college articulation policies

Students who wish to continue their studies after graduating from
LaGuardia by transferring to a private institution should select their
courses in consultation with a counselor and/or faculty advisor. In
addition, very early they should contact LaGuardia’'s Career and
Transfer Center, C-266, and the Admissions Office of the college of
their choice for specific requirements and deadlines since the criteria
vary from college to college.

SUNY articulation policies
The State University of New Y ork pledges that “a New York State
resident who wishesto transfer from a State University of New Y ork
two-year college, including al community colleges throughout the
state, and who possessesor will havean Associatein Artsor Associate
in Science degree at the time of transfer is guaranteed an opportunity
to continue on afull-time basis at a senior campus of the University.”
Studentswith an Associatein Applied Science degree or thosewho do
not graduate are not guaranteed admission.

Students are advised to contact LaGuardia's Career and Transfer
Center, C-266, or the Admissions Office of the college they wish to
attend for specific requirements.
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Student Life
and Services

CStudent Services
Counseling Services

Counselors provide an array of counseling services designed to en-
hance students’ personal, academic and career development. These
services include: services to new students, personal counseling, edu-
cational planning, academic advisement, career counseling, transfer
counseling, outreach and student advocacy, and counseling for specia
populations. Counselorsoffer these servicesboth individually andin
groups.

AcademicandCareer CounsalingCluster (ACC)

The Academic and Career Counseling Cluster, C-245, assists students
in developing a personal educational plan that integrates their aca-
demic, career and persona goals. Counselors help students explore
their career interests, learn about their major and its relationship to
their career goas; help undecided students choose a major or assist
students who need to select alternative majors; teach students how to
select courses to complete their degree requirements and help them
learn how to prepare for the transfer process. Counsel ors administer
career assessment inventoriesandinterpret theresults. They work with
students to develop a career plan using the materials located in the
Career and Transfer Center. Counselors assist students through the
career decision-making process which will prepare them for life-long
success. Students are encouraged to visit the ACC Cluster in their
second semester to meet with a counselor to begin discussing their
educational and career goals. Students may come to C-245 to work
with a counselor on a walk-in basis, by appointment and in theme-
centered groups.

CollegeDiscovery Counseling Program Cluster (CD)
College Discovery, C-229, is acomprehensive academic and support
services program designed to offer: individualized counseling; student
success workshops; tutorials and financial aid stipends for students
who meet the eligibility criteria All CD students who have been
allocated to the program are required to participate in the College's
Pre-freshman Summer Program.

CD studentsmust register for the CD New Student Seminar course
during their first semester at the College. The counselor who teaches
this seminar becomes the student’ s assigned counselor. In this semi-
nar, students begin the process of academic and career planning. All
CD studentscompl eteanew student assessment inventory toidentify
their needs and interests. Counsel orswork with studentsindividually
and in workshops to address their specific needs. They are recom-
mended to register for CD counseling groups on study skills, academic
probation, transfer, career exploration and parental issues.

Personal Counseling Cluster (PC)

The Personal Counseling Cluster, M-166, provides counseling ser-
vices to students who are experiencing personal problems and need
assistance with academic success. The nature of the counseling
relationship is completely confidential and private. Counseling inter-
action helps students devel op the skills needed to address their chal-
lenges and succeed in life. Some of the personal issues for which
students seek counseling are: family issues, drug and alcohol related
problems, sexual concerns, self-confidence, friends, anxiety, depres-
sion, loverelationships, loneliness, loss, sense of identity. The Cluster
offers individual, short term counseling, as well as workshops and
theme focused groups. Counseling support groups include: Parent
Support, L eshianand Bisexual Group, Asian Women’ sSupport Group,
Relationships, Coping with the Death of a Loved One, Alcohol
Awareness Information Workshops, Substance Abuse Prevention
Groups and Probation Workshops. They also advise and sign the
Official Withdrawal Form for basic skills students.

Student ServicesCluster (SSC)
The Student Services Cluster offers comprehensive specialized ser-
vices in counseling, advocacy, technical assistance and resources to
special populations. Special populations include English as a Second
L anguagestudents, M B-09; studentswith disabilities, M-119; student
parents, MB-34; and Human Resources Administration (HRA) stu-
dents, MB-40.

The ESL counseling faculty provides personal, academic and
career counseling to all ESL students who are enrolled in the English
as a Second Language program. Counselors provide individual coun-



seling and developmental workshops on Conversational English,
acculturation to anew educational environment, educational planning,
and probation. A listing of theseworkshopsisavailableeach semester.

The Human Resources Administration Student Advocate' s Office
provides relevant information to aid HRA students in achieving their
academic goals. Services include addressing HRA/OES compliance
mandates, assisting with the processing of training related expenses,
updating students on HRA policies, welfare reform changes and
preparation and follow through for fair hearings.

Individua Counsdling

Individual counsdling is offered by each of the counsdling cluster
offices. Students requesting specific counseling services should go to
the counseling cluster that provides the service needed. Studentswho
need more than one service offered by a counseling cluster will be
referred by the Counselor to the appropriate office. Each counseling
cluster provides services to both day and extended-day students.
Clusters provide evening services on Wednesdays and Thursdays
evenings until 7:00 p.m..

CD students are assigned a personal counselor during their first
semester. The counselor who teaches the CD New Students Seminar
is usually the counselor who will continue to work with the student
until they graduate.

Intake Services

Counselors are available to see students on a walk-in basis Monday
through Thursday during the clusters' intake services hours. For a
listing of thehours, pick up aflier ontheintake serviceavailablein each
cluster office. The intake service is a brief counseling session where
studentscandiscusstheir needswithacounsel or or obtaininformation.
Counselors will refer students to the college resource that best meets
their needs.

CollegeResources
Career and Transfer Center (CTC)

The Career and Transfer Center, C-266, is a one-stop career center
designed to offer assessment services, guide students through the
career planning process, and provide students with the resources on
occupational information, transfer opportunities and scholarship as-
sistance. Counselors from the clusters that provide career counseling
use the resources of the center which houses computerized career
guidance programs, transfer resources including four-year college
catal ogs and guide books, videos and transfer applications for CUNY
and SUNY institutions. Computerized scholarship databasesareavail -
able to students interested in financing their education at LaGuardia
and upon transfer to senior colleges. Career and occupational informa-
tion is available in books, magazines and other literature. The CTC
publishes a newsletter, Horizons Unlimited, which lists recent schol-
arship winners, scholarship listings and criteria, career fairs, open
houses at senior colleges and dates when college representatives are
recruiting at LaGuardia. To access these services, students must
schedule an appointment in C-266. For additional information, call
(718) 482-5185.

Office for Students with Disabilities

Under Section 504 of the Federal Rehabilitation Act of 1973 and the
Americans with Disabilities Act of 1990, LaGuardia Community
College has an implicit responsibility to ensure that students with
disabilitieshave equal accesstoits programsand services, and that the
rights of students with disabilities are not denied. The Office for
Students with Disabilities (OSD) provides advocacy to ensure access
to all college programs and facilitates the transitition to college lifefor
students with disabilities. Students can be assessed for learning
disabilities. All students are required to register with supporting
documentation. Appropriate accommodationsand servicesaredeter-

mined and include academic, career and persona counseling, priority
registration, academic advisement and support services such as read-
ers, notetakers, tutors and proctoring exams for students. Interested
studentsmust goto the Office of Studentswith Disabilities, M-119. If
you are astudent with adisability requiring an accommodationto gain
accessto aprogram or service or feel that your rightsasastudent with
adisability are being denied, please contact the person or program that
appliestoyou:
Counselor for Disabled Student Services
The counselor is available to assist you with academic, personal and
career issues. The counselor will also facilitate your accommodation
needs, including special arrangementsfor advisement and registration.
Thecounsel or also functionsasaliai son between the student and state
agencies. Please cdl (718) 482-5250.
The Learning Project
The Learning Project is a grant-funded program designed to assist
studentswith learning disabilities. Thelearning specialist will prepare
letters of accommodation, arrange for tutoring services, notetakers,
and proctors asindicated. Please call (718) 482-5279.
The Program for Deaf Adults
Under the Program for Deaf Adults, students who are deaf or hard of
hearing are provided with support services. These services include
academic advisement, registration assistance, interpreting support,
tutoring and notetaking. Please contact the Program for Deaf Adults,
C-204, or call (718) 482-5311 (TTY) or (718) 482-5324 (voice).
Section504/ADA Coordinator
The Section 504/ADA Coordinator isavailableto inform you of your
rights as a student with adisability. If youwishtofileagrievanceor
complaint based on being discriminated against because of your
disability or to receive information regarding Section 504 of the
Federal Rehabilitation Act of 1973 or the Americanswith Disabilities
Act of 1990, please contact the Section 504/ADA Coordinator at (718)
482-5050

Students with a disability should self-identify when completing
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their application for admission, or subsequently with the Office of the
Registrar in order to take advantage of these services.

Early Childhood Learning Center Programs

The licensed child care facilities incorporate early childhood, kinder-
garten, school age and weekend programsfor thechildren of LaGuardia
students. Theprogramsare housed at the collegeand provideavariety
of quality educational programsto meet the needs of both the child and
student. Learning through play experiences as well as homework
assistance is offered. A team of professional educators staff the
programs. For more specificinformation, contact the Early Childhood
Learning Center Programs, MB-34, or call (718) 482-5295.

Foreign Student Office

The Foreign Student Office, M-144, provides crosscultural and immi-
gration counseling to more than 1,000 foreign students. The Officeis
required by law to keep extensive records on foreign students and to
adhere to alarge body of Federa regulationsin assisting and advising
students. All foreign students are required to report to the Foreign
Student Office in order to maintain such records. The Office has
general responsibility for the adjustment to college life of students
from outside the U.S. Services include news of specia socia and
educational opportunities, orientation to the USA, visaarrangements
for students abroad, foreign exchange clearance, foreign military draft
deferment, housing and insurance information.

Health Services

The Health Center, MB-40, offers avariety of servicesfree of charge
to the entire College community. The nurse and paramedic who staff
the Center treat and respond to all medical emergencies within the
college. The Center coordinatesthe College' sImmunization Program,
maintains immunization records and provides measles, mumps and
rubellaimmunization clinics. The Health Center staff also provides
Hepatitis B clinics, facilitates medical leaves of absence, dispenses
and monitors over-the-counter medication, blood pressure monitoring
and record keeping for faculty, staff and students. Health Servicesalso
coordinates the on-campus health fairs and is presently developing a
comprehensive AIDS Prevention/Services Program.

TheHealth Center also providesbookletsand pamphletson health
and nutrition for students and staff free of charge. Pamphlets and
brochures on prevention of acoholism and drug abuse are available.
Students with these concerns are referred to the substance abuse
counselors in the Counseling Department. Also, contained in the
Health Center isalimited resourcelibrary on AIDS, HIV infectionand
the history of the disease.

Laboratory Facilities

The Accounting and Managerial Studies Resource Center
serves as an accounting tutorial lab, and aso a center for the comple-
tion of the computerized components of accounting and managerial
COUrses.

Adult Learning Center L abhelpsstudentstoimprovetheir basic
literacy and computer skills, or to prepare for GED exams.

Human ServicesLaboratory isused for supplemental activities
for classes of the Human Services Program.

TheComputer Information SystemsDepar tment hastwolabs:
the Microcomputer Lab, providing the laboratory component for
severa introductory courses, and the Computer Lab, focusing on
computer use and programming beyond the introductory courses.

TheEnglish asa Second L anguageL ab provideslargeand small
group tutoring for matriculated students taking ESL classes in the
credit program. Large group tutoring is conducted on the assigned
schedule. Individual or small group tutoring is conducted based on
teachers' referral or by special appointment.

TheHumanities Department containsthefollowing labs: Mod-
ern Language, Music, Piano, Music Center, Speech Center, Photogra-

phy, Art, Painting and Drawing, Sculpture and Design.

The Mathematics Department houses a Mathematics Tutorial
Lab and aMicrocomputer Center. Basic skills students are scheduled
to attend alab tutorial for one hour per week. Inaddition, any student
may drop in for tutorial assistance in the Microcomputer Center.
Waiver exams, make-up exams, and retests of the CUNY mathematics
assessment test are administered by staff inthe Mathematics Tutorial
Lab.

Instructional Services(formerly AcademicComputing) oversees
the administration of microcomputing laboratories|ocated throughout
the college. Twenty-four computer laboratories are available to
studentsduring the college’ snormal operating hours on weekdaysand
Saturdays.

TheNatural & Applied SciencesDepartment administersfour-
teen laboratory facilities located throughout the college.

The Reading Lab of the Communication Skills Department is
required for al developmental reading courses; in addition, the lab is
aresource center to help studentsin reading and study skills on their
reguest.

The Typing Lab is required for severa non-credit continuing
education courses and for an elective course to improve spelling skills
for ESL students. Itisalsoavailableto studentsfor typingterm papers,
etc.

The Veteran's Center Lab is required for the program’s non-
credit courses in reading, writing and mathematics. This Lab assists
veterans to prepare for the GED Exams and exemption from basic
skills courses upon entry into college.

TheWriting Center provides personalized tutoring for all post-
ESL studentsin the collegeto work ongrammar, paper revision, paper
development and research papers for any course they are taking.

Library MediaResourcesCenter

In the complex world of ever-increasing information and new technol-
ogy, every student at L aGuardianeedsaccessto adynamic, up-to-date
collection of information resources and materials. LaGuardia's Li-
brary provides quick, easy and efficient access to books, media and
periodicals viaan online catalog, CUNY +PLUS, CUNY’s integrated
library system. In addition, the Library maintains acollection of self-
service compact disk databases (CD ROMSs) which include citations
and abstracts from journals, documents and source materials in areas
of education, humanities, literature, allied hedth, statistics, business
and careers.

The Library offers a book collection of over 74,000 volumes, 10
percent of which congtitutearich core collection of referenceworkson
avariety of subjects. The Library also maintains alarge collection of
magazines and newspapers with information on current events, new
socia issues, or peopleinthenews. (Currently, theLibrary subscribes
to about 700 periodicals, including approximately 30 newspapersin
both paper and microfilm formats).

The non-print mediacollection of 4,000 itemsincludesaudiovisual
programs in a variety of formats: film, video, videodiscs, computer
software, slides, filmstrips, cassette tapes, records and compact discs,
which provide an audiovisua key to learning about and interacting
withthelarger world. Viewing and listening stationsinthe MediaLab
areavailablefor group or individua accessto audiovisua programsin
the collection.

The Library’s holdings also include textbooks, assigned course
readings, career information, study aids, research material, pamphlet
files and government documents. The Library also maintains files of
current informati on on companiesand organi zationswhich participate
in the college’ s Cooperative Education program.

LaGuardiais a partial depository library for selected documents
published by various Federal agencies and departments. The College
ArchivesislocatedintheLibrary. Important documentsrelated to the
governance of the college and student life may be found here, for



example, Board of Trustee materias, union agreements, the college
budget, the student newspaper and yearbooks.

Toencouragethewidest possibleuseby students, the Library uses
the open-stack system, which permits users direct access to the
collection.

A team of eleven faculty, four college laboratory technicians, and
several support staff members link the user with the Library’s vast
resources for research and educational development. Library faculty
provide one-on-one instruction at the Reference Desk and teach
information-gathering skills through the Library’s various user-edu-
cation programs. Theseincludetours, small group orientation, course
related/courseintegrated Library instruction, and athree-credit liberal
artscourseon methods of library research. Library instruction classes
aremandated for all English 101 coursesin order to introduce students
to what is in the collection and how to find it. The Library’s credit
course (LRC102) is an in-depth exploration of research methods and
information sourcesenabling studentsnot only tofindinformation, but
moreimportantly, to critically evaluateand select what they need from
the vast array of materials at their disposal.

All members of the LaGuardia community are encouraged to use
theLibrary and borrow materials. Thevalidated, bar-coded LaGuardia
ID serves asalibrary card for LaGuardia' s Library and other CUNY
libraries.

The Library is open each day of the week except Sunday and
designated holidays during the academic year. Library hours are
posted each month at the entrance door. For additional information,
please call the circulation desk at (718) 482-5426.

CStudent Activities

Clubs and Organizations

The formation of clubs depends upon the interests of students in-
volved. Club members plan and implement social, cultural, educa-
tional and creative ventures outside the classroom. New clubs are
organized through the Student Activities Committee.

Student clubs and organizations are some of the most important
areas within Student Life and Development. An average of 27 clubs
and organizations are chartered within the college. The organizations
stemfromthesocial, academic and cultural interestsof thestudents. In
addition, studentswhowishto start their own club or organizationwill
be provided with the necessary assistancefor itsdevelopment. Below
isalisting of some of the clubs presently active: Asian, Bangladesh,
Boricuas Unidos, Caribbean, Dominican, Filipino, Guyanese, Haitian,
Indian, Jewish, Mudlim, Law, Navigator’ s Bible, Pakistani, Peruvian,
Travel and Tourism, Nursing, Black Student Union and Veterinary
Technology.

Communications Organization

Students interested in becoming a broadcasting disc jockey, a feature
or sports editor, a photographer or a graphic artist should join: the
Radio Organization (WLGC) or the Yearbook Committee or the
college newspaper, The Bridge. All that isrequiredisawillingnessto
participate and be able to meet afew basic requirements. Studentsare
encouragedto“ Giveitatry!” For moreinformation onhow to become
involvedin any of theorganizations, contact the Office of Student Life
and Development at 482-5190.

TheLaGuardiaY earbook

TheY earbook, published annually by the students, contains pi ctures,
chronicles, services, achievements and events involving the entire
college community.

Phi Theta Kappa-I nternational Honor Society of the

Two-Y ear College

Phi Theta Kappawas established in 1918 asthe Honor Society of the
Two-Y ear College. The Greek letters of Phi Theta Kappa symbolize
wisdom, aspiration, and purity. Thepurposeof Phi ThetaK appaisto
nurture academic excellence, to providethe opportunity for leadership
training, to promoteanintellectua climatefor interchange of ideasand
ideals, and to instill the desire for the continuing education of student
scholars. Membership is a privilege earned by qualifications, honor,
andservice. Invitationsto becomeamember areextendedto LaGuardia
students who have completed a minimum of 20 credits at LaGuardia,
attained a cumulative GPA of 3.75 or higher and plan to receive a
degree from LaGuardia Community College.

Student Leadership Training Programs

The Office of Student Life and Development, in conjunction with the
Student Government A ssociation and other departmentsat thecollege,
provides opportunities for students to learn and practice leadership
skills. Annual conferences, workshops and seminarson thistopic are
offered to the entire student body. Training in the areas of time
management, effective leadership styles, event planning and public
speaking techniques are just some of the workshops offered through-
out the year. The Women’s Center and the Leadership Center are
developed to provide training programs in these areas.

Student Government

Student Government is an organization elected by students to repre-
sent the student body to the administration of the college, faculty,
student organizations and the general college community. Elections
are held annually. Students who wish to become actively involvedin
student government may contact the Student Government Office,
room M-160, for further information.

Tickets

Reduced-price tickets are always available to Broadway, off-Broad-
way and other performing arts eventstaking placein New Y ork City.
Guest artists, such as comedians, dancers, musicians, poets and hyp-
notists, regularly entertain studentsat the College Theatre. For details
or tickets on any offerings, please contact the Office of Student Life
and Development, M-115.

Trips

Occasionally, group trips for students, their families and friends are
scheduled on weekends, during intersession and in the summer.
Students interested in participating should be attentive to the travel
newsprinted onflyersand postersand on the el ectronic message board
in the Lobby of the Main building. Information can be obtained by
visiting the Office of Student Lifeand Development, M-115, or calling
(718) 482-5190.

©LaGuardia Performing Arts
Center

The LaGuardia Performing Arts Center (LPAC), located on the main
campusof LaGuardiaCommunity College, iscommitted to presenting
culturally and ethnically diverse programming of the highest quality
for the College community and residents of Western Queens and the
tri-state area.

Withtechnical featuresthat rival those of many theatersin Manhat-
tan, and a location which makes it easily accessible from Midtown,
LPAC—thelargest theater of itskindinWestern Queens—isquickly
finding its place within the city’ s rich array of cultural resources.

LPAChasarichhistory of providing opportunitiesfor childrenand
families to gain a theater experience and build a tradition of art
appreciation that will flourish for years to come. This has been



accomplished through a policy of professional artistic standards,
community outreach and service, and low ticket prices.

LPAC consistsof a730-seat state-of-the-art proscenium theater, a
220-seat multi-purpose theater, alecture/reception hall and an exhibi-
tion space. Each season, LPAC presents an eclectic mix of perfor-
mances, including the Sacred Music Concert Series, the Latin Music
and Dance Concert Series, the annual Asian and Asian American
Dance Festival, the Schooltime Series and the Saturday Holiday and
Family Series. The spacesare also used by the students, faculty, staff
and alumni for avariety of cultural activities.

LPAC has begun an aggressive outreach program to encourage the
many culturaly diverse civic, community and arts groups in the
Queenscommunity to participatein thetheater’ sprogramming and to
useitsspacesfor their owngroup projects. For moreinformation about
programs, performances, rentals and to be included on LPAC’ s mail-
ing list, please call (718) 482-5151.

©Department of Recreation

The Department of Recreation providesawide variety of leisuretime
experiences for the entire college population. The programs are
designed to include many kinds of activities throughout the day,
evening, and onweekends. A validated student I D card or aRecreation
Pass, isthe“membership” card to thefacility. Recreation Passesare
available to LaGuardia faculty and staff, Continuing Education stu-
dents, Alumni and community guests. Passes may be obtained at the
Bursar's Office or gym control desk when the Bursar's Office is
closed.

The facility, located in the basement level of the Main Building,
includesamulti-purposesportsgymnasi umthat i sequipped to accom-
modateat different times: two regul ation basketbal | courts, two indoor
soccer fields, two volleyball courts, and three paddie/handball courts.
A six-lane, NCAA regulation size swimming pool and adjacent
movement studio are located in the E Building.

The sports gymnasium is complemented by a game area for
backgammon, chess, checkers and table tennis, located in the lobby
outside the main gym entrance.
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Equipment for these games may be obtained at the gym control
desk. The locker complex consists of large daily lockers to be used
with apersonal key or combinationlock, separatemen’ sand women'’s
showersand bathrooms. The equipment check-out islocated immedi-
ately inside the entrance to the recreation facility.

The recreation department is divided into multiple categories:

The Fitness Center

The Fitness Center is equipped with Cybex and Universal machines,
free weights, treadmills, stair climbers, and stationary bikes. The
Fitness Center isaccessible to peoplein wheelchairs, and is also open
to business and community members. Our trained staff will help you
set and achieve your goals.

Group Fitness classes

The Movement Studio, located poolside, offers a variety of strength
and aerobic conditioning workshops. Group Fitness Classes are
offered five days per week in the Movement Studio. They include:
Low Impact, Basic Step, Super Step, Body Sculpt, Hip Hop Funk,
Hips& Thighs, Endless Abs, Flexibility and Band Blaster.

Sport and Fitness workshops

Theworkshop series provides professional instruction in such activi-
ties as basketball, gymnastics, in-line skating, martial arts, personal
fitness training, and tennis instruction.

Intramural Sports Activities and Specid Events

The Intramural Program provides competitive recreational experi-
encesin such team sports as basketball, volleyball and indoor soccer.
Tournamentsand specia eventsincludehandball, tabletennis, and Mr.
and Ms. LaGuardia bodybuilding competitions. Students may com-
petein these activitiesor participate as coaches, officials, statisticians
or timekeepers. Awards are presented to intramural championsat the
conclusion of the event.

Open Recreation

A portion of the gymnasium and Fitness Center is ailmost always
scheduled for walk-in-recreation for students, faculty and staff. Some
of the activities available are basketball, volleyball, soccer, dance,
weight training, and table tennis. A validated student ID card or
Recreation Pass allows the equi pment to be checked out for useinthe
gymnasium or fitness center.

Announcement and Publicity
Information governing hours of operation, scheduling, programs and
activitiesisavailable at the gym/pool control desk, and the Recreation
Office,room MB-31, and onvariousbulletin boardsposted throughout
the college.
Recreation Office (718) 482-5044; Gymnasium (718) 482-5043;
Pool (718) 482-5038.
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Campus and
ommunity
Programs

©Adult and Continuing
Education

The Division of Adult and Continuing Education responds to the
educational needs of avariety of adult students-men and women who
attend classesafter aday of work to get the education needed for anew
career or to compete for better jobs, older adults seeking productive
use of retirement years, veterans, recent immigrants and others with
broader life experiences than those of the traditiona student who
enters college directly upon graduation from high school.

To meet the special needs and to accommodate the unique contri-
butions of adult students, the Division of Adult and Continuing
Education offers a variety of non-credit programs which reflect the
diversity of adult interestsand needsin New Y ork City generally and
western Queensin particular.

Through continuing education, adults may enroll in any of the
following types of courses:

« non-credit courses for personal and professional development;

» non-credit courses for educational preparation, professional
development, and leisure pursuits; and

« programsfor special populationsincluding children, youth, deaf
adults, visually impaired adults, veterans, unemployed and under-
employed men and women, homeless heads of households, and non-
English spesking adults.

For further information on any of these programs, visit the Office
of Adult and Continuing Education, M-141, or call (718) 482-7244.

Non-credit programs

Non-credit programsare offered throughout theyear, both on campus
and at community locations. Courses are designed to meet the
different interests and needs of a variety of individuals and groups.

Because many non-credit courses are initiated and modified to
meet new needs as they emerge, any printed listing of courses is
incomplete. A complete list of Adult and Continuing Education
programs will follow this summary list of popular courses:

Educational

High School Equivalency (in English and Spanish)
English as a Second Language

Adult Basic Education

Professional Development
Career Counseling Workshops
Computer Courses

Emergency Medical Technician
Import/Export

Real Estate
Telecommunications

Personal Development

CPR Courses

Art, Music, and Dance

Floral Arrangement
Photography

Programs

Adult Career Counseling and Resource Center

The Adult Career Counseling and Resource Center provides a wide
range of career counseling programs and services for adults. The
Center’s services are available to all adult students enrolled in non-
credit continuing education classes and community residents who
want to explore career changes and enter or re-enter the job market.
Counselors are available at the Center to answer questions and to
provide advisement and referral services relating to educational and
career goals. For further information or to speak with acounselor, call
(718) 482-5355.
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Adult Learning Center

TheAdult Learning CenterisamongtheUniversity’ slargest providers
of adult basic education, high school equivalency and college prepa-
rationinstruction. The Center offers morning, afternoon, and evening
classes to over 3,000 adults each year. Instruction is given in basic
reading and writing skills, and high school equivalency (GED) exam
preparation (English and Spanish). Classesareheld on-campusandin
the Queens community of Corona. In addition, the Center provides
career and vocational counsdling to students through LaGuardia’'s
Adult Career Counseling and Resource Center. For additional infor-
mation, call (718) 482-5380.

Career and Professiona Programs

Individual courses and certificate programs are offered in a wide
variety of fields. Computer repair courses enable students to disas-
semble and troubleshoot computers; and computer network training
provides a 48-hour comprehensive course in how to become a quali-
fied network administrator. Construction courses offer blueprint
reading, construction cost-estimating, and project management. The
certificateprograminimport/export providesan opportunity for those
whowant to enter thefield of import/export or start their own business;
whilethe certificate program in telecommunicationsincludes atotal of
thirteen coursesdesigned to meet theneedsof both entry-level students
and professionalsalready practicinginthefield. A real estate salesper-
son qualifying course alows students to become licensed real estate
salespersons. The licensed refrigeration machine operator course
qualifiesparticipantsto takethefiredepartment’ slicensing test inthis
area. For currentinformation onany of these programsaswell asother
career and professional programs, please call (718) 482-7244.
College for Children

The College for Children (prekindergarten to high school) offers
academic, culturd and creative expression classes for children and
teenagers. These Saturday classes encourage youngsters to explore a
variety of subject matter: math, reading, science, languages, music,
computers, and theater. For more information, please call (718) 482-
5334.

CUNY Catch Transitiond Services

CUNY Catchisanalliance of four CUNY colleges-LaGuardia, Bronx,
John Jay and Medgar Evers- unitingto providetransitional servicesfor
detainees leaving Rikers Iland. Included are referral to campus
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training and education as well as counseling, job search preparation,
and support services. For further information, call (718) 482-5326.

The CUNY English Language Immersion Program at LaGuardia

The CUNY English Language Immersion Program alows English as
a Second Language students to spend an intensive period of time, 25
hours per week for up to one year, studying English before entering
undergraduate studies. Immersion students have been accepted to
LaGuardia or other CUNY colleges and have chosen to defer their
enrollment in order to concentrate on English language studies. The
instructional format includes classwork, research projects, a range of
computer applications, orientation to college, and out-of-class assign-
ments. Immersion students at LaGuardia enter the program at the
beginning levels of English language proficiency. The curriculum
reflects a holistic approach to language development that integrates
listening, speaking, reading and writing, in the context of academic
preparation. For more information, call (718) 482-5966.

Emergency Medical Technician

LaGuardia s Emergency Medica Technician Defibrillation (EMT-D)
certificate program is designed to train individuals in Basic Pre-
Hospital Emergency Care. New Y ork State certification will depend
upon satisfactory attendance, successful completion of course exams,
and passing of afinal exam to be administered by the New Y ork State
Department of Health Emergency Medical Services Program. An
English proficiency test will be given to determine eligibility. Fifty
students may enroll in this course. For additiona information, call
(718) 482-5768.

English Language Center

The Center offers non-credit English as a Second Language Programs
on afull-time or part-time basis aswell as specialized workshops for
skill development and courses that combine English as a Second
Language and vocationd training. Beginning, intermediate and ad-
vanced-level courses are available to recent immigrants, foreign
students or visitors, and others in need of English as a Second
Language instruction. The Center issues I-20s to qualified students.
Students who complete the intensive programs are eligible to enter
CUNY without taking the TOEFL. A modern language lab fecility is
availablefor student use. For further information, call (718) 482-5360.

Entrepreneur Training Program for Family Day Care Providers
Thisprogram is designed to enable women and men to start or expand
aday care provider service. Applicants eligible for this program will
be city residentswho are economically disadvantaged, single heads of
household, dislocated workers, displaced homemakers, welfare re-
cipients, or teenage mothersand existing family day careproviders. Its
main components feature entrepreneuria training in the design, mar-
keting and management of a family day care provider service. The
program preparesparticipantsto successfully completethe New Y ork
State Department of Health Certification process. In addition, this
programintroducesparticipantsto ENTRENET, anetwork withinthe
Family Day Care Provider System. Call (718) 482-5340 for more
information.

TheFamily College

Family College is an intergenerational education program serving
A.F.D.C. parents and their children who attend pre-kindergarten,
kindergarten, and first grade classes in a New York City Board of
Education satellite school on campus. Parents receive a tuition-free
education in the attainment of atwo-year associate’ sdegreeleading to
avocationally-oriented career. Family Collegeisfunded by the New
Y ork City Board of Education, the New Y ork City Human Resources
Administration and the CUNY Board of Higher Education.
TheLaGuardiaUrban Center for Economic Development (LUCED)
LUCED offers education and training programs to meet the needs of
business, government, and non-profit agencies throughout the metro-



politan area. LUCED provides expertise in customized industry-
specific workplace training; entrepreneurial education and training
programs; 1 SO-9000/QS-9000 and quality management programs for
small and mid-sized companies. For moreinformation, call (718) 482-
5330.

Licensed Refrigeration Machine Operator

This course, approved by the New York City Fire Department, is
offered in conjunction with the National Association of Power Engi-
neers, and it qualifies participantsto takethefire department’ slicens-
ing test inthisarea. The program is offered every year from October
through June on Tuesday and Thursday evenings. For moreinforma-
tion, call (718) 482-7244.

Lifestyles

In the spirit of combining learning and fun, Lifestyles was created to
bring a new dimension to Continuing Education at LaGuardia. In
Spring 1995, this new program began offering leisure coursesin dance
including ballroom, salsa, and country; art including art appreciation
courses and art workshops; photography; floral arrangement; and
guitar. For more information, call (718) 482-7244.

Microcomputer Skills Training Program

This program is for dislocated workers, long-term unemployed and
displaced homemakers. This 20-week program trains individuals to
become successfully employed and/or develop skillsfor career mobil-
ity in word processing, el ectronic spreadsheets and data base manage-
ment. Job placement is an integral component of the program. Call
(718) 482-5397 for more information.

New Directionsfor MatureAdults

LaGuardia welcomes mature adults to all Continuing Education pro-
grams and also provides opportunities especially designed to meet
their interests. In addition, the program assists adults 60 and over in
entering the college credit program wherethey may register at aspecia
rate of $65 per semester. For information, call (718) 482-5383.
New Y ork City Taxi Driver Ingtitute

A comprehensive Taxi Driver Training program isrequired of all new
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driversby the New Y ork City Taxi and Limousine Commission. The
current program format involvestwo levels of instruction: astandard
40-hour course and an 80-hour course designed for non-native English
speakersenteringtheindustry. Two other coursesarea so offered, one
to prepare taxi drivers for income taxes and another to retrain drivers
designated as“ persistent rulesviolators.” For further information, call
(718) 482-5336.

Office Information and Medical Records Systems Training Program
This program is for Unemployed, Underemployed and Single Parent
Homemakers. It affordsstudentsanopportunity tolearn WordPerfect,
Lotus 1.2.3, Medical Records Coding using ICD-9-CM Physician’s
Billing, and Medical Terminology as well as participate in career
counseling classes. For more information, call (718) 482-5340.
Program for Deaf Adults

Since 1975, this program has provided the largest, most comprehen-
sive model post-secondary program for Deaf and hard of hearing
students in the New York City area. Students pursuing associate
degrees are supported by academic and personal counseling, registra-
tion assistance, classroom interpreters, and tutors. Courses offered
under continuing education include GED, Regents Preparation, Adult
Basic Education, Intensive Study for Foreign Deaf Students, Ameri-
can Sign Language, college preparation, and computer courses. New
program initiatives have included the exploration of a Deaf Studies
degree program in collaboration with the Academic Division and an
Interpreter Education Program. Additional program components
consist of the Institute of Sign Language | nterpretationwhich provides
Interpreter Education courses and the Regional Support Service Cen-
ter which provides support services to Deaf and hard of hearing
students who may attend any of the CUNY campuses. For more
information, please call (718) 482-5324 (voice) or (718) 482-5308
(TTY).

ProjetACHIEVE

Thisisa19-week program designed for young parents (aged 18-21) on
public assistance who do not have a high school diploma. This
program assesses the special needs of young men and women and
provides an intense comprehensive program in academic remediation,
college preparation, computer literacy training, individualized career
education, job internships, and job placement services. Thisprogram
prepares ADC teenaged parents for the GED, college and vocational
school admissions, and the world of work. For more information,
please call (718) 482-5166.

Project Enable

Project Enable provides educational and vocational training programs
to thehomeless and the heads of families on public assistance. Project
Enable serves both native speakers of English and those for whom
English is a second language. Classes are held on campus and in
trangitional housing facilities. The program also offers career guid-
ance, job placement, supportive services, and personal development
workshops. For more information, call (718) 482-5128.

Project New Ventures(Computer Repair for Women)

This program is designed to prepare women to enter the computer
repair industry and other non-traditional, technical fields. The pro-
gram is full-time, 35 hours per week for 21 weeks and is open to
unemployed and underemployed women who have a high school
diplomaor GED. For further information, call (718) 482-5397.
School-to-Work Auxiliary Services for High School Program

This nine-month, open enrollment free training program offers GED/
college prep, computer literacy and career and life skills portfolio
development for out-of-school youthages16 through 21. Classesmeet
during the day, Monday through Friday, from 10:30 am to 4:30 pm.
Veterans Education Center

This center provides academic preparatory courses and vocational



counseling to veterans. Full-time and part-time evening students
attend college preparatory courses emphasizing reading, writing,
mathematics, and study skills. High school equivalency preparation
and vocationd counseling are also available. For more information,
visit the Veterans Education Center, C-366, or call (718) 482-5386.

©LaGuardia and Wagner
Archives

The LaGuardia and Wagner Archives was established in 1982 to
collect, preserve and make available materials on the socia and
political history of twentieth century New Y ork City, withanemphasis
on the Mayoralty and the borough of Queens. Thisnew and growing
repository housesthepersonal papersof MayorsFiorelloH. LaGuardia,
Robert F. Wagner, Abraham D. Beame and Edward |. Koch, the
records of the New York City Housing Authority and the piano
company Steinway & Sons, and a Queens History Collection. The
Archives also maintains a multi-exhibition museum on the history of
New York City.

The mission of the Archives is to serve as a research center for
LaGuardiafaculty and studentsin addition to scholars, journalistsand
policy makers interested in the history of the city. Staff produces
exhibitions and publications designed to reach peoplewho rarely visit
museums, libraries or archives. In these ways, the Archives reflects
Fiorello H. LaGuardia' s own commitment to serving all the people of
New Y ork and hisvision of agovernment responsive and accessibleto
thecitizenry.

©High Schools
International High School

International High School at LaGuardia Community College serves
students with varying degrees of limited English proficiency. Asa
collaborative venture between the Board of Education of the City of
New Y ork and the City University of New Y ork, this school offersa
high school/college curriculum combining substantive study of al
subject matter withintensive study and reinforcement of English. The
goa of theinstructional program isto enable each student to develop
the linguistic, cognitive and cultural skills necessary for success in
high school, college and beyond.

All graduates of The International High School are guaranteed
admission to LaGuardia Community College. Courses specifically
designedfor high school students, and taught by collegeprofessors, are
available. Whileenrolledinthehigh school, studentsmay take courses
in a variety of areas for both high school and advanced placement
collegecredit. Thelnternationa High School students are members of
the college community, enjoying full use of thefacilities, including the
library, gymnasium, cafeteria and recreation programs.
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Middle College High School

Middle College High School at LaGuardia Community College each
year accepts 125 ninth and tenth graders from junior high schoolsin
Districts 24 and 30 in the western section of Queens. The six-year
program, which combines grades 9 through 12 with thefirst two years
of college, provides intensive guidance, small classes, career explora-
tion, and an interdisciplinary curriculum for students who might not
reach their potential in atraditional school setting. The resourcesand
positive role models provided by the college supplement the skills of
the teachers, all of whom have New Y ork City high school licenses.

Studentsmay take coursesbothin the high school andinthecollege
for high school credit. College level course credits are stored in a
computer bank and may be counted toward the A ssoci ate degree upon
completion of high school.

Middle College students may choose from hundreds of college
courseswhich can betaken for both college and high school credit. All
students graduating from Middle College High School are guaranteed
admission to LaGuardia Community College. Specia courses, taught
by college professors especialy for Middle College students, are
available every cycle in the areas of secretarial science and data
processing.

Studentsat Middle College are members of the college community,
and can use the full facilities of the college including the library,
membership in college clubs, participation in intramura sports and
open recreation programs. Middle College has a special program for
hearing handicapped students in western Queens.

Robert F. Wagner Jr. Institute for the Arts
and Technology

The Robert F. Wagner Jr. Institute for the Artsand Technology isthe
third high school program on the LaGuardia campus. Located one
block from the college, studentsin grades 7 through 12 experience an
interdisciplinary curriculum, small classes, and intensive guidance
programs with afocus on the arts and technol ogy.

Thehigh school’ sfacilitiesinclude acomplete video studio, editing
facility, screening room, theater space, an art gallery, three computer
labs (IBM/Mé&c), photo darkrooms and complete science labs. The
school has ongoing partnerships with The New Museum, P.S. 1 and
Socrates Sculpture Park.

Students at the Institute for the Arts and Technology, as members
of the college community, are eligible for college |.D. cards, may take
college classes and can use the full facilities of the college including
the library and gymnasium.
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LaGuardia Community College Administration

Officeof thePresident

Raymond C. Bowen, President

Shirley J. Saulsbury, Executive Associate to the
President, Associate Dean of Ingtitutional
Advancement and Affirmative Action Officer

C. Dion Badger, Labor and Legal Designee

Officeof theVicePresidentand

Provostfor AcademicAffars

George D. Sussman, Acting Vice President

Paul Arcario, Acting Assistant Dean for Academic
Affairs

Clifton Clarke, Executive Associate to the Vice
President

Vincent Bruno, Director of Extended Day

Faculty Chairpersons

Ngozi P. Aghim, Chief Librarian

John P. Bihn, Natural and Applied Sciences
Department

Terry Born, Co-Director of Wagner Intitute for
Arts and Technology

Cecilia Cunningham, Principal of Middle College
High School

Sandra Dickinson, Humanities Department

Kathleen Foresteri, Acct/Manageria Studies
Department

Sandra S. Hanson, English Department

Gerald H. Meyer, Computer Information Systems
Department

Eric Nadelstern, Principal of International High
School

Jorge Perez, Mathematics Department

Juliana Rogers, Co-Director of Wagner Institute
for Arts and Technology

Lily Shohat, Social Science Department

Hannalyn Wilkens, Communication Skills
Department

Officeof the Dean of Administration

Richard Elliott, Dean of Administration

James L. Buckley, Associate Dean of
Administration

Barbara Ellis, OSHA Officer

Thomas Hladek, Business Manager

Eileen Murray, Director of Administrative and
Support Services

William C. Pan, Director of Planning, Design and
Construction

Sonia Pearson, Director of Personnel and Lahor
Relations

Adele Rainey, Director of Records Management

Edward R. Sisco, Director of Public Safety

Donald Sztabnik, Acting Director of Building
Operations

Officeof theDeanof Adultand

Continui ng Education

Judith L. McGaughey, Dean of Adult and
Continuing Education

Linda Gilberto, Associate Dean of Adult and
Continuing Education

Marian Blaber, Director, CUNY, Language
Immersion Program

Steve Brauch, Director, Taxi Program

Janet Cyril, Director, Project Enable/Corrections
Education

Allen Cohen, Director, Career & Professional
Programs

Desiree Duda, Director, Program for Deaf Adults

Samuel Farrell, Director, The Veterans
Educational Program

Alexis Frazier, Director, College for Children

John Garcia, Director of Program Operations

Suma Kurien, Sr. Admin., The English Language
Center

Shirley Miller, Director, Adult Learning Center

Robert F. Rosa, Sr. Admin., Health, Career &
Professional Programs

Wilford Saunders, Director, LUCED

Jane Schulman, Director, Adult Career Counseling
& Resource Center

Sandra Watson, Sr. Admin., Family Institute for
Education, Training & Employment

Officeof theDeanof
CooperativeEducation

Harry N. Heinemann, Interim Dean of Cooperative
Education and International Programs

Catherine Farrell, Interim Associate Dean of
Cooperative Education

Patrick James, Acting Director of Placement

Paul Saladino, Program Director

Michele Stewart, Director of Planning and
Assessment

Jeffrey |. Weintraub, Director of Research
Evaluation and Systems
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Officeof theDeanof Infomation

Technology

Kenneth McCollum, Interim Dean of Information
Technology

Barbara Astone, Director of Institutional Research

Rick Krueger, Director of Information Systems

Vacant, Director of Network Administration and
End-User Support

Thereisa Litvay-Sardou, Director of Instructional
Services

Officeof theDeanof

| ngtitutional Advancement

Shirley J. Saulshury, Associate Dean of
Institutional Advancement

Judith Chiti, Director of Grants Development

William D. Freeland, Director of Communications

John Kotowski, Director of College & Community
Relations

Zuri McKie, Director of LaGuardia Theatre

Officeof theDeanof Student

AffairsandEnrollment

Management

Ruth E. Lugo, Dean of Student Affairs and
Enrollment Management

Sulema A. Ebrahim, Associate Dean of Student
Affairs and Enrollment Management

Renee Butler, Director of Student Services Cluster
and Early Childhood Learning Center Programs

Loretta Capuano, Director of Specia Projects

Steve Dauz, Director of College Discovery

Brian Goldstein, Director for Fitness, Recreation
and Aquatics Program

Noma Krasny, Director of Personal Counseling
and Student Life Development Cluster

Elvira Senese, Director of Financial Aid

Olga Vega, Director of Academic and Career
Counseling Cluster



Facult

All staff directory information is based on
official college records as of June 30, 1998.

Hisham Abdulfattah
Campus Peace Officer, Public Safety
Department, Division of Administration.

Mary Lee Abkemeier

Professor, Natural and Applied Sciences
Department, Division for Academic Affairs;
BA, Fontbonne College; PhD, Purdue
University.

Tony Abreu

College Accounting Assistant, Bursar's
Office, Division of Administration; AAS,
LaGuardia Community College.

Maritza Acero

CUNY Office Assistant, Level Il Library
Department,

Division for Academic Affairs, AAS,
LaGuardia Community College.

Michael Accordino

College Print Shop Coordinator, Print Shop
and Copy Center, Administrative and
Support Services Department, Division of
Administration.

Bernardo Acosta

Custodial Assistant, Administrative and
Support Services Department, Division of
Administration.

Mercedes Acosta

Chief College Laboratory Technician,
Computer Information Systems Department;
Division for Academic Affairs; AAS,
LaGuardia Community College.

Ngozi P. Aghim

Professor and Chief Librarian, Library
Department, Division for Academic Affairs;
BA, Saint Mary’s College, Notre Dame;
MLS, Indiana University; MA, Long Island
University.

Fran Ahlers

Registration/Scheduling Assistant, CUNY
Office Assistant, Level IV, Registrar’'s
Office, Division of Student Affairsand
Enrollment Management.

Rafaela Alcaro
Teacher, Middle College High School; BS,
MS, Fordham University.

Sam Allen
Teacher, Middle College High School; BS,
MS, Long Island University.

Y vette Alphonsus

Foreign Student Advisor, Assistant to Higher
Education Officer, English Language Center,
Division of Adult and Continuing Education;
BA, Marist College; MA, Brooklyn College.

Lynne Alston-Jackson

Counselor and Instructor, Academic and
Career Counsdling Cluster, Division of
Student Affairs and Enrollment
Management; BA, Baruch College; MA,
Columbia University, Teachers College.

Christine Alvarez

Coordinator of EMT, Fire Department, CPR
Programs, Division of Adult and Continuing
Education; BS, Springfield College; EMT
Paramedic.
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Samuel Amoako

Associate Professor, Communication Skills
Department, Division for Academic Affairs;
BA, University of Ghana; MEd, Howard
University; EdD, Columbia University,
Teachers College.

Avis O. Anderson

Chairperson and Professor, Computer
Information Systems, Division for Academic
Affairs; AAS, Bronx Community College;
BS, Lehman College; MS, Hunter College;
PhD, New Y ork University.

Blondell Anderson

Case Manager, Family Institute for
Education, Training and Employment,
Division of Adult and Continuing Education;
BBA ,Baruch College; MBA, New York
University.

Karen L. Anderson

Lecturer, Division of Cooperative Education;
BA, University of Rochester, MA, Teachers
College, Columbia University.

JoAnne R. Anderson

Professor, Humanities Department, Division
for Academic Affairs, BA, Rosary College;
MA, ColumbiaUniversity.

Yul Anderson
Case Manager, Family Institute, Division of
Adult and Continuing Education.

Pierrina Andritsi

Professor and Counselor, Personal
Counsdling and Student Life Development
Cluster, Division of Student Affairs and
Enrollment Management; BA,
Manhattanville College; MA, MEd,
Columbia University, Teachers College;
PhD, ColumbiaUniversity.



Greg Annuniata

Case Manager, CUNY Catch, Division of
Adult and Continuing Education; BA, SUNY
New Paltz.

Fran Apfel

Substitute Assistant Professor, Counselor,
Academic and Career Counseling Cluster,
Division of Student Affairs and Enrollment
Management; BA, MA, Long Island
University; Ph.D, University of Rochester.

John Appiah

Lecturer, Accounting and Manageria
Studies Department, Division for Academic
Affairs, BBA, Baruch College; MA, New
York University.

Lia Arbelaez

College Accountant Assistant, Bursar’s
Office, Division of Administration; AAS,
LaGuardia Community College.

Paul Arcario

Associate Professor and Acting Assistant
Dean, Division for Academic Affairs; BA,
MA, New Y ork University; MEd., EdD,
Columbia University, Teachers College.

Gloria Arcila

Technical Support Aide, Level |, Library
Department, Division for Academic Affairs;
Office Technology Associate, LaGuardia
Community College.

Malleidud Arismendi

CUNY Office Assistant, Level I,
Admission’s Office, Division of Student
Affairs and Enrollment Management; AAS,
LaGuardia Community College.

Marian C. Arkin

Professor and Director of Writing Center,
English Department, Division for Academic
Affairs, BA, Syracuse University; MA, PhD,
New York University.

Teguh Arkono
Program Manager, English Language Center,
Division of Adult and Continuing Education.

Myra Armon

Teacher, The International High School; BA,
SUNY Albany; MA, Columbia University
Teacher's College.

Darnell Armoogam

College Accounting Assistant, Accounts
Payable Office, Division of Administration;
AAS LaGuardia Community College.

Alberta Arnold

Lecturer, Humanities Department; Division
for Academic Affairs, BA, Hunter College;
MA, University of Pittsburgh; MS, New
York University.

Gilberto Arroyo

Professor, Coordinator of Economics, Social
Science Department, Division for Academic
Affairs; BA, City College; MA, New York
University; PhD, New School for Social
Research.

Anthony Artis
Campus Peace Officer, Public Safety
Department, Division of Administration.

Barbara Astone

Director, Higher Education Officer,
Institutional Research, Division of
Information Technology; BA, Ramapo State
College of New Jersey; MA, Fairleigh
Dickinson University.

Audrey Atkinson

Intake/Follow-up Counselor, Family
Ingtitute, Division of Adult and Continuing
Education; AA, LaGuardia Community
College; BA, Brooklyn College.

Daniel J. Aulicino

Professor, Mathematics Department,
Division for Academic Affairs, BA,
Columbia University; MA, City College;
PhD, Graduate School and University
Center, CUNY.

Anthony Austin
Campus Peace Officer, Public Safety
Department, Division of Administration.

Rashida M. Aziz

Lecturer, English as a Second Language
Program; BA, MA, Punjab University; MA,
MEd, Columbia University, Teachers
College.

Victoria Badalamenti

Assistant Director and Coordinator of DIP,
Higher Education Assistant, The English
Language Center, Division of Adult and
Continuing Education; BA, Brooklyn
College; MA, Schoal of International
Training.

C. Dion Badger

Labor Relations Officer, Higher Education
Officer, Office of the President, MS, Hunter
College; Professional Diploma, Fordham
University; JD, CUNY Law School at
Queens College.
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Gail Baker

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs, RN, New England Deaconess
Hospital; BS, Boston University; MPhil,
Hunter College; MA, EdD, Columbia
University, Teachers College.

Gail Baksh-Jarrett

Associate Director of Financial Aid, Higher
Education Associate, Division of Student
Affairs and Enrollment Management; BA,
MA, New York University.

Claudia Baldonedo

Associate Director, Higher Education
Associate, Family Institute for Training and
Employment, Division of Adult and
Continuing Education; BS, Fisk University;
MS, Brooklyn College.

Robert Bandelt

Financial Aid Counselor, Division of Student
Affairs and Enrollment Management,
Assistant to Higher Education Officer; BS,
St. John’ sUniversity.

Lakshmi Bandlamudi

Associate Professor, Social Science
Department, Division for Academic Affairs;
BS, Banglore University, India; MA,
Columbia University; PhD, Graduate School
and University Center, CUNY.

Vincent Banrey

Associate Director, Higher Education
Associate Director, Student Services Cluster,
Division of Student Affairs and Enrollment
Management; AS, LaGuardia Community
College; BS, Graduate Center, CUNY
Baccalaureate Program; MPA, Baruch
College.

Harvey Barnes
Campus Peace Officer, Public Safety
Department, Division of Administration.

Donna Barone
Assistant to the Dean, Office of the Dean,
Division of Adult and Continuing Education.

Amparo Barrera

University Engineering Technician,
Facilities, Design and Construction, Division
of Administration; AA, Jorge Tadeo Lozano;
AA, LaGuardia Community College; BFA,
New York School of Interior Design.

Adesimba Bashir

Lecturer, English Department, Division for
Academic Affairs; BS, New York
University; MS, Lehman College



Carol Basquez

Graduation and Records Assistant, CUNY
Office Assistant, Level |1, Registrar’s Office,
Division of Student Affairs and Enrollment
Management.

Lenore A. Beaky

Professor, English Department, Division for
Academic Affairs; BA, Brooklyn College;
MA, PhD, ColumbiaUniversity.

Ada Bedor

Administrative Assistant, COPE Program,
Division for Academic Affairs; AAS,
LaGuardia Community College: BS, F.
Villarreal University.

Bobette Beinhacker
A.P., Middle College High School; BS, MA,
City College.

William Beirne

Teacher, Institute for the Artsand
Technology, Middle College High Schoal;
BFA, Pratt Institute; MA, Hunter College.

Evelyn Bermudez

CUNY Office Assistant, Level |, Adult
Learning Center, Division of Adult and
Continuing Education.

Michael Bermudez

GED Chief Examiner, Adult Learning
Center, Division of Adult and Continuing
Education; BA, John Jay College.

Yvette Bermudez

Assistant for Fiscal Administration, Grants
Development Office, Division of
Institutional Advancement; AAS, LaGuardia
Community College.

Andrew Berry

Assistant Professor, Mathematics
Department, Division for Academic Affairs;
BS, MS, University of Illinois.

Edna Best
Administrative Assistant, Family Institute,
Division of Adult and Continuing Education.

Vijay Bhatia

College Accounting Assistant, Accounting
Office, Division of Administration; AAS,
LaGuardia Community College.

Judith Bieber

Associate Professor, Division of Cooperative
Education; BA, Barnard College; MSW,
Hunter College School of Social Work;
CSW, New York State.

Felisa Bienstock

Purchasing Agent Level |1, Purchasing
Office, Division of Administration; BA,
Lycee Francais-College International.

Aneta Bierdzinska
Office Assistant, The International High
School; AS, LaGuardia Community College.

John P. Bihn

Chairperson and Professor, Director of
Mortuary Science, Natural and Applied
Sciences Department, Division for Academic
Affairs, BS, MS, PhD, Saint John’'s
University.

Marian Blaber

Director, CUNY Language Immersion
Program, Division of Adult and Continuing
Education; BA, MA, Saint Michaels College.

Theodore Blackmon

Lecturer, Natural and Applied Science
Department, Division for Academic Affairs;
BS, Hampton Institute; MS, Queens College.

Michael Blaine

Assistant Professor, English Department,
Division for Academic Affairs, BA,
Brooklyn College; MA, San Francisco State
College.

Susan Blandi

Director of Marketing and Coordinator of
Corporate Training, LaGuardia Urban Center
for Economic Development, Division of
Adult and Continuing Education; BA,
Wheaton College.

Ana Blanding

Career Counselor, Adult Career Counseling
and Resource Center, Division of Adult and
Continuing Education; BA, Universidad De
Santo Tomas, Colombia; MA, Long Island
University.

Mark Blasius

Associate Professor, Coordinator of Political
Science, Socia Science Department,
Division for Academic Affairs, BA, MA,
New Y ork University; MA, PhD, Princeton
University.

David Blumberg

Assistant Professor, Accounting and
Managerial Studies Department, Division for
Academic Affairs, BA, Brooklyn College;
PhD, Washington University; MSL, Yae
Law School; JD, University of Pennsylvania.
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Ronald E. Boerke

Assistant to Higher Education Officer,
Events Coordinator, College and Community
Relations, Division of Institutional
Advancement; AS, SUNY Delhi; BBA, MA,
Adelphi University.

Michael Bonventre
Teacher, Middle College High School; BA,
lona College.

Edna Boris

Professor, English Department, Division for
Academic Affairs; BA, Hunter College; MA,
PhD, Indiana University.

Teresa Born

Teacher, Co-Director of Institute of Artsand
Technology, Middle College High Schoal;
BA, Hunter College; MA, New Y ork
University; MED, Bank Street College.

Alice Boso

ESL Teacher, The International High School;
BA, Portland State University; MA,
University of Oregon; MA, Columbia
University, Teacher’'s College.

Raymond C. Bowen

President, Professor; BA, University of
Connecticut; MS, University of New
Mexico; PhD, University of Connecticut.

Nicole Bradshaw
Campus Peace Officer, Public Safety
Department Division of Administration.

Elaine Brandt

Teacher, Middle College High School; BS,
City College; MS, University of Maryland,
MED, ColumbiaUniversity Teachers
College.

Steven Brauch

Director, Taxi Driver Institute and Computer
Resources, Higher Education Associate,
Division of Adult and Continuing Education;
BA, University of Californiaat Berkeley;
MA, New York University.

Harold Bretstein
Teacher, The International High School; BA,
Hunter College; MA, Brooklyn College.

Lorraine Bria
Secretary, English Language Center,
Division of Adult and Continuing Education.

Michael C.T. Brookes

Professor, Office for Academic Affairs; BA,
MA, Oxford University, England; EdD,
University of Massachusetts.



Bruce W. Brooks

Professor, Director of Commercial
Photography, HumanitiesDepartment,
Division for Academic Affairs; BFA, MFA,
Pratt Institute.

Douglas M. Brooks
Campus Security Officer, Public Safety
Department, Division of Administration.

Peter C. Brown

Professor, Coordinator of Visual Arts,
Humanities Department, Division for
Academic Affairs; BFA, Wedeyan
University; MFA, Cranbrook Academy.

Vincent Bruno

Director, Extended Day Office, Higher
Education Assistant, Division for Academic
Affairs, BS, St. Francis College; MPA,
Baruch College.

James L. Buckley
Associate Dean, Division of Administration;
BBA, Adelphi University.

John M. Buckley

Associate Director, Higher Education
Associate, Admissions Office, Division of
Student Affairs and Enrollment
Management; BA, Fordham University.

Jean A. Buckley-Lockhart

Counselor and Lecturer, Academic and
Career Counsdling Cluster, Division of
Student Affairs and Enrollment
Management; BA, William Smith College;
MA, MEd, ColumbiaUniversity, Teachers
College.

Kamlesh Bulsara

CUNY Computer Associate, Technical
Support Campus Fecilities Office, Division
of Administration; AAS, LaGuardia
Community College; BS, New York Institute
of Technology.

Evelyn Burg

Instructor, Communication Skills
Department, Division for Academic Affairs;
BA, Queens College; MA, University of
Minnesota.

Catherine Burke
CUNY Office Assistant Levd 1ll, Office of
the President.

Catherine Burland

Higher Education Assistant, Assistant
Director, Program for Deaf Adults, Division
of Adult and Continuing Education; BSW,
New Y ork University; MSW, Hunter
College.

Daisy Bustio

Senior College Laboratory Technician,
Humanities Department, Division for
Academic Affairs, AA, LaGuardia
Community College, BA, Queens College.

Louise A. Butironi

Counselor and Lecturer, College Discovery
Program, Division of Student Affairs and
Enrollment Management; BA, SUNY a New
Paltz; MA, Hunter College.

Renee Freeman Butler

Director, Student Services Cluster, Early
Childhood Learning Center Programs,
Higher Education Officer, Division of
Student Affairs; BA, MS, Ed, Professional
Diploma, School Administration Supervision
(SAS) Certificate, Queens College.

Lynn R. Byk

Counselor and Associate Professor, Personal
Counseling and Student Life Development
Cluster, Division of Student Affairsand
Enrollment Management; BA, MS, Queens
College; PhD, New York University.

Olga Calderon

College Laboratory Technician, Natural and
Applied Sciences Department, Division for
Academic Affairs, AS, LaGuardia
Community College.

Magda Calzadilla

CUNY Office Assistant, Level 111, Foreign
Student Advisement, Division of Student
Affairs and Enrollment Management.

Diane Mary Camilleri

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs; BA, MA, New York University;
VMD, University of Pennsylvania.

Frederick Camp
Campus Security Officer, Public Safety
Department, Division of Administration.

James Cantwell

Lecturer, Division of Cooperative Education;
BS, St. John’s University; MA, New School
of Socia Research

Loretta Capuano

Assistant to the Dean/Director of Special
Projects, Higher Education Assistant,
Division of Student Affairs and Enrollment
Management; BA, SUNY Stony Brook.

Beatriz Caraballo

Coordinator of Marketing, CUNY Office
Assistant, Level |1, Admissions Office,
Division of Student Affairs and Enrollment
Management; AAS, LaGuardia Community
College.
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Doreen Carlucci

Higher Education Assistant, Bursar’'s Office,
Division of Administration; BS, Queens
College.

Emily Carrasquillo

Lecturer, Academic and Career Counseling
Cluster, Division of Student Affairsand
Enrollment Management; BA, MA Lehman
College.

Barbara A. Carson

Higher Education Assistant, Assistant
Director, LaGuardia Performing Arts Center,
Division of Institutional Advancement; AA,
LaGuardia Community College; BA, Queens
College.

Denise A. Carter

Professor, Mathematics Department,
Division for Academic Affairs, BS, Howard
University; MA, MEd, EdD, Columbia
University, Teachers College.

Marcia Caton

Director, Nursing Program, Professor,
Natural and Applied Sciences Department,
Division for Academic Affairs; BSN, MSN,
Hunter College; Registered Nurse.

James D. Cernigliaro

Professor, Accounting and Managerial
Studies Department, Division for Academic
Affairs, BBA, Baruch College; MS, Long
Island University, C.W. Post Center;
Certified Public Accountant, New Y ork.

John Chaffee

Professor, Coordinator of Creative and
Critical Thinking Studies, Humanities
Department, Division for Academic Affairs;
BA, JohnsHopkins University; PhD, New

Y ork University.

Kaywan Chan
CUNY Office Assistant, Level 11, Library
Department, Division for Academic Affairs.

Godfrey G. CheePing

Chief College Laboratory Technician,
Natural and Applied Sciences Department,
Divison for Academic Affairs, BS, Long
Island University.

John Chiarkas

Program Coordinator, CUNY CATCH,
Division of Adult and Continuing Education;
BA, Pace University; EDM, Antioch
College; EDM Doctorate, Columbia
University.



Mario Chioldi

Teacher, Middle College High School; BA,
Case Western Reserve University; MA, New
York University.

Georgia Christgar
English Teacher, Middle College High
School; BA, Taylor University.

Judith Chiti

Director of Grants Development, Higher
Education Officer, Division of Institutional
Advancement; BSed, City College.

Ellynor Chretien
CUNY Office Assistant, Levd 111, Office of
the President.

Hui Jung (Joanna) Chu

Fiscal Assistant, EMT Program, Division of
Adult and Continuing Education; AAS,
LaGuardia Community College.

Connie Chui

Grants, Fiscal and Personnel Assistant,
Assistant to Higher Education Officer,
Division of Adult and Continuing Education;
BA, Queens College.

Louis Chung

College Laboratory Technician, Library
Department, Division for Academic Affairs;
BA, St. JohnsUniversity.

Alfredo Cifuentes

Senior College Laboratory Technician,
Natural and Applied Sciences Department,
Division for Academic Affairs; AS,
LaGuardia Community College; BA, Queens
College.

Barbara Cipriani
Secretary, The English Language Center,
Division of Adult and Continuing Education.

Genevieve Clark
Campus Public Safety, Public Safety
Department, Division of Administration.

Rachel Clark

Mail Room Office Aide, Administrative and
Support Services Department, Division of
Administration.

Clifton Clarke

Professor, Accounting/Managerial Studies
Department, Executive Associate to the
Provost, Division for Academic Affairs; BS,
MA, Brooklyn College; New Y ork Certified
Public Accountant.

Joy Clarke

Counselor, Adult Career Counseling and
Resource Center, Division of Adult and
Continuing Education; BS, Brooklyn
College; MA, Hunter College.

Dragos Coca

Recreation Specialist, Pool, Assistant to
Higher Education Officer Personal
Counseling and Student Life and
Development Cluster, Division of Student
Affairs and Enrollment Management; BS,
Romanian Ingtitute of Civil Engineering,
Romania

Allen Cohen

Director of Career and Professiona
Programs, Higher Education Assistant,
Division of Adult and Continuing Education;
BA, SUNY at Buffalo; MA, City College.

Bette Cohen

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs, BS, Lehman College; MS, Columbia
University; Registered Dietitian; Certified
Diabetes Educator; Certified Dietitian/
Nutrition.

Lorraine Cohen

Associate Professor, Socia Science
Department, Division for Academic Affairs;
BA, SUNY at Potsdam; MA, Ohio State
University; PhD, Graduate School and
University Center, CUNY.

Simon R. Cohen
Mathematics Teacher, The International
High School; BA, MA, Queens College.

Robert E. Coiro

Lecturer, Accounting and Managerial
Studies Department, Division for Academic
Affairs; BS, MBA, Long Island University.

Carol Colbert

Fitness Specidist, Persona Counseling and
Student Life and Development Cluster,
Recreation, Division of Student Affairs and
Enrollment Management.

Terry J. Cole

Lecturer, English Department, Division for
Academic Affars, BA, Lehman College;
MA, City College.

Lisa Marie Coleman

Instructor, English Department, Division for
Academic Affairs; BA, Denison University;
MA, Ohio State University.

Alicia Colon

Manager of Programming, Higher Education
Assistant, Information Systems, Division of
Information Technology, AAS, LaGuardia
Community College; BS York College.
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Diane Colon

Property Manager, Administrative and
Support Services Department, Higher
Education Assistant, Division of
Administration; BBA, University of Puerto
Rico; MBA, Baruch College.

Rosita Colon-Hernandez

CUNY Office Assistant, Level 111, English
Department, Division for Academic Affairs;
AA, LaGuardia Community College; BA,
City College.

Barbara Comins

Assistant Professor, English Department,
Division for Academic Affairs; BME,
Baldwin-Wallace College; MM, Kent State
University; MA, Hunter College; MPhil,
Graduate School and University Center,
CUNY; PhD, Graduate School and
University Center, CUNY.

Mariana Conde

Technical Support Aide, Office of
Instructiona Services, Division of
Information Technology; AAS, LaGuardia
Community College.

Noreen Connolly

Technical Support Aide, Level |1, Office of
Personnel and Labor Relations, Division of
Administration.

Timothy J. Connor

Teacher, Institute for the Artsand
Technology, Middle College High Schooal;
BS, Oneonta (SUNY); MS, New York
Institute of Technology.

Stephanie Cooper

Assistant to the Deans, Assistant to Higher
Education Officer, Office for Academic
Affairs, BA, MSEd, HofstraUniversity.

Edward Coppola

Senior College Laboratory Technician,
Humanities Department, Division for
Academic Affairs, BA, Brooklyn College;
MFA, Brooklyn College.

Adrian Cornelius

Assistant Registrar for Registration and
Records, Higher Education Assistant,
Registrar’s Office, Division of Student
Affairs and Enrollment Management; BA,
Universidad de Oriente; MSEd, Baruch
College.

Josephine Corso

Senior College Laboratory Technician,
Office of Instructional Services, Division of
Information Technology; AAS, LaGuardia
Community College; AA, St. John's
University; BS, Graduate Center, CUNY
Baccalaureate Program.



Catherine D. Costa

Assistant Professor, English Department,
Division for Academic Affairs; BA,
Marymount Manhattan College; MA,
University of Maryland, College Park; PhD.,
Graduate School and University Center,
CUNY.

Gordon Crandall

Instructor, Math Department, Division for
Academic Affairs, BA, Cornell University;
MA, New Y ork University.

Vivian Cruz

CUNY Office Assistant, Accounting Office,
Division of Administration; AAS, LaGuardia
Community College.

Maria Cuervo
Technical Support Aide, Level IB, Payrall
Management Systems Office, Division of
Administration

Raguel Cuevas
Technical Support Aide, Level |, Library
Department, Division for Academic Affairs.

Cecilia Cunningham

Principal, Middle College High School; BS,
St. Peter’s College; MS, Long Iland
University; MEd, EdD, Columbia
University, Teachers College.

Grace Cumberbatch

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs; BSN, MA, New Y ork University;
Registered Nurse.

Janet Cyril

Lecturer, Director Project Enable, Division
of Adult and Continuing Education; BS,
SUNY at Empire State College; BA, Shimer
College; MSW, Hunter College School of
Socia Work.

Leonard Dagnino

Motor Vehicle Operator, Division of
Administration; AAS, LaGuardia
Community College.

Roslyn Darby

Administrative Assistant, The Family
Ingtitute, Division of Adult and Continuing
Education.

Diane Darcy

Payroll & PM'S Coordinator, Computer
Associate, Leve 1, Payroll Management
Systems Office, Payroll Office, Division of
Administration; AAS, LaGuardia
Community College

Steve Dauz

Higher Education Associate, Director
College Discovery Program, Division of
Student Affairs and Enrollment
Management; BA, MS, Hunter College.

Carla Davidson

Counselor, COPE Program, Division of
Student Affairs and Enrollment
Management; BA, SUNY Brockport, MA,
New York University.

Donald A. Davidson

Professor, Computer Information Systems
Department, Division for Academic Affairs;
BS, Columbia University; LLB, JD,
Blackstone Law School; Certified Data
Processor.

Cleophas F. Davis, Jr.
Motor Vehicle Operator, Office of the
President.

Jeffrey W. Davis

Professor, Accounting and Manageria
Studies Department, Division for Academic
Affars, BS, Hunter College; MBA, Baruch
College; New York State Certified Public
Accountant.

John Henry Davis

Associate Professor, Humanities
Department, Division for Academic Affairs;
BA, Stanford University; MFA, University
of Southern Cdifornia.

Ted Dec

Network Manager, CUNY Computer
Programmer Analyst, Level 11, End User
Support Department, Division of Information
Technology; AAS, LaGuardia Community
College.

Anthony DeFazio

Teacher, The International High School; BA,
Rhode Island College; MA, University of
Rhode Island; MA, New Y ork University.

Ruth Delesus

Fiscal Monitor, Family Institute, Division of
Adult and Continuing Education; AAS,
LaGuardia Community College.

Guadeloupe de la Cruz
Secretary, Project Enable, Division of Adult
and Continuing Education.

Walter DelLaTorre

Senior College Laboratory Technician,
Computer Information Systems Department,
Division for Academic Affairs, AAS,
LaGuardia Community College.
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Henry Derenoncourt

College Laboratory Technician, End User
Support Department, Division of Information
Technology; AS, Devry Institute.

LaVora E. Desvigne

Acting Director of Admissions, Sub Higher
Education Officer, Admissions Office,
Division of Student Affairs and Enrollment
Management; AB, Brown University; MEd,
University of Memphis.

Jane Devine

Assistant Professor and Serials Librarian,
Library Department, Division for Academic
Affaris, BA, MLS, MA; St. John's
University.

Maria A. Diaz

CUNY Office Assistant Level IV, Socia
Science Department, Division for Academic
Affairs; AAS, LaGuardia Community
College.

Sandra Dickinson

Chairperson and Professor, Humanities
Department, Division for Academic Affairs;
BA, University of Maine; MA, University of
Rochester; MS, Emerson College; PhD, New
York University.

Patricia M. Dillon

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs; BSN, Lehman College; MA, New
York University; Registered Nurse.

Robert Dishon

Archivist, Assistant to Higher Education
Officer, Division for Academic Affairs; BA,
Ohio Dominican College; MA, New York
University.

David Douglas
Campus Peace Officer, Public Safety
Department, Division of Administration.

Joanne Downes

Assistant Professor, Natural and Applied
Science Department, Division for Academic
Affairs; EdD, Columbia University; BSN,
MSN, Ohio State University; Registered
Nurse.

Maureen Doyle

Associate Professor, Natural and Applied
Sciences, Division for Academic Affairs;
BA, Trinity College; MSW, Columbia
University School of Socid Work; CSW,
New York State.

Mario Dramis

College Laboratory Technician, End User
Support Department, Division of Information
Technology; AAS, LaGuardia Community
College.



Barbara Dropp

CUNY Administrative Assistant, Level I,
Office for Academic Affairs, Division for
Academic Affairs.

Diane E. Ducat

Counselor and Professor, Division of
Cooperative Education; BA, Rutgers
University, Douglass College; MEd,
University of Florida; PhD, Columbia
University, Teachers College.

Desiree Duda

Director, Program for Deaf Adults, Higher
Education Associate, Division of Adult and
Continuing Education; BA, Pennsylvania
State University; MA, New York University.

Cindy Dufour

Assistant Registrar for Graduation and
Records, Higher Education Assistant,
Registrar’s Office, Division of Student
Affairs and Enrollment Management; BA,
MSEd, Hunter College.

Robert J. Durfey

Professor and Counselor, Personal
Counsdling and Student Life Development
Cluster, Division of Student Affairsand
Enrollment Management; BA, LeMoyne
College; MSEd, Hunter College; PhD,
Fordham University; Registered and
Licensed Psychologist.

Mary Beth Early

Director, Occupational Therapy, Professor,
Natural and Applied Sciences Department,
Division for Academic Affairs; BA,
Manhattanville College; MS, Columbia
University; Registered and Licensed
Occupational Therapist.

Sulema A. Ebrahim

Associate Dean, Division of Student Affairs
and Enrollment Management; BA, MA, City
College.

Joan E. Edmonds-Ashman

Associate Professor and Counselor, Personal
Counseling and Student Life Development
Cluster, Division of Student Affairs and
Enrollment Management; BA, MSEd., City
College.

Learie Edwards

Trainer Employment Center, Adult Career
Counseling and Resource Center, Division of
Adult and Continuing Education; BS,
Wilberforce University, Ohio.

Francine Egger-Sider

Assistant Professor and Cataloger, Library
Department, Division for Academic Affairs;
BA, Hunter College; MLS, Columbia
University School of Library Service;
MALS, Graduate Center, City University of
New York.

Ellen Eisenberg

Administrative Assistant, AssistanttoHEO,
Middle College High School; AA,
LaGuardia Community College.

Nora G. Eisenberg-Halper

Professor, English Department, Division for
Academic Affairs, BA, City College; MA,
PhD, ColumbiaUniversity.

Berton R. Eisenstadt

Senior College Laboratory Technician,
English Department, Division for Academic
Affairs; BA, New York University.

Richard Elliott

Dean, Division of Administration; BBA,
Baruch College; MBA, St. John's
University; NY S Certified Public
Accountant.

Barbara Ellis

OSHA/Safety Officer, Higher Education
Assistant, Division of Administration; BS,
Livingston College.

Dorothy Ellis

Assistant Professor, Department of
Humanities, Division for Academic Affairs;
BA, Hunter College; MA, Purdue
University; PhD, CUNY Graduate Center.

Lisa Ellner

Financial Aid Counselor, Assistant to Higher
Education Officer, Division of Student
Affairs and Enrollment Management; BA,
Emory University; MA, New Y ork
University.

Ira D. Epstein

Professor, Communication Skills
Department, Division for Academic Affairs;
BA, MA, Brooklyn College; PhD, Fordham
University.

Nancy Erber

Associate Professor, English as a Second
Language Program, Division for Academic
Affairs; BA, Queens College; MA, Hunter
College; MA, PhD, Cornell University.

Maria Escalante

Teacher, The International High School; BA,
Pace University; MA, New Y ork University;
MA Hunter College; MA, Bank Street
College.

Arnold Escalera

Print Shop Copy Center, Print Shop
Associate, Administrative and Support
Services Department, Division of
Administration; AA LaGuardia Community
College.
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Elvin Escano

Senior College Laboratory Technician,
Department of Mathematics, Division for
Academic Affairs; AAS, LaGuardia
Community College.

Martha Estevez

Print Shop Assistant, Print Shop Copy
Center; Administrative and Support Services
Department, Division of Administration.

Eduvina Estrella

Assistant Director for Teachers Sabbatical
Program, Assistant to Higher Education
Officer, Division for Academic Affairs, BA,
Graduate Center, CUNY Baccaaureate
Program.

Eleanor Evans

College Association Accountant, Accounting
Office, Division of Administration; AAS,
LaGuardia Community College.

Leonard Everett

Loading Dock, Administrative and Support
Services Department, Stockworker, Level
|11, Division of Administration.

Tonya Everett
Campus Peace Officer, Public Safety
Department, Division of Administration.

Jose Fabara

Lecturer, Communication Skills Department,
Division for Academic Affairs, BA, Queens
College.

Randy Fader-Smith

Public Relations Associate, Higher
Education Assistant, Division of Institutional
Advancement; BS, C.W. Post College; MA,
SyracuseUniversity.

Hudson Faison

Sergeant, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Mohammad R. Fakhari

Associate Professor, Division of Cooperative
Education; BA, Winona State University;
MA, New School for Social Research.

Ruth Falconer

Records Associate, Assistant to Higher
Education Officer Level |, Registrar’'s
Office, Division of Student Affairsand
Enrollment Management; AAS, LaGuardia
Community College.

Wenjuan Fan

Assistant Professor, English as a Second
Language, Division for Academic Affairs;
BA, Hangzhou University; MA Ohio
University; EdD, University of Cincinnati.



Catherine Farrell

Interim Associate Dean, Professor, Division
of Cooperative Education; BA, Vassar
College; MA, M.Ed, Columbia University,
Teachers College.

Samuel E. Farrdll, 1l

Director, Center for Veterans, Y outh and
Adults, Lecturer, Division of Adult and
Continuing Education; BA, Long Island
University; MA, City College.

Ann E. Feibel

Associate Professor, PTA Program, Natural
and Applied Science Department, Division
for Academic Affairs, BS in Physical
Therapy, Hunter College; MSin Health
Administration, Long Island University;
Licensed Physical Therapist.

Irwin Feifer

Professor, Division of Cooperative
Education; BA, MA, Brooklyn College;
PhD, New Y ork University.

Toby S. Feinberg

Associate Professor, Computer Information
Systems Department, Division for Academic
Affairs; BA, Rutgers University, Douglass
College; MA, Columbia University,
Teachers College.

John Felder
Campus Peace Officer, Public Safety
Department, Division of Administration.

Xiwu Feng

Assistant Professor, Communication Skills
Department, Division for Academic Affairs;
BA, Xinjiang University; M. Ed, University
of Central Oklahoma, Ed.D., Oklahoma State
University.

Alfonso Fernandez

College Print Shop Assistant, Administrative
and Support Services Department, Division
of Administration.

Esther Fernandez

Substitute Lecturer, Humanties, Division for
Academic Affairs; AA, LaGuardia
Community College; BA Hunter College.

Mario Fernandez

Senior College Laboratory Technician,
Department of Computer Information
Systems, Division for Academic Affairs; AS,
LaGuardia Community College.

Osiris Fernandez

Instructor, Division of Cooperative
Education; BA, Buffalo University; MA,
EasternKentucky University.

Vanda Fields

College Accounting Assistant, Accounting
Office, Division of Administration; AAS,
Berkeley College, NY.

Gail Figueroa

Intake Specialist, Employment Center, Adult
Career Counsdling and Resource, Center,
Division of Adult and Continuing Education.

Marilyn Figueroa

CUNY Office Assistant, Levd |1, Office of
Instructiona Services, Division of
Information Technology; AAS, LaGuardia
Community Collge.

Alvin Fingerhut

Bursar, Higher Education Officer, Bursar's
Office, Division of Administration; BBA,
MBA, Baruch College.

Thomas A. Fink

Professor, English Department, Division for
Academic Affairs; BA, Princeton University;
MA, MPhil, PhD, ColumbiaUniversity.

Liza Fiol-Matta

Assistant Professor, English Department,
Division for Academic Affairs; BA, Sacred
Heart University; MA, University of Puerto
Rico; PhD, The Union Institute.

Eve Fischthal

Lecturer, Computer Information Systems
Department, Division for Academic Affairs;
BA, Long Island University; MA, SUNY at
Stony Brook.

Mary Fjeldstad

Lecturer, Communication Skills Department,
Division for Academic Affairs, BA,
University of Minnesota; MA, Columbia
University, Teachers College.

Judi Flamenbaum

Senior Administrative Assistant, Adult
Career Counsdling and Resource Center,
Division of Adult and Continuing Education.

Miledy Fland-Aviles

Technical Support Aide, Office of
Instructional Services, Division of
Information Technology; AAS, LaGuardia
Community College.

Jose Flores

College Interior Designer 11, Facilities
Design and Construction, Division of
Administration; AAS, LaGuardia
Community College; BFA, New York
Institute of Technology.

Yvonne Flores

Secretary, Grants Development Office,
Division of Institutional Advancement.
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Louise Fluk

Associate Professor and Access Services
Librarian, Library Department Division for
Academic Affairs; BA, University of
Toronto; MLS, ColumbiaUniversity; MA,
New York University.

Eileen Flynn
Principal’s Administrative Secretary, Middle
College High School.

Brian Fogelson
Campus Peace Officer, Public Safety
Department, Division of Administration.

Tyrone Ford
Job Developer, Project Enable, Division of
Adult and Continuing Education.

Kathleen Forestieri

Chairperson and Professor, Accounting and
Manageria Studies Department, Division for
Academic Affairs; AAS, Borough of
Manhattan Community College; BA, Queens
College; MPA, Baruch College; Certified
Public Accountant, Florida and New Y ork.

Kim Franco

Sergeant, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Evelyn Franco

CUNY Office Assistant, Level Ill,
Administrative and Support Service
Department, Division of Administration; AA
LaGuardia Community College.

Betty Frank
Teacher, The International High School; MS,
MA, Queens College.

Michael Frank

Assistant Professor, Division of Cooperative
Education; BA, Washington Square College;
MA, New School for Social Research.

Mathilde Fraunhofer

Technical Support Aide, Level IB, Payroll
Management System Office, Division of
Administration.

Alexis D. Frazier

Director, College for Children, Associate
Professor, Division of Adult and Continuing
Education; BA, New Y ork University; MA,
EdD, Columbia University, Teachers
College.

Debby Freedman

English Teacher, Middle College High
School; BFA, Boston University; MS,
Emerson College; MSEd, St. John's
University.



William D. Fredland

Director of Communications, Higher
Education Officer, Division of Institutional
Advancement; BS, Philadelphia College of
Bible; MS, Columbia University.

Donald Freeman

Assistant Principal of Guidance, Middle
College High School; BA, MAT, Fordham
University; MA, New Y ork University; PD,
Queens College.

James Frost

Professor, Computer Information Systems
Department, Division for Academic Affairs;
BS, City College; MS, PhD, New Y ork
University.

Michael Fulton

Human Resource Generalist, Assistant to
Higher Education Officer (Substitute), Office
of Personnel, Division of Administration;
BA, SUNY at New Paltz.

Juliana Galea
CUNY Office Assistant, Level 11, English
Department, Division for Academic Affairs.

Jane Galehouse

Assistant Director of Financial Aid Higher
Education Assistant, Division of Student
Affairs and Enrollment Management; BA,
North Dakota State.

Brian T. Gallagher

Professor, English Department, Division for
Academic Affairs; BA, Fordham University;
MA, PhD, University of Pennsylvania.

Joseph Gallo

Sergeant, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Sean Galvin

Liberty Partnership Program Director,
Division for Academic Affairs, BA, Tulane
University; MEd, LoyolaUniversity; PhD,
Indiana University.

John Gantzer

Associate Professor, English as a Second
Language Program, Division for Academic
Affairs; BA, University of Cincinnati; MA,
University of Hawaii; MLS, Queens College;
PhD, New Y ork University.

Je Gao

Instructor, English as a Second Language
Program, Division for Academic Affairs;
MA, Beijing University

Camilo Garcia

Records Assistant, Technical Support Aide,
Level I, Registrar’s Office, Division of
Student Affairs and Enrollment
Management; BA, John Jay College of
Criminal Justice.

John Garcia

Director of Non-Credit Program Operations,
Higher Education Officer, Division of Adult
and Continuing Education; BA, University of
Texasat Austin; MA, ColumbiaUniversity,
Teachers College.

Zeinna Garcia

CUNY Office Assistant, Level | LaGuardia
Performing Arts Center, Division of
Institutional Advancement.

Carol Garel

Assistant Professor, Nursing Program,
Natural and Applied Science Department,
Division of Cooperative Education; BSN,
MSN, Hunter College, Registered Nurse.

Patricia D. Garrett

Placement Counselor, Higher Education
Associate, Division of Cooperative
Education; BA, West Virginia State; M S,
Hunter College.

Qi-Jian Gau

Computer Programmer Analyst, Leve I,
Institutional Research, Division of
Information Technology.

Yvonne Gaul
Campus Peace Officer, Public Safety
Department Division of Administration.

Judith Gazzola

Lecturer, Associate Director Academic and
Career Counsdling Cluster Division of
Student Affairs and Enrollment
Management; AA, LaGuardia Community
College; BA, Queens College; MA, Hunter
College.

Juan Genao

Loading Dock, Administrative and Support
Services Department, Stockworker, Level 1,
Division of Administration; AAS, LaGuardia
Community College.

Judith Gex

Lecturer, English as a Second Language
Program, Division for Academic Affairs;
BA, University of Cincinnati; MA, Columbia
University, Teachers College; MA, Boston
University.

Anthony P. Giangrasso

Professor, Mathematics Department,
Division for Academic Affairs; BS, lona
College; MS, PhD, New York University.
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Laurene Gigante

Administrative Support Coordinator,
Assistant to Higher Education Officer,
Division of Cooperative Education; AAS,
LaGuardia Community College.

Linda Gilberto

Associate Dean and Associate Professor,
Division of Adult and Continuing Education;
BA, College of New Rochelle; MA,
University of Chicago; D.S.W., City
University of New Y ork.

Patricia Girard

CUNY Administrative Assistant, Computer
Information Systems Department, Division
for Academic Affairs

Susan J. Gizzi

College Laboratory Technician, Humanities
Department, Division for Academic Affairs;
AA, LaGuardia Community College; BA,
Brooklyn College, MA, New Y ork
University

Timothy Gleason

Sergeant, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Marcia Glick

Assistant Professor, Communications Skills
Department, Division for Academic Affairs;
BS, MS, Brooklyn College; EdD, Hofstra
University.

Eileen Goldberg
CUNY Office Assistant, Level 11, Library
Department, Division of Academic Affairs.

Barry Goldman
Teacher, Middle College High School; BA,
Queens College; MA, New Y ork University.

Brian Goldstein

Director for Fitness, Recreation and Aquatics
Programs, Higher Education Associate,
Personal Counseling and Student Life
Development Cluster, Division of Student
Affairs and Enrollment Management; BFA,
University of Bridgeport; MA, New Y ork
University and Hospital for Joint Diseases;
EdM, ColumbiaUniversity Teachers
College.

Linda Goldstein

CUNY Office Assistant, Level 111, Personal
Counseling and Student Life Development
Cluster, Division of Student Affairsand
Enrollment Management.

Ruth Gomez

CUNY Office Assistant, Level 11, Office of
The Dean, Division of Student Affairsand
Enrollment Management; AAS, LaGuardia
Community College.



Lilik Gondopriono

Senior College Laboratory Technician,
English As a Second Language Program,
Division for Academic Affairs; BA, Sonata
Dharma Teacher Training College,
Indonesia; MA, School for International
Training, Vermont.

Luis Gonzalez

College Laboratory Technician, Math
Department, Division for Academic Affairs;
BSEE, New Y ork Institute of Technology.

Anthony Goodman
Tutor, Veterans Program, Division of Adult
and Continuing Education.

Galina Gorbacherskaya

Educational Assistant, The International
High School; BA, Teacher’s Training
College at Petersburg University, Russia.

Millicent Gordon

Assistant Professor, Accounting/Managerial
Studies Department, Division for Academic
Affairs, BA, MA, Brooklyn College;
Certified Public Accountant.

Michael Gottlieb

Assistant Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs;, BA, MA, Queens College; MPhil/
PhD, Graduate School and University
Center, CUNY.

Yogi Gouden
Recreation Assistant, Gymnasium, Division
of Ingtitutional Advancement.

Brenda Graber

Guidance Counselor, Institute for The Arts
and Technology, Middle College High
School; BA, City College; MA, Long Island
University.

Gabrielle Grant
Teacher, Middle College High School; BS,
MA, ColumbiaUniversity.

James Grantham

Corporal, Campus Peace Officer, Public
Safety Department, Division of
Administration.

William Grauer

College Laboratory Technician, Media
Services, Library Department, Division for
Academic Affairs; BFA, New York Institute
of Technology.

Gail Green

Assistant Professor, English Department,
Divison for Academic Affairs, BA, George
Washington University; BS, Baruch College;
MA, SUNY at Oneonta; PhD, Graduate
School & University Center, CUNY

Judith Green

Counselor/Instructor, Job Club, Adult Career
Counseling and Resource Center, Division of
Adult and Continuing Education; BA, Kean
College.

Phillip Green

Assistant Coordinator of Interpreter Services
and Education, Program for Deaf Adults,
Division of Adult and Continuing Education.

Ronnie Green
Teacher, The International High School; BA
Boston University; MA, City College.

Joan M. Greenbaum

Professor, Computer Information Systems
Department, Division for Academic Affairs;
BS, Pennsylvania State University; PhD,
Union Graduate School.

Naomi S. Greenberg

Professor, Natural and Applied Sciences
Department, Division for Academic Affairs;
BS, MPH, Columbia University; PhD,
Columbia Pacific University; Registered and
Licensed Occupational Therapist.

Stephen Greene

Computer OperationsAssociate, Assistantto
Higher Education Officer, Information
Systems, Division of Information
Technology; AAS, LaGuardia Community
College; BA, Queens College.

Stanley Greff

Sergeant, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Carmen Griffin
Media Services Technician, Theater,
Division of Institutional Advancement.

Amanda Grisales

CUNY Office Assistant, Level |1, Office of
Financia Aid, Division of Student Affairs
and Enrollment Management; AAS,
LaGuardia Community College.

David Grodsky

Teacher, Conflict Resolution Specialist,
Middle College High Schoal; BA, Princeton
University.

Nancy Gross

Lecturer, English as a Second Language

Program, Division for Academic Affairs;
BA, SUNY at Binghamton; MA, Hunter

College.

Joanna Gruszecka

CUNY Office Assistant, Level |, Theatre
Department, Division of Institutional
Advancement; MA, Nicolaus Copernius
University, Poland.
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John Gugliamoni
Motor Vehicle Operator, Division of
Administration.

Edward Guinan

Assistant to Higher Education Officer,
Theater Operations Coordinator, Theater
Department, Division of Institutional
Advancement, BA, Columbia University;
MFA, MA, M.Ed., University of New
Orleans.

Migdalia Guzman

College Accounting Assistant, Accounts
Payable Office, Division of Administration;
AAS, LaGuardia

Hoda Habib

College Accountant, Level 1, Bursar's
Office, Division of Administration; BA,
University of Cairo, Egypt.

Cameron Haires

College Recruiter, Assistant to Higher
Education Officer, Division of Student
Affairs and Enrollment Management; BA,
BS, University of Maryland, College Park.

Deborah Hairston

Registrar Associate, Assistant to Higher
Education Officer, Registrar’s Office,
Division of Student Affairs and Enrollment
Management; BS, York Coallege.

Kamal Hajallie

Assistant Professor, Math Department,
Division for Academic Affairs, BS, New
Y ork Institute of Technology; MS, Ph.D.,
Poly Technic Institute of New Y ork.

Chin Han
Family Worker, The International High
School; MD, West Union University, China.

Lian Hang

CUNY Office Assistant, Level 111, Payroll
Office, Division of Administration; AAS,
Borough of Manhattan Community College.

Abdou Hannaoui

Coordinator, Non-Intensive Programs, The
English Language Center, Division of Adult
and Continuing Education; BA, University of
Fes; MA, PhD, SUNY Stonybrook.

Sandra S. Hanson

Chairperson and Professor, English
Department, Division for Academic Affairs;
BA, Luther College; MS, University of
Wisconsin; PhD, New Y ork University.



Deborah P. Harrell

Professor, Office Technology Department,
Division for Academic Affairs, AAS,
Manhattan Community College; BA, Hunter
College; MA, New York University; MS,
Baruch College.

Audrey Harrigan-Lamont

Professor, Director of COPE, Division for
Academic Affairs, BS, MA, New York
University; Ed.D, Columbia University,
Teacher’s College.

Linda Harris

Registrar’ s Associate, Assistant to Higher
Education Officer, Registrar’'s Office,
Division of Student Affairs and Enrollment
Management; AA, Borough of Manhattan
Community College; BS, CUNY
Baccalaureate Program.

Shirley Hartwell

PCD Teacher, The International High
School; BA, York College; MA, Columbia
University.

Carol Haspel

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs, BA, Brooklyn College; MS, City
College; PhD, Graduate School and
University Center, CUNY .

Harry N. Heinemann

Interim Dean and Professor, Division of
Cooperative Education; BME, MBA, City
College; PhD, University of Pittsburgh.

Dina Heider
Teacher, The International High School; BA,
City College, MA, Hunter College.

Joan Heitner

Assistant Professor, Division of Cooperative
Education; BA, New Y ork University;
MSEd, Hunter College.

Peggy Hendrick
CUNY Office Assistant, Level I1, Division

for Academic Affairs, AAS, LaGuardia
Community College; BA, York College.

T. Gene Henrikson

Teacher, Middle College High School; M
Div, Garrett Theological Seminary; BA,
Macmurray College.

Richard Henry

Coordinator, English as a Second Language
Program, Division for Academic Affairs;
BA, University of Albany; MS, SUNY at
Albany.

Ana Maria Hernandez

Professor, Humanities Department, Division
for Academic Affairs, BA, Queens College;
MA, Graduate School and University Center,
CUNY; PhD, New York University.

Herminio Hernando

Lecturer, Academic Advisor, Academic and
Career Counsdling Cluster, Division of
Student Affairs and Enrollment
Management; BSEd, University of Hawaii;
MA, Michigan State University.

Margaret Hilgenberg

Coordinator for Divisional Personnel, Higher
Education Assistant, Division for Academic
Affairs; BA, Queens College; MA, Adelphi
University.

Robert Hills

Coordinator, Program for Deaf Adults;
Division of Adult and Continuing Education;
BA, Cdifornia State at San Diego.

Philip David Hirschy

Physics Teacher, The International High
School; BS, Occidental College, Los
Angeles, MA, Columbia University
Teacher's College.

Maere Hitzenbuhler

Teacher, International High School; BA,
Boston University; MA, Queens College;
MA, ColumbiaUniversity.

Thomas Hladek

Business Manager, Higher Education
Officer, Business Office, Division of
Administration; BA, Queens College.

Anthony Hoffman

Teacher, Middle College High School; BBA,
MA, University of Wisconsin; MS, City
University.

Katie Hogan

Assistant Professor, English Department,
Division for Academic Affairs, BBA,
Western Connecticut State University; MA,
Northeastern University; Ph.D, Rutgers
University.

John F. Holland

Associate Professor, Communication Skills
Department, Division for Academic Affairs;
BA, Lehman College; MA, City College.

Eula Kate Hollis

Computer Associate, | nformation Systems,
Division of Information Technology; BBA,
Baruch College.
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J. Richard Holmes

Counsdlor, Associate Professor, College
Discovery Program, Division of Student
Affairs and Enrollment Management; BA,
University of Connecticut; MA, Newark
State College; MEd, Teachers College,
Columbia University.

Annette Holmes-Hanley

Substitute Assistant to Higher Education
Officer, Executive Secretary to The
President; Office of The President; BA,
Marymount Manhattan College.

Shirley F. Hopkins

Teacher, Institute for the Artsand
Technology, Middle College High Schoal;
BS, Brooklyn College.

Toby Horowitz

Mathematics Teacher, The International
High School; BA, CCNY; MA, Yeshiva
University.

Michael Horwitz

Counselor and Lecturer, Academic and
Career Counseling Cluster, Division of
Student Affairs and Enrollemtn
Management; BA, University of Richmond;
MA, Virginia Commonwealth University.

Lori Hughes

Financial Aid Counselor, Assistant to Higher
Education Officer, Financial Aid Office,
Division of Student Affairs and Enrollment
Management; BBA, Baruch College.

Benjamin Hunt

Coordinator of Special Programs, LaGuardia
Urban Center for Economic Development,
Division of Adult and Continuing Education;
MBA, Pace University; BS, New Y ork
University.

Juan Hurtado

Senior College Laboratory Technician,
Media Services, Library Department,
Division for Academic Affairs, AAS,
LaGuardia Community College.

John L. Hyland

Professor, Coordinator of Sociology, Socia
Science Department, Division for Academic
Affairs, BA, Cathedral College; STB, MA,
University of Louvain; PhD, New School for
Social Research.

Jerry lanni

Instructor, MathematicsDepartment,
Division for Academic Affairs, BA, The
University of the State of New York; BS,
Ramapo College of New Jersey; MS,
Stevens I nstitute of Technology.



Algjandro Ibanez

College Lab Technician, Mathematics
Department, Division for Academic Affairs;
AS, LaGuardia Community College.

Rosann Ippolito

Associate Professor, Director, Dietetic and
Food Service Management Programs,
Natural and Applied Sciences Department,
Division for Academic Affairs; BS, Lehman
College; MS, Pennsylvania State University;
Registered Dietitian; Certified Dietitian/
Nutritionist.

Rosa Irizzary

College Lab Technician, EMT/Paramedic
Program, Division of Adult and Continuing
Education; AA, LaGuardia Community
College.

Mohammed Islam

College Lab Technician, Mathematics
Department, Division for Academic Affairs;
BA, Lehman College.

Juan M. lzarra

Senior College Laboratory Technician,
Humanities Department, Division for
Academic Affairs; BA, YMCA Callege at
Montevideo, Uruguay.

Shammeeza Jameer

Math Teacher, Middle College High Schoal;
BA, New Y ork University; MA, Teachers
College.

Patrick James

Acting Placement Director, Higher
Education Assistant, Division of
Cooperative Education; BA, Fordham
University; MS, Hunter College

Harold Jamison

H.R.A., Liaison, COPE Program, Division
for Acadmeic Affairs; AAS Philadelphia
Community College; BA, Temple
University.

Iris Jaquez

Teacher Assistant, The International High
School; BA, University Catolica Madre of
Maestra.

Sherylin Jarvis

CUNY Office Assistant, Level |, Admissions
Office, Division of Student Affairs and
Enrollment Management.

Peggy Ann Jayne

Teacher, Institute for The Artsand
Technology, Middle College High Schoal;
BSE, SUNY Cortland; MA, San Francisco
State University; CAGS, University of
Massachusetts.

Yeofanah Jean Mary

CUNY Office Assistant, Levd I, Library,
Division for Academic Affairs; AAS, New
York City Technica College.

Marta Jimenez

College Accounting Assistant, Level |,
Office of Dean of Student Affairs, Division
of Student Affairs and Enrollment
Management.

Matthew Joffe

Office for Students with Disabilities,
Director, Higher Education Associate,
Division of Student Affairs and Enrollment
Management; BA, Lehigh College; MA,
Teachers College.

Elise M. Johmann

CUNY Office Assistant, Level 1V, Grants
Development Office, Division of
Institutional Advancement.

Cynthia Johnson

Technical Support Aide, Level I,
Information Systems, Division of
Information Technology; AAS, LaGuardia
Community College.

Margaret Heath Johnson

Lecturer, English Department, Division for
Academic Affairs, BA, Oklahoma City
University; MA, University of Oklahoma.

Michael Patrick Johnson

Assistant Professor, Electronic Information
Services Librarian, Library Department,
Division for Academic Affairs, AAS,
LaGuardia Community College; BA, City
College; MS, Pratt Institute; MA, Brooklyn
College.

Wilhemina Johnson

CUNY Office Assistant, Level |, Department
of Natural Sciences, Division for Academic
Affairs.

Adalgisa Johnston

Professor, Division Adult and Continuing
Education; AAS, Manhattan Community
College; BA, Hunter College; MA, CAS,
New York University; MATESOL, Fairfield
University.

Glenver Jones

Director of Housekeeping Administrative
and Support Services Department,
Administrative Superintendent, Level 11,
Division of Administration; BA, Brooklyn
College.

Terrance Judson

Teacher, The International High School; BA,
Queens College; MA, Teacher’s College,
Columbia University.
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Marie Jule

CUNY Office Assistant, Level 1, Office of
Personal and Labor Relations, Division of
Administration.

Terence Julien

Lecturer, Coordinator of Anthropology,
Social Science Department, Division for
Academic Affairs; BD, Archdiocesan
Seminary, Trinidad; MA, University of
Connecticut.

Arlene Kahn

Director of College/School Collaborations,
College Now Program, Higher Education
Associate, Division for Academic Affairs;
BA, University of California/Berkeley;
MAT, Brown University; PhD, New Y ork
University.

Daniel Kaplan
Teacher, International High School; BA,
Grinnell College; MA, Hunter College.

Janice Karlen

Associate Professor, Accounting/Managerial
Studies Department, Division for Academic
Affairs, BS, Keans College; MBA, Rutgers
University; EdS, EdD, Seton Hall University.

Dionila Keany

College Assistant, Non-Credit Program
Operations, Division of Adult and
Continuing Education.

William Kelly

Financial Aid Procedures Analyst, Divisional
Communications Coordinator, Higher
Education Associate, Division of Student
Affairs and Enrollment Management; BA,
Dowling College; MA, Hunter College.

JoAnne Kennedy

Lecturer, Mathematics Department, Division
for Academic Affairs; BA, City University
of New York; MS, Columbia University.

Donna Kessler

Instructor, English Department, Division for
Academic Affars, BS, SUNY Binghamton;
M.Phil, Graduate School and University
Center, CUNY.

Jeffrey Kleinberg

Professor, Social Science Department,
Division for Academic Affairs, BS,
Brooklyn College; MA, Columbia
University, Teachers College; PhD,
Columbia University.

Gail Kleiner

Teacher/Assistant to the Principal, middle
College high School; BA, SUNY
Binghamton; MAT, Portland State
University; MS, Bank Street College of
Education.



Robert Kluberdanz
Teacher, Middle College High School; BA,
SUNY; MA, CUNY.

Doreen Kolomechuk

Lecturer, Division of Cooperative Education;
BA, SUNY at Oneonta; M S, Hofstra
University.

William Koolsbergen

Professor, Coordinator of Speech
Communication, Humanities Department,
Division for Academic Affairs; BA, Millsaps
College; MA, MFA, Louisiana State
University; PhD, Graduate School and
University Center, CUNY .

Krystyna Kopacki

Assistant to Higher Education Officer,
Assistant to The Director of Grants
Development, Division of Institutional
Advancement; AS, LaGuardia Community
College; BA, Queens College, MS,
Candidate, Baruch College

Raisa Kozmina

Educational Assistant, The International
High School; BA, Teacher’s Training
College, Russia; BA, College of Library
Science, Russia.

David Kramer

Assistant Professor, English Department,
Division for Academic Affairs;, BS,
MassachusettsInstitute of Technology; MA,
New Y ork University; M.Phil, Ph.D,
Graduate School and University Center,
CUNY.

JoAnn Kranis

Interpreter Education, Project Director,
Program for Deaf Adults, Division of Adult
and Continuing Education; BA, Brooklyn
College.

Noma Krasney

Director, Personal Counseling and Student
Life and Development Cluster, Higher
Education Officer, Division of Student
Affairs and Enrollment Management; BA,
Manhattan College; MA, Ph.D.,
Northwestern University.

Richard Krueger
Director, Information Systems, Division of
Information Technology.

Alan Krull

Athletic Director, Middle College High
School and The International High School;
BS, Brooklyn Coallege; MS, Ithaca College.

Suma Kurien

Associate Professor and Senior
Adminigtrator, English Language Center,
Division of Adult and Continuing Education;
BA, University of Madras; MA, University
of Mysore; MA, EdD, ColumbiaUniversity,
Teachers College.

William Kurzyna

Substitute Instructor, Communication Skills
Department, Division for Academic Affairs;
BA, Fordham University; MA, CUNY
Graduate Center.

Janice Kydd

Coordinator, Family Institute for Education,
Training and Employment, Higher Education
Assistant, Division of Adult and Continuing
Education; BA, Queens College; MS, SUNY
at Stony Brook.

Angelo Kyriacou

Supervisor of Print Shop and Copy Center,
Print Shop Associate, Administrative and
Support Services Department, Division of
Administration.

Arlene L. Ladden

Professor, English Department, Division for
Academic Affairs; BA, SUNY at the
University Center at Buffalo; MFA,
University of lowa; MA, MPhil, PhD, New
York University.

Katherine Lake-Hall
Counselor/Case Manager, Family Ingtitute;
BA, York College; MA, Queens College.

Marvin Lambert
Campus Peace Officer, Public Safety
Department, Division of Administration.

Joann Lanaro

Assistant Professor, Accounting and
Managerial Studies Department, Division for
Academic Affairs, AAS, Bronx Community
College; BA, Lehman College; MA, New
York University.

Maxine Lance

CUNY Office Assistant, Level 111, College
Discovery Program, Division of Student
Affairs and Enrollment Management; AAS,
La Guardia Community College.

Javier Lareuas

College Laboratory Technician, Humanities
Department, Division for Academic Affairs;
AAS, LaGuardia Community College.

Richard Larreatiqui

Corporal, Campus Peace Officer, Public
Safety Department, Division of
Administration.
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John Lattuca
Campus Peace Officer, Public Safety
Department, Division of Administration.

Arthur Lau

Assistant Professor, Communication Skills
Department, Division for Academic Affairs;
BA, MA, Chinese University of Hong Kong;
MEd, EdD, Teachers College, Columbia
University.

Billy Lau

Computer Associate-Operations, Division of
Information Technology; AAS, LaGuardia
Community College.

Todd Layne

Instructor, Coordinator Paramedic Program,
Natural and Applied Sciences Department,
Division of Adult and Continuing Education;
BS, Brooklyn College; NY'S Certified
Instructor Coordinator.

Carrie Lazarus

CUNY Office Assistant, Level |11, Office of
Dean, Division of Adult and Continuing
Education.

Carole Lazorisak

Substitute Lecturer, Natural and Applied
Science Department, Division for Academic
Affairs, BA, Gallaudet University; MA,
Deafness and Vocational Rehabilitation,
New York University.

Ruth M. Lebovitz

Counselor and Professor, Division of Student
Affairs and Enrollment Management; BA,
University of Pittsburgh; MA, George
Washington University; PhD, Columbia
University.

Jon Lee

CUNY Office Assistant, Level |, Natural and
Applied Sciences Department, Division for
Academic Affairs; BS, SUNY at Buffalo.

Elaine K. Leff

Associate Professor, Accounting and
Manageria Studies Department, Division for
Academic Affairs; BA, MA, City College;
JD, Brooklyn Law School.

Arthur Leon

Coordinator, Non-Credit Operations,
Division of Adult and Continuing Education;
BA, University of Dayton.

Margit Lesser

Senior College Laboratory Technician,
Natural and Applied Sciences Department,
Division for Academic Affairs, AS,
LaGuardia Community College.



Robert Levine

Executive Director of Academic TRIO
Program; Tutor/Counselor Services and
Upward Bound, Division for Academic
Affairs; BA, SUNY at the University Center
at Brockport; MA, Queens College.

Clementine Lewis

Assistant Professor and Extended Day
Librarian, Library Department, Division for
Academic Affairs, BS, Grambling State
University; MLS, MA, SUNY at Albany.

Richard K. Lieberman

Director, LaGuardia and Wagner Archives,
Professor, Social Science Department,
Division for Academic Affairs; BA, Lehigh
University; MA, PhD, New Y ork University.

Stephen Lindberg

Teacher, The International High School; BA,
University of Wisconsin; MA, New Y ork
University.

Aaron Listhaus
Teacher, The International High School; BA,
Brooklyn College; MA, Adelphi University.

Elliston Little

Instructor, Mathematics Department,
Division for Academic Affairs, BSED,
University of West Indies; MA, Central
Connecticut State University.

Theresia Litray-Sardou

Interim Director of Instructiona Services,
Division of Information Technology; AAS,
LaGuardia Community College; BA, Baruch
College; BS, Graduate Center, CUNY
Baccalaureate Program.

Sue Livingston

Professor, Program for Deaf Adults, Division
of Adult and Continuing Education; BS,

MA, PhD, New Y ork University.

Vivian Lloyd

Mail/Message Service Worker,
Administrative and Support Services
Department, Division of Administration.

Lorence Long

Professor, Director of Human Services,
Natural and Applied Sciences Department,
Division for Academic Affairs, BA, Coe
College; MDiv, Union Theological
Seminary; MSW, Adelphi University.

Magalie Lopez

College Laboratory Technician, Accounting/
Manageria Studies Department, Division for
Academic Affairs, AS, LaGuardia
Community College.

Margarita Lopez

Professor, Humanities Department, Division
for Academic Affairs, BA, Havana Business
University; Doctor en Pedagogia, University
of Havana.

Roy Lopez
Campus Public Safety Officer, Public Safety
Department, Division of Administration

Beth Lord

Assistant Director, Adult Career Counseling
and Resource Center, Division of Adult and
Continuing Education; BA, Antioch
University; MA, Hunter College.

Lucy Lorniello
Secretary, Institute for The Artsand
Technology, Middle College High Schooal.

Lewis Louise
Educational Assistant, The International
High Schooal.

Arnold Lowery
Recreation Associate, Gymnasium, Division
of Ingtitutional Advancement.

Johnny Lucas

Technical Support Aide, Academic and
Career Counsdling Cluster, Division of
Student Affairs and Enrollment
Management.

Kim Lucas

Counselor, Assistant to Higher Education
Officer, Program for Deaf Adults, Division
of Adult and Continuing Education; BA,
HofstraUniversity; MA, New Y ork
University.

Louis A. Lucca

Instructor, Humanities Department, Division
for Academic Affairs, BA, Seton Hall
University; MA, New Y ork University.

Ruth E. Lugo

Dean, Division of Student Affairs and
Enrollment Management; BA, University of
Puerto Rico; MA, Middlebury College; MA,
SUNY at Stony Brook; PhD, SUNY at Stony
Brook.

Giaman Luong

College Accountant Level 11, Business
Office, Division of Administration; BBA,
Baruch College.

Fern Luskin

Instructor, Humanities Department, Division
for Academic Affairs; BA, Tufts University;
MA, New Y ork University.
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Daniel J. Lynch

Professor, English Department, Division for
Academic Affairs; BA, Fordham University;
MA, PhD, University of Pennsylvania

Irma F. Lynch-Patterson

Senior College Laboratory Technician,
Communication Skills Department, Division
for Academic Affairs; AA, New York City
Community College; BA, Brooklyn College;
MA, City College.

John J. Lynch

Associate Professor, English Department,
Division for Academic Affairs;, BA, City
University of New York; MA, PhD, New
York University.

Namy Lytle

Senior College Laboratory Technician,
Accounting and Manageria Studies
Department, Division for Academic Affairs;
AAS, LaGuardia Community College; BS,
Graduate Center, Baccalaureate Program,
CUNY.

Cecilia Macheski

Professor, English Department, Division for
Academic Affairs, BA, City College; PhD,
Graduate School and University Center,
CUNY.

Cristell Mackey-Torre
AdministrativeAssistant, Employment
Center, Adult Career Counseling and
Resource Center, Division of Adult and
Continuing Education.

Perry Mahabeer
Campus Peace Officer, Public Safety
Department, Division of Administration.

Dewan Maharaj
Campus Peace Officer, Public Safety
Department, Division of Administration.

Shivani Makkar

Trainer, Employment Center, Adult Career
Counseling and Resource Center, Division of
Adult and Continuing Education; BA,
Queens College; MA, New Y ork University.

MaryAnn Malizia

Substitute Lecturer, Natural and Applied
Science Department, Division for Academic
Affairs; BS, Boston University; New Y ork
State Physical Therapist.

Evelyn Maldonado
CUNY Office Assistant, Office of The
President.



Kathleen Mancill

Administrative Assistant, Program for Deaf
Adults, Division of Adult and Continuing
Education.

Danny Mangan

CUNY Office Assistant Level 111, Bursar's
Office, Division of Administration; AAS,
LaGuardia Community College.

Sarah (Fakgera) Magsudi

Guidance Assistant, The International High
School; AA, Afghanistan City College; AA,
LaGuardia Community College.

Luis Marrero

College Laboratory Technician, Natural and
Applied Sciences Department, Division for
Academic Affairs; AAS, LaGuardia
Community College.

Sharon Martin

Intake Specialist, Employment Center, Adult
Career Counseling and Resource Center,
Division of Adult and Continuing Education.

Norma Martinez
Office Manager, Programs for Deaf Adults,
Division of Adult and Continuing Education.

Bryant Mason

Acting Media Relations Coordinator,
Division of Institutional Advancement; BA,
Case-Western Reserve University.

Pamela Maynard

Staff Interpreter Assistant, Program for Deaf
Adults, Division of Adult and Continuing
Education; BS, Springfield College; MA,
New York University.

Douglas McBride

Professor and Director, Veterinary
Technology, Natural and Applied Sciences
Department, Division for Academic Affairs;
MA, ColumbiaUniversity; DVM, Cornell
University.

Kevin McCarthy
Teacher, Middle College High School; BA,
MS, Dowling College.

Allison McCluer

Teacher, The International High School; BA,
Winona State University; ABD Graduate
Faculty, New School for Social Research.

Kenneth McCollum

Interim Dean, Division of |nformation
Technology; BA, MS, SUNY at Stony
Brook; PhD, University of Virginia.

Caryn McCormick

CUNY Office Assistant, Level |, Department
of Building Operations, Division of
Administration.

Judith L. McGaughey

Dean, Division of Adult and Continuing
Education; BA, Allegheny College; MEd,
Northeastern University.

Lauren McGhie
CUNY Office Assistant, Level 1V, Dean’s
Office, Division of Information Technology.

Marian McGraw

Assistant to Higher Education Officer,
Personnel Coordinator, Office of Personnel
and Labor Relations, Division of
Administration; BS Education, State
University of New Y ork.

George McGuire

Lab Assistant, Veterans Center, Division of
Adult and Continuing Education; AAS,
LaGuardia Community College; BS, John

Jay College.

Melida Patricia McGuire

Secretary, COPE Program, Division for
Academic Affairs; AAS, LaGuardia
Community College.

Janet Mclntosh

Assistant to The Director, Early Childhood
Learning Center Programs, Assistant to
Higher Education Officer, Division of
Student Affairs; BS, Medgar Evers College.

Zuri McKie

Director, LaGuardia Performing Arts Center,
Higher Education Associate, Division of
Institutional Advancement; BMus, MMus,
University of Hartford.

Freeman McMillan

Professor, Division of Cooperative
Education; BA, Fordham University; MS,
Hunter College.

Troy McNeil
Campus Peace Officer, Public Safety
Department, Division of Administration.

Joseph R. McPhee

Professor, Natural and Applied Sciences
Department, Division for Academic Affairs;
BA, Columbia University; PhD, New Y ork
University.

Lenore McShane

CUNY Office Assistant, Level 111, Academic
Career Counsedling Cluster, Division of
Student Affairs and Enrollment
Management.

Rudhra Meangru

Chief College Laboratory Technician,
Mathematics Department, Division for
Academic Affairs, AA, LaGuardia
Community College; BS, City College.
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Elsye Mendel

Job Placement Counselor, Simulated
Interview Coordinator, Division of
Cooperative Education; BA, SUNY College
of Westbury.

Anthony Melendez

CUNY Office Assistant, Level |1, Office of
The Dean, Division of Student Affairs and

Enrollment Management; AA, LaGuardia

Community College.

John Melick

Director, Higher Education Associate,
Facilities, Design and Construction, Division
of Administration; BFA, New Y ork Institute
of Technology.

Helen Méeidones

CUNY Office Assistant, Level 1V, Office of
Personnel and Labor Relations, Division of
Administration.

Carol Mena

CUNY Administrative Assistant, Department
of Information Systems, Division of
Information Technology.

Marc Meola

Assistant Professor, Library, Division for
Academic Affairs; MLS, Rutgers University;
MA, John HopkinsUniversity.

Nancy Mercado

Personnel Coordinator for Benefits, Assistant
to Higher Education Officer (Substitute),
Office of Personnel, Division of
Administration; BA, Baruch College.

Luis Merchant

Adjudicator, Student Faculty Review Board,
Coordinator of Student Programs, Personal
Counsdling and Student Life and
Development Cluster, Assistant to Higher
Education Officer, Level |, Division of
Student Affairs and Enrollment
Management; AA, LaGuardia Community
College.

Latanya Merritt

CUNY Office Assistant, Level |, Dean’s
Office, Division of Institutional
Advancement; AAS, LaGuardia Community
College.

Harriet Mesulam

Director of Liberal Artsand New Student
House Programs, Higher Education
Assistant, Division for Academic Affairs;
AA, LaGuardia Community College; BS,
Graduate Center, CUNY Baccaaureate
Program.



Sally Mettler

Professor, Humanities Department, Division
for Academic Affairs, BA, Syracuse
University; MA, EdM, EdD, Columbia
University, Teachers College.

Gerald H. Meyer

Chairperson and Professor, Computer
Information Systems Department, Division
for Academic Affairs; BS, Brooklyn College;
MS, PhD, Adelphi University.

Mark Meyer
Teacher, Middle College High School; BBA,
Baruch College; MA, C.W. Post College.

Janet Michello

Assistant Professor, Social Science
Department, Division for Academic Affairs;
BA, Rutgers University; M.Ed, Kent State
University; Ph.D., University of Akron.

Mary Mielko
CUNY Administrative Assistant, Library
Department, Division for Academic Affairs.

Melvy Mileta

CUNY Office Assistant, Level I,
Communication Skills Department, Division
for Academic Affairs.

Shirley Miller

Director, Adult Learning Center, Higher
Education Officer, Division of Adult and
Continuing Education; BS, University of
Wisconsin; MA, Northwestern University.

Martin Millman
Assistant Professor, Mathematics
Department, Division for Academic Affairs;

BS, CUNY; MS, PhD, New Y ork University.

Frank Minton

Counselor, COPE Program, Division of
Student Affairs; BA, Lincoln University;
MSEd, Eastern Illinois University.

Leslyn Mitchell

Administrative Assistant, Program for Deaf
Adults, Division of Adult and Continuing
Education.

Dhanraj Mitthu
Campus Security Officer, Public Safety
Department, Division of Administration.

Vaerie Molinari

Technical Support Aide, Level |, Library
Department, Division for Academic Affairs;
Word Perfect Certificate, LaGuardia
Community College.

Diana Mall

Coordinator, Bilingual Vocational Health
Occupations Programs, Division of Adult
and Continuing Education; BS, State
University; MPH, ColumbiaUniversity
School of Public Health.

Robert Monegro

Manager, End-User Support Unit, Computer
Associate, Level 1, Division of Information
Technology; AAS, National University
Pedro Henriquez Urena (UNPHU), AAS,
Hostos Community College.

Carol Montgomery

Assistant Professor, Humanities Department,
Division for Academic Affairs, BA,
University of Redlands; MAT, Fairleigh
Dickinson University, PhD, CUNY Graduate
Center.

Betty Moore

CUNY Administrative Assistant,
Mathematics Department, Division for
Academic Affairs; AS, Queensborough
Community College; BS, Baruch College.

Ana M. Mora

Lecturer, College Discovery Program,
Division of Student Affairs and Enrollment
Management; BS, Fordham University; MA,
MEd, Columbia University, Teachers
College.

Kathleen Moran
Teacher, Middle College High School; BA,
MA, Saint John’ sUniversity.

Augusto Morando

Programmer Analyst, Higher Education
Assistant, Information Systems, Division of
Information Technology; BS, Far Eastern
University, Manila.

Marie Morelli
CUNY Office Assistant, Level 1V, Office of
Personnel and Labor Relations, Division of
Administration.

Norella Moreno

Records Assistant, Technical Support Aide,
Level I, Registrar's Office, Division of
Student Affairs and Enrollment
Management; AAS, LaGuardia Community
College.

Gustavo Moretto

Assistant Professor, Humanities Department,
Division for Academic Affairs; BA, New
England Conservatory; MA, DMA,
Columbia University.
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Eleanor Morley
Teacher, Middle College High School; BA,
Hunter College; MA, New School.

Paul Morrison

Corporal, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Patricia Morson

Assistant to the Campus Facilities Officer,
University Engineering Technician Leve |1,
Division of Administration.

Luz Mosguera

Computer Aide, Instructional Services,
Division of Information Technology; AAS,
LaGuardia Community College.

Sadreddin Motia

Assistant Purchasing Agent, Purchasing
Office, Division of Administration; BA; New
Paltz; MA, PhD, New Y ork University.

Eric Moy

CUNY Office Assistant, Level 11, Library
Department, Division for Academic Affairs;
AS, LaGuardia Community College.

Barbara Muir

Professor, Mathematics Department,
Division for Academic Affairs, BS, MS, City
College; EdD, Columbia University,
Teachers College.

Christine Mullaney

Administrative Assistant/Office Manager,
The International High School; BA, St.
John’sUniversity.

Christopher Mullaney

Computer Lab Technician, The International
High School; BA, Boston College; MA,
Fordham University Graduate Program.

Gilbert H. Muller

Professor, English Department; BA,
University of Kentucky, Division for
Academic Affairs; MA, Ph.D., Stanford
University.

Lawrence Muller

Associate Professor, Computer Information
Systems Department, Division for Academic
Affairs; BEE, Pratt Institute; M S,
Polytechnic University of New Y ork.

Kathleen Mulryan

Professor, Nursing Program, Natural and
Applied Sciences Department, Division for
Academic Affairs; BSN, MSN, Hunter
College, Registered Nurse.



Alwyn Murphy

College Laboratory Technician, Natural and
Applied Science Department, Division for
Academic Affairs.

Michael Murphy

Assistant Professor, English As A Second
Language Program, Division for Academic
Affairs; Ed.D, Columbia University.

Paula Murphy

Assistant Professor, Office Technology
Department, Division for Academic Affairs;
AAS, Wood School; BBA, MS, Pace
University; MA, New Y ork University.

Eileen M. Murray

Director of Administrative and Support
Services, Administrative Superintendent,
Level |11 Division of Administration; BA,
Mercy College; MS, Baruch College.

Jamal Murray

CUNY Office Assistant Level I, Division of
Student Affairs and Enrollment
Management, BA, Baruch College.

Eric Nadelstern

Principal, The International High Schoal;
BA, City College; MA, Columbia
University.

Mohammad Nader

Educational Assistant, The International
High School; AA, LaGuardia Community
College.

Diane Nahas
Teacher, Middle College High School; BA,
Brooklyn College; MS, Pace University.

Rugmini Nair

College Accounting Assistant, Accounts
Payable Office, Division of Administration;
BA, CMS College, India.

Julius Nance
Custodial Assistant, Administrative and
Support Service, Division of Administration.

Chitra Nathan

College Accountant Assistant, Accounting
Office; Division of Administration; BS, Y ork
College.

Kathirgama Nathan

Associate Professor, Mathematics
Department, Division for Academic Affairs;
BS, MS, PhD, University of London; MEE,
Columbia University; MS, (Computer
Science) Polytechnic Institute of Brooklyn.

Anthony D. Naturale

Coordinator, Program for Deaf Adults,
Division of Adult and Continuing Education;
BA, MA, Teacher’s College, Columbia
University.

Jhony Nelson

Higher Education Assistant, Division of
Student Affairs and Enrollment
Management; Coordinator of Disabled
Student Services, BA, MA, Andrews
University.

Ronald Neshitt

Instructor, Communication Skills
Department, Division for Academic Affairs;
BA, University of California; MFA, MA,
Chapman University.

Paula Nesoff

Associate Professor, Natural and Applied
Science Department, Division for Academic
Affars, BA, Queens College; MSW, Hunter
College, School of Socid Work; CSW, New
York State.

Carlos Neto

Computer Associate, Software, Institutional
Research Department, Division of
Information Technology; AAS, LaGuardia
Community College; BA, Queens College.

Leo A. Newball

Counselor, Associate Professor, Academic
and Career Counseling Cluster, Division of
Student Affairs and Enrollment
Management; AA, Epiphany Apostolic
College; BA, Saint Joseph’s Seminary; MA,
New York University.

Veronica Newton

CUNY Office Assistant, Level |, Payroll
Management Systems Office, Division of
Administration.

Richard Ka-Shain Ng

Assistant Campus Facilities Officer,
University Engineer, Level |1, Division of
Administration; BSc (Engineering), MSc
(Engineering), University of Hong Kong;
Registered Professional Engineer.

Kathy Nicolaou

Job Developer, Family Institute for
Edcuation, Training and Employment,
Division of Adult and Continuing Education;
BA, Notre Dame Coallege.

Errol Nicholas

Campus Peace Officer, Public Safety
Department, Division of Administration.
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Jaime Nieman

Associate Professor, Natural and Applied
Sciences, Division for Academic Affairs;
BS, Brooklyn College; MS, Ph.D, City
University of New York.

Ernest B. Nieratka

Professor, Communication Skills
Department, Division for Academic Affairs;
BA, Monteith College; MA, PhD, Wayne
State University.

Aida Nosadini
DataEntry, Liberty Partnership Program,
Division for Academic Affairs.

Elizabeth Ocasio
Secretary, The English Language Center,
Division of Adult and Continuing Education.

Rosely Octaviano

Assistant Professor, Nursing Program,
Natural and Applied Sciences Department,
Division for Academic Affairs; BSN,
Faculdade Adventista de Enfermagem; MA,
New York University, Registered Nurse.

Christine Oertel
CUNY Office Assistant, English
Department, Division for Academic Affairs.

Pamela O’ Mitchell

Administrative Assistant, Program for Deaf
Adults, Division of Adult and Continuing
Education.

Roslyn Orgel

Coordinator, Computer Office Skills and
ESL Program, Higher Education Assistant,
English Language Center, Division of Adult
and Continuing Education; BA, University of
Oregon; MA, Hunter College.

Julio C. Ortiz

Program Support and Information Specialist,
Assistant to Higher Education Officer,
Division of Cooperative Education; BA, City
College of New York.

Rosalind Owens

Stock Worker, Stock Room, Administrative
and Support Services Department, Division
of Administration.

Joann Oyenuga

Director, Family Institute, Division of Adult
and Continuing Education; BA. Pace
University.

Cecilia Pachuta

CUNY Office Assistant Level |, Academic
and Career Counseling Cluster, Division of
Student Affairs and Enrollment
Management; AA, LaGuardia Community
College.



Jenny Pdlias

College Laboratory Technician, Natural and
Applied Science Department, Division for
Academic Affairs, AS, LaGuardia
Community College; Registered Dietetic
Technician.

Janet M. Palazzolo

CUNY Administrative, Assistant, Level |A,
Humanities Department, Division for
Academic Affairs.

Lee Pan
Guidance Counsdlor, The International High
School; BA, College of Notre Dame.

William C. Pan

Campus Facilities Officer, Higher Education
Officer, Division of Administration; BSME,
University of Washington; B. Arch, M. Arch,
Massachusetts|nstitute of Technology;
Registered Architect; Registered
Professional Engineer.

Eve Panagopoulos
CUNY Office Assistant, Level IV, Payroll
Office, Division of Administration.

Terry Parker

Senior College Laboratory Technician,
Media Services, Library Department,
Division for Academic Affairs, AAS,
LaGuardia Community College; BA, Queens
College.

Ronald Paynter

Manager of Purchasing and Accounts
Payable, Higher Education Associate,
Purchasing Office, Accounting, Division of
Administration; BBA, lona College.

Sonia Pearson

Director of Personnel, Higher Education
Officer, Office of Personnel and Labor
Relations, Division of Administration; BA,
Union College; MA, University of
Connecticut.

Kenneth E. Peeples, Jr.

Professor & Coordinator of Public Services,
Library Department, Division for Academic
Affairs; AAS, New Y ork City Community
College; BA, Cornell University; MLS,
Rutgers University; MA, Seton Hall
University.

Teresa Peleez
Recreation Assistant, Pool, Division of
Institutional Advancement.

David Peled

Lecturer, Computer Information Systems
Department, Division for Academic Affairs;
AAS, Td Aviv University; BSEE, MSEE,
Polytechnic Institute.

Anita H. Penino

Administrative Assistant, Research
Assistant, Office of Dean for Academic
Affairs, Division for Academic Affairs; AA,
LaGuardia Community College.

Nina Penino

Associate Registrar, Higher Education
Associate, Registrar’s Office, Division of
Student Affairs and Enrollment
Management; AA, LaGuardia Community
College; BA, Queens College.

Elizabeth Pentheny

Mail/Message Services Worker, Mail Room,
Administrative and Support Services
Department, Division of Administration.

Jorge Perez

Chairperson and Professor, Mathematics
Department, Division for Academic Affairs;
BS, MS, State Technical University; MEd,
EdD, Columbia University, Teachers
College.

Manuel A. Perez

Counselor, Lecturer, College Discovery
Program, Division of Student Affairs and
Enrollment Management; BA, Inter-
American University of Puerto Rico; MA,
MEd, Columbia University, Teachers
College.

Migdalia Perez

CUNY Office Assistant, Level |1, Financial
Aide Office, Division of Student Affairs and
Enrollment Management.

Noreen Perlmutter
Teacher, The International High School; BA,
Hunter College; MA, CCNY.

Helen Perry

Assistant Professor, Division of Cooperative
Education; BA, Marymount College; MS,
Hunter College.

Stacy Marie Perry
Lecturer, Division of Cooperation Education;
BA, Vassar College.

Ganga Persaud

Financial Aid Counselor, Assistant to Higher
Education Officer, Financial Aid Office,
Division of Student Affairs and Enrollment
Management; AAS, LaGuardia Community
College, BS, York College.

Kathleen Peterson

CUNY Administrative Assistant, Level IC,
Registrar’'s Office, Division of Student
Affairs and Enrollment Management; AA,
LaGuardia Community College.
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Eugene A. Petrik

Coordinator, Career and Professional
Programs, Division of Adult and Continuing
Education.

Melanie Pflaum
Math Teacher, Middle College High Schoal;
A.B.,BrynMawr.

Mary Ann Phelan

CUNY Office Assistant, Level 111, Health
Services, Career and Professional Programs,
Division of Adult and Continuing Education.

Joseph Philippe
Campus Peace Officer, Public Safety
Department, Division of Administration.

Melissa Phillips

Mathematics Teacher, The International
High School; BS, SUNY Albany; MS,
SUNY New Paltz.

Janeth Pinto

Coordinator of Registration and Records,
Non-Credit Program Operations, Assistant to
Higher Education Officer, Division of Adult
and Continuing Education; AAS, LaGuardia
Community College; BA, Baruch College.

Robert Platz

Computer Aide, Level I, Information
Systems, Division of Information
Technology; AAS, LaGuardia Community
College.

Colin Pohl
Teacher, The International High School; BS,
SUNY, Albany; MA, Columbia University.

Frances Polizzi

CUNY Administration Assistant, Level 111
Office of the Dean of Administration,
Division of Administration; AA, LaGuardia
Community College.

Dehlly Porras

Professor, MathematicsDepartment,
Division for Academic Affairs, BS,
Universidad Naciona de Colombia; MA,
Trenton State College; EAD, Columbia
University, Teachers College.

Cheryl C. Powell

Technical Support Coordinator, Assistant to
Higher Education Officer, Division of
Cooperative Education; BFA, Fashion
Institute of Technology; Advanced Para legal
Certificate, Baruch College.



Sherrell Powell

Professor, Director, Occupational Therapy,
Natural and Applied Sciences Department,
Division for Academic Affairs; AA,
Manhattan Community College; BS,
Columbia University; MA, Western
Michigan University; Registered and
Licenced Occupational Therapist.

Traci Powell
CUNY Office Assistant, Level |, Division of
Cooperative Education.

Yvonne Powell

Professor, Mathematics Department,
Division for Academic Affairs, BS, Southern
Ct. State University; MS, MEd, Wichita
State University; Ed.D, Columbia
University, Teachers College.

Gladys D. Preston

CUNY Administrative Assistant,
Accounting/Managerial Studies Department,
Division for Academic Affairs, AAS,
LaGuardia Community College.

Norma Priesto-Negron

Technical Support Aide, Office of
Instructional Services, Division of
Information Technology; AAS, LaGuardia
Community College.

Edith V. Pye

Resource Room Teacher, Middle College
High School; BA, Jacksonville University;
MEd, EdS, Georgia State University;
Performer’s Certificate, Indiana University
School of Music.

Afsan Quazi

AMP Scholarship Coordinator, Division for
Academic Affairs; BE, City College of
CUNY.

Mario Quinonez

Teacher, Institute for The Artsand
Technology, Middle College High Schoal;
BA, U.P.R,; MA, City College; MED, Bank
Street College.

Ellen Quish

Instructor, Adult Learning Center, Division
of Adult and Continuing Edication; BA,
SUNY Oswego; MA, School for
International Training.

Nasrin Rahman

CUNY Office Assistant, Level IV, Library
Department, Division for Academic Affairs;
BSc, Frontier College for Women, Peshawar,
Pakistan.

Adele Rainey

Executive Associate to the Dean and
Director of Records Management, Higher
Education Associate, Division of
Administration; BA, Hunter College; MS,
Long Island University.

Linda Ramos

Associate Professor, Computer Information
Systems, Division for Academic Affairs;
BA, Lehman College; MA, New Y ork
University; MSEd, Baruch College.

Migdalia Ramos

Administrative Assistant, Adult Learning
Center, Division of Adult and Continuing
Education; AAS, LaGuardia Community
College.

llie Recalo
Computer Assistant, The International High
School.

Tamara Reimbeau
CUNY Office Assistant, Level |, Payroll
Office, Division of Administration.

Joanne R. Reitano

Professor, Coordinator of History, Social
Science Department, Division for Academic
Affars, BA, Vassar College; MA, PhD, New
York University.

Jacqueline Reyes

Technical Support Aide, Office of
Instructional Services, Division of
Information Technology; AAS, LaGuardia
Community College.

Migdaia Reyes

Job Placement Counselor, Assistant to
Higher Education Officer, Division of
Cooperative Education; AA, LaGuardia
Community College; BA, Queens College.

Sonia Reyes-Herras
Assistant Purchasing Agent, Business Office,
Division of Administration; AAS, LaGuardia
Community College.

Silvia Reyes

Coordinator of Testing, Assistant to Higher
Education Officer, Admissions Office,
Division of Student Affairs and Enrollment
Management; BA, Hunter College.

Joyce Rheuban

Professor, Humanities Department, Division
for Academic Affairs; BA, MA, PhD, New
York University.

Maria A. Ribas

CUNY Office Assistant, Levd I,
Admissions Office, Division of Student
Affairs and Enrollment Management; AAS,
LaGuardia Community College.
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Kenneth P. Riccardi

Assistant Professor and I nstitutional
Archivist, Library Department, Division for
Academic Affairs, BS, MPA, John Jay
College of Crimind Justice; MLS, Rutgers
University.

Joan Rice
Administrative Secretary, Middle College
High Schooal.

Yves Richards

Assistant Professor, Accounting/Managerial
Studies Department, Division for Academic
Affairs, BBA, Baruch College; MBA,
Columbia University.

Joan T. Richardson

Professor, English Department, Division for
Academic Affairs, BA, Queens College;
PhD, Graduate School and University
Center, CUNY.

Rogina Richburg

Lieutenant, Assistant College Security
Director, Public Safety Department, Division
of Administration; BA, MPA, John Jay
College of Crimina Justice.

Kathleen Rider

Senior College Laboratory Technician,
Natural and Applied Sciences Department,
Division for Academic Affairs; AAS, SUNY
at Delhi; BA, CUNY Baccalaureate
Program; Licensed Veterinary Technician,
AALAS Certified Laboratory Animal
Technologist and Technician.

Celeste Ridgeway

Associate Professor, Coordinator of
Psychology, Socia Science Department,
Division for Academic Affairs; BA, St.
Francis College; MA, City College; Ph.D,
Graduate School and University Center,
CUNY.

Maria Riggs

CUNY Administrative Assistant, Office of
the Dean of Administration, Division of
Administration; AAS, Borough of Manhattan
Community College; BA, City College.

Eneida Rivas

Assistant to the Director of College and
Community Relations, Higher Education
Assistant, Division of Institutional
Advancement; BA, MA, Queens College.

Lourdes Rivera

Counselor and Lecturer, Academic and
Career Counsding Cluter, Division of
Student Affairs and Enrollment
Management; AA, LaGuardia Community
College; BA, Herbert Lehman College; MA,
New York University.



Patricia Rivera

CUNY Office Assistant, Level Ill,

M athematics Department, Division for
Academic Affairs; AAS, LaGuardia
Community College.

Carol A. Rivera-Kron

Lecturer, Humanities Department, Division
for Academic Affairs; BA, City College;
MA, Lehman College.

Elyse Rivin

Teacher, The International High School; BA,
Fairleigh Dickinson University; MA, New
York University; BA, California State
Hayward; MFA, San Francisco University.

Nancy Marie Robertson

Assistant Director of The Archives, Assistant
to Higher Education Officer, Division for
Academic Affairs; AB, MT. Holyoke
College; MA, M.Phil., Ph.D, New Y ork
University.

Maribel Robles
Secretary, The English Language Center,
Division of Adult and Continuing Education.

Sophia Robles

Registrar’ s Associate, Assistant to Higher
Education Officer, Registrar’'s Office,
Division of Student Affairs and Enrollment
Management; BS, Graduate Center, CUNY
Baccalaureate Program.

Clara Roca

CUNY Office Assistant, Level |1, Student
Services Cluster, Office of Students with
Disabilities, Division of Student Affairs and
Enrollment.

Diane Rodman

Coordinator of Curriculum, Accreditation
and Review Activities, Assistant to Higher
Education Officer, Division for Academic
Affairs; AA, LaGuardia Community
College; BA, Graduate and University
Center, CUNY Baccalaureate Program.

Marta Rodriquez
Office Assistant, The International High
School; AA, LaGuardia Community College.

Max Rodriguez

Professor, Coordinator of Modern
Languages/Bilingual Education, Humanities
Department, Division for Academic Affairs;
BA, Montclair State College; MA, PhD,
New York University.

Nury Rodriguez

CUNY Office Assistant, Purchasing Office;
Division of Administration; BBA, Baruch
College.

Lisa Roe

College Accounting Assistant, Bursar's
Office, Division of Administration; BS,
College of Staten Idand.

Juliana Rogers

Teacher, Co-Director of The Institute for The
Arts and Technology, Middle College High
School; BS, Richmond College; MS, Long
Island University; MED, Bank Street
College.

Ana Marcela Roldan

Case Manager, Family Institute, Division of
Adult and Continuing Education; BA, Hunter
College.

Gladys Romero

Technical Support Aid, Level I,
Administrative and Support Services
Department, Division of Administration;
AAS, LaGuardia Community College.

Peter Rondinone
Lecturer, English Department, Division for
Academic Affairs; BA, MA, City College.

Robert F. Rosa

Senior Administrator, Health Services,
Career and Professional Programs, Higher
Education Officer, Division of Adult and
Continuing Education; BS, Saint Peter’s
College; MS, Hunter College.

Jennie Rosado

CUNY Office Assistant, Level |11, English as
a Second Language Program, Division for
Academic Affairs.

Burt Rosenberg

Assistant Principal, The International High
School; BA, Queens College; MA, New
York University.

Harold Rosenberg
Teacher, Middle College High School; BS,
City College; MS, University of Oregon.

Beverly Rosendorf

Lecturer, Computer Information Systems
Department, Division for Academic Affairs;
BA,HofstraUniversity.

Nell I. Rossman

Professor, Coordinator of Philosophy,
Humanities Department, Division for
Academic Affairs; BA, MA, PhD, New York
University.

Ronald Royalty

Assistant to Higher Education Officer, Level
I, Public Safety Department, Division of
Administration.
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Mireya Rueda
CUNY Office Assistant, Level |, Bursar's
Office, Division of Administration.

Irene Ruesta

CUNY Technical Support Aide, Level |,
Admissions Office, Division of Student
Affairs and Enrollment Management; AAS,
LaGuardia Community College; BA
University of Federico Villareal, Peru.

Tracey Ruff

CUNY Office Assistant, Level |, Library
Department, Division for Academic Affairs;
Secretaria Certificate, Katharine Gibbs
School.

Kathie Rugger

Guidance Counselor, The International High
School; BA, University of lowa; MA,
Brooklyn College.

Maureen Ruisi

CUNY Office Assistant, Levde 111,
Humanities Department, Division for
Academic Affairs.

Ediltrudys Ruiz

Accounting Director, Accounting Office,
Division of Administration; BBA, Baruch
College.

Stanley Rumph

Technical Support Aide, Coordinator of
Federal/Perkins Veterans Affairs, Financial
Aid Office, Division of Student Affairs and
Enrollment Management.

Margie Rush

Technical Support Aide, Office for
Academic Affairs, Division for Academic
Affairs.

Lawrence Rushing

Professor, Social Science Department,
Division for Academic Affairs; BS, Juilliard
School of Music; MA, PhD, New School for
Social Research.

Levesia Rushing

Coordinator, Regiona Support Service
Center for Deaf Students, Program for Deaf
Adults, Division of Adult ant Continuing
Education; BS, University of Pennsylvania.

Marian Rutledge

Associate Professor, Computer Information
Systems, Division for Academic Affairs; BS,
South Carolina State College; MEd,
University of South Carolina; MSEd, Baruch
College.

Scott Ryan

Teacher, The International High School; BS,
Southampton College; MA, University of
Massachusetts.



Marie Sacino

Assistant Professor, Division of Cooperative
Education; AAS, LaGuardia Comunity
College; BBA, Lehman College; MA, New
York University; Six Year Certificate,
College of New Rochdlle.

Paul Saladino

Assistant Professor, Division of Cooperative
Education; BA, lona College; MS, Long
Idand University; MSW, Hunter College
School of Socia Work; CSW, New York
State.

Leroy Sdley

Computer Operations Manager, Department
of Information Systems, Information
Technology Division.

Andrew J. Saluga

Recreation/Fitness Coordinator, Higher
Education Assistant, Personal Counseling
and Student Life Development Cluster,
Division of Student Affairs and Enrollment
Management; AA, LaGuardia Community
College; BS, York College.

Herb Samuels

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs; BA, MSSW, University of
Louisville; PhD, New Y ork University.

Thomas Samuels

College Laboratory Technician, Program for
Deaf Adults, Division of Adult and
Continuing Education; AA, LaGuardia
Community College.

Marlin Sanchez

Records Assistant, Technical Support Aide,
Level I, Registrar’s Office, Division of
Student Affairs and Enrollment
Management.

Miguel Sanchez

Corporal, Campus Peace Officer, Public
Safety Department, Division of
Administration.

Silvia Sanchez

Computer Programmer Analyst, Department
of Information Systems, Information
Technology Division; BS, York College.

Susan Sanchirico

Assistant Professor, Division of Cooperative
Education; BA, Hunter College; MA, John
Jay College of Criminal Justice; Certificate
in Dispute Resolution; MSW, Hunter
College School of Socia Work; CSW, New
York State.

Fernando Santamaria

Professor, Accounting and Manageria
Studies Department, Division for Academic
Affairs; BA, Fordham University; MBA,
Advanced Professional Certificate, New
York University; Certified Public
Accountant, Maryland.

Nancy Santangelo

Assistant to Foreign Student Advisor,
Assistant to Higher Education Officer,
Foreign Student Office, Division of Student
Affairs and Enrollment Management; AA,
LaGuardia Community College; BSEd,
SUNY at Cortland.

Oskar Sarasky
Teacher, Middle College High School; BA,
College of New Rochdlle.

Lucy B. Sardell

Assistant Professor, Division of Cooperative
Education; BA, SUNY at Albany; MS,
Hunter College.

Traci Sergeant
CUNY Office Assistant, Level I, Division of
Cooperative Education.

Shirley J. Saulsbury

Executive Associate to the President,
Assistant Dean and Affirmative Action
Officer; Office of The President; AS,
LaGuardia Community College; BS, York
College; MSEd., Baruch College.

Wilford Saunders

Director, LaGuardia Urban Center for
Economic Development Higher Education
Associate, Division of Adult and Continuing
Education; BA, University of Maine.

Angela Scalera
Adjunct Lecturer, Middle College High
School; BA, Hunter College.

Maurice Scalisi

Data Research Assistant, Division of
Cooperative Education; BS, Hofstra
University; MBA, Baruch College.

Virginia Schimmenti

Teacher, Middle College High School; BA,
Marymount College; MA, Columbia
University, Teachers College.

Patricia Schmidt

CUNY Office Assistant, Level 11, Natural
and Applied Sciences Department, Division
for Academic Affairs.
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David A. Schoenberg

Director of Travel and Tourism Program,
Professor, Accounting and Managerial
Studies Department, Division for Academic
Affairs, BS, City College; MPhil, PhD, Yae
University; MPS, New School for Social
Research.

Raymond Schoenberg

Registrar, Registrar's Office, Higher
Education Officer, Division of Student
Affairs and Enrollment Management; BA,
Hunter College.

Nancy Schoppner
CUNY Administrative Assistant, Library
Department, Division for Academic Affairs.

Huberta Schroedel

Coordinator, Deaf and Hard of Hearing
Classes, American Sign Language Instructor,
Middle College High School; MS, Bank
Street College; MS, University of Arizona at
Tucson; BS, Rosary Hill College; Licensed
Notary Public.

Jane E. Schulman

Director of Adult Career Counseling Center,
Higher Education Officer, Division of Adult
and Continuing Education; BS, SUNY at
New Paltz; MS, Brooklyn College.

Harry Schutz

Teacher, Middle College High School; BBA,
Adelphi University; MA, Columbia
University, Teachers College.

Catherine Schwarha

Technical Support Aide, Level |, Library
Department, Division for Academic Affairs;
AA, St. Monica's College, Madlta, Europe.

Marguerite Scott

Job Club, Adult Career Counseling and
Resource Center, Division of Adult and
Continuing Education; AAS Malcolm King
College.

Nilanjana Sen

Assistant to the Affirmative Action Officer,
Assistant to Higher Education Officer, Office
of the President; BA Presidency College;
MA, Northeastern University; MS, Harriman
School of Management and Policy, SUNY at
Stonybrook.

Elvira Senese

Director of Financial Aid, Higher Education
Officer, Division of Student Affairs and
Enrollment Management; BA, MS, Fordham
University.

Jane Selden

Lecturer, English as a Second Language
Program; BA, SUNY at Purchase; MA,
Columbia University, Teachers College.



Renan Sezer

Instructor, Mathematics Department,
Division for Academic Affairs; BS, M.I.T;
MA, BrandeisUniversity; MS, Courant
Institute of Mathematical Science.

Abdul Shabazz

CUNY Office Assistant, Level Il Library
Department, Division for Academic Affairs;
AAS, University of Buffalo.

John Shaia

Job Devel oper, Employment Center, Adult
Career Counsdling and Resource Center,
Division of Adult and Continuing Education;
BA, New Y ork Institute of Technology.

Lily Shohat

Chairperson and Professor, Social Science
Department, Division for Academic Affairs;
BA, ColumbiaUniversity; MA, Teachers
College; MPhil, PhD, Columbia University.

Annette Siegel

Professor, Accounting and Managerial
Studies Department, Division for Academic
Affars, BBA, Baruch College; MBA, Saint
John’s University; Certified Public
Accountant, New Y ork.

Evan Siegel

Instructor, Math Department, Divisionfor
Academic Affairs; BA, Massachusetts
Ingtitute of Technology; MS, New Y ork
University.

Linda Siegmund

Guidance Counselor, Middle College High
School; BS, Fairleigh Dickenson; MSEd,
Queens College.

John O. Silva

Professor, English Department, Division for
Academic Affairs, AB, Seton Hall
University; MA, Brooklyn College; PhD,
Graduate School and University Center,
CUNY.

Barry L. Silverman

Associate Professor, Accounting and
Managerial Studies Department, Division for
Academic Affairs, BS, MBA, MA, Long
Island University.

Luis Simancas

Custodial Assistant, Administrative and
Support Services, Division of
Administration.

Pamela Simon

Teacher, Institute for The Artsand
Technology, Middle College High Schoal;
BA, Malcalester College; MA, Teacher’s
College.

Edward R. Sisco

College Security Director, Public Safety
Department, Division of Administration; BS,
MA, John Jay College of Criminal Justice.

Kwan-Yuk C. Sit

Associate Professor, Mathematics
Department, Division for Academic Affairs;
BSC, University of Hong Kong; MA,
University of Massachusetts; PhD, Graduate
School and University Center, CUNY.

Marsha Slater

English Teacher, The International High
School; BS, Brooklyn College; MS, Long
Island University.

Michdle Smalls
CUNY Office Assistant, Communications,
Division of Institutional Advancement.

Barry Smith
Teacher, Middle College High School; BA,
City College; MA, Harvard University.

Alfred Sneed

Sergeant Campus Peace Officer, Public
Safety Department, Division of
Administration.

Lora Sneed

CUNY Office Assistant, College and
Community Relations, Division of
Institutional Advancement; AAS, Plaza
Technical Institute.

Linda Sofia

CUNY Office Assistant, Level |1, Library
Department, Division for Academic Affairs;
AA, LaGuardia Community College; BA,
Queens College.

Myra Sonnenfeld

Resource Teacher, Deaf and Hard of
Hearing, Middle College High School; BA,
TempleUniversity; MS, Adelphi University.

Melvin Soriano

College Laboratory Technician, Computer
Information Systems Department, Division

of Information Technology; AAS, LaGuardia
Community College.

Irene Sosa

Coordinator, Student Life and Devel opment,
Personal Counseling and Student Life and
Development Cluster, Higher Education
Assistant, Division of Student Affairsand
Enrollment Management; BA, M Sed, Hunter
College.
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Louise Spain

Associate Professor and Director of Media
Services, Library Department, Division for
Academic Affairs, BA, Brooklyn College;
MLS, ColumbiaUniversity; MA, New Y ork
University.

Elizabeth F. Spicer

Professor, Mathematics Department,
Division for Academic Affairs, BS, City
College; MS, PhD, New Y ork University.

Roland Steele
Stock Worker, Department of Building
Operations, Division of Administration.

Denise Steeneck

Administrative Assistant, Assistant to Higher
Education Officer, Department of Building
Operations, Division of Administration.

Christine Stenstrom

Assistant Professor and Collection
Development Librarian, Library Department,
Division for Academic Affairs, BA, Hunter
College, M S, Pratt Institute, MA, New Y ork
University.

Julie Sterling

Administrative Assistant, Family Institute,
Division of Adult and Continuing Education;
BA, Mary Washington College, University
of Virginia

Carolyn Sterling-Deer

Lecturer, English as a Second Language
Program, Division for Academic Affairs;
BA, Queens College; MA, Columbia
University, Teachers College.

Michele Stewart

Director of Planning and Assessment, Higher
Education Associate, Division of
Cooperative Education; BA, SUNY at Stony
Brook; MS, Polytechnic University.

William Stewart

Custodial Assistant, Administrative and
Support Services Department, Division of
Administration.

Byron A. Storck

Senior College Laboratory Technician,
Natural and Applied Sciences Department,
Division for Academic Affars, BS, City
College; Teachers Certificate, Glassboro
State College; AM, New York University;
MBA, PaceUniversity.

Doreen Storic

Acting Foreign Student Advisor, Substitute
Higher Education Assistant, Foreign Student
Office, Division of Student Affairs and
Enrollment Management; BA, Queens
College.



Deborah Strachan-Periche

Coordinator or Recruitment, Higher
Education Assistant, Admissions Office,
Division of Student Affairs and Enrollment
Management; BS, MS, College of Human
Services.

David B. Sucher

Guidance Counselor, Middle College High
School; BA, Marietta College; MA, City
College; MA, New York University.

Paul Suchow

Teacher, Middle College High School; BA,
Queens College; MA, New England
Conservatory of Music.

Alida Suero

CUNY Office Assistant, Level |, Academic
and Career Counseling Cluster, Division of
Student Affairs and Enrollment
Management; AAS; LaGuardia Community
College.

Hung-Ying Sun

Computer Associate, Level |, Department of
Information Systems, Division of
Information Technology; BS, Soochow
University, Taiwan; MS, Queens College.

George D. Sussman

Acting Vice President for Academic Affairs,
Division for Academic Affairs, AB, Amherst
College; MA, PH.D., Yale University.

Meryl L. Sussman

Professor, Director of Enterprise, Computer
Information Systems Department, Division
for Academic Affairs, BA, Queens College;
MA, University of Rochester.

Iris Sutherland

Professor, Natural and Applied Sciences
Department, Division for Academic Affairs;
BS, New York University; MEd, EdD,
University of Illinois.

Jeanette Sutherland
CUNY Office Assistant, Level |, Bursar's
Office Division of Administration.

Barbara Svitlik

Associate Professor, Natural and Applied
Sciences Department, Division for Academic
Affairs, BSN, Adelphi University; MSN,
Hunter College; Registered Nurse.

Claire E. Sylvan

Teacher, The International High School; BA,
Brooklyn College; MA, MEd, EdD,
Columbia University.

Donald Sztabnik

Administrative Superintendent of Campus
Building and Grounds, Level |11, Department
of Building Operations, Division of
Administration; BA, SUNY at Binghamton.

Moreno Tagliapietra

Coordinator, Quality Management Program,
LaGuardia Urban Center for Economic
Development, Division of Adult and
Continuing Education; BSEE, Industrial
Technical Institute, Italy.

Andrea Tangarife
CUNY Office Assistant, Level |, Bursar's
Office, Division of Administration.

Mattie Tanksley

CUNY Office Assistant, Levd I,
Department of Information Systems,
Division of Information Technology..

Pat Taras

CUNY Office Assistant, Level |, Office of
Personndl and Labor Relations, Division of
Administration.

Joe Taverras

Computer Aide, End User Support
Department, Division of Information
Technology.

Edgar Taylee

Engineer Technician, Department of
Building and Grounds, Division of
Administration; AS, LaGuardia Community
College.

Carolyn Taylor

CUNY Office Assistant Level I11A,
Admissions Office, Division of Student
Affairs and Enrollment Management.

June Taylor
CUNY Administrative Assistant, Level IC,
Business Office, Division of Administration.

Lynne Teplin

Counselor and Lecturer, College Discovery
Program, Division of Student Affairs and
Enrollment Management; BA, Goddard
College; MS, Lehman College.

Assad J. Thompson

Associate Professor, Mathematics
Department, Division for Academic Affairs;
MA, Central State College; EdM, EdD,
Columbia University.

Donovan Thompson

Assistant Business Manager, Higher
Education Associate, Business Office,
Division of Administration; BS, Y ork
College.
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Dudley Thorne
Campus Peace Officer, Public Safety
Department, Division of Administration.

Eleanor Q. Tignor

Professor, English Department, Division for
Academic Affairs; BA, Morgan State
College; MA, PhD, Howard University.

Siu Sang Tin

Computer Aide, Instructional Services,
Division of Information Technology; AS,
LaGuardia Community College.

Mary Tobin

Professor, Natural and Applied Sciences
Department, Division for Academic Affairs;
BSN, University of Pennsylvania; MA, New
York University, Registered Nurse.

Francine Tompkins

Coordinator, Job Club, Division of Adult and
Continuing Education; BS, MS, Brooklyn
College.

Maria Torres

Custodia Assistant, Administrativeand
Support Services Department, Division of
Administration.

Kyoko Mary Toyama

Counselor and Lecturer, College Discovery
Program, Division of Student Affairs and
Enrollment Management; AA, St. Margaret's
Junior College, Japan; BS, Lock Haven
University; MA, MEd., Columbia
University, Teachers College.

Thomas Trabka
Teacher, The International High School; BA,
Albany, SUNY; MA, Rutgers University.

LaVergne Trawick

Counselor, Associate Professor, Academic
and Career Counsdling Cluster, Division of
Student Affairs and Enrollment
Management; BA, Barnard College; MA,
Columbia University, Teachers College;
PhD, ColumbiaUniversity.

Ann Trczinski
Teacher, Middle College High School; BS,
Marymount College.

Caren Treiser

Lecturer, Division of Cooperative Education;
AAS, New York City Technical College;
BA, Queens College; NY S Registered Dental
Hygienist.

George Tsiropinas

Guidance Counselor, The International High
School; BA, Hunter College; MA, Columbia
Teachers College.



Catherine Vaglio

Teacher, Computer |nformation Systems
Manager, Middle College High School; BA,
PaceUniversity.

Dora Vadez

Custodial Assistant, Administrative and
Support Service Department, Division of
Administration.

Ronald Van Cooten

Science Teacher, The International High
School; BS, Brooklyn College; MS, Long
Island University.

Jairo Vanegas

Systems Analyst, Higher Education
Assistant, Department of Information
Systems, Division of Information Systems,
Division of Information Technology; BA,
Queens College; MS PolyTechnic
University.

Phyllis Van Slyck

Professor, Department of English, Division
for Academic Affairs; AB, Bishop’'s
University; Phd, Graduate School and
University Center, CUNY .

Monica Vecchio

Teacher, Middle College High School; BA,
MA, Hunter College; PhD, Fordham
University.

Olga Vega-Malloy

Director of Academic and Career Counseling
Cluster, Higher Education Officer, Division
of Student Affairs and Enrollment
Management; BA, Godard College; MS,
Richmond College.

Diana C. Vila

Academic/Career Advisor, Coordinator of
Pass Program. Academic and Career
Counseling Cluster, Division of Student
Affairs and Enrollment Management; AA,
LaGuardia Community College, BA, Hunter
College.

Alexandria Villacis

Technical Support Aide, Level 1A, Payrall
Management Systems Office, Division of
Administration.

Rafael Villalona

Financial Aid Counselor, Assistant to Higher
Education Officer, Division of Student
Affairs and Enrollment Management; BS,
Long Island University; M Sed, Hunter
College.

Norma Vladic

Senior College Laboratory Technician,
Natural and Applies Sciences Department,
Division for Academic Affairs, BSN, Far
Eastern University.

Leonard A. Vogt

Professor, English Department, Division for
Academic Affairs; BA, MA, Southern
Illinois University; PhD, Kent State
University.

Andrew Vollo

Assistant Director, Taxi Driver Institute,
Division of Adult and Continuing Educ
ation; BA, Queens College/CUNY;;

NY S Certified Defensive Driving Instructor.

Gary Vollo

Senior College Laboratory Technician,
Humanities Department, Division for
Academic Affairs, AA, LaGuardia
Community College; BA, Queens College.

Dorothy Vorillas

CUNY Office Assistant, Level |, Library
Department, Division for Academic Affairs;
BA, Queens College.

Colette A. Wagner

Professor, Library Department, Division for
Academic Affairs, BA, Marymount
Manhattan College; MLS, Columbia
University; MPA, John Jay College of
Criminal Justice.

Susan Wagshul-Golden
Campus Peace Officer, Public Safety
Department, Division of Administration.

Sherman Walker
Campus Peace Officer, Level |, Public Safety
Department, Division of Administration.

Chukie Wangdu

Executive Associate to the Deans, Higher
Education Assistant, Division of Student
Affairs and Enrollment Management; AA,
BA, Finch College.

Michelle Ward

Coordinator of Transfer Services, Assistant
to Higher Education Officer, Division of
Student Affairs and Enrollment
Management; BA, SUNY at Purchase.

Herman A. Washington

Professor, Computer Information Systems
Department, Division for Academic Affairs;
BEE, Manhattan College; MBA, New Y ork
University.

Genetha Waston
Health Aide, The International High School.
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Sandra Watson

Senior Administrator, Family Institute for
Education, Training and Employment,
Higher Education Officer, Division of Adult
and Continuing Education; BA, SUNY at
New Paltz; MS, Long Island University;
MA, University of Americas, Mexico;
Graduate Fellow.

Jean Watters

Teacher, Middle College High School; BA,
Mt. Holyoke College; MA, Teacher’s
College.

Robert F. Weick

Mathematics Teacher, The International
High School; BS, Georgetown University;
MIA, ColumbiaUniversity.

Robert Weidemann

Professor, Computer Information Systems
Department, Division for Academic Affairs;
BA, Hunter College; MA, SUNY at Stony
Brook.

John A. Weigd

Associate Professor, Division of Cooperative
Education; BBA, City College; MBA, Long
Island University; EdD, Nova University.

Ruthellyn Weiner
Principal (1A), The International High
School; BA, MA, New York University.

Jeffrey 1. Weintraub

Director of Research, Evaluation, and
Systems, Professor, Division of Cooperative
Education; BA, MS, Long Island University;
MPA, Baruch College.

M. David Wertheimer

Professor, Accounting and Managerial
Studies Department, Division for Academic
Affairs; LLB, LLM, Brooklyn Law School;
Member, New York and Federal Bars.

Patrick Wharton

Senior College Laboratory Technician,
Accounting and Manageria Studies
Department, Division for Academic Affairs;
AAS, New York City Technical College;
BBA, Baruch College.

Francine White
Lecturer, Division of Cooperative Education;
BA, City College; MBA, Dowling College.

Rhonda Whitley

AdministrativeAssistant, Liberty Partnership
Program, Division for Aacademic Affairs;
BBA, Audrey Cohen College

Tadeusz Wilk

Educational Assistant, The International
High School; AAS, LaGuardia Community
College.



Hannalyn Wilkens

Chairperson and Professor,
Communication Skills Department,
Division for Academic Affairs; BA,
University of Chicago; MA, EdD,
Columbia University, Teachers College.

Dorrie E. Williams

Professor, Division of Cooperative
Education; BA, Los Angeles State
College; MS, Hunter College; EdD,
Columbia University, Teachers College.

John W. Williams

Professor and Coordinator of Performing
Arts, Humanities Department, Division for
Academic Affars, BA, Virginia Union
University; MA, Howard University.

Peggy Williams
Administrative Coordinator for Personnel,

Assistant to Higher Education Officer,
Levd I, Office of Personnel and Labor
Relations, Division of Administration.

Raymond Williams

Mail/Message Services Worker,
Administrative and Support Services
Department, Division of Administration.

Lillette Wilson

CUNY Office Assistant, Level I,
LaGuardia Urban Center For Economic
Development, Division of Adult and
Continuing Education; AAS, LaGuardia
Community College.

Sherwin Wilson

Employment Specialist, Adult Career
Counseling, Division of Adult and
Continuing Education; BA, St. John's
University.

Patricia A. Winter

School Secretary, The International High
School; AAS, Queensborough Community
College.

Denise Wise

CUNY Office Assistant, Level Il,
Recreation Personal Counseling and
Student Life Development Cluster,
Division of Student Affairs and
Enrollment Management.

Mark Wisniewski

Assistant Professor, English Department,
Division for Academic Affairs, BA,
Creighton University; MFA, University of
Massachusetts; MA, University of
Cdlifornia; Teachers Certificate,
University of Texas.

Renae Wooten

Placement Counselor, Division of
Cooperative Education; BA, Hunter
College; MA, Hunter College.

Eileen Wong
Teacher, Middle College High School;
BA, Queens College.

Clara Wu

Professor, Natural and Applied Sciences
Department, Division for Academic
Affairs; BS, National Taiwan University;
MS, University of Virginia; PhD,
Carnegie-Mellon University.

Ming Yan

Assistant Professor, Social Science
Department, Division for Academic
Affairs, BA, Bejing University, Ching
PhD, New Y ork University.

Gene Yao

Assistant Professor, Computer Information
Systems Department, Division for
Academic Affars, BA, Shanghai
Mechanical Engineering Institute; MA,
Brooklyn College.

Xiaoping Yen

Assistant Professor, English Department,
Division for Academic Affairs, BA, MA,
Fudan University; PhD, Syracuse
University.

Susan Young

Lecturer, English Department, Division for
Academic Affairs, BA, MA, McMaster
University.

Maurieio Zapata

Trainer, Employment Center, Adult Career
and Resource Center, Division of Adult
and Continuing Education; BA, City
College, CUNY.

Joyce Ship Zaritsky

Professor, Communication Skills
Department, Division for Academic
Affairs, BA, Brandeis University; MA,
Harvard University; EdD, Yeshiva
University.

Kathleen Zelaskowski

Assistant Director for Grants
Administration, Higher Education
Assistant, Division of Institutional
Advancement; AS, LaGuardia Community
College.

Steve Zhang

Computer Coordinator, The International
High School; BEE, University Iron and
Steel Technology of Bejing China; MEd,
University of Southern Maine.
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Yu Zhang

Associate Professor, English Department,
Division for Academic Affairs; BA,
Shanghai Foreign Language Institute; MA,
Northeast Normal University; PhD,
Southern Illinois University.
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Collegeand University
Policies

AffirmativeActionPolicy

LaGuardia Community College is committed to the principles and
spirit of affirmative action and equal opportunity.

It is the policy of LaGuardia Community College to recruit,
employ, train and promoteempl oyeeson thebasi sof equal opportunity
without regard to race, color, religion, sex, sexual orientation, religion,
age, national origin, disability, Acquired Immune Deficiency Syn-
drome, or status as a disabled or Vietnam Era Veteran.

LaGuardia Community College recognizes its obligation to pro-
vide students with equal consideration when seeking admission,
financia aid, and access to student services, academic and athletic
programs.

The College believes in a policy of nondiscrimination, and as an
educational institution maintains an ongoing program to assure com-
pliance with federal legidation and University guidelines. The Affir-
mative Action Program encourages positive practices and ensures
equitable disciplinary procedures for any member of the college
community who engagesin harassment on the basis of race, sex, sexual
orientation or disability, or any individual who reports such an inci-
dent.

It is the policy of LaGuardia Community College to operate and
comply with the requirements of the Equal Pay Act of 1963, the Civil
Rights Act of 1964, Title VI, Title VI, the Educational Amendment
Act of 1972 (Title 1X), Executive Order 11246 as amended by
Executive Order 11375, the Rehabilitation Act of 1973 (503 and 504),
Section 402 of theVietnam EraV eterans Readjustment Assistance Act
of 1974, the Age Discrimination Act of 1974, thelImmigration Reform
and Control Act of 1987, the Civil RightsRestoration Act of 1987, and
the American Disabilities Act of 1990.

The President, as Chief Executive Officer, has overall responsibil-
ity for the Affirmative Action Program. The President has designated
theresponsihility for the Affirmative Action Program to the Affirma-
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tive Action Officer, Shirley J. Saulsbury, Executive Associate to the
President, and Nila Sen, Assistant to the Affirmative Action Officer,
Room E-513, (718) 482-5050.

Policy Against Sexual Harassment

LaGuardia Community College is committed to the principles and
spirit of compliancewith the Equal Employment Opportunities Com-
mission laws which govern sexual harassment. Sexual harassment is
illegal under Title VII of the Civil Rights Act of 1964, and Title X of
the Education Amendments Act of 1972. Sexua harassment occurs
when “unwelcome sexual advances, requests for sexua favors and
other verbal or physical conduct of a sexua nature’ are made a
condition of employment or student status, are used in decisions
affecting an employee or student, affect an employee’ swork perfor-
mance or student’s academic performance or create an overal intim-
idating, hostile or offensive working environment or student environ-
ment.

LaGuardia Community College is committed to maintaining and
fostering a fair, humane and supportive environment for all of its
students, faculty and staff. The College doesnot condone and will not
tolerate sexual harrassment.

The College adheresto the official policy of the Board of Trustees
of the City University of New Y ork, which explicitly prohibits sexual
harassment throughout the University community. The Policy isas
follows:

Itisthe policy of The City University of New Y ork to promote a
cooperative work and academic environment in which there exists
mutual respect for al University students, faculty, and staff. Harass-
ment of employeesor studentsbased upon sex isinconsi stent with this
objective and contrary to the University policy of equal employment
and academic opportunity without regard to age, sex, sexual orienta-
tion, alienage or citizenship, religion, race, color, nationa or ethnic
origin, handicap, and veteran or marital status. Sexual harassment is
illegal under Federa, State, and City laws, and will not be tolerated
withintheUniversity.

The University, through its colleges, will disseminate this policy



andtakeother stepsto educatethe University community about sexual

harassment. The University will establish procedures to ensure that

investigations of allegations of sexual harassment are conducted in a
manner that is prompt, fair, thorough, and as confidential as possible
under the circumstances, and that appropriate corrective and/or disci-

plinary action istaken aswarranted by the circumstances when sexual

harassment is determined to have occurred. Members of the Univer-

sity community who believe themselves to be aggrieved under this
policy are strongly encouraged to report the allegations of sexual

harassment as promptly as possible. Delay in making acomplaint of

sexua harassment may make it more difficult for the college to
investigate the alegations.

Complaintsof sexual harassment by studentsand empl oyeesshould
bedirected tothe Affirmative Action Officer, or to themembersof the
Sexual Harassment Panel which is available to students and employ-
ees. Aside from the Panel, the Sexual Harrassment Education Com-
mittee holds the responsibility for educating the college community
about sexual harassment through printed materials, workshops, train-
ing sessions, and the like. All inquires, complaints and concerns will
be kept confidential.

ThePresident, as Chief Executive Officer of the Collegeiscommit-
ted to and supportive of the Affirmative Action Program. The
Affirmative Action Officer has overall responsibility for ensuring
compliance with Sexual Harassment rules and regulations. Informa-
tion, complaints, and concerns should be directed to the Coordinator
of the Sexual Harassment Panel and the Affirmative Action Officer,
Shirley J. Saulsbury, room E-513, (718) 482-5050, or to the Deputy
Coordinator of the Sexual Harassment Panel and Chairperson of the
Sexual Harassment Education Committee, Irma Lynch Patterson,
room E-114, (718) 482-5628. Complaintsmay also bedirected to any
other member of the Sexual Harassment Panel, the names of whom are
found in the departmental and general public bulletin boards.

Declaration of Pluralism
We are a diverse community at LaGuardia Community College. We
strive to become a pluralistic community.

We respect diversity as reflected in such areas as race, culture,
ethnicity, gender, religion, age, sexua orientation, disability and
socid class.

Asapluralistic community we will:

* Celebrate: individual and group diversity.

* Honor: the rights of people to speak and be heard on behalf of
pluralism.

* Promote: intergroup cooperation, understanding and communi-
cation.

* Acknowledge: each others' contributions to the community.

* Share: beliefs, customsand experienceswhich enlighten us about
members of our community.

* Affirm: each others dignity.

* Seek: further ways to learn about and appreciate one another.

* Confront: the expression of de-humanizing stereotypes, inci-
dents where individuals or groups are excluded because of difference,
theintoleranceof diversity and theforcesof racism, sexism, heterosex-
ism, homophobia, disability discrimination, ageism, classism and
enthnocentric that fragment the community into antagonistic individ-
uals and groups.

We believe by carrying out these actions we, as students, faculty
and staff can achieve social change and the development of a society
in which each individual can achieve her or his maximum potentia.

Family Educational Rightsand Privacy Act of 1974 as Amended.
Annual Noticeto Students.
The Family Educational Rights and Privacy Act (FERPA) affords
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students certain rightswith respect to their educational records. They
are:

(1) Theright to inspect and review the student’ s education records
within 45 days of the day the University receivesarequest for access.

Students should submit to the registrar, dean, head of the academic
department, or other appropriateofficial, writtenrequeststhatidentify
the record(s) they wish to inspect. The University official will make
arrangements for access and notify the student of the time and place
wheretherecords may beinspected. If therecordsare not maintained
by the University official to whom the request was submitted, that
official shall advise the student of the correct officia to whom the
reguest should be addressed.

(2) Theright to request the amendment of the student’ s education
records that the student believes are inaccurate or misleading.

Studentsmay ask theUniversity toamend arecordthat they believe
isinaccurate or misleading. They should write the University officia
responsiblefor the record, clearly identify the part of the record they
want changed, and specify why it is inaccurate or misleading.

If the University decides not to amend the record as requested by
the student, the University will notify the student of the decision and
advise the student of hisor her right to a hearing regarding the request
for amendment. Additional information regarding the hearing proce-
dures will be provided to the student when notified of the right to a
hearing.

(3) The right to consent to disclosures of personally identifiable
information contained in the student’s educational record, except to
the extent that FERPA authorizes disclosure without consent.

One exception which permitsdisclosure without consent isdisclo-
sureto school officia swith legitimate educational interests. A school
official isaperson employed by the University in an administrative,
supervisory, academic or research, or support staff position (including
law enforcement unit personnel and health staff); aperson or company
withwhomtheUniversity hascontracted (suchasanattorney, auditor,
or collection agent); a person serving on the Board of Trustees; or a
student serving on an official committee, such as a disciplinary or
grievance committee, or assisting another school official in perform-
ing his or her tasks.

A school official has alegitimate educational interest if the official
needs to review an educational record in order to fulfill his or her
professional responsibility.

Uponrequest, theUniversity discloseseducational recordswithout
consent to officials of another school in which a student seeks or
intends to enroll.

(4) The right to file a complaint with the U. S. Department of
Education concerning aleged failures by LaGuardia Community
College to comply with the requirements of FERPA. The name an
address of the Office that administers FERPA is:

Family Policy Compliance Office

U. S. Department of Education

600 Independence Avenue, SW

Washington, DC 20202-4605

Student Rights and Responsibilities
Student rulesof conduct and disciplinary proceduresareprinted in the
Student Handbook, whichisdistributed by the Advisement and Career
Cluster, Division of Student Affairs.

Rules and Regulations for the Maintenance of Public Order
(Pursuant to Article 129-A of the Education Law Henderson Rules)
Thetradition of the University asasanctuary of academic freedom and
center of informed discussion is an honored one, to be guarded
vigilantly. The basic significance of that sanctuary liesin the protec-
tion of intellectua freedom: the rights of professors to teach, of



scholars to engage in the advancement of knowledge, of students to
learn and to express their views, free from externa pressures or
interference. These freedoms can flourish only in an atmosphere of
mutual respect, civility, and trust among teachers and students, only
when membersof the University community arewilling to accept self-
restraint and reciprocity asthe condition upon which they shareinits
intellectual autonomy.

Academic freedom and the sanctuary of the University campus
extend to all who share these aims and responsibilities. They cannot
be invoked by those who would subordinate intellectual freedom to
political ends, or who violate the norms of conduct established to
protect that freedom. Against such offenders the University has the
right, and indeed the obligation, to defend itself. We accordingly
announce the following rules and regulations to be in effect at each of
our colleges which are to be administered in accordance with the
requirementsof due processasprovided inthe Bylaws of the Board of
Higher Education.

With respect to enforcement of these rulesand regulationswe note
that the Bylaws of the Board of Higher Education provide that:

THEPRESIDENT. Thepresident, withtherespect tohiseducation
unit, shall:

a. havetheaffirmative responsibility of conserving and enhancing
the educational standards of the college and schoolsunder hisjurisdic-
tion;

b. bethe advisor and executive agent of the Board of hisrespective
College Committee and as such shall have theimmediate supervision
with full discretionary power in carrying into effect the Bylaws,
resolutions, and policies of the Board, the lawful resolutions of the
several faculties;

c. exercise genera superintendence over the concerns, offices,
employees, and students of his educational unit.

I.Rules

1. A member of the academic community shall not intentionally
obstruct and/or forcibly prevent othersfromtheexerciseof their rights.
Nor shall he interfere with the institution’s educational processes or
facilities, or therights of those who wish to avail themselves of any of
the ingtitution’ s instructional, personal, administrative, recreational,
and community services.

2. Individualsareliablefor failureto comply with lawful directions
issued by representatives of the University/college when they are
acting in their official capacities. Members of the academic commu-
nity are required to show their identification cards when requested to
do so by an official of the college.

3. Unauthorized occupancy of University/college facilities or
blocking access to or from such areasis prohibited. Permission from
appropriate college authorities must be obtained for removal, reloca-
tion, and use of University/college equipment and/or supplies.

4. Theft from, or damage to University/college premises or
property, or theft of or damageto property of any persononUniversity/
college premises is prohibited.

5. Each member of the academic community or aninvited guest has
the right to advocate his position without having to fear abuse,
physical, verbal, or otherwise, from others supporting conflicting
points of view. Members of the academic community and other
persons on the college grounds shall not use language or take actions
reasonably likely to provoke or encourage physical violence by
demonstrators, those demonstrated against, or spectators.

6. Action may be taken against any and all persons who have no
legitimate reason for their presence on any campuswithin the Univer-
sity/college, or whose presence on any such campus obstructs and/or
forcibly prevents others from the exercise of the rights or interferes
withtheinstitution’ seducational processesor facilities, or therightsof
thosewho wish to avail themselves of any of theinstitution’ sinstruc-
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tional, personal, administrative, recreational, and community services.

7. Disorderly or indecent conduct on University/college-owned or
controlled property is prohibited.

8. No individua shall have in his possession arifle, shotgun, or
firearm or knowingly have in his possession any other dangerous
instruments or material that can be used to inflict bodily harm on an
individual or damage upon abuilding or the grounds of the University/
college without the written authorization of such educational institu-
tion. Nor shall any individual have in his possession any other
instrument or material which can be used and is intended to inflict
bodily harm on any individual or damage upon a building or the
grounds of the University/college.

9. Any action or situation which recklessly or intentionally
endangers mental or physical health or involves the forced consump-
tion of liquor or drugs for the purpose of initiation into or affiliation
with any organization is prohibited.

10. Theunlawful manufacture, distribution, dispensation, posses-
sion, or use of illegal drugs or other controlled substances by Univer-
sity employees in the workplace is prohibited. Employees of the
University must also notify the College Personnel Director of any
crimina drug statute conviction for a violation occurring in the
workplace not |ater than five (5) days after such conviction.

I1. Penalties

1. Any student engaging in any manner in conduct prohibited under
substantive Rules 1-9 shall be subject to the following range of
sanctions as hereafter defined in the attached Appendix: admonition,
warning, censure, disciplinary probation, restitution, suspension, ex-
pulsion, gjection, and/or arrest by the civil authorities.

2. Any tenured or non-tenured faculty member, or tenured or non-
tenured member of the administrative or custodia staff engaging in
any manner in conduct prohibited under substantive Rules 1-10 shall
be subject to the following range of penalties. warning, censure,
restitution, finenot exceeding those permitted by law or by theBylaws
of the Board of Higher Education, or suspension with/without pay
pending a hearing before an appropriate college authority, dismissal
after ahearing, gection, and/or arrest by the civil authorities, and, for
engaging in any manner in conduct prohibited under substantive Rule
10, may, in the alternative, be required to participate satisfactorily in
an appropriately licensed drug treatment or rehabilitation program. In
addition, in the case of atenured faculty member, or tenured member
of the administrative or custodial staff engaging in any manner in
conduct prohibited under substantive Rules 1-10, he or she shall be
entitled to be treated in accordance with applicable provisions of the
Education Law or Civil Service Law.

3. Any visitor, licensee, or invitee, engaging in any manner in
conduct prohibited under substantive Rules 1-9 shall be subject to
rejection, and/or arrest by the civil authorities.

4. Any organization which authorized the conduct prohibited
under substantive Rules 1-10 shall have its permission to operate on
campus rescinded.

Penalties 1-4 shall bein addition to any other penalty provided by
law or The City University Trustees.

Appendix SanctionsDefined:
A. Admonition.

An oral statement to the offender that he has violated University
rules.

B. Warning.

Notice to the offender, orally or in writing, that continuation or
repetition of thewrongful conduct, withinaperiod of timestatedinthe
warning, may cause far more severe disciplinary action.

C. Censure.

Written reprimand for violation of specified regulation, including
the possibility of more severe disciplinary sanction in the event of



conviction for the violation of any University regulation within a
period stated in the letter of reprimand.

D. Disciplinary Probation.

Exclusion from participation in privileges or extracurricular Uni-
versity activitiesasset forthin the notice of disciplinary probation for
a specified period of time.

E. Restitution.

Reimbursement for damage to or misappropriation of property.
Reimbursement may take the form of appropriate serviceto repair or
otherwise compensate for damages.

F. Suspension.

Exclusion from classesand other privilegesor activitiesas set forth
in the notice of suspension for a definite period of time.

G. Expulsion.

Termination of student statusfor an indefinite period. The condi-
tionsof readmission, if any ispermitted, shall be stated in the order of
expulsion.

H. Complaint to Civil Authorities.

I. Ejection.
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Middle States Accreditation

LaGuardia Community College is accredited by the Commission on
Higher Education of the Middle States Association of Colleges and
Schools.

Credit Values at LaGuardia

Starting in Fall 1992, LaGuardia began operating on an enhanced
semester system awarding semester credits. Prior to Fall 1992, the
College operated on a quarterly calendar; instructional time was
allocated in such away asto be equal to that of acollege on asemester
system. Therefore, LaGuardiaawardsand hasawaysawarded semes-
ter credits for al its courses.

Graduation Rates

Graduation ratesat L aGuardiacomparefavorably with thosefor other
CUNY community colleges. While most students require more than
two yearsto complete an Associate’ sdegree, studies have shown that
approximately 20% of entering students may require up tofiveyears.
Animportant factor to consider inadditiontothegraduationratesisthe
number of studentswho attend part-timeand requireadditional timeto
completetheir studies.



Glossary of Terms

A

@: asymbol that may appear on a student’s transcript which
indicates awaiver of arequirement (without credit).

AA:  Associate in Arts: the degree awarded in the following
programs. AA/BA Program in Liberal Arts/Education, Education
Associate: The Bilingual Child, Human Services: Child Development,
Gerontology and Mental Health, Liberal Arts: Social Sciences and
Humanities.

AAS Associate in Applied Science: the degree awarded in the
following programs: Accounting, Business Management, Commer-
cial Foodservice Management, Commercia Photography, Computer
Operations, Computer Technician, Emergency Medical Technician/
Paramedic, Microcomputer Systemsand Applications, Mortuary Sci-
ence, Nursing, Paralegal Studies, Physical Therapist
Assistant,Programming and Systems, Secretarial Science: Adminis-
trative Secretary and Legal Secretary, Travel and Tourism, and Veteri-
nary Technology.

AS Associate in Science: the degree awarded in the following
programs: BusinessAdministration, Computer Science, Dietetic Tech-
nician, Liberal Arts: Mathematicsand Sciences, Occupational Therapy
Assistant, School Foodservice Management.

Academic Advisement: a service provided by Student Services
counsel orsand faculty advisorsto assurethat studentsreceiveaccurate
information on courses they must take and other degree requirements
they must meet.

Academic Year: two enhanced semesters, each consisting of a
twelve-week session and a six-week session.

Advisement Form: required form which must be signed by a
counselor or faculty advisor beforeregistration. It liststhe coursesfor
which a student has been advised to register, and also courses in
progress.

Articulation: an agreement between a four-year college and
LaGuardia to accept certain courses for credit towards a BA or BS
degree at that senior college, or an agreement between LaGuardia and
a high school for automatic advanced placement credit.

B

Basic Skills: required courses in reading, writing, math and oral
skills based upon students' performance on the Freshman Skills
Placement Test

Bursar: thecollegecashier, whereall feesand tuition are collected,
and all refunds and financia aid checks are given out. The Bursar's
Office accepts cash, checks, and money orders.

C

Career and Transfer Center: offersassistanceto students making
career decisions, setting occupational goals, and learning about train-
ing and educational requirements of various careers. The Center also
assists students in transferring to four-year colleges and universities.
The Center, C-245, houses a library of occupationa and educational
information.

Career Preparation Elective Pattern: agroup of no morethanfive
coursesdesignedto give studentsafoundationfor acareer inareassuch
as art, journalism, and legal studies with related co-op experiences
(AA degreein Liberal Arts only).

Certificate: awarded in court reporting, commercia photography,
and word processing specialist.

Change of Program: A period of time after registration in which
students may add and/or drop courses.

Cleared: aterm used by the Bursar's Office to indicate that a
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student has paid or has made acceptable arrangements to pay money
owed to the college.

Club Hours: Wednesday afternoons. Classes are not usualy
scheduled during this time.

Cluster: three or more courses offered during the same semester
and linked by common themes or assignments. (Two courses linked
in the same way are often called a“Pair”.)

College Discovery Program: a comprehensive program of basic
skills courses, counseling, tutoring and financial aid for students who
meet the eligibility requirements.

College Preparatory Initiative (CPI): An initiative designed to
strengthen high school students' academic preparation in order to
enhance success in college and/or employment.

Confirmation: astudent’sofficial schedule of classesissued after
tuition has been paid.

Continuing Education: a college divison which offers various
noncredit programs to adult students.

Co-op: see Cooperative Education below.

Co-op Faculty Advisor: afaculty member who teaches the Gate-
way totheWorkplace courseand advisesstudentsthroughout their co-
opinternships.

Co-op Internship: credit-bearing work experience.

Co-op Seminar: classtakenduringinternship cycle; intheseminar,
students examine their work experiences in relation to career and
educational objectives, and academic concepts.

Cooperative Education: a college division which provides stu-
dentswithan opportunity to apply content |learnedintheclassroomin
a workplace environment.

Core: intheLiberal Artscurriculum only, atwelve-credit require-
ment of introductory-level coursestakeninfour out of fiveliberal arts
departments.

Corequisite: course which must be taken during the same session
as another course.

Counselor:  college faculty trained to help students examine
educational, career and personal concerns. Counselors conduct New
Student Seminars, lead workshops, and are avail ableto see studentson
an individual and group basis.

Course Code: each code (listed in the Schedule of Classes) identi-
fiesthe department offering the course, the name of the course, and the
particular section (days and times) a courseis scheduled to meet (e.g.,
ENG101.01).

CR asymbol that may appear on a student’s transcript which
indicates a course for which astudent earned credit by examination or
on the basis of an articulation agreement with the student’s high
school.

Curriculum: astudent’s major field of study at LaGuardia.

D

Dean’s List: aper semester listing of students who have achieved
academic excellence.

Degree Requirements Checklist (DRC): a computerized list of
coursesincluding students' basic skillsrequirements (if any), required
courses, and academic progress and history.

E

Elective: course not required for a major which a student may
choose to take to meet overall degree requirements. Libera arts
electives include courses from the Departments of English, Humani-
ties, Human Services, Natural and Applied Sciences, Math and Social
Science, except those courses listed on pages 107-108. Unrestricted
electives may be chosen from any department of the college.

Enhanced Semester: a two-part semester divided into a twelve-
week session and a six-week session.



Express Course: courses offered in an intensive mode, usualy
during intersession.
Extended Day: evening (after 5 p.m.) and Saturday courses.

F

F: asymbol that may appear on a student’s transcript which
indicates the student failed the course. Counted in the calculation of
astudent’ sGPA.

F Grade Policy: Detailed explanation is found in the Adademic
Policy section of the catalog.

Faculty Advisor: aninstructor in astudent’ s major who can assist
with academic and career planning.

Federal Direct Loans: aform of financid aid.

FIN: A symbol on a student’s transcript indicating failure to
complete course requirements in order to change an incomplete grade
to ared grade.

FSAP (Freshman SkillsAssessment Program): athree-parttestfor
new students that determines whether they will be placed in ESL or
basic reading, writing, and math classes.

Full-time student: generally, a student registered for at least 12
credits or credit equivalents per semester. Since each financia aid
program has adifferent definition for full-time status, students should
see afinancial aid counselor for information about how to maintain
eligibility for all formsof financial aid. Veteransshould speak withthe
Veterans Affairs Office.

G

Gateway to the Workplace: a required course which prepares
students for co-op internships. Eligibility for placement on a co-op
internship is dependent upon satisfactory completion of this course.
Course activitiesinclude identifying personal co-op internship objec-
tives, interviewing for internships, resume writing and practice inter-
views.

GPA: grade point average.
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Immunization: TheStateof New Y ork requiresall studentsbornon
or after January 1, 1957 to present proof of immunity against measles,
mumps, and rubella.

INC: asymbol on astudent’stranscript indicating an incomplete
course.

I0OL (Internship OpportunitiesList): acompletelisting by major of
internships availabl e through the Division of Cooperative Education.

Independent Sudy: acourseof study designed by afaculty member
and a student tailored to a student’ sinterests.

International High School: a Board of Education high school on
campus.

Internship: see Co-op Internship.

Internship Seminar: see Co-op Seminar.

J

Job Placement Office: availableto all studentsand alumni. Offers
full- and part-timejobreferrals, placement intemporary positions, and
assistancein developing interview techniques and the preparation of a
resume.

L

Learning Community: agroup of studentswho enroll inacommon
set of courseswhich arethematically linked and who work together on
projects and assignments.
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M

Middle College: a Board of Education high school on campus.

Military Credit: Uptosix unrestricted elective creditsfor veterans
in degree programs who have been honorably discharged from the
United States military,

N

NC: asymbol which may appear on a student’ s transcript which
indicates no credit was earned for the course.

New Student Seminar: a required, counselor-led course which
helps orient students to the college.

Non-Cleared: term used by the Bursar’s Office to indicate that a
student owesmoney tothecollege. Theaccount must be settled before
thestudent will be permitted to register for the next semester’ sclasses.

Non-credit Programs: non-credit courses offered through the
Division of Adult and Continuing Education designed to meet the
interest and needs of a variety of individuals and groups.
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Option: a subset of a curriculum indicating the degree require-
mentsfor that particular degree. Business Financeisan optionwithin
Business Management, and Telecommunications is an option within
Computer Technician.

Office Technology: the academic department that offerscoursesin
microcomputer systems and applications, secretarial science, court
reporting, and word processing.

P

P: asymbol on astudent’s transcript which indicates the student
passed the course. Used prior to Fall, 1975. Not calculated towards
GPA.

Part-time Sudent: generally, a student registered for less than 12
tuition unitsisconsidered part-timeat LaGuardia. Sinceeachfinancial
aid program has a different definition for part-time status, students
should see a financial aid counselor for information about how to
maintain eligibility for al forms of financia aid. Veterans should
speak with the Veterans Affairs Office.

PASS acomputer-generated schedule based on a student’s magjor,
status and placement test results.

PEP: Persond Education Planner — a computer-generated advise-
ment document based on a student’ smajor, status and placement test
results which reommends courses for the first semester.

Pell Grant: aform of financia aid (formerly BEOG).

Perkins Loan: aform of financia aid.

Prerequisite: a course that must be completed prior to taking
another course.

Probation: atrial period of onesemester which permitsstudentsto
improve a low grade point average.

R

R a symbol that may appear on a student’s transcript which
indicatesthat the course must be repeated. Thisgradeisonly givenin
basic skills courses.

Readmission: A process through which a student who stopped
attending the college while in good academic standing may be alowed
to again enroll in the college and register for classes.

Regents Award for Children of Deceased or Disabled Veterans. a
form of financial aid.

Regents College Scholarship: aform of financid aid.

Registration Appointment: a specific appointment assigned by the
Registrar’ s Office indicating the day and time a student is invited to
register for classes for a semester.



Reinstatement: A process through which a student who has been
suspended by the college may be allowed to again enroll in the college
and register for classes.

Requirement: necessary course for completion of a degree.

Retention: policy specifying conditions for maintaining student
status.

Robert F. Wagner Institute for the Arts and Technology: aBoard of
Education high school on campus.

S

S asymbol that may appear on a student’s transcript which
indicates the student has satisfactorily passed the course. Thisgrade
isnot counted in the calculation of the student’s GPA.

SAR: a Student Aid Report which details individual student aid
from federally funded programs.

SR (Sudent Instructional Report): the questionnaire by which
students evaluate their teachers.

Social Science:  the academic department that offers courses in
economics, history, psychology, sociology, political science, and
anthropology.

Social Security Payments to Children of Deceased or Disabled
Parents: aform of financial aid.

Sudy Group: agroup of students, oftenled by an advanced student,
who work together to master difficult skills.

Supplemental Educational Opportunities Grant: aform of finan-
cia aid.

Suspension: the result of a student’s failure to raise alow grade
point average during probation. Students on suspension cannot
register for classes in the college for one semester.

T
TAP: Tuition Assistance Program—a form of financial aid.
TCR: asymbol that may appear on a student’ s transcript which

indicates that credit was transferred to LaGuardia from a school the

student previously attended. (Appearsas TC onthe DRC.)
Transcript: report of gradesreceived after each semester of study.
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U

U: asymbol that may appear on a student’s transcript which
indicates the student has not satisfactorily passed the course. This
grade is not counted in the calculation of the student’s GPA.

Urban Sudy Requirement: all studentsarerequiredtotakeat |least
one of the special series of courseswhich utilize the facilities of New
York City for focusing learning in a given discipline.

\Y
Veterans Administration Educational Benefits: aform of financia
aid.

w

W: a symbol that may appear on a student’s transcript which
indicates official withdrawal from a course prior to the official with-
drawal date.

WA: a symbol that may appear on a student’s transcript which
indicates administrative withdrawl, e.g. student not cleared for immu-
nization. For academic purposes, thissymbol countsthesameas“W”,
an official withdrawal.

WU: asymbol on astudent’ stranscript which indicatesunofficial
withdrawal from a course prior to the official withdrawal date. WU
grades are counted as F grades in the calculation of students' grade
point averages.

Y

Y: asymbol that may appear on a student’s transcript which
indicatesthat thestudent compl eted thefirst semester of atwo semester
course. Used prior to Fall 1980 and is not calcul ated towards GPA.

z

Z: asymbol on a student’s transcript which indicates that the
instructor was delayed in submitting a grade. Students completing a
co-op internship normally receive the temporary grade of “Z.” The
“Z" gradewill be changed to the student’ s correct grade by the session
following the internship.
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Locating LaGuardia

BY SUBWAY
The College can be reached easily by both the IND and IRT
lines.

The Queens Plaza IND stations are serviced by theE, F, G,
R, and N trains. The college is an 8-minute walk from this
station.

The Rawson St. station of the Flushing IRT lineisserviced
by the number 7 train, which connects in Manhattan with the
Lexington IRT andtheB, D, and Flines. Thecollegeisathree-
minute walk from the Rawson St. Station.

BY BUS
From Queens. Number 60 bus west along Queens Blvd. to
Thomson Ave.

From the Bronx: The QBX-1 bus from Coop City to Main
Street, Flushing, and transfer to the IRT number 7 train to
Rawson St. or the Q44 busto Main St., Flushing, and transfer
to the IRT number 7 train to Rawson St.
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From Manhattan: The M32 bus along Madison Ave. and
across 57th Street and the 59th St. Bridge to the intersection of
Queens Blvd. and Thomson Ave.

BY CAR
Thecollegeislocated on Thomson Ave., three blocks west of
its intersection with Queens Blvd.

From Queens. TheLong Island Expressway, west to Van
Dam St. exit. Make aright at light and go to Thomson Ave.,
where you make a left.

From Brooklyn: Brooklyn-Queens Expressway, north, to
Long Island Expressway exit (toward Midtown Tunnel) to Van
Dam St. exit. Make aright at light and go to Thomson, where
you make a left.

From the Bronx: Triboro Bridge to Brooklyn-Queens
Expressway south. Exit at Queens Blvd., west, and when
Queens Blvd. forks, turn left onto Thomson Ave.

From Manhattan: Take the 59th Street Bridge to Queens
Blvd. and follow signs to college.



